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1. Purpose. This instruction establishes both the requirements 
and the principles for policy associated with Professional Naval 
Chaplaincy (PNC) as defined in reference (a) and enclosure (1), 
and as further described by enclosures (2) through(4). 

2. Scope. Per references (a) through (c), this instruction 
applies to the PNC community comprised of Navy chaplains, 
religious program specialists (RPs), and all civilian employees, 
contractors, and volunteers engaged in any facet of religious 
ministry within the Department of the Navy (DON). 

3. Definitions. Enclosure (1) contains the definitions of 
terms used in this instruction. 

4. PNC and the 
(a) , the COC is 

Chief of Navy Chaplains (COC) . Per 
the primary spokesperson on PNC. 

reference 
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a. As community leader, the COC has directive authority 
over the PNC community when speaking to issues related to PNC. 
The COC formulates policy necessary for the delivery of Chaplain 
Corps (CHC) capabilities, and through that policy guides the 
development of the necessary skills required to deliver those 
capabilities. 

b. The COC shall establish and publish a charter for a PNC 
Executive Board (PNCEB) with membership defined by enclosure (1) 
to assist the COC in exercising both the COC's advisory function 
as director of religious ministry and the PNC leadership 
function as CHC community leader per reference (a). 

(1) To assist the COC in exercising the advisory 
function as director of religious ministry, domain leaders, as 
defined by enclosure (1), will advise the COC on matters related 
to the delivery of religious ministry both in their respective 
domains and throughout the DON and the United States Coast Guard 
(USCG) so the COC may be better equipped to advise senior 
leadership throughout the Department of Defense (DoD) and DON. 
In addition, the COC may render such advice to the domain 
leaders as necessary based on the COC's interaction with DoD and 
DON leadership. 

(2) To assist the COC in exercising community 
leadership, the COC will receive PNC related input from the 
PNCEB and provide direction to its members in order to lead the 
CHC community, foster esprit de corps, and promote PNC among 
chaplains, RPs, and other parties participating in PNC. 

c. PNC is the foundation upon which the COC provides 
community-specific input to the Chief of Naval Personnel 
(CHNAVPERS) for submission to the Secretary of the Navy (SECNAV) 
for potential inclusion in promotion selection board precepts. 
It is also the foundation of COC input to screening boards that 
identify candidates for possible assignment to milestone 
billets. 

5. PNC and the CHC. The CHC is a religiously impartial 
governmental organization with no inherent theology of its own. 
It exists to empower individual chaplains and RPs to effectively 
and efficiently deliver the CHC's four core capabilities as 
identified in reference (a) : caring for all Service members, 
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facilitating the religious requirements of personnel of all 
faiths, providing religious organization (RO)-specific 
ministries, and advising the command. It accomplishes this by 
providing the following input to the indicated efforts: 

a. Recruitment. At the direction of CHNAVPERS, the CHC will 
support Commander, Navy Recruiting Command efforts in recruiting 
religious ministry professionals (RMPs) for chaplaincy from a 
wide variety of sources in furtherance of maintaining a diverse 
corps made up of the best and most fully qualified chaplains. 
Consideration is given to religious diversity, particularly 
where an RMP's RO is not currently represented in the CHC, but 
is represented by Service members in the DON. 

b. Accessions. The priority for the CHC is to access the 
most fully qualified RMPs. The CHC complies with overall DON 
diversity policy per reference (d). 

c. Chaplain Appointment and Retention Eligibility (CARE) 
Board. In addition to the endorsement provided by the RMP or 
chaplain's RO, references (a), (e), and (f) indicate that the 
COC also provides necessary recommendations to the CHNAVPERS 
with respect to the RMP or chaplain's service as a Navy 
chaplain. The mechanism by which these recommendations are 
developed is the CARE Advisory Group, governed by reference (f), 
which functions as an administrative board per guidance from the 
CHNAVPERS and is hereafter referred to as the "CARE Board." The 
CARE Board reviews professional qualifications and forwards a 
recommendation regarding an RMP or chaplain's service to the COC 
who approves or disapproves the recommendation and then forwards 
it to CHNAVPERS for final determination. 

d. Training. Per reference (a), the CHC has the 
authorization and the requirement to teach PNC. While this is a 
requirement exclusive to the CHC, it is an intrinsically 
cooperative effort involving coordination with both the ROs and 
the educational resources of the Naval Service including Naval 
Education and Training Command (NETC) . 

e. Leadership Development. Leadership development is 
essential for professional growth and for the effective and 
efficient delivery of the CHC's core capabilities. Chaplains 
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and RPs are responsible for caring for and developing the 
leadership qualities of those they supervise and for mentoring 
the next generation of leaders. 

6. PNC and Navy Chaplains 

a. Navy Chaplain Competencies. PNC requires Navy chaplains 
to employ two distinct but overlapping competencies. 

(1) RMP Competencies 

(a) Per reference (g) , ROs listed by the DoD provide 
RMPs to the Navy understanding, per reference (a), that Navy 
chaplains are never required to compromise the standards of 
their RO but are required, per reference (g), to function in a 
pluralistic environment. Under reference (a) and section 6031 
of reference (h), a Navy chaplain is endorsed by the chaplain's 
RO to provide religious ministry according to the manner and 
forms of the chaplain's RO. Per reference (a), the Navy 
chaplain is also required to support the free exercise of 
religion by all Service members, their families, and other 
authorized persons. 

(b) Per reference 
noncombatants who deliver the 

(a), Navy chaplains are 
CHC's four core capabilities. 

(c) In addition to competency in delivering the 
CHC's four core capabilities, chaplains and RPs possess a wealth 
of expertise in other subjects. The CHC captures this expertise 
by means of communities of interest (COis). In COis, subject 
matter experts can develop, share and employ their expertise. 
From COis, the CHC and the larger Naval Service can draw advice 
on specific issues. 

(2) Navy Officer Competencies. The Navy expects its 
chaplains to be competent staff corps officers who understand 
the systems and structures of the Naval Service. 

b. PNC and Assessment of Navy Chaplains 

(1) An RO certifies an individual chaplain's skill as an 
RMP as frequently as it determines to do so or when asked to do 
so by the DON, and communicates that certification by means of 
an ecclesiastical endorsement. 
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(2) Commanding officers assess the performance of 
individual chaplains as Navy officers by means of the 
performance evaluation system, per reference (i). 

(3) The CHC will assess the individual chaplain's skills 
relative to PNC by means of screening boards to identify 
candidates for possible assignment to milestone billets and by 
means of subspecialty codes for cor affiliation. 

7. PNC and Navy RPs 

a. The RP's Role. The RP community is an important 
component of PNC. RPs focus on delivering the CHC's four core 
capabilities from a programmatic and procedural perspective. 
They assist in the management and execution of the command 
religious program (CRP), which accommodates the diverse 
religious ministry requirements of all Service members, their 
families, and other authorized persons. 

b. The RP's Relationship to Support Personnel. RPs are the 
primary assistants in the management of other agents, such as 
lay leaders, volunteers, civilian religious ministry 
professionals (CRMP) and CRP employees. 

c. RP Competencies 

(1) Rating Competencies. Per reference (j), RPs 
exercise the following rating competencies: 

(a) Ministry Support and Accommodation. RPs are 
specially trained to accommodate the religious needs and rights 
of Naval Service personnel and their families, which includes, 
but is not limited to, scheduling, coordinating, budgeting, and 
contracting. As combatants, RPs provide force protection 
expertise for religious ministry teams in expeditionary 
environments. 

(b) Pastoral Care Support. RPs support the delivery 
of care through pastoral triage, referrals, professional 
military counseling, and explaining the types of ministry 
available. 
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(c) Advisement. RPs assist in advising leadership 
on moral and ethical decision-making, cultural awareness, 
conflict resolution, and cross-cultural communications. 

(d) Administration, Finance, and Accounting. RPs 
balance RO-specific religious requirements, managing facilities, 
personnel, volunteers, and resources. They plan, coordinate, 
train, implement, and maintain both non-appropriated and 
appropriated funds. They identify, procure, and maintain 
facilities and equipment needed to support the CRP. RPs manage 
real property repair and maintenance, equipment acquisition, and 
supplies. RPs prepare, plan, program, analyze, and execute 
budgets. They also research and write statements of work for 
civilian contracts in support of the CRP. 

(e) Library. RPs manage and execute the full range 
of activities associated with learning multi-media resource 
centers, including, but not limited to, scheduling, filing, 
ordering, organizing, staffing, and operation. 

(2) Sailor Competencies. The Navy expects RPs to 
perform effectively using the systems and structures of the 
Naval Service, both in their rating as RPs and in the variety of 
general military tasks outside any rating required to accomplish 
the mission. 

(3) Senior RP Competencies. RPs in the most senior pay 
grades are expected to train and mentor chaplains in the areas 
of administration, management, leadership, and naval heritage in 
order to help them succeed as division officers and members of 
the command staff. 

d. PNC and Assessment of Navy RPs 

(1) Commanding officers assess individual RPs as Sailors 
by means of the performance evaluation system, per reference 
(i) . 

(2) The RP community will assess individual RP's PNC 
skills by means of screening boards in order to identify 
potential candidates for key billets. 
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a. CRMPs. CRMPs are not chaplains, but they do come under 
the auspices of PNC. CRMPs are ordinarily authorized only to 
provide RO-specific religious ministry as part of a team led by 
the command chaplain who is answerable to the commanding 
officer. 

b. Civilian CRP Support Personnel. Civilian CRP support 
personnel include clerical staff, musicians, educators, and 
others engaged to help execute the CRP or the mission and work 
of the CHC. Civilian CRP support personnel are part of a team 
led by the command chaplain who is answerable to the commanding 
officer. 

c. Volunteers. Volunteers are indispensable to the CRP. 
Whether as formal lay-leaders or as chapel volunteers, those who 
donate their time and energy to the CRP are a crucial part of 
PNC's effort to accommodate religious needs. Chaplains and RPs 
have a responsibility to manage the labor of volunteers 
consistent with reference (k). 

9. Action 

a. The Chief of Naval Operations shall ensure compliance 
throughout the Navy with the policies set forth in this 
instruction and shall initiate action with the Commandant of the 
Coast Guard and the Administrator of the Maritime Administration 
to ensure compliance with this instruction when Navy chaplains 
provide or supervise religious ministry in those agencies. 

b. The Commandant of the United States Marine Corps shall 
ensure compliance throughout the Marine Corps with the policies 
set forth in this instruction. 

c. The COC shall ensure all chaplains and RPs as well as 
all civilian employees, contractors, and volunteers engaged in 
any facet of religious ministry within the DON or USCG are 
trained in and held accountable to the principles and 
requirements established by this instruction. 
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10. Records Management. Records created as a result of this 
instruction, regardless of media or format, shall be managed per 
SECNAV Manual 5210.1 of November 2007. 

Distribution: 

'/}~ 
lstant Secretary of the Navy 
npower and Reserve Affairs) 

Electronic only, via Department of the Navy Issuances Web site 
http://doni.daps.dla.mil/ 
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1. Professional Naval Chaplaincy (PNC) PNC, as defined in 
reference (a), is the field of endeavor in which Navy chaplains 
deliver to the Naval Service and authorized recipients' 
religious ministry characterized by cooperation, tolerance, 
mutual respect, and respect for diversity. It is further 
characterized by an understanding of both the pluralistic nature 
of the environment and the processes and structures of the 
organizations and institutions served. PNC includes the full 
range of responsibilities inherent in positions of leadership 
and authority in the Navy, as well as the standards and codes of 
behavior established for chaplains by the DON and those found in 
civilian religious professional life. Implicit in PNC is the 
expectation that chaplains will not compromise the standards of 
their RO. 

2. Domain Leaders. Because chaplains and RPs serve the Navy, 
the USMC, and the USCG, the CHC has adopted the word "domain" to 
refer to the large organizational subdivisions in which 
chaplains and RPs serve. The se~ior leader in each subdivision 
is referred to as the domain leader. These domain leaders 
include the: United States Fleet Forces Command (USFLTFORCOM) 
chaplain; United States Pacific Fleet (USPACFLT) chaplain; 
Commander, Navy Installations Command (CNIC) chaplain; United 
States Marine Corps Forces Command (MARFORCOM) chaplain; United 
States Marine Corps Forces Pacific (MARFORPAC) chaplain; Navy 
Reserve Force (NAVRESFOR) chaplain; United States Marine Corps 
Forces Reserve (MARFORRES) chaplain; chaplain of the USCG; Navy 
Medicine chaplain; and NETC chaplain. 

3. PNC Executive Board (PNCEB). The PNCEB exists to assist the 
COC in exercising both the COC's advisory function as director 
of religious ministry and the PNC leadership function as CHC 
community leader under reference (a). Its membership consists 
of the COC, deputy COC, deputy COC for reserve matters, 
USFLTFORCOM chaplain, USPACFLT chaplain, NAVRESFOR chaplain, 
CNIC chaplain, deputy chaplain of the Marine Corps, MARFORCOM 
chaplain, MARFORPAC chaplain, MARFORRES chaplain, chaplain of 
the USCG, Navy Medicine chaplain, NETC chaplain, Marine Corps 
Combat Development Command (MCCDC) chaplain, commanding officer 
of the Naval Chaplaincy School and Center, CHC distribution and 
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placement chaplain (PERS 4414), COC's command master chief or 
senior enlisted leader, COC's executive assistant and the COC's 
division directors. Other parties may be invited to attend 
whenever their input is required by the agenda. 
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PROFESSIONAL STANDARDS FOR PNC 

The professional standards for PNC are based on the definition 
of PNC and establish the minimum requirement for professional 
conduct by chaplains, RPs, and all other parties engaged in any 
facet of religious ministry within the DON. 

1. Cooperation. All persons operating under the auspices of 
PNC will work together cooperatively. Chaplains and RPs 
especially will work with other chaplains, RPs, helping 
professionals, and command representatives to meet the faith and 
non-faith-group needs of all Service members, their families, 
and other authorized persons. 

2. Tolerance. The DON and USCG are equally accommodating of 
all religions and expressive of none in particular. It is the 
policy of the CHC to be equally tolerant of every Service 
member, family member, and other authorized persons irrespective 
of that individual's religious beliefs or unbelief. 

3. Mutual Respect. All persons operating under the auspices of 
PNC will recognize the practitioners of other faiths as equals 
under the law. It is the policy of the CHC to train each of its 
chaplains and RPs to respectfully accommodate all Service 
members, their families, and other authorized persons. 

4. Respect for Diversity. Participants in PNC are entrusted 
with the duty of creating a climate where every individual's 
contribution is valued, and with fostering an environment that 
respects the individual's worth as a human being per the DON 
diversity policy at reference (d). 

5. Understanding of the Pluralistic Nature of the Environment. 
Members of the DoD community represent a plurality of 
backgrounds and beliefs. PNC recognizes and values the 
pluralism inherent in the DoD community and seeks to accommodate 
the religious beliefs of all to the fullest possible extent. 
Because the chaplain's direct prevision of religious ministry is 
according to the manner and form of the chaplain's RO, chaplains 
are free to participate or not participate in divine services 
and or RO-specific ministries with persons from other ROs. When 
praying in public and outside of divine services, Navy chaplains 
are free to pray according to policy set forth in reference (a) . 
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While it may be permissible for persons to share their religious 
faith, outside divine or religious services, persons under the 
cognizance of PNC shall ask permission of those with whom they 
wish to share their faith and respect the wishes of those they 
ask. Respecting the religious values of others, persons under 
the cognizance of PNC shall not proselytize those who request 
not to be proselytized as such action raises legal concerns and 
is counterproductive to service in a pluralistic environment. 
Failure to respect such a request may result in disciplinary 
action. 

6. Understanding the Processes and Structures of the 
Organizations and Institutions Served. All persons operating 
under the cognizance of PNC function within a military 
institution separate from the religious institutions of the ROs 
whose members are represented in the military services. PNC 
seeks to accommodate the religious requirements of those members 
within the limits of military readiness, unit cohesion, health, 
safety, discipline, and mission accomplishment. Chaplains and 
RPs ensure this accommodation while simultaneously delivering 
quality care and expert advisement. Chaplains and RPs must have 
a thorough knowledge of command structures and institutional 
systems, policies, and processes. Chaplains must balance the 
requirements of the Naval Service, the CHC, and the ROs that 
endorse them. 

7. Responsibilities Inherent in Positions of Leadership and 
Authority in the Navy. Chaplains and RPs are responsible for 
executing the commander's CRP and any other appropriate tasks 
duly assigned by competent authority. They direct and hold 
others accountable in the effective and efficient execution of 
the CRP and other related tasks. They develop the leadership 
qualities of those they supervise, and mentor the next 
generation of leaders. They are accountable for their 
performance as leaders. 

8. The Standards and Codes of Behavior Established by the DON. 
All persons serving under the auspices of PNC abide by DON 
regulations and expectations governing professional and personal 
conduct. Such conduct includes, but is not limited to: 
adhering to physical readiness requirements; abiding by policies 
governing fraternization, non-combatancy and confidentiality; 
maintaining professional boundaries; abiding by DON policies 
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regarding alcohol use and substance abuse; and ensuring 
responsible financial management. The CHC fosters a climate of 
compliance through training, mentoring, and supervision. 

9. The Standards and Codes of Behavior Found in Civilian 
Religious Professional Life. The CHC encourages individual 
chaplains to grow in their respective faiths. It does this by 
supporting them in attending RO conferences, by promoting 
continuing education, by encouraging the development of 
professional skills and by encouraging communication between the 
chaplain and the chaplain's RO. 
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PNC professional expectations are based on values that foster 
professional accountability and inform others what they can 
expect from chaplains and RPs. While many of these expectations 
apply to both chaplains and RPs, some are particular only to 
chaplains or RPs. 

1. Religious Ministry. Chaplains will provide religious 
ministry according to the manner and form of their RO and will 
always clearly identify their RO when participating in divine 
services or when providing religious ministry that is specific 
to their RO. RPs will support the provision of religious 
ministry to all authorized personnel. 

2. Ethical Behavior. Chaplains and RPs will cultivate habits 
conducive to personal, emotional, spiritual, and relational 
well-being. They will adhere to the code of conduct, Navy core 
values, the Sailor's Creed, the Navy Ethos, the professional 
standards for PNC, and for chaplains, the CHC's Guiding 
Principles. They will conduct themselves on and off duty in a 
way that reflects positively on their position and community. 
They will maintain a professional workplace and professional 
relationships, using their rank, position, and authority for the 
good of others and not for personal gain. They will maintain 
professional boundaries. 

3. Community Participation. Chaplains and RPs will fully 
participate in the CHC and RP community, abide by the 
expectations of CHC leadership, and support the work of the CHC 
and RP rating. 

4. Navy Professional Development. Chaplains and RPs will seek 
opportunities for Navy officer or enlisted professional 
development. They will seek occasion to develop chaplain or RP 
competencies. They will mentor others and seek mentors for 
themselves. 

5. Religious Ministry Professional (RMP) Development. 
Chaplains will seek opportunities for professional development 
as RMPs, maintain responsible association with the RO that 
endorses them, and abide by the professional standards and 
expectations set by their RO. 
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6. Non-Combatancy. Chaplains are non-combatants. They will 
not bear arms or seek weapons training in connection with their 
military duties nor will they seek weapons or warfare 
qualifications. They will not serve or give the appearance of 
serving as an intelligence operative and will abstain from 
hostile acts. 

7. Bearing Arms. RPs will bear arms in connection with their 
military duties when appropriate and will seek official weapons 
training and qualifications, including warfare qualifications 
when available. 

8. Respect. When sharing their own religious convictions, 
chaplains and RPs will fully honor and support the right of 
others to maintain and to determine their own religious 
convictions. Chaplains and RPs will not attempt to convert 
other individuals to their own faith without explicit permission 
from those individuals. 

9. Confidentiality. Chaplains and RPs will adhere to the 
Navy's policy on confidentiality and will not betray the trust 
that is placed in them. 

10. Collaborative Care. Chaplains and RPs will use the full 
range of their abilities and authority to care for those they 
serve, collaborating appropriately with the chain of command and 
other care-related service providers to ensure maximum delivery 
of care. They will not exceed their competence when providing 
care but will make appropriate referrals as required. Chaplains 
will make every reasonable effort to arrange for the provision 
of care by another chaplain, RMP, or care-related service 
provider when the tenets of their RO preclude them from 
providing direct care to an individual. 

2 Enclosure (3) 



SECNAVINST 5351.1 
21 April 2011 

THE CHAPLAIN CORPS' GUIDING PRINCIPLES 

The CHC's Guiding Principles identify the distinguishing 
character, culture, and beliefs of the CHC. These principles 
communicate the values that hold the CHC together as an 
institution and serve as a point of reference for chaplains 
throughout their careers. 

Navy Chaplains - Called To Serve 

We are religious leaders and naval officers. 
We are faithful to our calling as chaplains and strive 

to grow in our faith. 
We have taken an oath to support and defend the 

Constitution of the United States, and will faithfully 
discharge our duties. 

We respect the dignity of those we serve. 
We seek to understand cultural and religious values 

that differ from our own. 
We believe the right to exercise our faith is best 

protected when we protect the rights of all to worship 
or not worship as they choose. 

We work together to meet religious needs. 
We are called to serve our people, the Naval Service 

and each other. 
We hold sacred the trust placed in us. 

We Are Navy Chaplains 
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EEOC Form 573 

The U.S. Equal Employment OpportuniTy Commission 

NOTICE OF APPEAL/PETITION 
TO THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

OFFICE OF FEDERAL OPERATIONS 
P.O. Box 77960 

Washington, DC 20013 

Complainant Information: (Please Print or Type) 

!complainant's name (Last, Flrst, M.l.J: I 
!Home/mailing address: I 
!City, State, ZIP Code: I 
!Daytime Telephone# (with area code): I 
IE-mail address (if any): I 

Attorney/Representative Information (if any): 

IAttomey name: I 

. . .. 

IN on-Attorney Representative name: I 
!Address: I 
jCity, State, ZIP Code: I 
!Telephone number (if applicable): I 
IE-mail address (if any): I 

Genera! Information: 

Name of the agency being charged 
v.ith discrimination: 

Identify the Agency's complaint 
number: 

Location of the duty station or local 
facility in which the complaint arose: 

-

. .. 

. 

Has a final action been taken by the .. ___ Yes; Date Received (Remember to attach a copy) 
agency, an Arbitrator, FLRA, or No 
MSPB on this complaint? This appeal alleges a breach of settlement agreement 

Ha' a complaint been filed on this 
same matter with the EEOC, another No 
agency, or through any other Yes (Indicate the agency or procedure, complaint/docket number, 
administrative or collective bargaining and attach a copy, if appropriate) 
procedures? 

Has a civil action (lawsuit) been filed No --
in connection v.ith this complaint? Yes (Attach a copy of the civil action filed) 
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EEOC Form 573 Pnge 2 nf3 

NOTICR: Please attach a copy of the final decision or order from which you are appealing. If a hearing was 
requested, please attach a copy of the agency's final order and a copy of the EEOC Administrative Judge's decision. Any 
wnm1cnts or brief in support ofthis appeal MUST be filed with the EEOC and with the agency within 30 davs of the 
date this appeal is filed. TI1c date the appeal is filed is the date on which it is postmarked, hand delivered, or faxed to the 
EEOC at the address above. 

Signature of complainant or 
complainant's representative: 

Date: . . . ., 

EEOC Form 573 REV l/01 

----·· . --· -------

PRIVACY ACT STATEMENT 

(This form is covered by the Privacy Act of 1974. Public Law 93-597. Authority for requesting the personal data and the 
use thereof arc given below.) 

1. FORM NUMBERffiTLEillATE: EEOC Form 573. Notice of Appeal/Petition, January 2001 
2. AUTHORITY: 42 U.S.C. § 2000e-16 
3. PRINC11:' AL PURPOSE: The purpose of this questionnaire is to solicit information to enable the Commission to 

properly and efficiently adjudicate appeals filed by Federal employees. fanner Federal employees. and applicants 
for Federal employment. 

4. ROUTINE USES: Tnfonnation provided on this fonn will be used by Conm1ission employees to determine: (a) 
the appropriate agency from which to request relevant files: (b) wheth.:r the appeal is timely: (c) whether the 
C ollllllission has jurisdiction over the issue(s) raised in the appeal, and (d) generally, to assist the Collllllission in 
properly processing and deciding appeals. Decisions of the Commission are fmal administrative decisions. and, as 
such, arc. available to the public under the provisions of the Freedom oflnfonnation Act. Some information may 
also be used in depersonalized fonn as a data base for statistical purposes. 

5. WHETHER DISCLOSURE IS MANDATORY OR VOLUNTARY AND EFFECT ON INDIVIDUAL FOR 
NOT PROVIDING INFORMATION: Since your appeal is a voluntary action, you are not required to provide 
any personal information in connection with it. However, failure to supply the Commission with the requested 
infonnation could hinder timely processing of your case, or ~vcn result in the rejection or dismissal of your appeal. 

Send your appeal to: 

The Equal Employment Opportunity Commission 
Otfice of Federal Operations 

P.O. Box 77960 
Washington, D.C. 20013 

- --------------

This page was last modified on January 9, 2009. 
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' (Agency Use Only } 
AGENCY DOCKET NO. 

FORMAL COMPLAINT OF DISCRIMINATION 

l. Ndroe of Complainant 

Jason Danie l Ht:ap 

la . Addres5 (incl : Ci Ly , State , 7.jp) 

c / o Cohen Milst~in Sel l ers & To ll 
1100 New Yor k Avenue NW , Suite 500 
Washi ng ton , n.c . 20005 

DON- 14-00022-02923 

2 . Are you being z~;prescm:ed? 

~ YES (If so , completE' 2a-2c 
below} 

'o NO (Continue wi th Question 

2a . Name of Repr esP.ntaLives 
Mat t hew A. Smith , Esq . 
Times ltJang, Esq . 

No . 3) 

?b. Address lincl: City , St ate, Zip } 
Cohen Milstei~ Sell ers & Tol l 
l lOO New ~ork Av~ NW Suit ~ ~00 

Washington , D. C. 20C05 

lb . Home Tele phone {inc l : area code) 2c. Work Te l ephone (lncl: area cooe) 
P1eilse cont<=~ct cour1.~el Matthew A. Smith or 202-408- 4600 

'I'imes Wang , 20/.?-406 - 4600 j C:omrn: N/A 

j DSN: N/A 

3. Are you now working [ ur the Depa rt:ment of · 3a . Narne of Ac:t. i vity where you 1.,rorlc 

r.he Navy '? 

0 YES (l.ompl ete 3a - 3b) 

l25J NO (Continue with Ques t ion No. 4) 

4 . Prnsen t Job Tit lE", Ser.ies ii nd Grade : 
A~~l~tunt rrinciple, 

(JC PM 1 2'11 3 I O:c: 
1'10:>3"-3 I 

l - 10 

3b. Street Address of youL dc~ivity 

(incl : Ci ty , State, Zip) 



5 . Name and addr ess of Navy Act )vi-:.y you believe disr:r i mind ted against you (it 

d i ffe r ent f rom 3a-3b) : 
W U liarn l:' . Moran 
Vi ce Admi ral , o. s . Navy 
Chi e f of Naval Personnel 

Mark L. Tidd 
Rear Admi ral. O. S. Navy 
Chief of Navy Chc~.plains 

~~avy 
~xecutive Assistant, Chief of Chaplains of t he Na vy 

All members of May 201.4 Chapla i n Appointmen t and Retention Eligibili t y Board 
t hat r ejected the appl ication of Jason Daniel Heap to serve as d U. S . Nnvy 
Chap L;Ji n . 

Al l members of the Armed Fcrces Chapl a i ns Board !.hat in J uly 2014 recei ved 
t he applica t ion of The Human ist. Society to act as the ecclesiastical e ndonH'! r· 
tor t·ir. Heap's a pplicat ion to ser vo n.s a u.S. Na vy Chapla) n. 

o . Da t e(:::) on wh i c:h mos t t"ecent a lleged di scr i mi nat ion occur1ed : 

J.I.Jontb May Day 

FORMAL COMPLAINT OF DISCRIMITNATION 

27 Yea.r 20)4 

(Agency Use Only) 
A~ENCY DOCKET NO. 

DON-14-00022-02823 

7 . You believe you were discciminated against on the bDsis of yuur : 
(Chec k bt~) N l) 

0 
RACE (I f so , stn t.e your 
race) 

COLOR (If so, state your 
D c o l o.r j 

RELIGION ( T f so , sta t e 
~ your reljyjon)Humanis t 

OCPM 1271 3/02 
!9l)3.l 2J,l 

0 
NATIONAL ORIGIN (If so , t;tate 
origin) 

SEX 
0 Male Fema l e 

AGE 
0 Date o f Birt h 

I - 11 

i 
I 
I 



DISABILITY (Please desc r.J.be ) 
0 

Menta l Physi cal 
·== = -

REPRISAL (1£ so, date and description of prior protected 

0 

H. Ha ve you discussed your compl aint wH.h an EEO Counse l or ? 

~ YES 0 NO 

Name of Counselor : 

Date of Jnitial EEO Cont act: J une 11 , /012 

Date of Fi nal Inter view : J uly 16 , 2014 
·- - - -.. 

~ 
activity} 

g . ~X~LAIN SPECIFI CALLY HOW YOU WERE DISCRIMINATED AGAJ NST (That is , t reate d 
di f ferPntl y fr rnn other employees or dppl icants , because of your race , color, 
rel i gion , sex, na t i onal origin, age, rnentJ l or physical disability , or 
.rept·i sal . ) (I f you r compla int involves more than one a l .legacion , list a mJ 

number ei'lch allegation s~pa r.ate ly and furni sh spec ific, factua 1 in formati•.)n 
i n s upport of each. } 

All egallun No . 1 (include hasi s( cs) (See Que~tion No . 7) : 

See at t ached 

(Use ddditional sheels lf necessar y) 

OCPM 12713/02 
t•JO.J3JJ I 
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FOR14Al •.:OM?LAINT UE' Dr SCRTHWAT:O~ 

(Agency U~e On1y) 
AGEN9Y DOCKET NQ . 

DON-14-00022-02823 

10. WHAT S?EC:!:FIC C.ORREC:'!'t'lF. .~C1'ION :N YOU WANT TAKEN 01\ YO!JR COl-l?:..ll.W':'? 

ti t yc.\:.r comp1air:r. ir.vo1 w~~ ~nn~ t.han Cine c1lleyation, sta t e '.:'Or!:e<.:live 
e:ctic•u ~csired :cr ea.::h ::~Fara.:.g a l:.~gati·:m.) 

: 1. Wl '1'1! 1\F:Gi\Ri) TO TnE ALLEGATIONS [.".8SCRIBE[I IN (J'.le.sr:io:1 No . -3, Hi\VE YCJG: 

0 t :. l ed e.. qri~va ncc t hroug:-, t ha negv '~ l a:ed •Jr it~van ~f: !Jtn::-e ct·...JJ t::? 

lf so , d•He f ·i 11 ~rl ---------

CI tiled .:~n ilp!)eal •..;it h t he ~1-erit Sys t ems P rrJt-..~ct ion Sdar';J:' If :ou, da Le 

f tlt:!d - -------- --
0 lilPd ~ :::vi . .:. accion in ~LS . :;ist!:ict Co•JtU t £ !'ln . dau f' L~rl 

c . Ac t ! ~l~y Name a~cl Addres~ : 

5iJRE.7\U OF NA'<!AL PERSONNEL 

E:P.~) AND :J1 VhRSITY BRANCH 
57~0 INTEGRITY DRIVE B~DG 79! 

MILLINGTON TN 3?0~5-UUOO 

ci. 1'~ l~ph·.H:n ( i n<' t : .a .::E:d cede ! 

Com.rn : ( 901 )_ _i37 4:3 ""-0'-2_3 __ 

DSlJ 882-3023 

:. . .. ,. 

I - D 

l ~ . C~mplaint was : 

Rcc:oived dat-e 

0 Pand r.e 1 i VP r~ci: 

0!\t-:! 



l4a. Received by: 

-----·----------- ·-··- ---
(Signature) 

b. Typed Name & Title 

c. Activity Name and Address: 

RUHEAU OF' NAVAL PERSONNEL 

EEO AND lliVEkSJTY BRANCH 

5720 INTEGRITY DRTVE BLDG 791 

MILLINGTON TN 38055-0000 

d. Telephone (incl: atea code) 

Com.'!l: (901) 874__-3_023 

DSN 882-30?3 

OCPt•1 L''/13/CP 
!9ou.::u 

I - 14 

15. Complaint was: 

0 Mailed: 

Postmark date _____ _ 

Recei.ved date 

0 Hanrl Delivered: 

Date ---------



INTRODUCTION 

This Formal Complaint of Discrimination challenges the Navy"s rejection of an 

application by Jason Daniel Heap to serve in the U.S. Navy Chaplain Corps because of Mr. 

Heap"s religious belief's, in violation of Title Vll and the U.S. Constitution. Jason Daniel Heap is 

an Oxford University-educated instructor in ecclesiastical history and theology who has spent 

twenty-one years leading religious services and teaching in the United States and internationally. 

Alter consulting with religious and academic colleagues and mentors, Mr. Heap applied to 

become a chaplain in the U.S. Navy Chaplain Corps. Navy representatives initially welcomed 

and encouraged Mr. Heap, and even offered to expedite his application in order to ensure its 

speedy approval. Buoyed by the Navy's encouragement, Mr. Heap made a number of personal 

and financial sacrifices during his application. including paying out-of-pocket for several 

international trips necessary to the application process, medical examination fees, and 

relinquishing his British legal residency status and the significant benefits attendant thereto. 

During this period of active encouragement. Navy recruiters assumed Mr. !leap would 

apply as a Christian. Once it discovered that Mr. !leap is a Humanist however, the Navy"s 

attitude darkened considerably. Indeed, Mr. Heap"s disclosure of his religious beliefs prompted 

an eleven month period of delay and obfuscation as to the status of his application, culminating 

in the Navy denying Mr. Heap's application in May 2014. 

Mr. Heap· s application was not denied because of any fault in his abilities or credentials 

or because a better-qualified applicant emerged to take his place. Indeed. Mr. Heap"s 

qualifications and experience far exceed the standards articulated by the Navy for accepting 

applicants. Rather, the Navy denied his application because the Navy refuses to recognize his 
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beliefs as a religion. Notwithstanding the parochial concept of religion imposed by the Navy 

Chaplain Corps, Mr. Heap· s Humanist beliefs are religious convictions within the meaning of 

Title VII and the First and Fifth Amendments. These laws prohibit the Navy's disc1iminatory 

denial of Mr. I!eap's application on the basis of his religious views. 

I. DEFINITIONS 

Humanism. ··Humanism" as described herein is the belief system ofthc Humanist 

Society, Jason Heap's endorsing agency. Humanists of the Humanist Society, including Jason 

Daniel Heap. identify with the Humanist Manifesto 111: Humanism and its Aspirations, drafted in 

2003 by the American Humanist Association as a contemporary expression ofpmgressive 

humanist beliefs. See American Humanist Society, J!uma11ist lilan!ksto II[, 

http://amcricanhtnmmist.org/humanism/Humanist Manifesto [ 1[ (accessed July 28, 2014) 

("Manifesto UJ"). The Manifesto identifies ethical principles that arc just as central and guiding 

as the moral precepts developed in religious traditions that emphasize the centrality of a god (Jr 

gods. Unlike such traditions, Humanism emphasizes ethical principles and avenues to the 

ultimate goal of human flourishing, regardless of the existence of a god, based upon a 

fundamental cmnmitment to "treating each person as having inherent wutih and dignity." 

Manifcstnlll. Humanism does not accept supematural explanations of natural phenomena. 

Rather, Humanism emphasizes ethical principles that exist as a matter of fundamental conviction 

separate and apati from belief in a god. Adherents to Humanism arc referred to as ··Humanists." 

Theism and Non-Theism. "Theism" refers to a belief system that is organized around 

and requires the existence of a god or gods. "Non-theism" refers to a belief system that, like 

Humanism, is not organized around, and does not require, the existence of a deity. 
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Atheism . .. Atheism·• means a lack of a belief in a god or gods. In common usage. atheism 

may mean anti-theism. belief that there is no god. or may be used as a personal identifier fi,r 

someone who otherwise holds humanistic beliefs. 

Agnosticism. "'Agnosticism .. refers to a belief system positing that the existence or non

existence of a god is unknowable. 

II. BACKGROUND OF THE U.S. NAVY CHAPLAINCY PROGRAM 

A. The Navy's System for Chaplain Recruitment 

The U.S. Navy Chaplain Corps is established by statute and administered pursuant to 

regulations prescribed by the Secretary of the Navy. See 10 U .S.C. * 5142( a) (1997). Chaplain 

recruitment is govcmed in part by Secretary of the Navy Instruction (""SECNAVlNST') 5351.1 

and Department of Defense Instruction ('"DoD!") 1304.28. SECNAV!NST 5351.1 provides that 

applications for a Navy chaplaincy are reviewed by a Chaplain Appointment and Retention 

Eligibility Advisory Group ("CARE Board''). The CARE Board ""reviews professional 

qualifications and forwards a recommendation regarding a [chaplain applicant] to the [U.S. Navy 

Chief of Chaplains.].'' SECNAVINST 5351.1. ,[ 5(c) (2011 ). The Chief of Chaplains, in tum, 

""approves or disapproves the recommendation and then forwards it to the [Chief of Naval 

Personnel],'' who makes the iinal determination as to whether the applicant is accepted or denied. 

Jd. 

An applicant for the chaplaincy must also demonstrate that the applicant has received the 

endorsement of a qualified religious organization. See DoD! 1304.28 ~ 6.1 (2004). Department 

of Defense ( .. DoD .. ) and Navy instructions create a two-track system for endorsements submitted 

by religious organizations. If the applicant's endorsing organization has previously endorsed an 

applicant who was accepted, the applicant need file only a single form indicating the 

ecclesiastical endorsement of his or her religious organization. !d.,[ 6. I .1. I. If however, the 
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applicant"s entlorsing organization has not previously endorsetl a successful applicant, tl1e 

entlorsing religious organization must submit concuiTent tlocumcntation for review and approval 

by the Anncd Forces Chaplains Board ("AFCB"). That documentation must demonstrate that the 

religious organization: 

• ··is organized as an entity functioning primarily to pcrt(mn religious ministries to 
a non-military lay constituency and currently holds a section 50 I (c)(.l) exempt 
status ... as a church t(Jr Federal tax purposes !rom the Internal Revenue Service 
.. :·DoD! 1304.28 ~~ E3.l .3. I; 

• '"possesses ecclesiastical authority to grant and withdraw initial antl subsequent 
ecclesiastical endorsement t11r ministry in the Armed Forces." id. ,I E3. 1.3.2: 

• "verifies the religious organization shall pro,vide chaplains who shall function in a 
pluralistic environment ... and who shall support tlirectly and indirectly the free 
exercise of religion by all members of the Military Services. their tinnily 
members, and other persons authorized to be served by the military chaplaincies" 
id. ~ E3.1 .3.3; and 

• "agrees to abide by all DoD Directives. Instructions, and other guidance and with 
Military Department instructions and policies on tl1e qualification and 
endorsement of RMPs for service as military chaplains." !d. ,I E3.1.3.4. 

B. Status of Non-Theist Service Members in theN avy 

The Navy professes to recruit "from a wide variety of sources in furtherance of 

maintaining a diverse chaplain corps[.]" SECNA VINST 5351. I.~ 5(a). The Navy claims that 

"[ cjonsideration is given to religious diversity. particularly where a [chaplain candidate's 

religious organization[ is not currently represented in the [Chaplain Corps]. but is represented by 

Service members in the [Navy]." !d. 

According to ofticial Department of Defense statistics, approximately 30% of service 

members sell~ identify as atheist, agnostic, or as having no religious preference at all. Sec. e.g., 

2012 MAAF Depm1ment of Defense Religious Preference and Chaplain Supp\)rt Study. 

http://www. mili laryathei sts. org/reso urces/MAA F%2 0 DoD%20 Dcmo%2020 12.xlsx ( access0d 

July 30, 2014). Although not all ofthese service members espouse Htunanism, a Humanist 

4 
[<I{J;i24!<.1 



chaplain is well equipped to minister to this portion of the Navy population because Humanists 

are committed to ~cumenism and are not required by their faith to emphasize the centrality <lf a 

god according to a defined religious belief system. In addition, the Defense Equal Opportunity 

Management Institute in 2010 conducted a survey that found that3.6% of the military as a whole 

identifies as Humanist, which is a larger percentage than any non-Christian denomination. See 

Relig;ous !HrcrsUy in the U.S. Militm:v, Military Leadership Diversity Commission, available at 

http://militaryathcists.org/resources/MLDC -RIPSdemographics.pdf (accessed July 30. 20 14) .. 

The Navy currently has no chaplains able to provide authentic support to the Humanist 

community. 

Despite the presence of these active-duty service members who could be served by a 

Humanist chaplain, the Navy has never approved a Humanist as a chaplain. The Navy's ongoing 

refusal to allow a Humanist to serve as chaplain runs directly counter to the Navy's stated policy 

of··religious diversity"' and of recruiting chaplains whose beliefs are represented among the 

Navy population but not yet among the Navy chaplains. Sec SECNAVINST 5351.1. ~ 5(a). 

Even prior to Mr. Heap's application to become a Navy chaplain, official Navy 

governing bodies responsible for appointment of military chaplains recognized an increasing 

demand for recognition among non-theist service members. Minutes of the Anned Forces 

Chaplains Board ("AFCB") meeting held on December 12, 2012 reflect on-going discussions 

conccming "the way-ahead to address requests forreligious support from non-religious !,'TOups.'· 

However, the AFCB's reference to non-theist service members as ''non-religious" only reflects 

the AFCB's mistaken and discriminatory assumption that non-theists do not practice religion 

within the meaning of Title VII and the First and Fifth Amendments to the U.S. Constitution. 
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lll. T HE NAVY DENIES JASON DANigL H EA P'S APPI ,ICATION TO BECOME A 
CHAPLAIN BECAUSE HE JS A HUMANIST 

A. The Navv Encoura2cs Mr. Reap to Become a Chaplain Before Learning of 
His Humanist Beliefs 

Mr. Heap contacted Chaplains Program Officer and Navy Chaplain Lt. IH 

February 2013 to inquire about becoming a chaplain . . After reviewing Mr. 1 Ieap 's credentials. I .t. 

- t0ld Mr. Heap that Mr. Heap's academic record and iotcmational cxpmience make 

him n highly qualitled cm1didatc t()r a Navy chaplaincy. Lt. Mr. Heap to 

apply. 

DODI 1304.2S requires thut un applicant for a Navy chaplaincy receive the endorsement 

of a religious organi:.tation. Mr. Heap made it c1car to Lt.- in their initial discussitms 

that h~ did not know which religious organization would provide !Jim the endorsement required 

by DOOl 1304.2~. Ll.- reassurcd Mr. Heap thai his own endorser. the Evangclkal 

Christian Alliance ("ECA"'), would endorse Mr. Heap. Indeed, Ll- lflcrcd tu speak 

with members of the ECA 's endorser hoard with whom he had connections on Mr. Heap's 

bchulr. 

At Lt.- suggcstion, Mr. Heap began to apply for an cndors~mcnt from the 

ECA, but concluded that the ECA did nor accurately rctlcct his religious views. Mr. Heap then 

requested an endors..:mcnt from The Humanist Society, an lnternal Revenue Code§ 50l(c)(3) 

organization qualiticJ as a church under Code§ 170(b)( I)(A)(i). [n his application to the 

Humanist ~ol:icty, Mr. Heap explained that he sought Tbe Humanist Society's endorsement 

bccau:sc of hi~ "prac.:lical and prote~sional experience in working with people of varying 

bclicl~--including Humanism, which is now the diredion and foundnti1m of my own personal 

beliefs. My travels amund the world have given me insight into the need t()r interfaith religious 
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diologue. and 1 would hope that this would be beneficial to an organization such as the U.S. 

Military:· 

Prior to his consultations with Lt- Mr. Heap held legal resident s~tus in the 

United Kingdom, due to his long-term. urunarried domestic partnership with a Hritish citizen. Lt. 

- advised rhat Mr. Heap allow his United Kingdom residency status to expire, in order 

to imprnve his chances of success as a chaplaincy candidate, us Lt. - was concerned that 

more senior officials within the Navy's hierarchy would contiJsc ''legal residency'' with .. dual 

citizenship,'' thus negating Mr. Heap's application. Thus, Mr. Heap allowed his U.K. residency 

to lnpsc in October 2013, with severe imrnigration and employment mmifications. Spcci lically, 

despite being legally married to a British citizen, Mr. Heap may only c!Ottr the U.K. as a 

·'visitor:' and no longer has ac~s to benefi ts such as employment insuranec or health cnrc under 

lhe U.K. Nutionalllealth Service. 

At the request of Philadelphia-based Navy recruiter Mr. Heap collected 

document;;, including a Ce1tificate of his license to serve as a Minister from tho First Baptist 

Church in LaGrange, Texas, and sent them to Lt - in support of his applicatitm. 

In June 20 I 3, Mr. Heap was serving as Director of Studies at an English language 

acadumy in China. Following additional suggestions fi·om Lt.- Mr. Heap traveled at 

his own expense '1\·om China to Philadelphia in order to continue the chupluincy application 

process. Mr. Heap paid out of his 0\\-n pocket for private medical examinations nnd passed 

m"'Ciical exam. required by DODl1304.28. Mr. Heap interviewed with U.S. Marine Chaplain 

tLt. Commander, Retired) who gave Mr. I leap a perfect ranking 

in his assessment of Mr. Heap· s qualifications to serve us chaplain. 
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Mr. Heap then travelled at his own cxpr.:n~c to meet Lt. - in Harrisburg, PA, who 

reiterated his conviction that Mr. Heap is highly quali ticd. Lt.. told Mr. I leap thrtl he 

would do whut he could lo ··fast-track- Mr. Hcnp·s appl ication so that Mr. Heap could appear 

helore a ChajJlain Appointment and Retention Eligibility Board ("CAR.E Board") the fi:1llowing 

month, in July 20 I 3, or August 2013 atlhe latest. 

As of J unc 2013, Mr. Heap had submitted all paperwork required by the DoD and U.S. 

Nuvy to suppmi his application, except for the paperwork identifying his en<.lorsing religious 

organization. See DOD! 1304.28 6. 1.1.1-2. Mr. Heap also completed and submitted a Fom1 SF 

X6 security clearance applicat.ion. ln June, when Lt- offered Mr. Heap the oppmtunity 

to "fast-irack .. his appearance before a July 2013 CARE Board, and Rabh- gnve Mr. 

Heap a perfect ranking of his qualifications t(l serve as dwplain. neither they nor the Nnvy was 

aware that Mr. Heup would be endorsed by The Humanist Society. 

B. The Navv Discovers Mr. Heap's llumanist Beliefs and Rejects His 
Application 

The Navy learned Mr. Heap's religious convictions for the first time in late June 201 3 as 

The I lumanist Society begun processing its paperwork in support of Mr. Heap's application. 

Thereafter. the Navy's trcntrnent of Mr. Heap's application chungcd radically. Lt.-
nmtucted Mr. Heap and notitied him that being t!ndoTSed by the 1lwnanist Society rather than the 

EC' A could pos~ u problem for his application. Although Mr. Heap ·s application was completed 

as of early-July 2013, and despite Lt. - offcr to expedite Mr. Heap· s application and 

appearance before lhc July 2013 ('ARE Board. the processing of Mr. Heap· s application stalled 

aHer the Navy became aware that Mr. Heap is a. Humanist. 

Soon alter Mr. Heap's application to the Navy. political pressure mounted on the 

Department of Dcrensc to deny his application. Twenty-one members of Congress submitted a 
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letter to Sccn.1ary of Defense Chuck Hagel, with lX>pies to Secretary of the Navy Ray Mabus and 

Chief ofNnvy Chaplains Rear Adwiral Mark L. Tidd. '·to express [thcirl oonccm that the 

Depurtment of Defense ... is processing applications for a humanist endorsing agent and 

humanist chaplain,·· specifically referencing ·'Jason Heap,s application to the Navy to serve as a 

humanist chaplain.'' The American Center tor Lnw aml .l usticc submitted a similar letter to 

Secretary Hagel describing Mr. Heap as •·non-religioul'·· and opposing his candidacy. 

Representative John Fleming (R-La.) introduced legislalion in the U.S. I louse of Rcpresc.:ntative." 

to prcvc.:nt the Department of Defense from accepting llumanist chaplains, claimi ng that '"[tJhe 

notion of an atheist chaplain is nonsensical; it"s an oxymoron(.f FoxNcws.Cnrn, Religious 

Scholar W/10 Doesn ·r 8l!lie\'e in God Wan Is to Become Na\y Chaplain (July 30.20 13). 

Controversy erupted in the media, with medin outlets reporting in both TV and print that an 

-atheist"" hall applied to become l:l chapiain. 

In the midst of this growing media arul political maelstrom, Mr. Heap wrote to Lt.
on July 12, 20 13, telling him that '·I am now very worried that assembling the dncumentation for 

my applk arion is taking so long, especially since it has hc"n 3 weeks since I interviewed with 

Rabbi- md almost 2 weeks since I sent [other applicution doclllncnts.·l Could you please 

reassure me that 1ny kit will be completed and forwarded by the end of l<1day/Friday, in order for 

me to appear bdorc the next [CARE Board] meeting[?]" 

Around the same time. a representative of The Humanist Society contacted Navy Chief of 

Chaplains Tiuu and offered to discuss Mr. Heap's application. Rear Admiral Tidd responded 

through a subordinate that "[w]hile l understand your desire to discuss your orgnnization and to 

incorporate humanists into the I\avy Chaplain Corps."' the Rear Admirdl .. respectfully declin~-

Tile Humanist Society's meeting request Subsequent attempts by 'l11c Humani~-:t Society to meet 
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with Navy rel:ruitment personnel and discuss Mr. Heap's candidacy were met with Rimi lar 

rejections. 

The Humanist Society contacted U.S. Air Force Colonel - the Exe~.:utive 

Director of the Armed Forces Chaplains Board (''AFCB .. ) in early September 2013, ~~::eking any 

in lonn ation \)11 the status of Mr. Heap's application. Col. - cknowledgcd that the Humanist 

Society's administrative tiling in support ot'Mr. Heap's application ''is complete aml has been 

~ss~ntially ready for two months." However, Col. - laimcd the AFC13 had not yet received a 

dctcnnination from the Navy that Mr. Heap was qualitied for a chaplaincy, and therefore the 

AFCB would not act on The Humanist Society's application to serve as Mr. Heap· s endorser. 

Col.- toltl The Humanist Sot:icty representative to tell Mr. Heap ·•to speak with hjs Navy 

recruiter regarding the status of his application package[J' 

There was tin ally some progress in December 2013. and then in January 2014. when Mr. 

1-kap had a meeting a.t the U.S. Embassy in London regarding his security clearance. But any 

hope that this murkcd a rcmrn to the expeditious processing ofhis application was soon lost, as 

Mr. Heap continued to unsucccs~fully attempt to obtain infonnatiou on the :.'tatus of his 

Llpplication fi-om his Navy recruitment (lf(il:crs. Spccificully, lt.- intom1cd Mr. Heap 

1hut his application remained under ·'administrative review" and that he h::td "nothing more to 

pass on:· A new Navy Chaplain recruiter, Father Lt. became responsible tor Mr. 

Heap's application in March 2014, but was similarly unublc or unwilling to give him any 

infonnation other than that "[t]hcrc is still no det]nitivc timclinc .. fi.1r processing Mr. l lcop's 

application. A Her receiving lmunitnous encouragement from Lt. - anti other Navy 

representatives up until the moment Mr. H(~ap's Humanist religious views became known, Mr. 

Heap received no meaningful update on the status of his application. 
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Aflcr months of delay and deflection by Navy recruitment officials. TI1e Humani!:.1 

Society and legal counsel for the American Humanist Association asked the N:wy for an update 

on the status of Mr. Heap's application. Jn response to the letter from legal counsel, on March 

18,2014, whjle Mr. Heap was in Abu Dhabi, the Novy invited Mr. lleup to appear for u CARE 

Board on April 8. 20 14 in W asllington, D.C. Given the sho11 notice and extensive travel required, 

Mr. Heap agreed to appear at the May 13) 2014 mecling. Mr. I leap appcurcd at a CARE Board 

m~cting on Moy 13.2014 at the Pentagon. 

On May 27. two weeks after Mr. Heap appeared before the CARE Board. Lt.-

contacted Mr. Heap and told him that his application had hcen denied. Mr. Hcup requested a 

written denial stating reasons for the deci!:ion, and received a letter signed by Captain 

- rejecting his application. The letter provided no reason lor the denial. 

IV. JASON DANIEL H EAP EXCEEDS ALL ~A VY AND DOD QUALIFICATIO~S 

Jason Daniel Hcap"s application to become a Navy Chaplain far exceeds the standards 

prescribed by the Navy and DoD for acceptance into the Chaplain Corps. See DoD! 1304.18 

(June I I, 2004 ); SECNAVTNST 5351.1 (April 2 1, 20 II). 

A. The Humanist Societv. Mr. Heap'~ Endor!Jiug Org!lnization, Meets all Navv 
and DoD Re<Juirements for an Endorsin~£ligious Organizntion 

D{!partment of Defense and Navy inst111ctions require o chaplain applicant to demonstrate 

that he or she has received the endorsement of a ·'qualified religious organization." DoD I 

L304.2g ~ 6.1. T he applicant must demonstrate this endorsement by submitting with his 

application a DD Form 2088, "Statement of Ecclesiastical Endorsement." 

In support of hi application to serve as a U.S. Navy Chaplain, Mr. Heap rccei ved the 

endorsement of The Humanist Sodd y, a 50 l (c.:)(3) organiu.tion qualifi ed as a church under 

lntcmnl Revenue Code § 170(b )( l )(AXi). Founded in 1939, The Humanist Society prepares 
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Humanist Celebrants to lead ceremonial obscrvatH.:c:s, including weddings and funerals. a<.:ross 

the nation and w<)rldwide, and aims to strengthen Humanist communities. The Humanist Society 

provided the Navy with its endorsement of Jason Heap and administrative documentation 

meeting the requirements ofDODJ 1304.28 on July 2, 2013. 

B. Mr. Heap's Application Demonstrates His Willingness and Ability to 
Support the Free Exercise of Religion in a Pluralistic Religious Environment 

DoD instructions require that chaplains must be .. willing to function in a pluralistic 

environment ... and wil1ing to support directly and indirt-'Ctly the fr~~e exercise of religion"' by 

service members and their familit>s. DoDI 1304.28 ,I (>.1 .2. The instructions define a "pluralistic 

environment'' as orlc in which "a plurality of religious traditions exist side-by-side:· DoD I 

1304.28 E.2.l .8. ln addition, the instructions require that the applicant have 2 years of reiigious 

minil)try experience that is ·•compatible with the duties of the [applicant] in their respective 

religious organization and relevant to the settings of the military chaplaincy:· ld. ,16. L3. 

Mr. H~ap· s appiication demonstrated his willingness and ability to serve a plurality of 

religious traditions. His application detailed his career jn ministry, which began at the First 

Baptist Church in LaGrange, Texas, where he led missionary work and became a licensed 

minister in 1993. At the First United Methodist Church in Crowley. Texas, Mr. Heap led weekly 

worship servkes through music and liturgy, regularly delivered scnnons for the church, and Jed 

in the Memorial Supper. While in Texas, Mr. I leap regularly volunteered time with the interfaith 

chaplaincy program at Dallas/Forth Worth Intcmational Airport under the supervision of the 

Rev. C U.S. AirFon.;c). Mr. Heap also officiated numerous weddings 

and funerals, one with full military honors at the National Cemetery in Dallas for a World War 11 

Navy velcran. 

12 



Mr. Heap continued his ministry while teaching and pursuing his education outside the 

United States. After completing his degree at The University of Oxtbrd and Shef!leld Hallam 

University. Mr. Heap taught religious education classes in the United Kingdom and led Easter 

and Christmas services for the Matthew Humbcrstone Church of England School. Mr. Heap 

relocated to Kuwait in 2008 to become Jleadteacher at Cambridge English School, where Mr. 

Heap taught Christian ethics classes to Coptic and Protestant Christians and facilitated 

communications with local Shi'ite and Sunni Muslim Imams. In 20 I 0, Mr. Heap relocated to 

Nigeria to become Director of Studies at The Capital Science Academy in Abuja, where Mr. 

Heap counseled Christian and Muslim students on religious issues and assisted the school's 

Imam with preparation for Muslim holy events while teaching classes in Ch1istian theology with 

the school" s Pastor. 

Mr. Heap's application also rep011ed that in the course of his ministclial work. he has 

ofticiated at weddings and t\merals, performed baptisms. led hospital visitations, counseling 

sessions. and Bible studies classes, and has perfom1ed Communion services on more than fmiy 

separate occasions. In total. his application presented more than the required 2 years of work 

ministering to people of all faiths and backgrounds in community, academic. and traditional 

ministry settings. 

C. Mr. Heap Is Educationally Qualified to Serve as a Chaplain 

DoD directives require chaplains to be "educationally qualified," meaning that they have 

received a bachelor's degree and post-bachelor's degree of greater than 72 credit hours ''in the 

field of theological or related studies." DoD11304.28 ~ 6.1.4. Mr. Heap's application included 

his educational background, which includes a Bachelor"s in Philosophy and Practical Theology 

(double majors) from Howard Payne University in Brownwood, Texas; a Master's of Divinity in 

CounsciJing and Religion from Brite Divinity School--Texas Christian University, and a Master 
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of Studies from The University of Oxford in Ecclesiastical History, awarded by the Faculty of 

Theology. Mr. Heap also successfully completed a Post-Graduate Certificate in Education with 

Qualified Teacher Status ( 11-18 Religious Studies) trom Sheffield Hallam University, to 

prepare him to work as a Teacher of Religious Education in the UK's state-maintained schtlOI 

sector. Mr. Heap's resume also noted his Ed.D. in Education (Administrator Leadership for 

Teaching and Leaming) in an online program through Walden University in Minneapolis, 

Minnesota, in which he held a GP A of 4.0, and his membership in three academic honors 

societies. 

D. Mr. Heap's Application Satisfies All Remaining Requirements 

DoD and Navy directives also require chaplains to meet prcscrihed physical standards, 

aftinn they will abide by all applicable laws and instmctions of the DoD and the Navy, be able to 

complete 20 years of active service by age 68. and be of good moral character and unquestioned 

loyalty to the United States. See DoD! 1305.28 ~16.4: OPNA VlNST 1120.9 ~l'l!l-4. 

Mr. Heap ·s application presented that he was capable of completing all required physical 

standards, including swimming, mnning, and weight-lifting ability. At the time of his 

application, Mr. Heap was 37 years old, and therefore able to complete 20 years of active service 

by age 60. Mr. Heap's application further rctlcetcd that he had no police record, no history of 

drug abuse or activity, and no history of financial mismanagement such as bankruptcy or 

delinquency on debt. 

Mr. Heap has long felt, and continues to feel, a strong calling to serve as a military 

chaplain. He began planning f(,r a career in the chaplaincy during his time at Brite Divinity 

School. An opportunity to study at Oxford temporarily suspended these plans, hut retuming to 

the U.S. and joining the military as a chaplain has remained one of Mr. Heap's lifelong 

mnbition~. 
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V. COMPLAINT OF DISCRIMINATION 

Title VII of the Civil Rights Act of 1964makcs it unlawful for an employer ··to fail or 

refuse to hire ... any individual ... because of such individual's ... rcligion[.f 42 U.S.C. § 

2000e-2(a)( 1 ). Equal Employment Opportunity Commission regulations define ''religion'' within 

the meaning of Title VII "to include moral or ethical beliefs as to what is right and wrong which 

are sincerely held with the strcn1,>th of traditional religious views."' 29 C.F.R. § 1605.1 

Title VII applies to "[a]ll personnel actions affecting employees or applicants for 

employment (except with regard to aliens employed outside the limits of the United States) in 

military departments," including the Department of the Navy. 42 U.S.C. § 2000e-16. 

Mr. Heap is a civilian applicant for the chaplaincy. He is not a unifon11ed memher of any 

of the U.S. armed services. 

Mr. !leap's Humanist beliefs meet the detinition of''religion'' under Title VII. As 

delineated in Humanist Manifesto Ill, ''Humanism is a progressive philosophy of life that, 

without supernaturalism, affin11S our ability and responsibility to lead ethical lives of personal 

fullillment that aspire to the greater good of humanity." Manifesto Ill!. The Manifesto addresses 

fundamental questions undertaken by traditionally recognized religions such as the place of 

human beings in nan1re and the fundamental rules regulating ethical conduct, the means ,,f 

attaining personal fulfillment in life, and the source of human knowledge about the world. Like 

many Humanists, Mr. Heap believes that Humanism is an ethieallifc stance that affirms that 

human heings have the right and responsibility to give meaning and shape to their lives. Mr. 

Heap adheres to the values and fundamental principles within the Manifesto sincerely and with 

the strengtl1 of traditional religious views. 

The Navy, through its ofticers Chief of Naval Persom1el Ray Mahus, Chief of Chaplains 

of the U.S. Navy Rear Admiral Mark L. Tidd, the members of the May 2014 CARE Board that 
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reviewed Jason Daniel Heap's cnndidacy to bccom~ chaplain, and the Armed Fore~ C:hapluins 

Board that reviewed Mr. Heap"s ccdesiac;tical endorsement by The Humanist Society 

(collectively, ··Respondents''), acting in their offi\iial capacities. discriminated aguinst Jason 

Daniel Heap on the basis of his Humanist religious bel iefs by d~nying, nr recommending or 

concurring witl1 the denial, ofhis application to become a U.S. Navy Chaplain because l1c is a 

Humanist. S<:c 42 U.S. C. § 2000c--2{a)(1 ). 

The Navy solicited and encouraged Mr. Heap's application ul all times between Fcbmary 

nnd late June 2013. Lt acting as a Navy Chaplain Recruiter on behalf of the 

Rc:;pondcnts, encouraged Mr. Heap to apply and infom1ed him that his academic and 

professional background made him an t::xcellenr candidate for the chaplaincy. Lt.- even 

o llcn:d to ;·fasHrack'' Mr. Heap's appearance before a CARE Board in July 2013 to expedite 

Mr. Heap's application. Similarly, Mr. Heap'~ professional interviewer, U.S. Murine C'orps 

Chaplain gave Mr. Heap a perfect ranking in his assessment of 

Mr. Heap's credentials. Mr. Heap's application to become u chaplain met and exceeded all 

standards for appointment as a Navy chaplain. See DoD I 1304.28. 

After Mr. Heap's religious views became known to the Navy und the public, the Navy 

and Department of Dcfenst! came under intense pressure from Congress. the mali a, and interest 

gn1ups to deny Mr. Heap's application. The Navy's encouragement of Mr. Hear's opplication 

tnmsfmmed into a pattern delay and obfuscation. After Lt. - learned that Mr. Heap 

would be endorsed by The Humanist Society, Ll.- vamcd Mr. Heap thn1. his 

endorsement would present a problem for his application. Contrary to Lt.- prcvious 

assurances that Mr. Heap would appear bt:fore a July CARE Board, the summer of 20 l3 passed 

without Mr. Heap being invited to a CARE Board meeting. W'..r. Heap's subsequent requests for 
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an c.tplnnntion for tllis sudden delay produced only reflexive assurances from Ll.- allll 

Lt. - that his application wa~ ''sti11 under administrative review."1l1e Anncd Forces 

Chaplains Board denied repeated requests by a Humanist s~)ciety representative for n meeting on 

the status of Mr. Heap's application. Only after llumanjst Society legal counsel threatened 

potential litigation by letter addressed to Rear Admir~l Tidd did the Navy b'Tant Mr. Hcap an 

appearance before a(' ARE Board. 

The Navy t:bap1uincy ha::~ never accepted an openly Humanist chaplain to any position, 

has consistently rejected applications tor lay li.!ader positions within the Navy cbaplaincy, has no 

official resources or training related to Humanist beliefs, and continues to reject requests tor 

dialog from the llumanist community. TI1us, the rejection of Mr. I leap's application arises in U11.· 

context ofthe Navy chaplaincy's absolute and steadfast opposition to, and discdminuti{m 

ugain:st, Ilumani:st :support. resources, education, and discussions. 

Mr. Heap's application was denied on or abmlt May 27, 2014, without any explanation of 

the reasons lor the rejection. Further, the Navy has provided no specific reason for the decision 

to reject Mr. llcap ·s application in the course of the EEO claim investigation process. Rather, the 

Navy has pointed to the general acceptance rate of chaplaincy applications, ami has ufft:rcd the 

general statement that the May 2014 ('ARE Bl)Urd considered only Mr. Heap· s qualiJications. 

However, the stntistic\ll rate of acceptance docs not prO\•ide a reason why any particular 

application was rejected. The Navy has failed to identify any defect in Mr. Heap's qualitications 

that led to the denial of his application. 
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BUREAU OF NAVAL PERSONNEL (BUPERS) 
OFFICE OF DIVERSITY AND EEO (S UPERS 0514) 

TOTAL li'ORCE UlMAI\ R ESOliRCF.S OFFICI!: 
5720 INTEGRITY DRIVE, BLOC 791 (RM 8119) 

MILLL'\GTON, TN 38055 

EEO COUNSELOR'S Rf.J>ORT 
Date Requested: 01 August2014 
Dat~ Submitted: 07 August 2014 

EQUAL EMPLOYMENT SP~~CJALIST: 

PHONF.: NUMBER: 

AGENCY DOC K ET NUMBER: 

COMPLAINANT'S NAME: 

HOME A I)I>RRSS AND PHONE: 

C OMPLAINANT'S REPRESE.NTATl VI!:: 

ADDRESS A D PHONE: 

ACTIVlTY ~'fLED AGAINST: 

ACTJVITY ADDRESS: 

AC'I'IVITY lJIC : 

COMPLAINANT'S POSITION: 

D}~PARl'MENT: 

WORK PHONE: 

BARGAI~ING ACREF..:VIENT 
INFORMATION: 
BARGAINING UNIT MEMBER? 
BARGAINING UN iT 
NGP F.XCL tiDES DISClUM. 

I 

DON- I 4-00022-02H23 

Jm;on !leap 

l!mnil Only: 

Wang Times (AIIomey) 

Cohc::n Milstein Sellc:rs & Toll PLLC 
llOONew York Ave. NW 

Suite 500 East Washiugton DC 20005 
(202)408-4600 

BlJREAlJ OF Nt\ VAL PERSONNEL 

5 720 Integri ty Drive 
Building 791 

Mill1ngton, TN 38055-000 i 

00022 

Applicant for un Active Duty Navy Appointment 

Navy Recruiting Command 

N/A 

No 
N/A 

FOR OFFI<..'I/\L lJSP. ONLY - PRIVACY SENSl'J'!VE: ANY MISUSE OR IJNAI ITI-IORlliW DlSCJ .OSURE 
M/\ Y RESULT TN BOTJI CJVIL AND CRIMINA L PENALTIC::S. 

raymond.hartwick
Cross-Out



COMPLAINTS? 
DATE(S) OF ALLEGED INCIDKNT(S): 

45th DAY AFTER EVENT: 

DATE CONTACTED EEO OFFICE: 

REASON FOR DELAYED CONTACT: 

INITIAL INTERVIEW: 

ISSUIW NOTICE OF RIGHTS AND 
RESPONSIBILITIES: 

ADR: 
Offered during initial 
Interview: 

ISSUED EXTENSION OF EEO 
COUNSELING: 
NUMBER OF DAYS: 

ISSUED NOTICE OF FINAL INTERVIEW: 

DATE FORMAL COMPLAINT FILED: 

COMPLAINT BASIS <ES): 

PRECISE DESCRIPTION OF THE ISSUE(Sl RAISED: 

27 May 2014 

12 July 2014 

12 June 2014 

N/A 

10 July 2014 

Yes 
3 July 2014 

Yes 
CP: Declined 

Mgmt: NA 
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16 July 2014 

31 July2014 

Religion (Humanist) 

Was the complainant, Mr. Jason I leap, Applicant for an Active Duty Navy Appointm.cnt to the 
Chaplain Corps, discriminated against on the basis of religion (Humanist) when the Chaplain 
Appointment Reassignment Eligibility (CARE) Advismy Group rejected his application? 

REMEDY REQUESTED BY THE COMl'LAINANT: 
l. Appointment as aU. S. Navy Chaplains Corps. 
2. Back Pay 

ALLEGED RESPONSIBLE MANAGEMENT OFFICIAL(S): 
William F. Moran, Vice Admiral. li. S. Navy, Chief of Naval Personnel 
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ADDITlONAL WITNESSCES): 
I. Rear Admiral, U.S. Navy. Chief of Navy Chaplain COJl)S 

2. , U.S. Navy. Executive Assistant. Chief of Navy Chaplains 

SUMMARY OF INITIAL INTERVIEW WITH THE COMPLAINANT: 
Complainant is an applicant for an active duty commission nnd appointment in the U.S. Navy 
Chaplain Corps. The office of the Navy Chief of Chaplains said that all npplications for the 
chaplain corps are reviewed by a Chaplain Appointment anti Retention Eligibility Advisory 
Group (CAR~). 'I he Chief of Chaplains approves or disapproves the recommendation and \hen 
f'on!Vards it to the Chief of Naval Personnel. who by nature of the position makes the final 
detem1inotion as to whether the applicanl is accepted or denied; or the Commander of Navy 
Recruiting Commaod acting for the Chief of Chaplains. The application process culminated on 
May 27. 201 4. when the CARE advisory group did not select Mr. l Ieap I 'or commissioning. 

SUMMARY o•· FACf FINDING INQUIRY INTO THE ALLEGATIONS: 
~0 Counsdor attempted to interview members of the Chief of Chaplains' ofticc. -
- Captain, IJ. S. Navy, Executive Assistant. Chief Navy Chaplains, wus identified as the 
Respondent. An inquiry was cmailed to Captain- CARE Advisory Groups arc identified 
by the date they mukc thdr recommendations for acceptance or denial of applicant rcques1. 
The;: percentage of applicants for acceptanc~ in the May 20 I 4 CARE Board was less than 50%_ 

QUESTIONS FOR RM~. CAPTAIN, U.S. NAYY. EXECUTIVE 
ASSISTANT. CHIEF NAVY CHAPLAINS. 

I. ls the CARt process governed by the rules of a .. Statuwry Bo<mi.T' 
2. What is th~: process the CARE Advisory Group follow!: when making selections or 

recotUmendations for acceptance? 
3. 1s the .. denomination" of an applicant considered du1ing the applicant evaluation'? 

4. Ts it Lhc expiation that applicants if selected will serve any particular d~nomination or faith? 

5. \Vas Mr. Heup's identification as a ·•Humanist-the reason his application was denied? 

6. Js there unything. else you would tikc to add? 

ASSI~TANT CHI EF NAVY CHAPLAINS. 
Captainlliistatcd that CARE is not a ·•statutory Board". However, thl.!rc are similarities 
between a statutory board and the CARE Advisory Group: the CARE Advisory Group is 
governed by DoD, DON, and community regulation. He said that the denomination of an 
applicant is made known to the Advisory Group by the applicant when he or she submits 
Department of De tense (DO) fonn 2088, "Statement of Ecclesiastical Endorsement.- However. 
an applicant's denomination is not a criterion that is weighted nr assigned value during the 
CARE Advisory Group deliberations. The composition of the board is found in COCINST 
1110.1 I I. All applicants are expected to agree to serve in a pluralistic environment and support 
directly and indirectly the free exercise of religion by all m~mbers of lhc military and their 
family members. Applicants are also expected to provide religious ministry to memoors of their 
particular 1bith group. 
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Chaplain responsibilities arc found in COCTNST I ll 0.1 H. Mr. Heap's sci f-id~nti fi~ation W'dS 

not th~ determining tactor fur the declination of his application to the Chaplain Corps. Sp~citk 

Guiuance lor the appointml!nt of Chaplains for the Military is found in DOD Instruction 1304.28. 

ames nnd contact inlom1ation tor the persons that compriscu this CARE Advisory Group? 
2. Copy ot'thc document(s) the CARE Advisory Ciroup used to make the re~ommendution . 

3. Copy or statements from this group and any other persons involved in the process'? 
As of this \\-1iting the agencies has acknowledged our request. but n rcspons~ ha~ not been 
received. 

DOCUMENTS REVIEWED: 
1. Compluinunfs Rights and Responsibilities, and Pre-Complaint l:!lcction f'om1 dated 

July 1014. 
2. COCINST I l l 0.1 H: Chaplain Appoinonent anu Retention Eligibility Advisory Uroup. 

May 2007. 
4. DO Funn 2088. October 20 I I: Statement of Ecclesiastical Endorsement. 
5. DoD lnstntction 1304.28: Guidance for lhe Appointment or Chaplains for the Military 

Uepartments June 11. 2014 
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COCINST lllO.lH 
N097 
08 May 07 

CHIEF OF CHAPLAINS INSTRUCTION lllO.lH 

From: 

Subj: 

Ref: 

Encl: 

Chief of Naval Operations (N097) 

CHAPLAIN APPOINTMENT AND RETENTION ELIGIBILITY 
ADVISORY GROUP 

(a) OPNAVINST 1120.9 
(b) DODI 1304.28 of 11 June 2004 
(C) 10 U.S.C. 630 

(1) CARE Information Sheet 

1. Purpose. To establish the Chaplain Appointment and 
Retention Eligibility (CARE) Advisory Group and define its 
membership, responsibilities, and procedures. The CARE Advisory 
Group is composed primarily of senior Navy chaplains. In order 
to ensure diversity, other senior Navy or Marine Corps officers 
may also be included in the group. The CARE Advisory Group 
plays an essential role in discerning the fitness and potential 
of applicants for successful service as chaplains in the Sea 
Services. 

a. Military chaplaincy is, by definition, a specialized 
ministry that provides religious ministration and accommodation 
in a pluralistic institutional environment. Navy chaplains 
provide religious ministry to the Navy, Marine Corps, Coast 
Guard and Merchant Marines and must meet all qualifications fo1 
worldwide assignment in units and activities of these sea 
services. 

b. Due to the nature of naval chaplaincy, all potential 
chaplains must meet a series of minimum qualifications. Per 
references (a) and (b) they must be fully-qualified Religious 
Ministry Professionals (RMP) in accordance with the requirements 
of their Religious Organization (RO) as well as meet the minimum 
qualifications required for Navy officers. These are the 
baseline requirements for consideration and do not necessarily 
describe the best-qualified applicant for duty as a Navy 
chaplain. 

c. Navy chaplains must meet the unique institutional 
expectations of the chaplaincy, including service as an RMP and 



as moral and ethical advisor to the cowmand. Navy chaplains 
r.oust also have the ability to serve in Sea Service commands and 
uni t_s in a11 operational settings. Navy chaplains rr.ust 
demonstrate competency and understanding in order to facilitate 
the First Amendment religious rights of all authorized 
pe~sonnel. 

d. The CARE Advisory Group ensures that the full spectrum 
of professional prerequisites is considered for each Navy 
chaplain applicant. The CARE Advisory Group ensures that 
applicants who are proffered a commission to serve as a chaplain 
are the best qualified and not simply those who meet minimum 
requirements. 'l'his determination must be made by those with 
experience and adequate knowledge of what is required tor 
successful service. The members of the Group must have 
available a full knowledge of each application package in order 
to make a holistic consideration of professional qualifications. 
Senior Navy chaplains are valuable role models and subject 
matcer experts who are best able to comprehend the institulional 
requirements and challenges of providing religious ministry as a 
chaplain in a plura1istic environment. In addition, senior 
Navy chaplains understand commanders' requirements and 
expectat.ions of members within Lheir professional staffs. 
chaplains also understand the various aspects of chaplain Naval 
Officer Billet Code (NOBC) requirements that are necessary for 
professional development within tho organization. 

2. Cancellation. COCINST 1110.1G. 

3. Background. Per reference (a), the Chief of Chaplains 
validates the professional qualifications of all applicants for 
appoinLment in the Chaplain Corps, the Chaplain Candidate 
Program Officer (CCPO) program, and transfers between active and 
jnactive duty. This includes e>ppl\cants for direct appointment 
lo active or inactive duty, voluntary recall from the reserve 
component to the active component, service in the Selected 
~eserve, inter-service transfers, and superseding applications 
from CCPOs to active or reserve component duty. In addition, 
per reference (a), the Chief of Chaplains recertifies 
professional qualifications when there is a change to a 
chaplain's ecclesiastical endorsement. The CARE Advisory Group 
thoroughly reviews all of the aforementioned applications, 
validates the applicant's professional quali ficat.ions, and makes 
a recommendation to the Chief of Chaplains. 

4 . Jiemben;hip 
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a. All CARE Advisory Groups shall be composed of at 
least five Navy or Marine Corps commissioned officers, on active 
duty, with a minimum rank of 0-5. Three of the officers must be 
Navy chaplains 1 one of whom must hold Lhe rank of o--6. 

b. The Chief of Chaplains win designate a Chaplain 
Corps officer on the CARE Advisory Group to serve as chair. 

c. N971T serves as the Briefer/Recorder and is a non
voting member of the CARE Adviso~-y Grot:.p. 

5. ResponslbiliLie~. A well-conducted interview directly 
supports student, recall, retention, and selection 
recommendation processes by faci1i.tating direct observation of 
an applicant and permitting an experienced officer's appraisal 
of intangible personal qualities, motivation, and communication 
skills. The CARE Advisory Group shall thoroughly review each 
applicant's record. The task of CARE Advisory Group members is 
to recommend applicants who demonstrate good potential for 
quality service, or continued service, in the Chaplain Corps. 
All aspects of the applicant pertinent to chaplaincy will be 
considered, including but not limited to the applicant's 
military record and such characteristics as professional and 
academic qualifications, adaptability, discretion, emotional 
intelligence, physical fitness, and respect for others. The 
CARE Advisory Group will evaluate each applicant's background in 
full context of the criteria in references (a) and (b), 
including the following: 

a. Ecclesiastical endorsement (or ecclesiastical approval 
for applicants for the CCPO program) . 

b. Academic credentials, as evidenced by graduate and 
undergraduate transcripts in view of the requirements for 
professional development and career progression. 

c. Demonstrated professional ministry expertise relevant 
to the settings of military chaplaincy. 

d. Demonstrated ability to manage multiple tasks and the 
potential to develop pastoral, religious ministry, and staff 
officer skills relevant to chapli'lincy service. 

e. Demonstrated verbal, written, and problem solving 
skills. 
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f. Demonstrated potential Eor further graduate studies, as 
evidenced by cumulative Grade Point. Average in graduate level 
studies and Graduate Record Examination test scores. This 
cL·iter:ia is in view of t..he requ.iremenLs tor professional 
development and career progression. 

g. Demonstrated leadership and learn working skills. 

h. Demonstrated ability to constructively providco ministry 
and accorrunodation in a pluralistic envirorunenl. 

i. Strong motivation to serve as a chaplain Corps Officer 
in the Navy, a positive attitude. and the ability to serve in 
Sea Service units in all operational settings. 

·'. Demonstrated ability or potential to excel in a 
mil ltary environ1nent. This may be evidenced by prior mi 1 icary 
service, significant work experience, and/or challenging 
physical activities. 

k. Observations of physical fitness and military bearing 
from the interview process. 

l. Exemplary personal behavior and integrity. Relevant 
evidence includes letters of reference, observation during the 
interview pr·ocess, and the absence of disqualifying adverse 
matters in the application. Adverse matters may inc·lude but are 
not limited to an admission to or conviction for an academic 
honor code violation, non-judicial punishment, misdemeanor or 
felony conviction in either civi~c cr military court, a history 
of personal financial difficulties, or excessive numbers of 
traffic or other legal violations. 

m. Professional reputation and comportment. 

6. Individual ResponsipilLt:Aes 

a. Chair. Call and chair CARE Advisory Group meetings as 
required and submit written reports to the Chief of Chaplains. 
~hese reports shall recommend or not recommend appointment or 
recall of applicants based on the needs of the Navy, current 
accessions plan, professional qualifications, and criteria 
listed in paragraph 5 above. 

b. CARE Advisory Group Members. Members shall review 
applicant's academic record, interview appraisal sheet, personal 
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statement, and other relevant information including that listed 
ln paragraph 5 above. 

c. Briefer/Recorder 

(11 Receive applications from CNRC and prepare an 
information sheet per enclosure (1). 

(2) Ensure applicant records are complete and ready 
to brief. Distribute the complete appli.callon to all who will be 
serving on a parlicular CARE Advisory Group. Inform Chaplain 
Program Manager of any missing data. 

(3) If applicable, determine enLry grade credit per 
reference (a). 

(41 Select group members, inform the chair of 
applications pending, and sched1Jl e advisory group meetings as 
directed. 

(51 Deliver the briefing to th" CARE Advisory Group. 

(6) Record the vote and prepare and submit a written 
report of the CARE Advisory Group's recommendations for the 
senior member's signature. This report wi11 be routed to the 
Chief of chaplains for approval or disapproval. 

7. Procedure 

a. Quorum. At least five members must be present to 
constitu:::e a quorum. Recommendations shall be based on no less 
than a majority vote of the members present. 

b. Closed Sessions. CARE Advisory Group meetings are 
closec. No member shall discuss deliberations or 
recommendations oulside CARE Advisory Group meetings, 

8. Action. N097 will forward to CHNAVPERS or COMNAVCRUI'l'COM ···---- -~---

acting for CHNAVPERS recommendations of the CARE Advisory Group 
regarding the professional qualifications of those applying, to 
determine whether applicants are otherwise qualified for 
commissioning as chaplains. No applicant shall be appointed as a 
Chaplain Corps officer without these determinations. 

a. Recommendations shall be torwarded for the following: 
Chaplain Candidate Program Officer (CCPO) program, transfers 
between active and inactive duty, applications for direct 
appointment to active or inactive duty, voluntary recall from 
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the reserve component to the active component, service in the 
Selected Reserve, inter-service transfers, and superseding 
applications from CCPOs to active or r·eserve component duty. 

b. The CARE Advisory Group recommends, and N097 
recertifies/ professional qualifications when there is a loss or 
Lransfer of ecclesiastical endorsements per reference (a). The 
appropriate recommendations are forwarded to CHNAVPERS. 

c. 'rhe Chief of Chaplains reserves the right to amend a 
recommendation should additional or new material fact or 
credibJe information that casls doubt on an applicant's fitness 
be obtained after the submission of a recommendation but before 
action is taken. 

9. Th.iR instruction provides .internal Chaplain Corps guidance 
on CARE Advisory Groups. It is not intended to and does not 
create any rights or benefits, substantive or procedural, 
enforceable at law by any person. This instruction does not 
limit in any way the lawful prerogatives of the Departmenl of 
the Navy or ics officials. 

!)i. s tribu:Oion: 
Electronic only, via Navy Directives lrleb site 
n'I"I'I?; I I NEDS. DA'?S . DLA. MIL 

CHC, U. S. Navy 
Chaplains 



CARE INFORMATION SHEET 

CARE RECRUITING 
D4105A 
RECALL 

INFORMATION 
D4105I 
S4105I 

S4105A 1945 
INTERSERVICE TRANSFER 

PERSONAL DATA 
NAME ____________________ ~ SPOUSE 

NRD 
RFG 
AQD 
DOR 

DATE __ _ 

FAMMEMBERS 
ADDRESS --------· ----~----------------
SSN SEX AGE ______ DOE __________ RACE 
PREVIOUS SERVICE _____ _ 
ORDINATION DATE 
BUMED APPROVED 
EDUCATION 
COLLEGE 
GRADE AVERAGE DEGREE 

ENDORSEMENT DATE ____ _ 
WAIVER NEEDED 

MAJOR 
DATE 

POSTG~.DUATE ------------~~-----------
GRADE AVERAGE DEGREE 

MAJOR -------
DATE 

PROFESSIONAL 
EXPERIENCE 

MILITARY 
EXPERIENCE 

DA'I'EIS) 

i:>A'l'E(S) 

~HAPTAIN INTERVIEW , __ 
~ . 

('L'TSTANDING AVE~AGE 

I 

FITREP DATE 

ADDITIONAL INFORMATION: 

-----------·----~ 

BRANCH RANK/RATE DISCHARGE 'l'YPR 
---~--~ 

--~ ----

--
fJNSAT APPRAISEE 

% ACTIVITY 

Enclosure lli 
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Department of Defense 
INSTRUCTION 

NUMBER 1304.:28 
June II. 2004 

f!ll"lHj'fi''il!iur ( 'hn,:g~: f~(}L-ctr:z .. ,'<_ !<-,r·dt ~U. :!OJ! 

USD(P&Rl 

SUBJECT: Guidance for the Appointment of Chaplains for the Military Depat1mcnts 

References: (a) DoD Directive 1304.19. "Appointment of Chaplains for the Military 
Departments," J nne I L 2004 

(b) Sections 5J3(a)(l ), 643. 827. 3353(a)(1 }, 5600(a)( 1 J of title I 0. United 
States Code 

(c) Assistant Secretary of Defense (Force Management Policy) 
Memorandum, "Educational Requirements for Military Chaplain 
Applicants," April2, 2002 (hereby canceled) 

(d) Principal Deputy Under Secretary of Det<:nse (Personnel and 
Readiness) Memorandum. ''Assignment of Chaplains li.>r Military 
Service." October 14,2003 (hereby canceled) 

(e) through (if), see Enclosure 1 

1. PURPOSE 

This Instruction: 

L I. Implements Reference (a) and section 643 of Reference (b). 

1.2. Cancels References (c), (d). and DD Fonn 2741. "Department of Defense 
Ecclesiastical Endorsing Organization Verilication/Reveritication lntonnation." 

1.3. Assigns responsibilities appointing chaplnins tor the Military Departments and 
identifies the educational and ecclesiastical requirements lor appointment of military 
chaplains. 

1.4. Establishes requirements. procedures. and responsibilities for religious 
organizations to endorse religious ministry professionals lor the chaplaincy. 

1 .5. Implements and establishes the criteria and procedures for the administrative 
separation and loss of professional qualiftcations of chaplains of the Military 
Depm1ments. 
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2. APPLICABILITY AND SCOPE 

This InstTUction applies to the Office oflhc Secretary of Defense, the Militmy 
Departments, the Oftice of the Chairman of the Joint Chicts of Staff and the Joint Staff. 
the Combatant Commands. the Detense Agencies. the DoD Field Activities, and all other 
organizational entities in the Dcpmiment of Detense (hereafter reterred to collectively as 
the ''DoD Components"). The term "Military Dcpmiments.'' as used herein. refers to the 
Department of the Anny, the Department of the Navy, and the Department of the Air 
Force. The term "Military Services" as used herein refers to the Army. the Navy. the Air 
Force, and the Marine Corps. 

3. DEFINITIONS 

Tern1s used in this Instruction are defined in Enclosure 2. 

4. POLICY 

This instruction implements policy established in Reference (a). 

5. RESPONS!B!LIT!ES 

5.1. The Under Secretary ofQefense for Persormel and Readinesl! shall develop 
overall policy for the appointment of chaplains to the Military Departments. establish 
professional qualitication requirements for chaplains. and ensure religious organizations 
endorsing religious ministry professionals (RMPs) to serve as military chaplains shall 
maintain all requirements as prescribed in Enclosure 3. 

5.2. The Secretaries of the Military Departments shall adhere to DoD policy and 
procedures in sections 4. and 6. ofthis Instruction to ensure that persons appointed as 
chaplains meet the minimum professional m1d educational qualifications prescribed in 
this Instruction. The Secretaries of the Military Depmimcnts may impose additional 
professional requirements. 

5. :!. f In ac._·ord,.JtJ.:,_·._· -;.l·i;h scctioH jj_1l/'} !'.:': hl/tiic Ltn·J J! .::-}39 (1\~;;jt_Tetii. e /,-~ · 
:.:!s amended l.'IWtt' _policy rn r:n,ur::-- t!un no Scrri~.:e illt'mher ma_\ ;~;quill'~..: clhtp!o'n It, 
pc 1:fbrm m~r rite. rftuo!. dr cen:·uwu_v that is comrm:r lo the cun~z:icnc~· ll!:)J'(t/ Jn'l;rciph·.\· 
or religion•; belic:f.;· r~f't!tc chU{I/Uih 

:5. -~ . .; 11-: c!Ccor.:la.11CI,' 11'!11: R!!,J/._-;·,_'l!Ct.~ (1-' ). !.)',\'!{(:' pol;c) !0 t'll.Y/if'(' i!JUJ !1:.~ :·-;L~!Tice 
nu:mbcr rnoy df.-.:crimin.'t/c ur luke any at-!n!r.,·~_· petsrmne! aefion on the ht..'Si.~ o{!lu.: r::/usa! 
hy .:-lie chaplain /t; comp1) with u (L'(jUiremenr f_Wohihiri'd !:_1 p(,•tugr.lph 5. ~J l. 
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6. PROCEDURES 

6.1. To he considered for app0intment to serve as a chaplain, an RMP shall receive 
an endorsement from a qualified religious organization verifying: 

6.1, I. The RMP is a fully qualified RMP of a religious organization that meets 
the administrative requirements of this Instruction. 

6. L I. L An RMP's application shall include the endorsement nf the person ·s 
ecclesiastical credentials on aDD Form 208&, '"Statement of Ecclesiastical 
Endorsement." (Sec 
http :II www .dtic.m il/whs/ dirccti vcs/infomgt/ forms/ eforms/ dd20XX. pd[ ) 

6.1.1.2. If a religious organization has not previously endorsed military 
chaplains. it shall file the administrative docltments required by Enclosure 3 in 
conjunction with the endorsement of its first fully qualilied RMP in an application l(Jr 
appointment as a chaplain tor a Military Department 

6.l.l.3. The Am1cd Forces Chaplains Board (AFCB) shall accept the required 
documents only when the applicable Military Department has detcnnincd the RMP is 
fi.tlly qualified in all ways other than ecclesiastical endorsement The AFCB shall notiJy 
the Military Departments ofreligious organizati0ns that have filed the prerequisite 
documents and whose packets have been found administratively complete. 

6.1.1.4. The Military Departments may evaluate RMPs from religious 
organizations that are submitting the administrative filing requirements for the lirst time 
and are pending determination of the fully qualitied status of their prospective chaplain. 
The Military Departments shall consult with the AFCB to determine if the administrative 
requirements are pending acceptance in such cases. 

6.1.2. The RMP is willing to timction in a pluralistic environment, as defined in 
this Instruction, and is willing to support directly and indirectly the free exercise of 
religion by all members of the Military Services, their family members, and other persons 
authorized to be served by the military chaplaincies. 

6.1.3. The RMP has 2 years of religious leadership experience for an active 
component appointment Religious leadership experience shall he compatible with the 
duties of RMPs in their respective religious organization and relevant to the settings of 
military chaplaincy. 

6.1.4. The RMP is educationally qualilied for appointment as a dmpluin. The 
educationally qualitied applicant shall possess a baccalaureate degree with not less than 
120 semester hours ( 180 quarter hours) from a qualifying educational institution. The 
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educationally qualified applicant shall also possess a post-ba~calaureate graduate degree 
in the field of theological or related studies from a qualifying educational institution. A 
qualifying graduate degree program shall require no fewer than 72 semester hours (I 08 
quarter hours) of graduate-level work. Related studies may include graduate courses in 
pastoral counseling, social work, religious administration, and similar disciplines when 
one-half ofthe earned graduate credits include topics in general religion, world religions, 
the practice of religion, theology, religious philosophy, religious ethics. and/or the 
t(mndational writings from the applicanrs religious tradition. 

6.2. A qualifying RMP-producing educational institution is an accredited college. 
university. or school of theology listed in the cun-ent edition of the American Council on 
Education (ACE''\ Accredited Institutions of Post-secondary Education and relevant 
ACE"-., supplements to that publication (Reference (<e/)), or any unaccredited institution 
that meets the requirements of subparagraphs 6.2.1. through 6.2.4. 

6.2.1. An unaccredited educational institution may obtain designation as a 
qualij'ying RMP-producing educational institution for a specific applicant to the 
chaplaincy who graduated from that educational institution by providing certification 
!rom registrars at three accredited educational institutions that maintain programs for the 
preparation of clergy. Each registrar shall certify that his or her educational institution 
would have accepted at least 90 percent of the credit hours earned and courses leading to 
the awarding of the post-graduate degree in theological or related studies earned by that 
applicant at the unaccredited educational institution. as of the year of graduation. 

6.2.2. An unaccredited educational institution may be designated as a qualitled 
RMP-producing educational institution by providing the AFCB certification lrom the 
registrars of three different accredited educational institutions that maintain programs !(Jr 
the preparation ofRMPs. Each registrar shall certify the list of the major areas of study 
that. that educational institution would accept at least 90 percent of the credit hours 
earned by a student who is awarded a post-graduate degree in theological or related 
studies at the unaccredited educational institution. A designation as a qualitled RMP
producing educational institution may apply to any year in which the unaccredited 
educational institution produced graduates or the institution may request this designation 
l(,r a period of up to 5 years. The unaccredited educational institution shall submit the 
required documentation no later than the beginning of the academic year if designation 
for fi.1ture years is sought. Applications for renewal of this status shall be tor periods not 
to exceed 5 years. 

6.2.3. The required documentation shall be submitted to the AFCB. The AFCI:l 
shall review and approve the documentation tor completeness prior to forwarding to the 
Otrice ofthe Deputy Under Secretary of Defense for Military Personnel Policy tor 
inclusion on the list of qualifying educational institutions tor Reserve Oflicers. The 
required documentation shall be sent to the t(J!Iowing: Oftice of the Under Secretary of 
Defense for Persormel and Readiness, ATTN: OUSD(P&R)MPP-AFCB. 4000 Defense 
Pentagon (Room 2E341). Washington. DC 20301-4000. 
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6.2.4. Applications containing the required documentation may also be submitted 
at any time !!·om unaccredited educational institutions requesting designation as a 
4ualifying educational institution for prior school years. 

6.3. A new DD Fonn 2088 shall be required at each change of career status, as 
ddined by the Military Departments, to re-cndorse the qualifications of the chaplain 
~OI1CC111ed. 

6.4. Requirements for applicants li>r the chaplaincy: 

6.4.1. Applicants tor app<lintment as a chaplain shall meet physical standards in 
accordance with DoD fltfe.;if\'e fn.\tr!lc'liu:! tL>oO!i 6130.UJ (ReJerence ( f~)) and be 
otherwise qualified to serve as commissioned oflicers in accordance with Reference (b) 
and HHP·ln,;ic:~ffi&J± lJu!Ji 1310.02 (Reference (!'li)). 

6.4.2. Applicants shall a !finn that if appointed. they shall abide by applicable 
laws, and all applicable regulations, directives. and instructions of the Department of 
Defense and of the Military Department that grades the appointment. 

6.5. Administrative separation of chaplains upon loss ofprofessionalqualitications. 
If a chaplain loses ecclesiastical authority to function as an RMP or has ecclesiastical 
endorsement to serve as a chaplain withdrawn, the appropriate religious organization 
shall provide written notification to the Military Department concerned. Processing l(>r 
separation in accordance with section 643 of Reference (b) shall be initiated immediately 
upon such notification. This Instruction does not preclude separation in accordance with 
other regulations of the Military Department concemed (i.e., when separation for reasons 
other than loss of ecclesiastical endorsement is appropriate). 

6.5.1. When a separation action is initiated under this Instmction, the chaplain 
shall be notitied in writing of the tollowing: 

6.5.1.1. The chaplain has a right to consult with military counsel or with 
civilian counsel obtained at no expense to the Government, and to submit statements in 
response to the notice. 

6.5. 1.2. The chaplain has lost ecclesiastical endorsement. 

6.5.1.3. Under conditions established by the Secretary of the Military 
Department concemed, the chaplain may: 

6.5.1.3. I. Seek another ecclesiastical endorsement within the time ti·amc 
allotted hy the Military Depmtment involved. 
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6.5. I .3.2. Apply for non-chaplain duties with the understanding that the 
officer shall be discharged voluntarily as a chaplain on one day and appointed in a non
chaplain capacity on the next day. 

6.5.1.3.3. Apply tor voluntary retirement. if eligible for such retirement: 
or 

6.5, 1.3.4. Tender a voluntary resignation. 

6.5.2. !fa request is not submitted under subparagraph 6.5.1.3 .. or if' such a 
request is disapproved, the chaplain shall he separated with an appropriate discharge. 
Chaplains of the Anny National Guard and the Air National Guard shall not be 
administratively separated without the consent of the Govemor ofthc State or territory or 
his or her designated reprcselllative. 

6.5.2.1. The chaplain shall be provided a reasonable period of time consistent 
with the policies of the Military Department that the chaplain serves to respond to the 
notice. If the chaplain states that action under subparagraph 6.5.1.3. is requested, the 
chaplain shall be no titled in writing of the date and manner by which such reg uest shall 
he submitted. 

6.5.2.2. lfthe chaplain does not respond to the notice in a timely manner, 
separation processing shall he completed in accordance with subparagraph 6.5.3. 

6.5.3. The Secretary ofthe Military Depanment concerned may: 

6.5.3. I. Approve a request for a new ecclesiastical endorsement for a serving 
chaplain submitted in accordance with this Instruction; or 

6.5.3.2. Approve a voluntary resignation, if tendered, and direct an 
appropriate discharge: or 

6.5.3.3. Approve a voluntary retirement, ifre4uestcd by an eligible applicant; 
or 

6.5.3.4. Approw a request for assignment to non-chaplain duties through 
voluntary resignation and appointment in accordance with regulations implementing 
Chapters 36 or 1205 of Reference (b): or 

6.5.3.5. Direct an appropriate discharge if an action in subparagraph 6.5.1.3. 
is not requested and/or approved. 

6.6. Visits of Endorsing Agents to military installations in overseas areas are 
encouraged to enhance the spiritual welfare of military personnel, particularly at seasons 
of special religious signit1cancc. 
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6.6.1. Such visits shall keep the religious organization aware of the ministry of 
the organization's chaplains and the spiritual and religious activities of the military 
community and permit Ecclesiastical Endorsing Agents to maintain their professional 
relationships with endorsed chaplains. 

6.6.2. Such visits shall be at the discretion of the commander(s) ofthe 
installations involved. 

6.6.3. The Ecclesiastical Endorsing Agents who visit installations representing 
their religious organizations shall do so at no expense to the Government. The 
Ecclesiastical Endorsing Agent shall be afforded protocol privileges appropriate to those 
of a civilian employee in the t,'l'ade ofGS-15. 

6.6.4. The Military Departments may establish proced11rcs goveming the visits of 
Ecclesiastical Endorsing Agents to overseas installations. The Al'CB may provide 
administrative assistance in arranging such visits. 

6.7. The chaplain candidate programs exist within the Military Departments for the 
purpose of familiari7Jng graduate students of religion V~ith religious support activities in 
the military environment. Participants in this program serve as commissioned ot11cers in 
the Reserve components of the Military Departments. Chaplain candidates are not 
authorized to serve as, or in place ot~ chaplains. 

6.7.1. Upon successtul completion of their academic and religious training, 
pmticipants in the Chaplain Candidate Programs may seek appointment as chaplains. 

6.7.2. Each Military Department is responsible tor implementing this program in 
accordance with Dcpartment-specillc policies and regulations. 

6. 7.3. At a minimum, applicants and participants in the Chaplain Candidate 
Program shall: 

6.7.3.1. Be approved by a religious organization recognized as able to provide 
ecclesiastical endorsements for chaplains in accordance with the provisions of this 
!nstructi <Hl. 

6.7.3.2. Be a matriculated studem in graduate-level degree-granting religious 
studies programs of qualifying educational institutions. Such programs and institutions 
shall comply with criteria in paragraph 6.2. for educational requirements tor Chaplains. 
Subparagraph 6.2.1. docs not apply for chaplain candidates. 

6. 7.3.3. Re able to complete educationaL ecdcsiastical, and professional 
experience requirements l(>r appointment as chaplains prior to reaching the age limitation 
lor such original appointments, as established by the Military Department to which the 
applicant is applying. 
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6.7.3.4. Be able to meet all other appointment eligibility criteria of the 
Military Department to which the applicant is applying. 

6.8. Any individual. ecclesiastical endorsing agent. or religious organization shall be 
removed ti·om or rejected tor participation in the chapluincy if they: 

6.8.1. Have been convicted of a terrorism-related offense or other offense 
threatening national security. Should an ecclesiastical endorsing agent or a religious 
organization currently participating in the chaplaincy be indicted tor a terrorism-related 
offense or other offense threatening national security. the organization's ability to 
endorse new chaplains or participate in the chaplaincy will be suspended until disposition 
of such charges. If a religious organization is removed tram the chaplaincy due to a 
conviction as outlined in this paragraph. all ecclesiastical endorsements by that 
organization shall be considered withdrawn. Serving chaplains endorsed by that 
organization shall be considered to have had their endorsements revoked (paragraph 6.5 
applies). 

6.8.2. Appear on the annual State Department list of Foreign Terror 
Organizations or the Treasury Department list of Specially Designated Nationals. The 
Executive Director of the Am1cd Forces Chaplain Board. with each ofthe Service Chiefs 
of Chaplains support on a rotating basis. shall annually review the State Department list 
of Foreign Terror Organizations and the Treasury Department list of Specially 
Designated Nationals to ensure all current ecclesiastical endorsing agents and all 
ecclesiastical endorsing applicants and their religious organizations are not on such lists. 

7. RELEASABILITY. Unlimited. This instruction is approved for public release and is 
available on the Internet from the DoD Issuances Website at 
http://www.dtic.mil/whs/directives. 

8. EFFECTIVE DATE. This Instruction is e!Tective immediately. 

(_ '/wngl-' 3. !}J.'}(;:](:j-! 8 



Enclosures - 5 
El. Rtferences, continued 
E2. Definitions 

Dol)/ /JOL!fl. June fl. ]I)(J.I 

E3. Administrative Filing Requirements tor a Religious Organization Desiring to 
Endorse Religious Ministry Professionals l(lr the Military Chaplaincy 

E4. Fonnat for Providing Required lnionnation to Meet Administrative Requirements 
to Endorse Chaplains to the Military Departments 

ES. Format for Providing Required lnfommtion to Endorse RMPs as Chaplains to the 
Military Departments 
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El. f'<NCLOS\JRE 1 

REFERENCES, continued 

(/j American Council on Education. "Accredited Institutions of Post Secondary 
Education.'' current edition 1 

((<:) DoD Instruction 6130.03, "Medical Standards !'or Appointm~nt, Enlistment. or 
Induction in the Military Services," April28, 2010 

('Eli) DoD Instruction 1310.02. ''Appointing Commissioned Ofliccrs," May 8 2007 
(b J lJ ~ 1) J llS:ructhm-i'i 12 0. g,.::ARtm.+-r:m'Cetf.f'llat1f~~l," T~'"' ;;\l,.:~Oii7 
(i) Section 50l(c)(3) oflBe title 26, United Stales Code (Internal Revenue Code) 
(j) LtoD hJsJntclion 51 ~)0. us. "4nnPd Fon'es L hap/oins Hoard ' "lu);;uxf _"'0, ..-;oo ~ 

1 
Available tOr purcha:.e via the Internet at http://www.acenet.edu/bookstore/pubinfo.cJfn'.lpubiD =-J85 
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E2. !OJ::JCLOSlJRE 2 

DEFINITIONS 

E2.1. TERMS 

Terms used in this Instruction are defined as follows: 

E2. 1.1. Change of Career Status. Includes, but is not limited to, initial application 
tor the chaplaincy, change from Reserve to active status or the opposite. and extension on 
active duty beyond the initial obligated period of service. This term is further ddined by 
the various Military Services. A change of career status requires endorsement or re
cndorsemcnt by the religious organization endorsing !he chaplain. 

E2. 1 .2. Chaplain. A commissioned ofticer of the Chaplain Corps of the Army, a 
commissioned otllcer of the Chaplain Corps of the Navy, or a commissioned oilicer in 
the Air Force designated for duty as a chaplain. 

E2. I .3. CounseL A lawyer qualified under section 827 of title I 0, United States 
Code (Article 27(b)(1) of the Unitonn Code of Military Justice) (Reference (b)) or a 
civilian lawyer retained a! no expense to the Government. 

E2. 1 A. EcclesiasticaL The forms and practices related to religious organizations. 

E2. I .5. Ecclesiastical Endorsement. Written documentation from a religious 
LJrganization that complies with the administrative requirements or this Instruction that an 
applicant f{)r the military chaplaincy is fully and professionally qualified and endorsed to 
pcrlorrn all offices, functions, sacraments, ordinances. and ceremonies required of an 
RMP lor that religious organization, and is capahle and authorized to minister as required 
within a pluralistic environment 

E2. I .6. ;Ecclesiastical Endorsing Ag,ent, An individual authorized to provide or 
withdraw Fcclesiastical Endorsements on behalf of a rdigi('US organbrtion. 

E2.1 .7. Endorsement. The internal process that religious organizations usc when 
designating RMPs to represent their religious org3ni;.ations to the Military Departments 
and continn the ability of their RMPs to conduct religious observances or ceremonies in a 
military context 

E2. 1.8. Pluralistic Environment A descriptor ofthc military context of ministry. A 
plurality of religious traditions exist side-by-side in the military, 

E2.1.9. Religious Ministry Professional (RMP\. An individual endorsed to represent 
a religious organization and to conduct its religious observances or ceremonies. An RMP 
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is a fully qualified member of the clergy for tl10se religious organizations that have a 
tradition of professional clergy or their equivalents. The religious organization's 
endorsement verifies that an RMP is professionally qualified to serve as a chaplain in the 
military and meets the graduate education and religious leadership requirements of this 
Instruction, 

E2.1.1 0. Religious Organization. An entity that is organized and functions primarily 
to perform religious ministries to a non-military lay constituency and thai has met the 
religious purposes test of section 50l(c)(3) of title 26. United States Code (Rclerence (i)). 
and holds current status as a section 50 l (c)(3) Schedule ''A" organization, Religious 
organizations possess ecclesiastical authority to endorse and withdraw endorsement l(H' 

RMPs serving under their authority. 

E2.1.11. Separation. Discharge or retirement fi·om military service. 

C!zaHge 3. 03 _:o, :!r! l .; 12 
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E3. ENCLOSURE 3. 

ADMINISTRATIVE FILING REQUIREMENTS FOR A RELIGIOUs_ 
ORGANIZATION DESIRING TO ENDORSE RELIGIOUS MINISTRY 

PROFESSIONALS FOR THE MILlTARY CHAPLAINCY 

l\3.1.1. Religious organizations that choose to participate in the Militruy 
Chaplaincies recognize the chaplaincies of the Military Departments serve a religiously 
diverse population and that military commanders arc required to provide comprehensive 
religious support to all authorized individuals within their areas of responsibility. 
Religious organizations participating in the military chaplaincies therefore express 
willingness for their RMPs to perform their professional duties as Chaplains in 
cooperation with Chaplains from other religious traditions and that: 

E3.1.1.1. Chaplains shall wear the appropriate insignia in accordance with 
uni!orm regulations of their respective Military Services. 

E3.l.l.2. The rdigious organization shall complete and maintain all 
administrative requirements of this Instruction (Enclosure 3) as a prerequisite to being 
able to endorse applicants for the chaplaincies. 

E3.l.l.3. Endorsement by a rcligiom organization meeting the administrative 
qualifications of this Instruction (Enclosure 3) is an essential element of a chaplain's 
professional qualifications. A chaplain whose endorsement is withdrawn shall be 
processed for separation in accordance with paragraph 6.5. 

E3.1.2. A religious organization desiring to provide an RMP to serve as a chaplain in 
the Military Departments shall meet the administrative Jiling requirements of this 
Instruction and maintain the required information for that purpose on file with the 
Department nfDetensc. The religious organimtion shall submit the required 
documentation to the AFCB in the fom1at specilied in Enclosure 4. Submission of the 
required documents may be made through secure and verified electronic media. The 
religious organization shall be able to submit documents to pem1it endorsement of 
chaplains fi.1r the lirst time only when they are endorsing a fl.IIly and professionally 
qualilied candidate not currently endorsed by another religious organization. without 
requirement for waivers of the standards specitied by the applicable Military Department. 
(Sec paragraph 6.1.) 

E3.1.3. The religious organLmtion shall submit documents verifying the following 
int<mnation with regard to such organization: 

E3.1.3.1. That the religious organization is organized as an entity functioning 
primarily to perform religious ministries to a non-military lay constituency and currently 
holds a section50l(c)(3) exempt status (Reference (i)) as a church for Federal tax 
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purposes from the Internal Revenue Service (IRS) (note "church" is used by the IRS not 
to denote a belief system, but to distinguish "churches'" from other types of religious 
organizations: see IRS Instructions for Fonn I 023 Schedule A), Such rules stipulate that 
the particular religious beliefs of the organization are truly and sincerely held and that the 
practices and rituals associated with the organization's religious belief or creed arc not 
illegal or contrary to clearly detined public policy. In order to detennine whether a 
particular religious organization has properly acquired. and currently maintains. an IRS 
tax exempt status and does not engage in practices that are illegal or contrary to defined 
public policy, the USD(PR) shall take appropriate steps to verify with the DoD 
Components and other Federal Agencies compliance with these requirements. 

E3.1.3.2. That it possesses ecclesiastical authority to grant and withdraw initial 
and subsequent ecclesiastical endorsement for ministry in the Anned Forces. 

F.3.1.3.3. That it verifies the religious organization shall provide chaplains who 
shall function in a pluralistic environment, as dctlned in this Instruction, and who shall 
support directly and indirectly the tree exercise of religion by all members of the Military 
Services. their tlunily members. and other persons authorized to be served by the military 
chaplaincies. 

E3.1.3.4. That it agrees to abide by all DoD Directives, Instructions. and other 
guidance and with Military Department regulations and policies on the qualification and 
endorsement of RMPs for service as military chaplains. 

E3.1.4. The religious organization shall supply the name. title, mailing addr~ss, 
electronic contact. the Employer Identification Number assigned to the organization by 
the IRS, and telephone number of the agent authorized to represent the religious 
organization to the Military Departments to include authority to grant and withdraw 
ecclesiastical endorsements. This agent may not be a currently serving military Chaplain 
{active duty. National Guard, or Reserve). 

E3.1.5. A religious organization shall immediately notify the AFCB when changes 
occur in the status of the organization, designated endorsing agent. or the contact 
addresses and telephone numbers of either. 

E3.1.6. A religious organization shall re-verify that it meets the requirements in 
paragraph E3. I .2. if chaplains endorsed by it are unable to gain re-endorscment at times 
of change of career status. 

E3.1.7. Religious organizations that arc currently able to endorse RMPs tor Military 
Service as chaplains under earlier versions ofrhis Instruction may continue to endorse 
RMPs as long as they continue to meet the requirements in eltect when they originally 
began to endorse RMPs for the military chaplaincies. Such organizations shall af!inn in 
wTiting to the AFCR by January 31st of each year that they continue to meet such 
requirements. This provision applies equally to religious organizations that endorse 
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chaplains directly to the Depanmcnt of Defense through an embedded endorsing 
organization: religious organizations that, under previous versions ofthis lnstmction, 
were extended the privileges of endorsing chaplains through representation by external 
endorsing organizations; and larger organizations that have acted on behalf of member 
religious organizations. 

E3.1.8. By January 31st of each year, each religious organization shall provide to the 
AFCH a complete list of Chaplains endorsed for military chaplaincy. Chaplains shall be 
listed alphabetically by name and Military Department. 

E3.1.9. In accordance with Dc,!H#R,·l;v, !.iuDi 5120.08 (Reference (hi}), tlw AFCI3 
shall inl(mn religious organizations that endorse Chaplains that they no longer meet the 
administrative requirements of paragraphs E3.1.2. through F3.I.5 .. and that they may no 
longer endorse Chaplains for Military Service. Before taking such action. the AFCB 
shall give written notice stating the reasons for lack of compliance and shall allow the 
religious organization concerned a reasonable oppo!1lmity to provide a written reply that 
shall be carefully considered in making a final decision. Review of administrative 
compliance may be initiated if the religious organization fails to respond to requests by 
endorsed chaplains for assistance or re-endorsemcnt at times of change of career status or 
if the AFCR cannot contact the religious organization in a reasonable period of time. 
Religious organizations informed that they may no longer endorse chaplains due to lack 
of administrative compliance may resubmit their required documents. The APCB shall 
not review the compliance of a religious organization with Reference (a) and this 
Instruction again until the religious organization completes all administrative 
requirements. If a religious organization is no longer able to endorse chaplains under this 
Instruction, all ecclesiastical endorsements issued hy that Organization shall be 
considered withdrawn. Serving chaplains endorsed by that Organization shall be 
considered to have had their endorsements revoked (paragraph 6.5. applies). 

IS 
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E4. ENCLOSURE 4 
FORMAT FOR PROVIDING REQUIR~D JNFORMA TJON TO MEET 

ADMINISTRA l'IVE REQUIREMENTS TO ENDORSE CHAPLAINS TO THE 
MILIT,O,RY DEPARTMENTS 

E4.1.1. Religious organizations desiring to endorse RMPs to the military to serve as 
military chaplains shall forward written notit1cation of such intent to the AFCB in 
accordance with paragraph E3.1.2. 

E4.1.1.1. The written notitlcation may be submitted through traditional hard copy 
or secure electronic means with verifiable signature. 

E4.1.1.2. The written notit1cation shall be submitted on organization letterhead or 
fi·om an ofticial electronic account capable of secure electronic signature. 

E4.l. I .3. The written notification shall include, at a minimum. a statement that 
meets the requirements of paragraph E3.1.3. and provides the following inf(mnation in 
the following order: 

E4.1. I .3.1. Name of organization. 

E4.1.1.3.2. Address of organization. 

official. 
E4.1.1.3 .3. Name, address, telephonic, and electronic contact for endorsing 

E4.1.l .3.4. Statement verifying ability of the designated endorsing official to 
endorse and withdraw endorsement of candidates and Chaplains. 

E4.l.l.3.5. Statement verifying the religious organization shaH immediately 
notify the AFCB when changes occur in the status of the organization, designated 
endorsing agents. or the contact addresses and telephone numbers of either. 

F4.1.1.3.6. Signature ofresponsibie official with authority to make such 
statements on behalf of the organization. 

E4.1.1.4. The written statement shaH include as enclosures verification of current 
status as an IRS section 50I(c)(3) exempt organization in accordance with subparagraph 
E3.1.3.1., the Employer Identification Number assigned to the organizmion by the IRS, 
and all other enclosures to suppon this status. 
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ES. ENCLOSURE 5 
FORMAT FOR PROVlDfNO REQUIRED INFORMATION TO ENDORSK RMPs AS 

CHAPLAINS TO THE MILITARY DEPARTMENTS 

ES.l.l. Religious organizations submitting required documentation of their tirst thlly 
<JL!<llifled RMP to a specific Military Department shall forward the applicant's 
documentation in accordance with paragraph 6.1. The written documentation shall. at a 
minimum include: 

ES.l.l.l. Application J(,r Appointment: DA Form 61: AF Fc>rm 24/Addendum: 
Navy: NC II 00/11. 

E5.l.l.2. Application for Active Duty: DA Form 160: AF Fom1 125. EAD 
Application (AF Reserve/Guard: Navy Reserve Recall: NP113!/5. 

E5.1.1.3. Application Letter requesting Appointment by applicant; (Navy: 
include in fom1 of applicant "Motivational Statement" if not included in NC II 00/11 ). 

E5.1.1.4. Official copy of each Undergraduate and Graduate Transcript. 

E5 .1.1.5. Statement verifying date of latest National Agency Check or check in 
progress: SF Fom1 86. Questionnaire for Security Positions. 

E5.1.1.6. Standard Form 88 (Navy: DD2808), Report of Medical Examination 
and SF Fonn 93- Report of Medical History (Ce1titied true copies: Navy: DD2807-1 ): 
DO Form 2807-2 Medical Pre-screcn-AF. 

E5.l.l.7. DD Form 368 Conditional Release. 

E5.l.1.8. All OPRs/OMPF microfiche orcopies off) f) Fom1 214, NGB Fom122. 
OERs, etc. 

E5.l.l. 9. Otlicial Photograph: or full hody photo. 

E5.!.1.1 0. Birth Certificate and Driver's license. 

E5.l.l.ll. Credit Check AETC Form 1325-i\F. 

E5.!.1.12. Chaplain lnterview-Anny. Navy: NC1!00/!3: 3 to 5 Letters of 
Recornmendation-AF: Navy: minimum of 3 letters. 
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E5.1.1.13. Family Member Information Document (Typed on plain bond paper; 
Biography/Resume). 

E5.1.1.14. Certillcate of Ecclesiastical Endorsement Ordination Ccrtiticate. 

IS ENCLOSURF 5 
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DEPARTMENT OF THE NAVY 
BUREAU OF NAVAL PERSONNEL 

5720 INTEGRITY DRIVE 
MILLINGTON, TN 38055-0000 

12713 
BUPERS 0514 

16 July 2014 

FROM: Equal Employment Specialist, BUPERS Human Resources 
Office, EEO Services Branch, Millington, TN 

TO: Mr. Wang Times for Mr. Jason Heap, 
1100 New York Ave, NW, Suite 500 East 
Washington, DC. 20005 
DON# 14-00022-02823 

SUBJ: NOTICE OF RIGHT TO FILE A DISCRIMINATION COMPLAINT 

Ref: (a) Department of the Na~f Discrimination Complaints 
Management Manual 

(b) 29 CFR 1614 
(c) Management Directive 110 

Encl.: (1) Formal Complaint Form 

1. This is notice that on the date noted above, the final 
counseling interview was held in connection with the matter your 
client presented to the EEO Office. Your client initially 
contacted the EEO Office on 12 June 2014 and alleged that he was 
discriminated against based on his religion (Humanist Society) 
by the Chaplain Appointment and Retention Eligibility Board 
(CARE) to include the Chief of C~aplains, Admiral Mark L. Tidd, 
and Chief of Naval Personnel, Admiral Bill Moran when: 

On 27 May 2014, The CARE Board contacted Mr. Heap and 
informed him that his application for an appointment in 
the Active Duty Navy Chaplain Corps was denied. Mr. Heap 
said that he was not given any reason for this decision. 
However, the requested written denial was dated 27 May 
2014 and was received later. 

2. Since the matter your client brought to the EEO Counselor 
has not been resolved to your client's satisfaction, your client 
is now entitled to file a discrimination complaint based on 
race, color, religion, sex, national origin, physical or mental 
disability, age, genetics, and/or reprisal. 



SUBJ: NOTICE OF RIGHT TO FILE A DISCRIMINATION COMPLAINT 

3. If your client files a complaint, it must be in writing, 
signed, and filed, in person, by mail, or facsimile within 15 
calendar days after receipt of this notice, with the following 
official authorized to receive discrimination complaints. 

Department of the Navy, Bureau of Naval Personnel, EEO 
Services Branch, 5720 Integrity Drive, Building 791, 
Room B119, Millington, Tennessee 38055-0000 
Fax: (901) 874-2755 

4. A Formal Complaint of Discrimination Form is provided for 
your use. If your client have any amendments that she client 
would like to include with her complaint, she must submit those 
amendments in writing to the EEO Office. 

5. The EEO Office, where the complaint arose, must process your 
client's discrimination complaint. To expedite your client's 
complaint, your client is urged to file directly with the EEO 
Office where the complaint arose, since the complaint will be 
referred back to that office for processing. 

6. The issues in the formal complaint, which were discussed 
with the EEO Office, and the matter giving rise to the 
complaint, must be sufficiently precise to identify your client 
and the Activity and to describe the actions(s)or practice(s) 
that form the basis of the complaint. Failure to provide this 
information may result in the dismissal of your client's 
complaint for failure to state a claim. If your client add 
issues that are not part of the existing claim, or are like or 
related to the pending claim, those issues will be returned to 
your client for further counseling. 

7. The complaint must also state whether your client has filed 
a grievance under a negotiated grievance procedure or an appeal 
to the Merit Systems Protection Board on the same subject 
matter, including the dates on which a grievance or an appeal 
was filed. This information is necessary for the Department of 
the Navy to determine whether your client's complaint is 
appropriate for processing under 29 CFR § 1614. 

2 



NOTI CE OF RIGHT TO FILE A DISCRIMINATI ON COMPLAINT 

B. If your client retains an attorney or any other person to 
r epresent her, your client or her r epresentat i ve mus t 
i mmediatel y notify the EEO Office, in writ i ng to the address 
shown in paragraph 3, of the name, mailing address, electronic 
mail address (if applicable), and te l ephone number of her 
r epresentative. Fai.lure to provide thi s information will result 
in official correspondence being mailed directly to you until 
the appropria te representative con·tact information is :t·eceived . 
You and your c l ient will recei ve a wri tten notice of receipt of 
her discri mination complaint from the appropriate agency 
offic ial. 

Copy Furnished: 
Mr . Jason Heap, Aggr ieved 
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DEPARTMENT OF THE NAVY 

l\11E\10RANDUM 

BUREAU Ol' NlWAL PERSONNEL 
5720 INTEQRITY DRIVE 

MILLINGTON, TN 38055-0000 

From: Equal Employmenl Specialist, BUPERS Human Re~ources 
Office. EEO Services Branch, Millington. 1N 

T{'; Mr. Wang Times for Mr. Jason Heap, 
1100 New York Ave, NW, Suite 500 East Washinbtton. DC :WOOS 
DO. # 14-00022-02823 

Su~j: INITIAL COUNSELING 

12713 
BUPERS 05l4 
15 JULY20l4 

1. On 1 0 July 20 14, initial counseling L0ok place re!;arding your infonnal complaint of 
discrimination. Thr.:reforl'!, to ensure that I conduct an accurate inquiry into your complaint. 
please review the below claim to determine if 1 have accurately defined your concems. 

" Was the aggrieved, Jason Heap, Applicant for Appointment to the Active Outy NaYy -
Chaplain Corps, discriminated a~inst on the basis of Religion (BumnniNt Society) wheu I~ 
his application (JuJy 2013) was denied on May 27, 2014. 

:!. If you believe I have .accurately deilned your claim as we 
counseling, pleast: indicate by signing below. and 
any questions or concerns, please give me a call 

I IJELfEVE THH CLAIM IS ACCURATELY DEFINED: 

AGGlUEVED 

Copy rumishcd: 
Mr. Jason Heap. Aggrieved 

DATE 
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BUPERS 0514 
1 July 2014 

MEMORANDUM 

From: Equal Employment Specialist, BUPERS EEO Office, Millington, TN 

To: Jason Heap 

Subject: NOTICE OF AGGRJEVED PERSON'S RIGHTS AND RESPONSIBILITIES 

This is to notifY you that you have the following rights and responsibilities regarding the 
processing of your complaint. It is important that you understand each of these as they may 
affect the way in which your complaint is processed. 

1. YOU HAVE THE RIGHT TO REMAIN ANONYMOUS DURING THE 
INFORMAL PROCESS. 

a. If you choose to remain anonymous, your anonymity is only protected during the 
informal stage of the complaint process and only if you are not alleging discriminatory 
harassment, including sexual harassment. 

b. If you file a formal complaint, your anonymity is no longer protected. 

~- I waive my right to anonymity during the informal process. 

1 do not waive my right to anonymity during the informal process. -:5Dt-l 
(initials) 

2. YOU HAVE THE RIGHT TO REPRESENTATION, YOU ARE RESPONSIBLE 
FOR NOTIFING THE EQUAL EMPLOYMENT OPPORTUNITY OFFICE, IN 
WRITING, OF ANY REPRESENTATIVE (ATTORNEY OR NON-ATTORNEY) 
OBTAINED. 

a. If you obtain a representative, you must provide written notice of your representative's 
nan1e. address, and telephone number. All official correspondence shall be addressed to the 
representative, with copies provided to you. 

b. If you designate an attorney as your representative, service of documents and 
decisions shall be made on the attorney and timeframes for receipt of materials shall he 
computed from the time of receipt by the attorney. 

c. You must serve all official correspondence on the designated representative ofthe 
agency. 



JJ:>H 
(initiaiB) 

3. YOU HAVE THE RIGHT TO CHOOSE BETWEEN ALTERNATIVE DISPUTE 
RESOLUTION (ADR) OR TRADITIONAL EEO COUNSELING AT TJUS TIME. YOU 
WILL BE PROVIDED ADDITIONAL INFORMATION ABOUT EACH PROCEDURE. 
PLEASE BE ADVISED THE AGENCY MAY DECUNE TOP ARTICIP ATE OR OFFER 
ADR ON A CASE BY CASE BASIS. (ELECTION FORM AT ATTACHMENT 1 MUST 
BE COMPLETED). 

~f:/ 
(initials) 

4. YOU HAVE THE RIGHT TO FILE A FORMAL COMPLAINT, A CLASS 
COMPLAINT, AND/OR A CIVIL ACTION. 

a. You have 15 calendar days from receipt of the Notice of Right to File to file a formal 
complaint of discrimination. 

b. Only the matter(s) raised during informal counseling (or issues like or related to issues 
raised during informal counseling) may be alleged in a subsequent formal complaint filed with 
the EEO Office. 

c. The issues in the formal complaint, which were discussed with the Equal Employment 
Opportunity (EEO) Office, and the matter giving rise to the complaint, must be sufficiently 
precise to describe the action(s) or practice(s) that form the basis of the complaint. 

d. You may amend a complaint at any time prior to the conclusion of the investigation to 
include issues or claims like or related to those raised in the complaint. After requesting a 
hearing, you may file a motion with the administrative judge to amend a complaint to include 
issues or claims like or related to those raised in the complaint. 

_JDH 
('mitials) 

5. IN PRESENTING OR PROCESSING A DISCRIMINATION COMPLAINT, YOU 
WILL BE FREE FROM RESTRAINT, INTERFERENCE, COERCION, HARASSMENT, 
DISCRIMINATION, AND REPRISAL. 

7:b_jj 
(initials) 

6. ENTITLEMENT: 
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If you are a prevailing party as a result of your discrimination complaint, you could be eligible 
for possible remedies. 

(initials) 

7. IF YOU ARE AN EMPLOYEE(Sl COVERED BY A COLLECTIVE 
BARGAINlNG AGREEMENT THAT PERMITS ALLEGATIONS OF 
DlSCRIMINATION TO BE RAISED IN A NEGOTIATED GRIEVANCE PROCEDURE: 

a. You have the right to file an EEO complaint or grievance and raise the matter of 
alleged employment discrimination under either 29 CFR § 1614 or the negotiated grievance 
procedure, but not both. 

b. If you file under 29 CFR § 1614, you may not thereafter file a grievance on the same 
matter. An election to proceed under a negotiated grievance procedure is indicated by the filing 
of a timely written grievance. 

c. If your collective bargaining agreement allows allegations of discrimination and you 
raise these allegations in the grievance, you will not be allowed to later file an EEO 
discrimination complaint on the same issue. :IDi:L 

(initials) 

8. YOU HAVE THE DUTY TO MITIGATE DAMAGES 

If you are a prevailing party and you are seeking damages, you may have to show how 
you determined them and understand that they may be subject to reduction. 

:YbH 
(initials) 

9. YOU HAVE THE RIGlff TO REQUEST A HEARING AND DECISION 
BEFORE AN F..EOC ADMINISTRATIVE JUDGE (AJ); 

a. You have the right to a final agency action on your discrimination complaint. 

b. You have 30 days after receipt of the official record! investigative report to request a 
hearing before an EEOC AJ. Such hearing request will be rnaikd to the EEOC District Office 
with a copy to the servicing EEO Office. 

c. If the official record/investigation is not completed and you have not agreed to extend 
the period of time to complete the investigation, you may request a hearing at any time after 180 
days has elapsed from the filing of the complaint. 

7SvH 
(initials} 
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10. YOU HAVE A OUTY TO KEEP THE EEO OFFICE AND THE EQUAL 
EMPLOYMENT OPPORTUNITY COMMISSION <EEOC) INFORMED OF YOUR 
CURRENT ADDRESS AND TO SERVE COPIES OF APPEAL PAPERS TO THE 
EEOOFFICE. 

a It is your responsibility to keep your activity and/or EEO Office responsible for 
processing your complaint infom1ed of any changes in your address or telephone number or 
other matters pertaining to your complaint. 

b. Your complaint may be dismissed for failure to pursue if you cannot be located. 

J])B 
(initials) 

11. YOU HAVE THE RIG liT AS A PREVAILING PARTY TO RELlEF, 
INCLUDING A REQUEST FOR COMPENSATORY DAMAGES. 

a. If the finai agency action results in a finding of discrimination and/or reprisal, you are 
entitled to relief. 

b. Relief may include backpay, retroactive personnel actions, expunging m· correcting 
records, attorney's fees, compensatory damages, and any other applicable relief. 

c. If you claim compensatory damages, you are required to provide objective evidence of 
compensatory damages and how they were caused by the alleged discrimination and/or reprisal. 

:)J)H 
(initials) 

12. HOW YOU MAY FILE MIXED CASE COMPLAINTS. 

a. If the subject of the action is appealable to the Merit Systems Protection Board 
(MSPB). you may file a complaint with the EEO Office or an appeal with MSPB, but not both. 

b. Whichever is filed first will be considered an election to proceed in that forun1. If you 
file a mixed case appeal with MSPB instead of a mixed case complaint and MSPB dismisses the 
appeal for jurisdictional reasons, you have the right to contact an EEO Cotmselor within 45 days 
of receipt of the notice and to file an EEO complaint, The date on which you file your appeal 
with MSPB will be deemed to be the date of the initial contact .with the Counselor. If you file a 
timely appeal with MSPB from the processing of a mixed case complaint and MSPB dismisses it 
for jurisdictional reasons, you may have the right to a hearing before an EEOC AI. 

5rn+ 
(initials) 

13. HOW YOU MAY ALLEGE A VIOLATION OF THE AGE DISCRIMINATION 
IN EMPLOYMENT ACT (ADEA): 

As an alternative to filing an administrative complaint, you have the right to file a civil action in 
a U.S. District Court under the Age Discrimination in Employment Act (ADEA) against the 
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Department of the Navy after giving the EEOC not less than 30 days notice in writing of the 
intent to file such an action. The notice must be submitted by mail, personal delivery, or 
facsimile within 180 days of the occurrence ofthe alleged unlawful pmctice. The notice must be 
mailed to: 

Equal Employment Opportunity Commission 
Of!ice of Federal Operations 
ATTN: Federal Sector Programs 
P.O. Box 19848 
Washington, D.C. 20036 

Or hand delivered to: 
Equal Employment Opportunity Commission 
Office of Federal Operations 
Appellate Review Programs 
1801 L StreetN.W. 
Washington, D.C. 20507 

Or sent by Fax to: 
(202) 663-7022 

14. EQUAL PAY ACT OPTION: 

Jbtl 
(initial•) 

If you are alleging sex-based wage discrimination under the Equal Pay Act (EPA), you 
have the right to go directly to the U.S. District Court even though such claims are also 
cognizable under Title VII ofthe Civil Rights Act of 1964 as amended in 1991. A civil action 
must be filed within 2 years of the date of the occurrence, or within 3 years of this date if the 
administrative complaint does not toll (waive) the time for filing a civil action. 

(initials) 

15. YOU HAVE THE RIGHT TO GO TO U.S. DISTRICT COURT 180 CALENDAR 
DAYS AFTER FILING A FORMAL COMPLAINT OR 180 CALENDAR DAYS AFTER 
FILING AN APPEAL WITH EEOC. 

(initials) 

16. YOU HAVE THE RIGHT TO RECEIVE IN WRITING A NOTICE OJ<' RIGHT 
TO FJLE A DISCRIMINATION COMPLAINT AFTER A TIME PERIOD OF NO MORE 
THAN 90 DAYS (WHERE YOU AGREE IN WRITING TO AN EXTENSION): 

a. Initial counseling will be for a period of30 days. Any extension of the counseling 
period may not exceed an additional60-calendar days. Where notice is notJ'rovided and no 
extension is secured you have the right to file a formal complaint after the JO day. 
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b. Where you agree to participate in an established alternative dispute resolution 
program, the written notice terminating the counseling period will be issued upon unsucce-Ssful 
completion of the dispute resolution process or within 90-alendar days of the first contact. 
whichever is earlier: 

:J:Dbf 
(initials) 

17. A NOTICE TERMINATING COUNSE-LING AND INFORMING YOU OF THE 
FOLLOWING: 

a. The right to file a formal individual or class complaint within 1 5~calendar days of 
receipt of the notice. 

b. The appropriate ofi1cial with whom to file a fonnal complaint. 

(initials) 

I have reteived • copy 

1 do not wish to pa (ADR) 

:s~,~~ 
Dae 
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REQUEST TO EXTEND COUNSELING PERIOD 

lo accordance with 29 CPR§ 1614, thi~ is to infonn you that tbe 30-calendar dqy period 
for counseling will expire on i 1 ~ ly Jlli. My inquiry has not been completed. This 
letter is a request to extend the counseling period. If you agree to the extension, you will 
still have 15 days after receipt of the Notice of Final Interview to file a fonnal complaint. 
If you do not agree to the extension, you have the right to file a formal complaint after the 
30-day counseling period has expired. A Notice of Final lntorview/right to file a 
discrimination complaint will be provided to you. 

_ _ _ 1 wish to withdraw my claim. 

__ x _ ___ T agree to extend the counseling period for a period of. 5 daJ1i. 

--- I do not agree to extend the counseling period and choose to file a fonnaJ 
complaint. 

Aggrieved 
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From: 
Sent: 
To: Cfv SUPERS, BUPERS-05 
Cc: 
Subject: RE: EEO Complaint: Jason Heap 
Attachments: e ~ • . . ' I I •' f; EEO Request for Extension Sep 2010 {2).doc. 
Signed By: 

Expires: 

Tracking: 

Monday, January OS, 2015 0:00 

Recipient 

'Wang, Times' 

Smith, Manhew 

Delivery 

~SUPERS. D~hvered: 7!9/2014 13.13 
BUPf.R$-05 

Read 

Read: 7 {9/2014 14:15 

Sir, please find attached the EEO documents I discussed with you earlier today. 

We w ill accept as fact that your firm is representing Mr. Heap. 

Please advise me of the availability of your client t o review the EEO Rights and Responsibilities 

form. 

This is the form signed by your client on July 3, 2014. 

At your earliest opportunity return the signed extension request form. 

In consideration in scheduling; my office is in the central time zone and I bel ieve your office is 

on the east coast, and your client may be in some other time zone. 

EEO Specialist 
Bureau of Naval Personnel (BUPERS-0514) 
Human Resources Office, EEO Services Branch 
5720 Integrity Drive, Bldg 791 
Millington, TN 38055 
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American Humunist Associ~·' ·m - Wikipedia, the free encyclopedia Page 1 of 1 

American Humanist Association 
From Wikipedia. the free encyclopedia 

The American Humanist Association (AHA) is an 

educational organization in the United States that 
advances Humanism. a progressive philosophy of life 
that, without theism or other supernatural beliefs, 
aftirms the ability and responsibility of human beings 
to lead personal lives of ethical fulfillment that aspire 

ro the greater good of humanity .II J The mission of the 
American Humanist Association is to be a clear, 
democratic voice for Humanism in the United States, 
to increase public awareness and acceptance of 
Humanism, to establish, protect and promote the 
position ofhtunanists in American society, and to 

develop and advance humanist thought and action.f'l 

The American Humanist Association was founded in 
1941 and currently provides legal assistance to defend 
the constitutional rights of secular and religious 

minorities? I actively lobbies Congress on church

state separation and progressive issues, l"l and 
maintains a grassroots network of !50 local alliliatcs 
and chapters that engage in social activism, 
philosophical discussion and community-building 

eventst51 The AllA has several publications, 
including the award-winning bi-monthly magazine 
The Humanist, a quarterly newsletter h·ee Mind. a 
peer-reviewed semi-annual scholastic journal Essays 
in the Philosophy qlHumanism, and a weekly Internet 

magazine Hwnanisl N~twork News.l 61 AliA Executive 

American Humanist Association 

AMERICAN 
HUMANIST 
ASSOCIATION 

GOOD WITHOUT A GOD 

Abbreviation AHA 

Formation 

Type 

Purpose 

Location 

Key people 

Website 

1941 

Non-pmtit 

Advocate for progressive values 

and equality for humanists, 

atheists, agnostics, and 

freethinkers. 

Wa;hington. D.C. 

Rebecca Hale 
(President) 

David Niosc 

Hmmt:"diate Past Prc~idcnt) 

Roy Speckhardt 

(EXL'I.:utiw Dirc~.:torl 

"'" vw .am eric anh u m anist. org 
(http://www.americanhumanist.org) · 

Director Roy Spcckhardt is also a regular contributor to The I Iut1ington Postl71 and Pathcos.l~l 

Contents 

• I Early history 

• 2 Adjuncts and affiliates 

• 2.1 Feminist Caucus 

• 2.2 Humanist Charities 

• 2.3 Appignani Humanist Legal Center 

• 2.4 LGBT Humanist Council 

http://en. wikipedia.org/wiki/ American _I Iumanist_ Association 
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The Humanist Society applies humanism to dail 
unique celebrant program, education, and comr 
involvement. 

Just Announced: Nonthelst Wedding Officiant Training Now Available Online From tl1t1 Human.st inst 

Copyright© 2014 Humanist Society 

http:/ /humanist -society .org/ 

Those who are attracted to a positive, progressive philosophy l 
religions, embrace the vibrant lifestance of humanism, the rad"· 
god. The Humanist Society bolsters humanism's rational philo 
living. 

Recognizing the important role life occasions play in individua 
prepares Humanist Celebrants to lead ceremonial observancE 
Celebrants provide millions of Americans an alternative to trac 
services, and other life-cycle events. Celebration of life is cent 
and Humanist Celebrants officiate significant celebrations vita 

Be sure to explore the possibility of finding a cP-Iebmnt to perf< 
consider be·;oming 3 ceiabrant yourse!f! 

7/xnmd 
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Resources for Humanist Communities 
As representatives of .1\HA, Celebrants, Humanist Ministers and Chaplains are in 

a unique position to work w1th their communities in promot1ng humanism. The 

Human1st Communities ProJect, working in conjunction w1th other like-minded 

organizations, provides you with the tools and programs to help you promote 

your humanistic values and ideals. We encourage all Humanist Society 

members to be active in their local organizations and help us put our philosophy ~" 

forward. And of course, the Humanist Society itself- staff, Officers and other 

members, are always willing to help w1th these endeavors 

Holidays Sun1n1er Camps Studcnb Slogs {:;c~rw:raJ Fan1Hy Orqan'I7.A.tlons 

a Htnnan Light 

HumanUght illuminates humanism's pOsitive secular vision. In Western societies, late December is a season 

of good cheer and a t1me for gatherings of friends and families 

11 Darwm [Jay 

Darwin Day IS a global celebration of science and reason held on or around Feb 12, the birthday anniversary 

of evolutionary biologist Charles Darwin. On th1s website you can find all sorts of Information about Charles 

Darwin and the International Darwin Day Fundation. 

111 Gecut:.~1 Seasons 

The highlight of the Secular Seasons project, is the collection of events celebrated within the non-religious 

commun1ty at various times throughout the year. ln addition to the calendar provided on the home page, ~1ere 

we index these events by month. 

/~ \ ) . ' 

\ ··' . ·' ··-. ' f-- j 
I t (' ~· \ . l 

http:/ /humanist -society .org/rcsourccs/ 7/R/2014 
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From: 
To: 

subj: 

Ref: 

Encl: 

DEPARTMENT OF THE NAVY 
BUREAU OF NAVAL PERSONNEL 

5720 INTEGRITY DRIVE 
MILLINGTON, TENNESSEE 38055-0000 

12713 
BUPERS 0514 

28 August 2014 

Chief of Naval Personnel 
Jason Heap, c/o Wang Times, Cohen Milstein Sellers & Toll 
PLLC, 1100 New York Ave, NW, Suite 500, 
East Washington DC 20005 

NOTICE OF DISMISSAL OF FORMAL COMPLAINT OF JASON HEAP V. 
RAY MABUS, SECRETARY OF THE NAVY, DOCKET NO. 
DON 14-00022-02823 

(a) 
(b) 

(c) 

( 1) 
(2) 

Formal Discrimination Complaint Filed on 31 July 2014 
Notice of Acknowledgement of Receipt of Formal 
Complaint dated 31 July 2014 
29 CFR § 1614.107 

EEO Counselor's Report dated 7 August 2014 
Notice of Appeal/Petition (EEOC form 573) 

1. Your formal discrimination complaint of 31 July 2014, was 
received by the Equal Employment Opportunity Office on 
1 August 2014, and acknowledged by reference (b). 

2. Based on my review of reference (a) and enclosures (1), and 
(2), and in accordance with reference (c), I am hereby 
dismissing your discrimination complaint for failure to state a 
claim in accordance with 29 CFR § 1614.107(a) (1) for the 
following reason(s): 

You allege you were discriminated against based on your religion 
(Humanist) when your application for an active duty appointment 
to the Navy's Chaplain Corp was rejected by the Chaplain 
Appointment Reassignment Eligibility (CARE) Advisory G1·oup. 

This claim is being dismissed in accordance with 29 CFR § 

1614.107(a) (1) because you have identified a claim for which 
there is no remedy under the Equal Employment Opportunity 
Commission (EEOC). The Commission's federal sector case 
precedent has long defined an "aggrieved employee" as one who 
suffers a present harm or loss with respect to a term, 



Subj: NOTICE OF DISMISSAL OF FORMAL COMPLAINT OF JASON HEAP V. 
RAY MABUS, SECRETARY OF THE NAVY, DOCKET NO. 
DON 14-00022-02823 

condition, or privilege of emplojwent for which there is a 
remedy. See Diaz v. Department of the Air Force, EEOC Request 
No. 05931049 (1994). The issue at the center of your complaint 
is the rejection of your application for an active duty 
appointment. Though 29 CFR 1614 applies to military departments 
including Department of Navy, it does not apply to uniformed 
members of the military departments (29 CFR 1614.103). See 
Faugno v. Dep't of the Navy, EEOC Appeal No. 0120103479 (2012). 
As the EEOC has no enforcement power or jurisdiction over 
appointments to uniformed positions of the military departments, 
your issue fails to state a claim for which there is remedy 
under the EEOC. 

I am also dismissing this claim in accordance with 29 CFR § 

1614.107 (a) (1) because it constitutes a collateral attack on the 
Department of Defense's Appointment of Chaplains to military 
service process. See Simon v. Postmaster General, USPS, EEOC 
Appeal No. 0120093672, 2009. The Commission has held that 
complainants cannot use the EEO complaint process to lodge a 
collateral attack on another proceeding. See Wills v. 
DSEartment of Defense, EEOC Request No. 05970596 (July 30, 
1998); Kleinman v. United States Postal Service, EEOC Request 
No. 05940585 (September 22, 1994); and Lingad v. United States 
Postal Service, EEOC Request No. 05930106 (June 25, 1993). The 
proper forum for you to have raised your challenges regarding 
your application for an active duty appointment to the Navy's 
Chaplain Corp, is through that proceeding itself. 

3. As you are not a prevailing party, no attorney fees are 
awarded in connection with your discrimination complaint. 

4. This is the final Department of the Navy decision on your 
complaint. If you are dissatisfied with the decision to dismiss 
your complaint, you may file a notice of appeal with the Equal 
Employment Opportunity Commission ("the Commission") within 
thirty (30) 30 calendar days of your receipt of this decision. 
Enclosure (2) should be used when filing your appeal. The appeal 
form should be submitted to the: 

u.s. Equal Employment Opportunity Commission 
Office of Federal Operations 
P. 0. Box 77960 
Washington, DC 20013 

2 



Subj: NOTICE OF DISMISSAL OF FORMAL COMPLAINT OF Jl\.SON HEAP V. 
RAY MABUS, SECRETARY OF THE NAVY, DOCKET NO. 
DON 14-00022-02823 

At the same time, you MUST furnish a copy of the appeal to: 

BUPERS 
Deputy EEO Officer 
Office of EEO and Diversity (BUPERS-OSE) 
5720 Integrity Drive, BLDG 791 (Room B119) 
Millington, TN 38055 

As an alternative to mailing to OFO, you may hand deliver or fax 
to: 

U.S. Equal Employment Opportunity Commission 
Office of Federal Operations 
131 M Street N.E. 
Washington, DC 20507-0004 

Fax number: (202) 663-7022 

5. At the same time that you file your appeal with the 
Commission, you MUST provide a copy of the appeal and all 
supporting statements to this office at BUPERS Deputy EEO 
Officer, Office of EEO and Diversity (BUPERS-05E), 
5720 Integrity Drive, BLDG 791 (Room B119), Millington, TN 
38055, within 30 calendar days of fi1ing the Notice of Appeal, 
enclosure ( 2) . 

6. An appeal shall be deemed filed on the date it is 
postmarked, or, in the absence of a postmark, on the date it is 
received by the Commission. The 30-calendar day time limit 
within which an appeal must be fi.led will not normally be 
extended by the commission. If the appeal is not submitted 
within the time limit, the Commission may extend the time limit 
if a written explanation showing that you were not notified of 
the prescribed time limit, were not otherwise aware of it, or 
that circumstances beyond your control prevented you from filing 
the Notice of Appeal within the prescribed time limit. A copy of 
your explanation must be forwarded to the EEO Office. 

7. If you elect not to appeal to the Commission, you may file a 
civil action in an appropriate u.s. District Court within 90 
calendar days of your receipt of this decision. Filing a civil 
action will result in termination of administrative processing 
of your complaint. 

3 



Subj : NOTICE OF DIS¥.ISSAL OF PORMAL COMPLAINT OF JASON HEAP V. 
RAY MABUS, SECRETARY OF THE NA"v""Y , DOCKET NO. 
DON 14-00022-02823 

8. If you file a civil action under Title VII of the Civil 
Rights Act of 1 964, as amended, or t he Rehabilitati on Act of 
1973, as amended, and you may request the court to appoint an 
attorney to represent you. I n s uch c i rcumstances as the court 
may deem just, t he cour t may appoint an attorney and may 
author .:i ze t he commencement of the action without the payment o f 
fees, costs, or security. Any s uch request must be made withi n 
the above-referenced 90-calendar day time limit, for f iling suit 
and i n such form and manner as the court may require. Filing a 
request for an attorney does not extend your time in which to 
file a civil act i on . Both the request and the civil action must 
ba fil ed wi t hin 90 calendar day s f rom the date you receive thi s 
dec i.sion. 

9. If you f ile an appeal with the Commissi on, you may still 
fi le a civil action i n U . S . Dis~rict Court wi thin 30 calendar 
days of your receipt o f the Commissi on's final dec ision on your 
appeal. A civil a c tion may also be f iled any time after 180 
calendar days from the date of fil i ng your appeal to the 
Commission, if a final decision has not been issued by che 
Commission's Office of Federa l Oper ations. 

10. You are further notif ied that i f you fi.le a c i vil a c t ion, 
you must name RAY MABUS, SECRETARY OF THE NAVY, as the 
Defendant. You must i nclude the name of t he person and t heir 
official ti t le . Failure t o name RAY MABUS , SECRETARY OF 'I'HE 
NAVY, may result i n t he l oss of potential entitlement to 
judicial .t:·ed:r.ess . 

J.lr. 
Agency Representative 

Complainant's Repr esentative 

4 



Subj : NOTICE OF DISMISSAL OF FORMAL COl'ftPLAINT OF JASON HEAP V. 
RAY l'v'.ABUS 1 SECRETARY OF THE NAVY, DOCKET NO. 
DON 14-00022-02823 

CERTIFICATE OF SERVICE 

I hereby certi fy that a copy of the foregoing NOTICE OF 
DISMISSAL OF FORMAL COMPLAINT OF JASON HEAP V. RAY ~~US, 

SECRETARY OF THE NAVY, DOCKET NO. DON 14-00022-02823 was 
forwarded this date to the following: 

ADDRESS 

Jason Heap 
c/o Wang Times 
Cohen, Milstein, Se llers, & Toll PLLC 
11 00 New York Ave, NW, Sui te 500 
Eas t Washi ngton DC 20005 

Wang Times 
Cohen, Milstein, Se llers, & Tol l PLLC 
1100 New York Ave, NW, Sui t e 500 
East Washington DC 20005 

MAIL METHOD 

Certified Mail 
Tracking #: 

Cert ified Mail 
Tracking # : 

Hand delivered 

For timeliness purposes, it will be presumed t hat this notice 
was received within f i ve (5) cal endar days after it was mailed 
for deli very via regular mail. 

5 



• Complete items 1, 2, and 3. Also complete 
item 4 if Restricted Delivery is desired. 

• Print your name and address on the reverse 
so that we can return the card to you. 

11 Attach thJs card to the back of the mailpiece, 
or on the front if space permits. 

COHEN MilSTEIN SEllERS & TOLl 
1100 NEW YORK AVE NW 

SUfTE 500 EAST (WANG TIMES) 
WASHINGTON DC 20005 

2. Article Nllmbe 

ma.nsfertrom...,u,.._, 

X 

B. Received by (Printed Name} 

0 Is delivety address drfferentfrom item 1? 
If YES, enter delivery address beJmv: 

0 Agent 

y., 
DNa 

7013 0600 0001 8162 7819 
l:...£0 PS Furff' 3811. February 2004 

DomBstlo Retum Receiot 
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DEPARTMENT OF THE NAVY 
BUREAU OF NAVAL PERSONNEL 
5720 INTEGRITY DRIVE 

MILLINGTON, TN 38055~0000 

12713 
BUPERS 0514 

5 August 2014 

From: Deputy EEO Officer, Human Resources Office, EEO Services 
Branch, Millington, Tennessee 38055 

To: Mr. Jason D. Heap, c/o Cohen Milstein Sellers & Toll 1100 
New York Ave NW, Suite 500 Washington, D.C. 20005 

Subj: NOTICE OF ACKNOWLEDGEMENT OF RECEIPT OF FORMAL COMPLAINT 
JASON D. HEAP v. RAY MABUS, SECRETARY OF THE NAVY, DOCKET 
NO. DON-14-00022-02823 

Ref: (a) Formal complaint filed on 31 July 2014 

1. This notice acknowledges receipt of your discrimination 
complaint dated 28 July 2014, and received by this office 
1 August 2014. 

2. Your complaint has been assigned Agency Docket number DON-
14-00022-02823. Please include this docket number on all future 
correspondence or other documents regarding this complaint. 

3. If your complaint is accepted, it will be investigated. The 
Department of the Navy (DON) is required to conduct a complete 
and impartial and appropriate investigation of the complaint 
within 180 days of the filing of the complaint, unless the 
parties agree in writing to extend the investigation for not 
more than ninety (90) days. The agency may unilaterally extend 
the time period or any period of extension for not more than 30 
days when the agency must sanitize a complaint file that may 
contain classified information pursuant to Executive Order 
Number 12356. When a complaint has been consolidated with one 
or more earlier filed complaints, the agency shall complete its 
investigation within the earlier of 180 days after the filing of 
the last complaint or 360 days after the filing of the original 
complaint. You and your attorney will receive a copy of the 
investigative file and have an opportunity to request an 
immediate final agency decision by the Department of Navy, or a 
hearing before an Equal Employment Opportunity Commission (EEOC) 
Administrative Judge. 



Subj: NOTICE OF ACKNOWLEDGEMENT OF RECEIPT OF FORMAL COMPLAINT 
FOR JASON D. HEAP v. RAY MABUS, SECRETARY OF THE NAVY, 
DOCKET NO. DON-14-00022-02823 

You may also request for a hearing before an EEOC Administrative 
Judge after 180 calendar days from the filing of a formal 
complaint or after completion of the investigation, whichever 
comes first. You must request a hearing directly from the EEOC 
Field Office that has jurisdiction over the geographic area in 
which your complaint arose. 

4. If the complaint is dismissed in its entirety, you have the 
right to appeal the dismissal and you will receive a separate 
written notice advjsing you of your appeal rights. Where some, 
but not all claims of your complaint are dismissed, you will not 
have immediate appeal rights. If you request a hearing, the 
admjnistrative judge will make a determination as to whether or 
not the agency's decision to dismiss portions of your complaint 
was appropriate. If no hearing is requested, the agency's final 
decision will address all claims in your complaint, including 
the dismissed portions. In either event, the agency's final 
decision will include your appropriate appeal rights on this 
matter. 

5. If settlement of the complaint is reached, the terms of the 
settlement will be stated, in writing, and you will be given a 
copy. 

6. If you request a hearing, an EEOC Administrative Judge will 
conduct the hearing. The judge will issue a decision on the 
complaint within 180 days of receipt of the request. The Agency 
shall take final action on the complaint by issuing a final 
order within 40 days of receipt of the hearing file and the 
administrative judge's decision notifying you whether or not the 
Agency will fully implement the decision. This notification 
will contain notice of your right to appeal or file a civil 
action. 

7. If you want a hearing before an EEOC Administrative Judge, 
you must NOTIFY EEOC, IN WRITING, WITHIN 30 CALENDAR DAYS AFTER 
RECEIVING THE INVESTIGATIVE FILE. You must mail your request 
directly to the Washington Field Office, 1400 L Street NW, Suite 
200 Washington, DC 20005, with a copy furnished to: BUPERS 
Human Resources Office, EEO Services Branch, 5720 Integrity 
Drive, Bldg. 791 (Room Bll9A) Millington, TN 38055. You must 
certify to EEOC that you sent a copy of request for a hearing to 
the Agency. 

2 



Subj: NOTICE OF ACKNOWLEDGEMENT OF RECEIPT OF FORMAL COMPLAINT 
FOR JASON D. HEAP v. RAY MABUS, SECRETARY OF THE NAVY, 
DOCKET NO. DON-14-00022-02823 

If, within 30 calendar days after your receipt of the 
investigative file, you fail to respond, a final DON decision 
will be issued. 

8. If you request an immediate decision by the agency, without 
a hearing, the DON will issue a final decision based on the 
information in the existing complaint file within 60 calendar 
days after receipt of your request. 

9. If you are dissatisfied with the final DON decision, you may 
file a notice of appeal to the EEOC Office of Federal Operations 
(OFO) within 30 calendar days after receiving the final 
decision. The appeal should be submitted to the: 

Director, Office of Federal Operations (OFO) 
Equal Employment Opportunity Commission 
P. 0. Box 77960 
Washington, DC 20013 

(202) 663-7022 

At the same time, you MUST fu~~ish a copy of the appeal to: 

BUPERS Human Resources Office 
Office of Diversity and EEO 
5720 Integrity Drive, Bldg. 791 (Room B119A) 
Millington, TN 38055 

As another alternative, you may also send by fax to: 

(901) 874-2755 

In or attached to the appeal to the Commission, you must certify 
the date and method by which service was made on the Department 
of the Navy. You may submit a brief or statement to support 
your appeal to OFO within 30 calendar days after filing the 
notice of appeal. At the same time, you must furnish a copy of 
the supporting brief or statement to the DON. 

3 



Subj: NOTICE OF ACKNOWLEDGEMENT OF RECEIPT OF FORMAL COMPLAINT 
FOR JASON D. HEAP v. RAY MABUS, SECRETARY OF THE NAVY, 
DOCKET NO. DON-14-·00022-02823 

10. Instead of an appeal to the EEOC, you may file a civil 
action in an appropriate U.S. District Court within 90 calendar 
days after receiving the final DON decision or, if the DON has 
not issued a final decision on your complaint, after 180 
calendar days from the date the formal complaint was filed. If 
your discrimination complaint is based on conduct that occurred 
prior to November 21, 1991, you have 30 calendar days from 
receipt of the final DON decision or, if a final decision has 
not been issued, 180 calendar days from the date the formal 
complaint was filed, in which to file a civil action in U.S. 
District court. As to any claim based on the Age Discriminat i.on 
in Employment Act of 1967, as amended (29 USC Section 633a), you 
may have up to six years after the right of action first 
occurred regardless of whether the administrative process is 
completed. See Lehman v. Nakshian, 453 U.S. 156 (1981); and 28 
USC Section 2401(a). Filing a civil action will result in 
termination of administrative processing of your discrimination 
complaint on the same matters raised in the civil action. 

11. If you file a civil action under Title VII of the Civil 
Rights Act of 1964, as amended, or the Rehabilitation Act of 
1973, as amended, and you do not have, or are unable to obtain 
the services of an attorney, you may request the court to 
appoint an attorney to represent you. In such circumstances as 
the court may deem just, the court may appoint an attorney and 
may authorize the commencement of the action without the payment 
of fees, costs, or security. Any such request must be made 
within the above-referenced 90-calendar day time limit, or 3D
calendar day time limit, if appropriate, for filing suit and in 
such form and manner as the court may require. 

12. Filing a request for an attorney does not extend your time 
in which to file a civil action. Both the request and the civil 
action must be filed within 90 calendar days or, if appropriate, 
30 calendar days from the date you received the final agency 
decision. 

13. You are further notified that if you file a civil action, 
you must name Ray Mabus, Secretary of the Navy, as the 
defendant. Failure to name Ray Mabus, Secretary of the Navy, 
may result in the loss of any judicial redress to which you may 
be entitled. 

4 



Subj : NOTICE OF ACFNOWLEDGEI.ffiNT OF RECEIP'l' OF FORMAL COMPLA.Il-.""T 
FOR JASON D. HEAP v. RAY MABUS , SECRETARY OF THE NAVY, 
DOCKET NO . DON-14 - 00022-02823 

14. If you elect to file an appeal t o the EEOC OFO, you will 
stil l have an opport unity to file a civil action i n a federal 
district court within 90 ca lendar days after rece i ving the 
EEOC's final decision, or 180 calendar days after the date of 
your initial appeal to the Commission if the EEOC has not been 
rendered. 

1!5. If you h.a.ve fur t her q~ conta.ct •••• 
- EBO Specialist, at---

Copy l'Urnished: 
t-1r. Tlmes Wang, Complainant's At torney 

s 



---I 

-

CARc~APf? LlCANTS 
--- ~ 

11 

fJ.tU: Rr;\f'IVI.d April 22, 2014 

I. t•.t lol,r)'F\ -

fi ·q f\J d'l''l -

PH'~ I?.' i\1'1 Ch~plaln Candidate Program. 

lh•l.lt!l .ldtl 

t l~li1lllk11' 

Archdiocese for the Military Service 

Columbia 

M 

Duke University 

f 1.: ld u. }lwly Engineering 

(.r<WdAL•:· 

lh:..ttL tl'i·•lll 

John Paul II Seminary 

Yes 

Age 

MD .. 
3.19 



cAi~ciii'ISl\i 1'Ui:iiiR.,~u 
~t1ollo 6o. and 7 • students on dogma lUld ft~ilh at 

ouo:cntly tc~ching ~iddlc school .and High scboolstudents 

l\flSSJONARY TlUPS, 1999-2013 
• Cap H4ifia~t Ho.iti- SEP 201 J. Helped c:ue of disabled orphans. disabled adult, an·d HIV ~tie:ntS widi the ClllboUc 

religious onlcr of the Missionaries of the Poor in Ole world'spoore.~l country. 
•. Monteflidep, UYuguay - MAR.2004. Groumlhrealdng eXpeditiim between Jewish 1111d. Catholic ContrnUAitics.}'crto!l'lled 

various community scrvlecs iA ex!tcmcly poor neighborhoods in Uruguay inclutliug buildlilg a playground for lbe 
youth. Tntirfitith discllssioo and c~ploration of kwish and Catholic religiollS; 
.limta, Me:dc:CJ- 'lrtUiJt 2003. Cbr.istiiil:) mi~sio~ trip to build a .lh::c Curistlau c.lemt:olll.ty sehoul in a violt:nl wul 
p.ov~ stricken neigbborllood of Juarez. Hclped. with tbe-con~ete pouring of the claSsl'ooms and assisted I he poor 
With food. 

• Yucatan. Mexico- JUL 1999. Ali ao. effort bv the loc!l.l KorC1Ul·comm,uuit:v. traveled to Mcxi~:Q to build the fil'!lt 
Christi~ church. Hand-mixed concrete ami ~ttcl wires to build fouo®ii9n of building. Cotleded ao.d dulllll.etl food omd 
clothing to tbe local communicy. 

HUM:.u"{r.rAJUAN AID:£. !.IS 'Navy Paeiti~:o~rtuo~ip 20t I, &piriru Sanh), Vuuuam May 201 1 
Traveled with Collllll.mde! TaSk Force 78 as repti!Sc.ntll~c o!7"' Fleet to celebrate and v.itnc~ the multinatiomd team 
~on.sistiqg of U.S., Austtu.lia., ~ew Zealand, Cnnada,. nnd France for Medical, Dcntal, Engineering, au.d Vctcri.Dacy Cl\•ic 
Action-Programs. · · · 

LAY LEAD ERICA THOUC REPRESENTATIVE, USS Albuquerque (SSN 706), 2006-2099 
tn accordance with n:gu.lations. rrom the Ar.th~loceso of Military Scrvices,lead.Cutholie Sunday Celebration in the Absence 
of a -Priest in through the Liturgy ofthe Word on cacb deploymcnL Provided weekly Ca.tholie ministering tnat wns open 1o 
the '120+ crew and officers. 

NEWMAN c,.t.tHOHC STUDENT CEN1"£R;Du!ham,NC 2001-2005 
CoordiJ1atot for 'IUesday NJgllt Oin.uer. Member of d1o Catholic d10ir m1d phumtJ the yearly Re:trcat, W.;bm-:.itar 61'.~ 
weekly Emall~:oordinator for !he 'Newnx.m Student Centw. Active leader and participant of nu.m.eruus cafhol,ic ~pon;;occd 
events ·oQ cru:ilpu.s Including, Aw!!kc:.nlng Rdtcut, CAtholic Fcal!U.n~ Advi,;ur Cowlsd, Small Newman Groups. 

Work Expt rfenc.e 

AIDE TO ADMIR:AL; U:S; Naval Foreu Koret. $coul, South Korea. 2010.201 l 
PersonDJ A.icie.dit·camp lo highest rankvig U.S. Navy Office In Korea 
A_dvise4 IUld O'lliJ.to.ged all oF A~ 's schedule, mcet.lngs, and cotrespontlcniS. 1c.t.erwotking understanding of I>epartmcnt 
of Defense syslclll, Re~blic ofK&i·ea Milinuy iiJl.d government sysl'em. und United Niltioll.i Commanc.l Ma'intaincd and 
e-xecuted. ex=ivc siaffcalenda:r for l\lJI1dreds of international evcnts, .Bi-llmral talk!t. conference$, meetings, ao.d trdvct 

ov~ca.s. Mallagcd a bUdget ofSJ 3,000 for ot:ficiaJ tunctions for U.S, and tbreign dignitliri~Ss S1ipel"'ispr: Rear Admir&! 
N-~ A. Qun'lataotao, USN., Rear Atlmirill William C. Mc.Quil.kin., \fSN 

JOINT Mn..tTARY OPEIU. TIONS £XERCISE OFFlCER, S~l, SQuth Ko'rea. 2009-2010 
l<c:y Lia..ison officerbe'tweeu Republic of Korea Navy lllld United States Navy during lArge scaTc exercises and iiatiorial 
crisis, Extensively in-volved in tbe CHEO'NAN shlp s.inld .. ag and North Korean shelling of West coast islatJds of South 
Korea , 11lrmg with vmjntlll J'lnnnil)£ cn.nfcrencM and meeting~. 

US NA VV NUCLEAR SUBMARTNE, Engineering Officer of the Watch, Electrieol Division 2906-2009 
Offieer.nnd. Assistant Wcapoos Officer. Served onboa.rd USS ALBUQUE'R.QUE (SSN 706), Groton, cr and San Diego; 
CA. Conducted and 5Up1:fvised ihe operati\ln, mamtenallce and training of I! submarine nuclear rea~tor and all its supporti.ng 
engine room. wo~ and Navy's Quality Assurance Program. 
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M ASSACRUSETrS INSTTTUTE OF TECHNO~, Cambridge MA 
School of Engineering 1111d Sloan school ofManage(ltent 
Masters in &gineecin,g in Naval Architecture 
Master oC Science in EugUJeccitlg m4-_Managemenl, SxstemDesig.a aod Maaagement Pellow 

YONSEI UNIVERSITY, 'KOR.E.o\N LAN9lJAGEINSTlTUTE, Seoul, South Korea. 
Profi,ltmcy in L~:w:l 5 in the Korea•1 ~ngttage 

2012-Prcsent 

20~0 

NAVAL NlJCr.ltAR TRANING 'PR9GRAM, l}~Jlstonsp,_, l'fY and Cliatieston, SC 200$-2005 
'rrainc:d,ln operntit~n arid supervisinn of mcehanical, elec~c11l, and r~eLor l!onlrol &y&t(.fl'l& for submarinc/surf.-.cc nucloar 
[Jropul~lnn plants. 11\l>.tn!ctcd Q.rt thc. sate·op~ticin.of'nuclear propulsiol.l p.\nnts In aeco~dilncc with sound cngine,ering 
pmcticcs ~tt~d governing di~ectives, Trained jn shipboa{d maintenance tup~islon of nuclear prop11lsion plan~s. 

r~UKB lJN!VER.SlTV; PRATT SCllOO~ OF.ENGINEERING, 9\Jdmm,·NC. '200h200~ 
.JJachdors of Sc:i~nce degree {n £/ectrlcnl J>'i1gineerillg 
Rcciphmt of 4-year N~Vy ROTC !>cholarship. Dean's. list (4). Courst:s Lod utfc: Ad\lunccd Engineering Elcitrom.agoetie 
Tbeo?', Eleclrio c~u[ts, Switcll ~?..ry,Li.nUr Systt:m Theol)', Electro.nic Devlcc:s. lntc:grated C1rcu.lts, Multi variable 
C4h:u1us, Ronol's Lincllf Algebfa., OitlW:ntial Equations, Probability, Program Design nnd Analysi.~ T IUld D;Sofbl:are 
Dc.sign ~nd tmple.mentatioo.liltenslvc Writing. 

2 
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I started my 'Naval career u a juniOr' oftkcr onbo'ard lhe USS Albuquerque (SSN 706). Thoec: fint f!w y~ were tmnelldoualy h~bliog and 
alffiaiiL 'Ole abUity to a &$crt) tecbnicallcnowlcdge: and. to JqUI'Jiatt it to mate $OilCd pndical dccisioos dld 1101 Come oatum1J1, And sometimes 
1M closed quaners, cmdleu worlc, and lbe iJOlation from lhc real world fdt lilcc. priioo. Afterwards. r was exi:n:!n~ly filrtWlale to S«Vc ;as lhc Flag 
Aide 10 Comm.andc:r NaVII Forocs Koree., Aclmil'l!l.l'dc Gam.aaotao and )ca(11cd lrcme'ndous aud unforptablc fm-band ~ in ~p. 
organil'.lltlon 10d reSponsibiUIY, My ~t forthe·Nlivy and the Anue4 Fon:es blosi;otur:id thr'ougb the Jeni·of F-at ~dl'inhlp. I Wmcd the 
~ of tbc individual at chC .humaa level;: lhat you ~ccd to taU Clv.C of each ofymsr reoPie, and !hilt's What makct a·arcat ~-

.Last summ«, I felt alll}'$fcricnu aDd veey ai(Oilg.atttw:tfoniO Rfjgioua·urc l!ld d«idcrcl to apply 10 become a Catbolie priest. l kamed the bc:allty 
and poetry of the ehlucls cady on. au Y oulh Gtoup lctclcr daring High Sc:boolNid leader in ch N~ CadloT~ JJOUp in c:allcge. ID lhc Navy, l 
~as !be ~e Lay Leader oabotlrd.USS .~ C:OJJ.dllclillf W'Cddy n:liJ!oua aeriliec$ dllring ~Joymaics attd 1111clefWys. l ob<sem:d 
!hi: great need ~d .~ l11clc oftpiritual Npport on N.:avy submariner. Pcrblp$ ~ ~ acccuible. ohapl&ln Would ·ba'vo made a differeoc;c fot 
~young ~ail or who decided 10 end his Life durin& lbc mid-watch. Cllrrmtly, tam a high $Chool catechism ltJaGbu aDd ill dwqe oholiln1ect 
ai::tivitics (or my parish. 1 have a B.S. in Electdc:41 Eogioeerinc ud 3a. expected MS. iU Naval An:bitcctucc ad Manqcmcu~ li:om MIT. In the fAll 
o(?.O l4, i will bePa -~inlley 1\UdiC$ witb the 1:);,-_ of Washing~Qo. D.C. 

liu1)ugh over eigli~ ,YC!!B.or acti.ve duly ~ce. aod ll\ally yem~ ~frellgi~ leadmhip, I C&D first-ha.tld relate. to ~ilors and people fiootllWl.y 
dlfff.'rCOI bu.lo;erounC!s. lliavc diseo'VUed my voOatlon'hllifo'to beciome. di&elplc oPeaus Christ: as a·c.tlholic Priest aJJd to briri, lh~ good DCWS 10 

the world. My pt.lhJr.a led me to apply as. SCIII1loarWI aJJd. a~')' Clurplain.aud r d!:slmto-tbocewbo IC.rvc OCt cou.a1ly. lfac;:epmf to the 
Cbapla1D Proptn, I "llfOUld be boooltd to !Jive my litC in its entirety to serve the lllCO aad womcm, who '~~'Car lbe ltlli,fonn. 
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ARCHDiOCESE FOR THE MtLITARY SF.RV1CES , USA 

Chief of Navy Chaplains (N097) 
2000 Navy Pentagon 
Room 5E270 
Washington. DC 20350-2000 

Dear Chaplain: 

2 December 20 13 

This is to certify that Mr be a student for the Roman 
Catholic Priesthood at Blessec:f John Paul II SC>I"I"Ur\!:lry rn the Fall of 2014 . 

- has his Ordinary's permission to participate in the US Navy's 
Chaplain Candidate Program while a student there and, therefore, has my 
approval. 

His address is: 

cc: 



Ap~11,2014 

Date 

From: Msgr. 

(Academia AdVIsor for Applicant) 

To: Co~nder, Navy Recruiting Commanq (Code_) 
Commander, Naval Education and lra!tiing Cdmmand (Code___) 

Vla: Commanding Officer, Navy Red'l!iting Oitotrict 

Subj: OFACER ACADEMIC DEGREE PLAN FOR - L------------- 

(APPLICANT NAM.E ONLY) 

Course Previously EamedfTral'!sfen:ed From Another lnstltuUon 

Coui"N Cout11e Number Hours Title 

jwA I II 
II II 
II II 
II II 
II H 
.I 11 
II ll 

TOtal Qu~rter/Semeater ~ours: 

Qu&rter/S--ter: FaJJ Year: 2014 

Courw CO\allll Number Hour• Title 

!History of Ancie"tPhilosophy IIPHILJSJ I~ IIPHIL3S3 

~ontemporary Monl. l6~u~::J IIPH,IL 311 113 IIPiiiL 311 

~etaphysics I IIPJUL 355 l 13 JfPaiL 355 
~hi.l.osophy of Knowledge lll'HI 331 113 IIPRIL .331 

I I· I II 
I II II 
I II II 
Tote( Qu-.rter/Seme•ttr Hours: 12 
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Cour$6' Cour$f) Number Hours Title 

~ ..... ~~~~__:··.ry""'""'c_fM_~_··· ie_·.·va_l_Ph_Uo_so..-:ph...,;:,y __ · ---'-_ _...l!PHtL354 I \~s ___ ,.,..,.,tf'"""PH,__lL-3_54_· ____ .-.~I 
&etilphysics. li . . ... \[PHIL ~5() 1 \3 ~ \~.-P_HI....,..L_· · _3.......;56_·· --~---.J.~ 
r;~asorii~g ..•.. ~~~. ~rgtlln~~~~~ion 1··~.-P-H!-. L ......... ~-.·.·~-0~1~-~---....._ ... _.. ···-.n3· t\;:P::Hl=· ·~=· ·=3=0=1====:=:::!1 
~~oundation~-6~ Ca~~.~~i.c~~~.r.~~T~~ 56~= ··113 ll1RS 5~~ . l 
r· ' t. H 1 '~· _....,.,...,.~...,......_...~ r u 1 ' 1 t.___~ ______ ____.\ 

I i I ll ll.____...__,;.._...............___.tl 
Total Quartet/$em•ster Hours: 12 

Year: 2015 

Coumo Course Number Hours Title 

IHi~ryofModem Philosophy J lPH1L4S3 } (3 I\PHtL4S3 } 

:;:lf=ou::n:::~::.· ~::-t::~::~~=-s=.·.····=o=f=c=· a::t::h:;. ~::~::ic=i=s::~::· .::.~::~ ~~ =~T=R=s=s=. 6=2B=··· ·=·· ===========r~r3:· .:· ::::::::~n~T:··~:~·.:s:s:z:a::::::::::~l 
\rntro~uetion t~ ~he Old Testri\~ JTRS ··~·~·~~.. \ h l hF.S< 504A l 

:=::=============::t \rntroducti~~ ·~~·Latin . IJ .._L_~T_· ··~···~_o_·~-•.. _____ .,...,.....Jl\3 1\LAT 103 l 
::=I =================:It I~( ========!, \ \ 

~' ====:::::::::=:=========!· J l t\ 11:: :::::~t 
k.----1 __ __.....__,..,........_n 1 r rt~ -~...,....,....,.i. 

Total Quarter/Seme$ter HQurs: ·1~ 

Year: .2016 

ColiNe Course Number Hours Title 

).._co_n..;;..;.te_m.;..;.;.P.o.;;..;.ra~ry--P--hif,.,....oso_p;.._hy~--_,.,....--"lf~.-PH __ IL_,4_s4 ____ ........_ __ ---..~U~ 11~--eH ....... ~L,.,..,.4_S4 ______ .,......,...~]~ ..• 

!ntr~ductio~· t~· ~~~ new Te.st.~ 1~-.TBS_ ... _ .. _···.~-··~.;._~B_. ____ ...::;_......,._J',!I~~~====:::.::::=~~ ~~ 504B.. I 
1 l~-.~n....,.t_r_o_d_u_c_t:t_··~-·~_t....,.o_· L_a_t_i_n_......._. _ __;{I'-·U_T_··._.l_0_4 ______ _jl{~ ... , ~~LA:=T= ... =l=0=4=====~~ 
\Philosophy of Religion . l '-IP_.1:1I_L_3_l1_.· --------'''3 I 'PHiL 317 \ 

:::::[_ =__:=_ "=-_ =_ =_ =_ =_=_ =-........ 11 . U.. 11~===::::::::=~1 

1~... ____ ,.,..,..__._._~\I \J ll~----~l 
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Quartar/Sem~star~ Year~ 20 

C'OUISe Course Number Hours Title 

!Additional course work for degree In I I I 
!Theology not included in this l I II - II 
~~caderoic P.lanner. ~xpect II II II 
lgreate:c> than 72 semester hoursl l II II 
!for cp:aduate degree in II , II - II 
11/heoloqy before ordinat1on. II II II 

I II II 
Total Quarter7Semaster Hour$: 

1. Each quarterfsemestermust be listed in succession. All electives must be noted and must be degree:speelflc 
If the elective is a requirecftect\nical elective, itmtsst be speCified as such. Other technical electl'les and·alf 
humw'lnies electivos need. only be llsted ;&s " __ # ho\lr-~1 humaJ!IIie~oth?toch~l elective.~. 

2. Based on my knowled_ge of present course scheduling. the above courses will be offered when indicated. 
Completion of this plan will meet the requirement for. a (BAIBS) degree In (major) · 
----------to be issu~ In (Mo/Yr) from (school), ____ _ 

Ca.tholic Univ . 

(SChool) 
quartet(s)/Semesler(s). 

NAVCRUIT 1131/4 (Rev 10-2.010) 
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aecflt hours Is required lor. full-time status duifng 4 ---

For OffiCial Use Only- PrM!oy Sensitive 

rrt~e 

Paga3of3 

I 
I 
I 
I. 

I 
I 



llukr llniurrsittt 
Offic i a l Trans cript . 

irame 
Student Ill: 

Print Dat e • 

~~&·• ~ •aeba lor o f ~cieno• !~ an,tn«•rlng 

c•af•r D. t • • 2001- oS• lJ 

V~4'.1X9~tlduat• Wnal.n .. dn\1 
nuu lloclt dcal Sl\gfA• .•rh•9 IC.ojol< 
a...'I:'Uit StAtU~ I 0-h t a4 Proqr aa 

• J • 91AAiDll of llo4•:o:~~dltata u ccrcl • 

li'llli.US 
C:OICl'SCI 100 
IICJI Ut. 
ICil f4 
lUYlU.BCl ).2 

ll\AVAt.Bi:I llt. 

aou llpr.lng •rono 
pe egrl p t lpp 
'PJ.OO,_.. DISJ QII/ A!IALY lt 
lW'DIO a.•c:n.o•· DIVICI\1 
L:ttnl»> ITSTill 'fl!IOII"( 
IIJ~VAL SBI'f UITitiSI 
'Ml\':'AL 91Xt SYITDII W 
l peiQg poao•~ Liot 

·'ta m q,~,. J·. •u -:• .. 'fotd• • 

1003 SU:IIIC.l: 'rel'll 1 
~ · Q• eetlpt.tg'a · . 
:t\'""<IOtr Cr oUt. ~"'- VlfXVDSlTY 01' IWlY!.Aifl) 
:BCli l?O liX.&<lTI!OIIAUHll'ttC:: 'nlliOt.Y 
cno!J.t• ~aufond • All W>ltl 11ay not oov;at: 

~ R••s rlpJiOO ll&ll.l4 HW. - • r T·~ a•Jts T• 1"'1 ~t•1• 1 
.a.as..,ane.e d f'1 ac...at. ~41t • , ::~· ·~ ._ · ' ···:-_~. 
110'1'11 l l. IJrrt.ODOe'tOJl'l c.u.cvLVIJ 1 l.OO » Y, lt01 T all T1no 

,001 r all Tina 

1n11 la nrraoweroaY cw.cvt.vs n .:.;.oo .~P. ;~ P• k'arlpt1on ~ tn 11 nn.olllrC'!OaT J'ftCIIOJ.OOT ,~ 1 _00, ':» Eel lUI. x.aao 'I'D tlft!IOU'!SD a-ra 
~ U C:Z..ci.1U t t.ll !IA1to M Y aot ~OQDt tovar4 ~j;;au..,;';, = IICII liJ'L?. nrno ~ nn'141ATIII CDI·UB 
.., Cli:PI UL IJJV o-.u. CIIJCIIJI'ft.Y :fi• "'lJ'oo c-· za 311 ~1W:1111TlC: os:n o RY 
~ J<XIII 5U> xutOIOAL DJCOIIII/PO'ILIC: J>Ol.I<:r ' 1o, 011 c: .t ,aD US Pawin.I:n ' 
<:> xa.n 10J u.n:~Ua&DUH CALCt~L~:~I ! l. . oo .a ;»~'Scn:u o~~CDI ~ 
~ IQ.VJ.Uic:t U. JUVAL OUJ:IftATlOII f ; r-., o.oo-J,r,._ . ..l'V>~n.31L .!"'V1CI.U%CDI UoaOIIATOilY 
N XA"'AL8CX l l.L l'"Vlllo OallllnArlOit LU ,-"'= &.a.ci;:.' po ; .• . 1 ~•.11 Ouii' • Lut 
..... liOClOl. , ,. nuot-l'Dl' •mona t to•l , ; • - 1 .i0or, ~ • ,;._,_ •r..ao OP~.\.3 ;".' T• .. -r.llll• • 

Toplc t POL~ 0 , U.8T UXIUO -;~" . • · '" , 100~ 8il1<1¥ T• mt 
,..,_ OPA' l . 42 S %•t:a Tota-la ~ ~~- . ~4}0; ~ .. p•s,.j,e~n : 

2001 •p.c taa T e nt .{ ? r-T:r.,. ""' • BCB ·:l'U' ~C DlllGIJ PaoJ 
pt•sr•ar•oa ,..t.f.a ~ ..!&1ft0u .1.1aa •.arMS ni.,.. c20n c 

C nrrtiO paoo PIIS/ .uou.Y% l.OO A ... . -:i~ · l .U ~ O'I PPIUVUAL IOOW.T 
l0'6 Ll lliiU ALGDAA 4< ~Ltca; <, ,.· o-:~::, In' 1P.'<Il\l.llc:IU2 ""fu Ona.t.T'IOIIS 

IQOJ,.c:J Sl DA.I'O'""' • ~TUI!l .t.n ·..; ..,...,..,..,Ai· ~ ;~0~~_,.. 10.~111.·.~ 101~ Otiii.U'lQII LAa 
Sat. IIDJ'Oti/ D UTTIII& AlP 1o.U ,• \~ " o .. jj0f¥·;J,:.,.,._-...... SPAitUW \'!f I';LDCIIIP'o!Jl'l' IPAmlll 1 
S1t. D"tlb TRODC'IOL Pn8tCI -r.'*""- 1 : oh?-~:-4i(~\1> -· ~1e! ~-4 .. -'~'•pta U OliOtiU 
10 IICAIIIII'IC! tni JTI'»O 1 ao ' ~~: ~~··· .. • ·~ ' l p .,les'<D• U ! • W.•t 

Topict Wild O.U:I U OUT UL:t101IOI!l r' • • . 'z' ";/;~'\..'f•rm Ol'Ji t l ':. lltt.-(2 lf.i,_ Tato.L• : 
'!!•""' ClPIIt ) ,175 T.- Tot a l • • . • ~-" '}' '" "' ~~ --~~·\ x;~~~ rt. .. v • "'' 200•· •~r T• rm l 

\'.r.:,' • ~,. ..4 f. .... '" ~ •>;1:;1. ~HpljiWl 
U02 S-• r T....,. l 

~ J!tasrh;ltiqp 
·~udy ·~FOAd ~ ID rl~doro 
AJ.'l'llU'f. Ut llniii!U.AMPUil AU 
uTBIIl'l' .I.U 1111'J'11U.t..t.JIDU • ll.ltl' 

Teno Ofllt ' 3 , 300 l'•""" Tot•~•• 
zoo3 l' al.l -:~ . .. 

~ 21&111:, 8\toa 
llc::& UL lwnQ ,IU.JIC'rlllO CIII.<:orrl 
11<:11 1SlL l!ftliO '1'0 Slll'I'CII 'l'ICSOII'Y 
IIA%1l 10• z K0110U t.IIJI.U ~Dlt.t. 
JQ.~lfe!UU LIIAZ>Udlf/ ltiUO.a_.,- 1 
10.~8C:UUL I.IIAZ>un;n/)ll:llllfr I loU 
rnUDO 7 S LATU I)~CII 
PJnllfCI1 lllo I tmlO nc:IOI:tC"Lo nYJica 

.,, .. " '"' 3 .150 r .... Totah: 

'IGJlt.il, cpa.. 5tu,d.Y Abroad' 1~•'!'/"'.Ji .t.u• trO 1• 
:'Bf'l1l0<~~' 1o1 ,.,.~ ?.IIIT1W.I.ut ~ 

:~..oo·'"::.<;~ -tt~cn.xsa 142 . .. ll\tr.R· N»> D'! ... ,.., 7t.DV ToP 
1

,.
0

q (i;:.~:!:-J~,;, , 'l'o~~.~ .. ~ •• ~ ~'UIDALUH J I LJC & TV ITVDJ:tla 
1 ; 00 !!' ..... OPA.I J,ISO T l no 'f<~""'\ t t 

3094 , . 1.1 ,. ..... 

~· ~· 
l.. !lO C 
l . OC 1i 
1.00 
o, oo 
D,OO 
0 . 50 
1.00 
{ ,5Q 

c 
II 

" , 
c 

~ pcagr J,g t:ioP. 
Io:CII l.U ~O)Q' :M11:I;WOU: AAC::lUUO 
11011 UJ 'UII'DU.GIIAZ>OATll UUAAC:I 

TQPI.O I llll.C1101CA.V11 tiDOlliO 
¥II :lOU, Tli&NIOO'nUIXl<:ll 
JO.VJ.l.SC:D.H li.\VJIJ. 'f.t.C'UC.U. ' 'fln»S 
!O.VJ.L$<:UZCL ICAYAL TM:TIOJ, IUT loU 
f ii\'3SDO U" )RIOIIT ~W 

i•no GPAt J . t1 S 'tlnl To t ala 1 

~ Q..:.w 
1 . 00 ..... 
1.00 <\ , 
l.Oq, 11+ 
,1, . 00 ' ... 
Q. po I' 

.• . oo 

~ ·~ 

1.00 ra 
1:-o.rtl ll"""•ti-

1 . 0<!, 

lamd ~ 
1 . 00 ,. 
0 . 00 
1 .00 • 
1 . 00 .. 
1.00 .. 
o.oo ~ 

4 , 00 

~ ~ 
1 . 00 II 
1...00 ... 
1.00 A.. 
1 .0Q ~ 
o :~oo 0 
o.oo .... 
~. oo 

~ liu!!£ 

1 . 00 A• . 
l..OO ~ 

2.0'0 

~ ~ 
1 . 00 ;A 
1 . 00 .. 
l.OO e-
1.00 A 
o.iJo 1' 
o.so f 
4.50 

I . . ,;,, . • I .... • . • .. 

This PDF documont may be validated. A prlntl!il copy caonot.be vaUdated. See attached cover page for additlonallnformalion. 

,.. 



ilukt 1tniutrs.ity 
.,_ 
II tuc!ant: :ID 1 

Print oat• • 

2005 5~1».9 Te ,.. 
~ P''P' 'Rtlpa 
IC3 U2 Cl- .UCS:X:1"8CT~laa 
ICII U4 ~ &nAt.aO! 
~01 ll:lacJ!Iaft ~~-

0 I C3 l?S ll:lOliO!faVZ llliic:'Z'IOXJC: c:IT 

~ 
D VAI'..CD.U l.iJW)Q&IIIlP/)QMOIIXB'In' U .,...,.&1711 )1 l iiTIDtVIIDltli.Til ciot.F 
P,ln:hlnJ ? 4 ,WVAJICJII) UTIM tlU:CI 

I 
'~'"""' lnA.o J.oo'Q 'fm 'l'otob r 

ll'llh"91'ldlo&~• c:.oreer ~ot.o.l" 
Cia GPA t l . U~ C:.. lot d e : 

• • • • • 84 o f ~a.d:p~ • • 

~ 

Offi cial Transc r ipt 

~ ~ 
1 .00 c 
1 .00 ... 
~-90 I 
o·.oo II 
o ; l!o p 
o,so 11 
( .CIO 

( 1.00 

.... 

F 

•:.-.. 
-~'. , !. .., ~ . 

' ' . 

r -
H 
.-! 

This POF document may be validated. A printed copy cannot be vaildated. See attached cover page for additional infonnatioo. 



. I 

I 

-... ...... - ....... ~~;::~:~~~"-......,.. • .,_.~.., i.,;;...r,w-..,.~...,.....~ 
NA .. SEkVrtklWITii THE. SUBMARINE tdPit1MUN'In'. HE BPiToMlZES-·THE 

ALvEs. JiB IS CONSCLENTIO\JSAND H.O't:mST.· HE. ENOAGBS rn CONYERS A noN 'EASILY 
nENiwsLY'. liB EXPRE$SES;His THouoH:ts cJ;.EARLX' AND ASks QUESTioNs · ·· · 

I Rl~BClrFUILL''/. HE co]II"F''NtiEs TO 'BE RNTHUSIAS"i!C ABOU'J: SERVlNv. HIS COUNTRY ANp }tOPES FOR 
OPPORT'l)NJT'(. TO ~RYE As A CHAP~ . . .. . 

. . . - . ~ . - . . . . - . . - - - . . -- - . - - . -

- • w' -

NAVCRUIT 1'131/5 (Rev 05-2011') F.OR QFFiCIAL USE ONlY- PfwACY SENSITI\re f'a~ 1 of2 

raymond.hartwick
Cross-Out



'·' 
. ' F.z;.bm~ 

To: 

Subj: 

. i2 AP~IL 14 

E>ROGRAJ'1 oFnceP. ASSESSMENT, r 1945 NRD 111111111 
' l' . .I CC?.I{-ducted .. .a r:ii'ce r;o f.ace :tnterv;tew w-i .th ii,;uten~n1:. (LT} - on ,1. ~~ 

Janua ry 2014 and h~ve spol:en ·with him on a re~ular basts throughout tha 
:lpplica~ion proce~s. LT - w.;~s forrr.al and appropr iately dressed a1: the face
to-face inter.vi~w. At the interview and in ~;everal conversations follo1oo1ing , he 
wa;s ;'}Oised with a modest, hut: since~ attitude. Even t.hough somber and 5oft

spoken, . IE- was art ~ct:l ·at:e Jn his· res.pon:s.i:!s, , :b;npress1vely as~;iog qu.::stions 
when;- Lm~~r~ to l;le c lt:oariy hO'nest. irl h.is answers . LT · is se~klng to be 
a N~vy ~h~plain Candidate Program Offi~e.r (CCPO) . 

2. t~hl'.:u asked, LT • -called· his spi dt:ual journey ''a .long round -a-hnlll: 
journey.~!, He· ~h!!.red b.e tng ~.very involved with the church !Since ·{he) was a httlo;: 

baby . " E:<p~11d:1.ng 1 LT . S..<i.i.d, ''I w«s .bapt:ized as an infant and I ' have always 
rcrr.ettibe.t:ed a;:tending· church serv1.ct:s ever.y Sunda~, eve.n when our family w~::. Dn 
vacation . " He highlighted that hl:s parents "are ver:y devput Catholics a(td they 
at"~ rart ,of ~,h,e 31-s O.rder Carmalites in Washington D.C ." l311lin'g hones ·t abou t his 
q:row>.:h in faith as an aclole£.cl!m1: , LT- confessed "rn<>st ot· us would only go 
because· our friends. 1-leL"e a:t cnutch , not b~cause of the faich , " ·sta:ting "I 
conside r 'ed myself to be a lukew<u:m Cat ho l ic . " Even W'i t.h that, uT - discl osed 
that he becanu? "one ci: the youth group le!lders and that was the fic~ t t.ime that 
I sa\>1 c he glimpse of the beauty of God at ..:h:u ~:c)1." _.f\sserting, "1 think ! fell 
in love wit:h the- .Zhurch, w·it.h6ut t:'eally knowing wha t it. was,'' · LT - shared, "I 
.-;ont.inuect t(\ be invClTved with the church ln college, joining the tlel.rronn C.at.holi-:: 

Stude1~t g.r:oup a. n~i being involved in choir , ret.~:ea t~?.• an? c.ampus. IJlin~st:'cy . '' Still 
Vli:.!:.'J ,accQuntable , Lt . ~Qnfo:~ed, "!. was more ilitenrsted .in . wliat ;_:r <-1aht.ed ~o 
do . in lite, wi-th no. r~om ·f ·o.c Goq. I ieinalne<:l a· 1\iliewar::rr. Chl:istian . " 

ivhen. a:sk.ed abo1tt his call . from God to ministry, L'J'. shared a z:-efocus on what 

relationship tna:t te red to him the most. ll.ite. r a failed. romanti.c re lat.ionts.hJ.p two 
Y•~•·q:s a9o~ l')e. .. ~aid ',, ~~t. deiii'ded , ~.o ·t.ur.n to God. t':asked him for for9iven~sa ·for 
al•l oi! my ·past 'behavior artd lif.;style. I started to get. involved With the l oc.-ll 
r.bt.i';c.h anrl t each Sundey s ch.ool." When a:ikect hoH \: his impa<:\ted l'ji s tC\taJ 
coTiuni tm,:;nt ' t:t:l the C~tholic pri es t hood, L'l' - said, "I tu.:rned .to the Bible, and 
f or some .reason thi~ time, Gospel:s came Lc . life fo.r me, and .Lt. was as .l.f God 
•.l:is x.iqht the.r~ :l. n !'tnnt Pt me~ a 'Live. a~> much a!': anyon~ else · l s. t w,::J.i-1 ~o 

coitlpletely shocked and astonished w~th t:h.e id~a of a living J esus and it 

t rans f ormed me;." ln tonclusion , LT - sa.1:d h~ "felt the .;:a l.l inq t:9 go de~pex 
~ntp t.bi.5 i .(ai th and pOS$ible pursue a re.ligic.us life in the pi:iest hood." 

Whe:l asked hot-/ his prio: m.ilita.cy exp~rienc:es helr- p1.~pare him f ot: Navy 

c";hapla:lr).•:::y, L'l.' - talked ~bout hls unde.t:·standing of mil it('( r.y p"'r:sorm~1.. t-iP: 
said, "I understand how the Navy wocJ.::s, from the relatior:ship between offic'lcs 
and enlisted , to the hiqher tank.s to t he l owest: ~ank . 11 He. ttJlkE?d abo~t h:~.s 
~~x.pe.x:ience onboa:rd a submarine and to "understand some o·f the t.roubles t hat I'Je 

90 through because I we-nt chrough the same .sn:.:rug9les of dep ce-s.sio·n, amd~ty, . 



lSOl<'.t:ion , etc . " LT .. hiqhlignted h(·ing "the f'l ag A'.d~ t.o che Adnu taJ. ::or 

Commander Naval Fo.::ce3 Ko.c:ea . " .ne sa::.d , "'r lea .c:ned a q rea t. cle a_ a bout leaders f.ip 

and .c:eaponsibi l ity. u 

3. Wh~n asked about his iJr<::a:t:.~st cha llenqe in the rrd.lit:t"lry , T...T . tall<.o::d dbou:: 

hi.~ military c areer d1d not st.ar_t: ":ell. He sa.id , "~ing a subma.r;~.ne o f fl.cet \.vas. 

t he gz:eate~c challe nqe. " H« s~id, ''The g.c.aatesi: (challeng e) was dealinq with 

the p o l l'l:l cf isolation and loneli ne5s during my time ~erved on che ~ubma rir:e . '' 

\•;hen a~h:d I o'<~ he ove.rCdme the. ·isolation, LT -~ended, ":i am nol qt.:,i te 

s ure how l cwe.rcarne .i. t . '' Whe:n as k-e:d to e:ipand, L'l' - n ha r~d that he ~eca..'lle a 

lay lectd~t " bP.~-!use ther~.: was no chap-l<!ll'n .. " H.-. contlnu1~d , ''r overr.:arne i t . by 

l;.;.~v:inq r. ~u~ sul:~:nar. :i.ne. t:()_ur. (' He went: to, <:'Jl:;:)dl.la.te schc.o:L i n the Nnv,Y, Bu t abvv"' 

th~ hlll.'ds h ips , t,1' - i\dd.e.d t.hat: the subma dne ~~xper.l. <ti'Jo.::o:: 1\P-lE:J.:iJ him um.hs.rs tanrJ 

'tha. need i n the: Navy fo t ·c a t'holLc. pdest5 be.:.ause ol pr],esrw was uhavailabl';'! . 

4. i'lh~n <1':11'.-::d nb~ut hjs deei1:e to b.: e N;:>.VY chapLain, L'l' - ":as very cii~·e:ct: . 

.H,. sait.:, ''I want to b.:: able t o s<:rve t hose th.;t T havP. M~tvco •11i t h. I t vloi!Jd be 

a yr.~<IL hono:: to be lible tc bog, with and b~ a witne!ls to God, l::tl.nqi.ng th~ 

yoodne.:s~ and support. that was lac:kin<; 1 n my lift" till a younq of fJ. eoe.r .1-n the 

l~<wy." Hoe- .added, "The gcaduate school incur s a cornm1 tmenr. of r.hree years and T. 

£el t thaL tbo!!e yc:d.J:S ~1oulci be bett.er setv~ a s a Navy Cha!)lain than e.~ an 

enqineer. '' When askEOd f~r why ht:: felt that. beJng a ~l~vy Chaplain ~1as b.atti! r use 

o ( lu.> tl.:ll':!, LT - sa.1.d , " 1 "-'an:; to b~ lfthe r:e I am ne~ded mos~, and whe re G~ 

"ant.s me: to ~e." 

:.. '.?hen <'l.~ v ,..-1 about his concept: or In.sritutl onal :-Unis try , f,T . CJ<We a 5 lmple 

respontoe. HE:' said, "t-li.nist.r::y within <~n o rganl.:<:atJ..on. Inst:i tut io:1~ l mJ,.nist .t:y to 

m<> ~"' .Jimlla:: t? the idea of a: genar a l Ch~pl<un . 1 must minlst:.et to not o n ly roy 

faith ~r~up bu::. to aU p eople, because WI!; are -all God' ::1 childr:en and r.be valu-= 

of on~ p~rson ' ,; soul is not gr:eater o:: l ess t han ar.ot.her." 

<\ . ~1her. as ki'd o?bt:\1.1t h i s .:>:pe!: f'enc~ working with c leJ:gy of otb:t f;d th g r oups , 

L'l' - emphasized M .s mi l itar.y expoHl.enc,e and h1.s eHp~t:ience qtowing up 

·equippi ng h i.m to be sen.sltivc- J;i:> t·eligious dive.tsit:~ · He said, "Th t.ou9b my· 

~xr~~idn~~ l~ t~e Navy ~or~ing ~ith all sdtts of peQple~ and ~~ow lng up ~n · a 
very diver.se school di.st.!:'.lct: , I fully unde:s>:.and t he diverse· nn.tur.a of human. 

beings and very ml!ch open r:c. ot.h~.r fal. th group~ of a ll religions.'' He add.;d 

tha t he: O,ld:> a f r lend "11th Muslims and 3tudied Islam. He revea led a ''rru.ss~on 

c1 1p t o Urug~&Y WlLh a Jewish synagogue .• 

1 . i4hen asked if h<!' •,;ould bt;; ..able: to wo.rl: with/fo r wom~:n, LT . u 1id, "Yc.s, 

mo~t d e f init¢l:f ." He chd not see any fo r:ese~able issu~:~ s wi t:h ~~~nking Co~ o.t 

with wom~:an due to ''Ill aff • .. ·or:!-: i.n th~ Navy where· w~~n ar:e supervisoLS." 

~ . ~lhen 'l<sked ~bout hlS qreat :st:. ·=hallent;~e in minis t.z::y, LT - tall:ed about hi~ 
lad; o t •.no-wledge A:::l')ut his o~ faith . He s.:dd , " !'~y greate st chall enge. has been 

dl scove ri r.q and overc.orcU.ng my sno r:tcomings in my o•..m fa .1 -:n a s r !J r:epa r:E: t.c Q.= 

a witnesJ to Goo . " :fumbly , LT - assct'ted, "I know that t:het' '" n~eds to be :r,,Jch 

sp.u:Hu:tl ~nd poerf:or\al g r owth du~:ing my st:.ud.les l.n fo.J;'matl.on fo.t: priest!lco-::l 

part ic..:la rly humility." He adde:d, ''DoJ.n.g thing~ lGod ' .S) Wt) y . Le:t:.tlng go of (m.y: 

way t:o l'!tting God 1 n . Pe rso na). spJ.rituality is very impor tan t.'' 



9. ~lhen askr.;d about. his gr:elltest. stre:nqth, t.T- underlir.ed his leaders-hip of 

group minlst.ry. He saici, "I work well w~chin th~ ~ontcxt of church ~oistry, 

particularly group settir.gs . I er.joy talking to people one-on -one and lister.ing 
to tr.y co Eind w"-ys t:a help t he p~rson." 

10. Nher. asl:ed about Ins f.aln:.ly dea.ling wlth the possibility of him going in to 

haz:m' s way, LT - talked r..is past subm.1rine doploymE>nts. He said, "I hav-: bee:n 

ci~ployed th.r~e ttmes on the submarine USS A.lbuque:r.que (SS!J 70(,) to all par.ts ot 
t:he wot'ld and my family is used t.o having rne away." 

11. When a~l:.<::d ebouL , working on a multi-starr. and being t_hP. JUnior .pe.tson, L'r . 
- his military career agal.n. l:!e underscored, "t have ye:t to be a pa~to.t, but 
be~ause l C\IO very much u:;ed tc• the way of U f.::: 1.n t.l~e m.iUta .r:y." vJhen <JskeG 
~tbout a disagteOJ:roent i.11th a :sc:nior person , LT • .sl.rnply responded, "I am u:;ed 
to havin';J co 1-JOJ:k under sen.ior leaciership that 1 may or may not ag.ree with." 

12 . ~!hen a.::~ittd about h.!..s dH!dltl duty station, LT • .said, "1-llse.rever God want:!. 
me. Anywhere 1 ~m nee-ded." 

l.L nur1n9 t:hi.s intervie-w and convtrt.rsations t:hrough~licatLon pro•::o3s:!., 

l struq.r,;led on deciding if the commi tn.ent by L'r-- to ~he Catholic 
prj ~.sthood ·.•a~ l<:!gltimate o.J j ust a path out of his committtent: t.o the .Navy. 

Throughout. the pro~ess, I have ~sked ta-::tfully and in vacious ways, quescions 

about his tz.oubles se rving on submarir.e" -!s well as ·~hangJ.nq h1~ ~ntent~ons 

afte r at.tendin<; gr11duate school with t he H.11vy co bol' a Chaplain Candl.dat.e E'.co<Jz:c:sn 

0!1'1ce:: Ln.st.el.ld. At this poJ.nt, afLer rr.any discu.ssions, I will lean toward L'f 
.. cE:int,; ful ly comnut.t.ed to his cdll to be a Catholi c priest ~ez:ving in the 
~Javy ChApl!'lin Co rps. 

Lr .. has bef"n honest ar.d upfront about hi~ intP.rnnl ch~tler.ges serving on 
i!Ubmar.lne:t. He did noL withhold that. inCormstJon in a deceitfu~ way. ln 

e.ddlt.ion, when aslred abou t his positicn if he: has to be flr.an-clally a.ccount:ilbl·
t.o cepay th<:: rnoney for a tt:endio.g gradullte ~F::hool wi ch the 'N<rvy, 11' - neve:r 

wavered fro:r1 being honorable to tepay.1ng the cost ot chi! g ~;aduate J.f so directed 

by the N;Jvy, nepeatedly , in refe.rent::P. to his own experience, L'T' - talked about 

hi!OS unclt'll (':>tanding of the nc:ed o'f r;atholic priests in the N.avy fleot as ~1elt as 

·::hapl aina in ge:-~eral. LT - used lri o own e>:p.eci~nce-s and s tr\.!ggl~s as 
motivation .and jwlt:i fication to fir1ish Cils dppllcatton to l.>eyin the Eo.cmaticn 

prog tam to pur:sue b~ing an ordained Rom:tn CAthollc ptic&t. within t he ChnpJ il in 

Cand id£oLe F~:ogram. LT - has be:en vr.; c y 3incet·e about. his s;:..cuggles, frenk 
about. his account.abil:ity to follow the cr.ree r path t.hat the Navy d.itects, and 

honea't abou<:. hi~ cal l to be a Ro~t~~~~n Cathol1.c Chaplal.n 1n che Un1ted States. Navy 
Chilplain Cocpl'l . 

There!crc, I recommend LT 
~raqram Offi c~r (lS45} . 
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• · ~(lM ('f"fYY1MADP) 

2.0120501 
b.. TO (YYYYMMl)Oj 

20140107 

Nt..fERMtNATED, GIVE SPECIFIC RE~SON IF KNOWN. 



b. TO (YYY'fMNOD) 

OF PAPER, 
ATTACH TO THIS FORM. SI"ECIFICAU.Y AOOR£SS THE ABOVE ITEMS, II' IT!MI7 IS MAN<!D "YES•, PLEASE EXPUJN IN DfiAIL. 

1 havo ~coo .. , for the put 19 yurs1tom. oar chard! pVw He md l JCJVod lo our chwch YGI!tb 
iJ'OUP Ulp:lbc:r. Wr!ve xtved liS dlW'Ch amp DOUD5dort, rdRi!t 001111Ulon, tnd Olhu voluo~e« eclivWIIIkl&ctha'. Thtoll&)llho ~-.we bavc 
bc.comc dCliiC mends. He u c:ommined co woric, fliends, and dwrdJ. ramity. Fils commilmc:nt to 1C3111worlc is W!JlGI"all1:1ccl He Is an excellent 
nctworm, buildin& ntoclg conncetloos and ~, oppoctwlitics r-~ p-ealer en~ IIIli. m an,ythiag he puts his miod 1.0 ~a deditaled 
.,.Wtssloa.al. wbo5e FUlcst JtrcnSdll& 1111 penon&l motiV!Itionlnd ~tmrnii.O kwn: lk lms u lnoJtc ability 1.0 inllueoce Olhut, \llhich mAkes 
lcK • sn:at l~. lic l:Ju • polillve c.aa-<lo altiwde. Peopl~:;'etc <ltn"fD lO hi~ lnnaiC abUI\)' to oominunlcllc: and connect with olhers. l ~~his 
judgmcol and he iW given me\011\C 80odSOIIIid tdvice in ttiJpe~Wnallifc. 

li, Till.£ Mt-
20l40106 



11. HOW 00 VOl.! RATE THE APPL.1CI«,r8; 

ADOMJ~11THEA80VI! ITElllS. IF rn:M1719 "YES", PLEASE OlrrAJ'L. 

- - ·.:.. bC in e' leadetsbip'jjostii~n in •llY capaclly~ As a dear friend ~r the. put. IS )'tara or 50, he. bas 
demOtl,~ th!OII"IR Vlliout both profcsJiOnaliY ;lllld pc.:SonaJiy hi$ lli!lity tO Jete! olhets,:mW sound judgemcnts, &nd pro'Vide 
co~tiveJl!edbtclt. He ls1111c ofa f~ lncliv!duals that is highly dr.pendiblc "o muter "''hc~ bA: Is alltOSs \he country, He would !~lwa)'a take 
ti'me outtlfh~ bll$)' sehcdul? w.mw sUJC hfs.f1\ccriiflllll'doii. · we.ll an)'timeoftbe y-:ar. ms<:Omm!~nftriwatd bJs rWlly and friend~ !Ave 
aiW&)'S been his upmost prlotfty. I expeet.nodlina leu from He be.t ~c::ently ~\&nett up to P.•l'fi~{~ ill 1M Columb!• l'lfa\hlon in M111, I 
tully expect bi.!l lxa~ning to put him in top shape Is bA: enters the rompctitlon. · · 

2o l'-f ol o 
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lUMlm TED, ~e 31'ECII'IC REASON F IUIOWM: 

D. TO (YYYYW!.IDO} 
NIA . • · 



PERSONAL REFERENCE FORM FOR LEE, UNGTAE (NMI) 

11. PLEASE WRITE A PERSONAl NARRAllVE EVAWAnON OF THE APPUCAnON BELOW, OR ON A 

PlAIN PIECE OF PAPER. AND ATTACH TO THIS FORM. SP£0FICALL Y ADDRESS THE ABOVE ITEMS. ·IF 

I'TtM17lS MARKED "YES~, PlEASe EXPlAIN IN DETAIL. 

I highly re<:ommend my brother,- for the Anned Forces. He ls not only my vounaer brothel but 

one of my closest confidant and fflend. I really enjoy spending time with him, he's not only mentally 

and emotionally mature but he is also very pleasant to be around and we always seem to have a lot to 

talk about. 

- sa well·rounded Individual. - sa leader by nature, and have used his abilities througho~o~t 
his l ife. In high school he was the Youth Group leader at our chur~h. Then, as a navy officer, he was a 

junior grade level manager. -He had to lead service men and c:2rry out the mfssiOf!s. He Ts-a!SQ a very 

responsible and reliable employee.- had the prMiege to ~rve as an aide to the US navy admiral 

during his time in Korea. I had a chance to speak to the admiral and he could not stop praising my 

brother for his tlard work and dedication. He noted that with my brother's help, he was able to get hls 

job done with ease and thoroughly enjoyed-=ompany. Last year he put together the first 

social event for Harvard and MIT Korean graduate students. From planning to execution, he was able to 

make this a hUgely successful event - Is al.so quick to adctpt. During ~ndersraduate studies at Duke, _he majored in Electrical and 

Computer Englneerin&.. His flrst year was tough, since he was adjusting to this ca[iber of studl.es coming 

from a lower . middle class public school 8ut he quickly realized how and what he ~eded to study •md 

he won the award for most improved grades (from freshman year to senior year). W hen he recently 

worked In Korea for a few years, he was In for a culture shock. However he qukkly learned the culture, 

and adapted to Korea's mannerism. When I visitect my brother after his first year, I was surprl.sed how 

native to Korea he seemed to be, his Korean wa.s fluent and seemlngly tlad the road map of seoul 

Ingrained In his head as he manewered quickly through traffic in his Hyundall 

To those that meet him for the·flrst time, he may seem quiet at first but once you start talking to him he 

is very friendly and Is eager to get t o know you. He can stiike up a conversation with anyone and is not 

afraid to approach someone new. He Is a thinker, and is often serious. He Is a very curious lndivldu.al 

who loves to explore, learn an4 travel. He Is an intelligent lrldlvldual, who excels in academics. At the 

Si!lm.e time, he values personal relationships very m.udl and enjoys being around ·others. · Or~ce he makes 

a friend, they are a friend for life. Ungtae grew up In a loVIng + healthy family, and deeply rooted In his 

values and faith. ·Not only Is he very lnteiligent and a leader, but he Is also a very caring person with a 

warm heart, who values relatlonships with people. He is very respectful of others and.! admire his 

ability t o self· motivate, prioritize and organke his day to day life for each of his goal. Once Ungtae sets 

his mind on something, he Will pu~ue it to best of hts abilities. He Is quite the thinker, so when he 

makes Important dedslons, you can already bet he's done all hiHesearch to make the best dedsion 
possible. 

.,.,.. ,~/;U/13 
f>{~/.:wt3 

~--- --- - ---



• · FROM (YYYYM/.fDD) 

20120SOI 

b. TO (Y'I'YYMMDD) 

20140107 

'\15, HOW DO YQU AAlE THI'! APPUCA.NT"S; 

.J! 

JOB, 
w,\l'ERMINATEO, GIVE SPECIFIC REASON IF !<NOW H. 

d . DATE81GHeD fYYYYitiMDOJ 



From: 
To: 

Subj: 

· J::ncl': 

DEPARTMENT OF THE NAVY 
NAVY PERSO~NEL c'OMMANQ 

5720 ttii'TEGRIT¥ DRIVE 
MILLII'IGTOH TN 380SS:.OOOO 

commander, Navy Personnel Cotmland 
Chaplain Candidate Program 

CO~TION R~E CASE OF 
~T ............... USN, 1111111111 

(1) X.T - ltr of 4 Feo 14 

i . Encl oSUre (1} is forwarded for your cQnsiderat ion. 

1920 
PER.S-00/207 
31 Mar 14 

2 . I support the. contingent resignation of Lieutenant .. 
·contingent upon his. acceptance into the Chaplain Candidat.e 
:Program .. 

Copy t?: 
KIT.. ·Naval Construction ·~nd Engineering Program · 
LT 



I 
DEPARTMENT OF THB NAVY 

NAVAL CONSTR\.iCTIOf-1 It ENGINEERING PROGRAM 
MASSAOiUSETTSINSTITUTE O!= TECHNOLOGY 

COURsE 13A, ROOM 5·317 
n MASSAOiUSElTS AVENUE 

CAYBRtOOE, MA 02139 

From: Dlrector. Naval Construction and Eng.tncca1ng :Program . 
To: Whom lt May Conce~ 

SUBJ: SfATEMENT OF SERVICE IN THE CASE OF 

IN IE>\. Y IIEfa TO: 

1500 
Ser: 11 
27Feb2014 

1. This 1s to certify that subject named member is curren~ serving on active duty in 
the United States Navy. Member is. currently attached to this command and currently 
ful1\Dlng orders at Massachusetts Institute ofTechnology. · 

2. The following information is provided: 

PEBD: 0~/ 131200~. lode5nite 

3. Any questtons please contact me 

BydlrecUon 
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March 21. 2014 

CARE APPLICANT~ 

Chaplatn Cancli date Program 

Evangcillal Church AlliarJCe 

L·;r.chburg 

Tnntty Ba >ttst College 

lnclerdr• up I nary Studtes 

LtbPrty University 

VA 

• 
~.75 

3 05 

USCG & USAF 



-
J?r;esent 

. Ministerial 
• P-osition 

i ~··riistrv .... > .. 
~!'J.~ ..•. , . . ' .. . 
·~ Exqerlenc:e i 

My theological training has been accomplished with the knowledge and conviction that 
God has "Called .. me to ministry in the Navy Chaplain Corps. l have sought rurther 
training in crisis &. pastoral counseling. Desiring to be ready, I served as a BGEA 
O•saster Chaplain. 1 am prepared and ready to meet the challenges of Navy 
Chaplaincy w1th our Sea Service men and women. 

Hope Aglow Church 
09/13-Present ~ 
120 hours/month plus approx. 15· 20 addft10nal hours of duty/month. 

Assistant Church Lay Leader, weekly Preaching assignment 
Assist Pastor with church administration and planning coordination ror monthly 
scheduled events. 
Facilitate community service outreach. Hosp1tal VISitation 

• Initiated new Bible Study, providing 47 participants with 14 hours of study and 
fellowship. 
Provide ministerial counseling to church members 

Internship 
Calvary Baptist, Cocoa FL 120 days 06/12-08/12 
350 Fa1rmont Drive, Cocoa FL 32922 

lntem - astor Calva Baptist Church, Supervisor: Sr. Pastor, 
Phone 
Duties incl ed: Assoaate Pastor Training, Pa1d Pos1tion, (20 weeks 40hrs per week) 
Preaching weekly and teaching of mid-week services, Counseling during men's Bible 
Stud.es, Weekly Hospital and Shut-in visitation 
Served both Jr. and Sr. Leadership Roles. 
Led and trained others to lead small groups and church logistle.S and outreach to local 
community agenda along with 2 funeral serv1ces 



Organizer I Leader 
Hope Aglow Church lynchburg, VA 
[Part-time, non-paid position; operating expenses met by sponsoring churches; Many 
hours spent during initial organizational phases, now approx. Shrs/wk to maintain) 
Assists interdenominational organization representing a coalition of churches in the 
Lynchburg community that provides tangible tamity support in the absence of 
assistance. 
• Places military families into "adopted homes" of local families in the Abilene faith 

Community in order.to provide continuous interpersonal emotional and spiritual 

• Recruits and organizes volunteer work crews to perform cost-free 
automotive repairs and lawn care services for ser~ior or single mothers In church. 

• Organ1zes group picnics, social, and recreational events for program partidpants. 
• Creates and publishes church brochures and newsletters to inform partidpants, 
• Works closely with local chapel community, famity readiness office, churches, and 

Ovic and serv1ce organizations to direct available resources to meeting ldent1fted 
needs. 

Other Ministry Experience: 
• Preached on numerous occasions in various churches (over 40 times), usually on 

MISsions emphasis, in University Chapel (4 times), 
Preached in a service of the Hungarian Baptist Church of , Toronto canada. 

• Participated in food distributions to the homeless in Jacksonville & Washington DC 
• Organized Bible studies at monthly Squadron gatherings, off base local churches 

And distributed needed humanitarian relief such as food, medicine, dothing, and 
School supplies In a multinational command while assigned to Hitron 2006-09. 

• BGEA Chaplain to New Orleans and NlU College campus shooting 2006-QS 
• Preached in Arcata CA, Juvenile Hall fadlity monthly 2009·11 
• Bible Believers Baptist Church Jacksonville FL, Street Evangelism Team Leader 
• Uberty University Evangelism Team Leader, 2013·14 
• Led & Organized Oak leaf Baptist Churches monthly men's breakfast 2006-09 

Community Activi ties and Memberships 

A.pr 06 - Jun 10 BGEA Disaster Chaplain, Charlotte, NC 
Non-profit Volunteer BGEA Rapid Response Chaplain deployed for disaster relief & 
counseling to New Orleans citizens and NIU College v'ICtims involved in mass campus 
shooting. 

May 06-Jun 09 Oak Leaf Baptist Church, Orange Park, FL 
800 Oak Leaf Plantation fl 3i065 
Sr. o ... ~tn··• 

Actively Taught College career Sunday school weekly, Overseer of t-1onthly men's 
discipleship outreach and message through breakfast, Usher putles 
ActiVIty planned. Door to door, follow up on church guest visitors and gospel 
evangelism. July 2007 -09 {120 Weeks 3-4 hours per week) 
Returned back to area 2011 Continued with College & career age Sunday Oassroom 

Jun 06-Jul 09 
Jackson vii 
Youth Pastor, 

Volunteer Youth work with Monument Point Fellowship, 



Planned youth activities, led B1ble Studies, and Sunday school lessons, spent 
disCipleship time with youth 
Nov 2006 thru Present (40 weeks 2 hours per week) 

Aug 09-Jul 10 calvary ChapeJ, Arcata, CA 
Youth Counselor, Evangelism Traintng Course 

May 12-Pressent Bible Believer's Church Jacksonville, FL 
Street Evangelism Team, member 

• Duties lnduded tactical command, control communications and Intelligence 
rating. Performing Functions ranging from Search and Rescue, Law Enforcement 
Case execution, to Air Control and Intelligence analysis. Operated advanced 
tactical computer systems the Coast Guard utilized for satellite communications, 
global position navigation, electronic charting systems to real-time target 
Acquisition 

• Tracked secure units' communication equipment valued over 5 million. 
• Utilized a vast Array of communications systems, sensors and computers. 
• USCG District 7 Miami FL. SAR Coordinator 
• Navigation I nformation Watch stander for GPS Satellite liaison to public assigned 

at Navcen Alexandria VA 
• Oversee activities directly related to making products or providing services. 
• Manager for Command Security Officers dassified control EKMS materials 
• Review finandal statements, sales and activity reports, and other performance 

data to measure productivity and goal achievement and to determine areas 
needing cost reduction and program Improvement. 
Manage staff, preparing wori< schedules and assigning specific duties. 

• Direct and coordinate organization's financial and budget activities to fund 
operations, maximize and increase efficiency. 

• Establish and implement departmental policies, goals, objecbves, and 
procedures, conferring with board members, organization officials, and staff 
members as necessary. 
Determine staffing requirements, and Interview, train new employees, or oversee 
those personnel processes. 

• Briefed Command Staff Daily on Operations and Resource status availability 



. ,. 
Honors/ 
Awards 

Aircraft Structural Mechanic 1 USAF 
Mountain AFS ID, ( 1997 -1998) 
48TH RAF Lakenheath UK_ { 1998-2000) 

Master of Divinity {Candidate) 
Liberty University Theological Seminary, Resident 
1971 University Blvd 
Lynchburg VA, 24515 

• Chaplaincy 
• Graduation: Fall 2014. 

Bachelor of Science & Inter-Disdplinary Studies 
Trcnrty Baptist College 
800 Hammond Blvd 
Jacksonville FL, 32242 

• 2012 Graduate. 
• MaJor emphasis: Communication. 
• M1nor Emphasis: Military Science . 

• Dean award Magna Cum laude Recipient, Leadershrp Scholar (201 1-20 12). 

M.!.!ltary Awards and Commendations include: 
Joint Service Achievement Medal 
Bosnia Kosovo Humanitarian Relief Operation 2000 
3 USCG Good conduct MEDALS 
Department of Transportation 9-11 Medal 
Global War on Terrorism Civilian Service Medal 2001 
National Defense Service Medal 
Kosovo Campaign Medal 
Pistol & Rifle Sharp Shooter 

Ecdeslast!eaUv e!ldorsed by Evangebc.al Church Alliance Bradley Illrnois, 
For active duty Navy chaplaincy. 
Amencan Red Cross Volunteer 
BGEA Chaplain, Trinity Baptist College Jaclcsonvllle Fl, Alumni 



• • 
!16. APPUCA.NrS MOTIVATIONAL STA.TOII!.HT (Liintt.d to thevlsiblurea.) 

I l'ccl an embll5ias1ic desire from m~· past 12 In years serving on acth·c duty, along with my ae.'juircd spuinal ~ frorn God's WOfd and 
"'~"' (Jtlll) my ~mic and pa!l scn.111tlc:admhip ~~rimoc:s IJ) faa: !he difficw~s.. mpousibilil:es, aNI VUIUSS of this fidd of bbor found 
"".thin miht"')o chaplaincy. rrom my cxposun:: 10 01ililar:v hardsl\ips and sc•-c:nl pest dc:ploymcnb I fed lholt my devotion 10 the men and .-omen 
un<kr our e~:helon WJll find a vihr:utt penon from which they can trust and relate to dunn& their demand of SCNitlS this counl1)' tl.lld fellow s:lilors 
~nd maTir~ whh confidence in the mos~ions as511)fll!d 10 them. I believe that tn~ expcri..'!lcc in mtnisuy along with Ill)' nlucMtioo. bas equipped me 
to suve my country as~ Navy t'haplain I ha'" been grutly inlluenccd in my own spiritual journey ti-cm sc•cr.U wonderful Navy ~La ins 
during my tours of duty. S!mnly after gr.lduatin& boo: amp In Cape May NJ rhe be:ad Chaplain encouraged me ro ccmllluc in !he scripru= and 
'vilhiD oru: W«k I grn::ioUJiy recc~~ft and n-.c:rcy offered by mv Cltrisli3n F ~ith in .bus Oui•L And "~thin one }a.T I was awarded !he 

lo,IPOrtutliry to~ b:lp;ittd by CO~hlk St3lioncd at Training Center .PttaltmUI, C".A. I have found serwmg m t.bc mili12ry a tT\Ie pass1011 
and 1>0"" with ~his high callinJ to now betl.:r ~ oth<:rs in Utcir spiritual needs allowing thc.m to faithfully 1:.\crci.sc: lho:rr religious fr.-edon:s whtlc 
they dilisentl)' pcrfonn their asstgned roles Wlthio lheir JQb &SS!(;ll.llleOIS 

My pri,ilcec i) ro adrJtittistcr 11>< '""' tcachinp of Ciui>oanl:y in that I my~l( woll dcnlOOSirate vislbly ..,o love the Lord 04.U' Gnd ""'th all our l>ean. 
Wlth til out wu~ witb aJI OIJ S1rrngth, iltld witio oil our miad, o.nd our nci&)lbor as oul'!ielvc.s.") bc.ng a Chaplain m\ISI be aplto trac:h Tcachin& i.i 
liK hi~ duty oflhis offic:c, ar.d surely, therefore I should be well quaJltll'd to give instructioM bc:forc a.s.suml:ng the responsibtlitics of the uffire. 
I have been leading Rnd pn:a~bing bible S1udi~ for numerous years while piously sh.lrin: God 's Word which hM powetfully tl~playcd in my 
commirmenr to obey H~ serlpnua and ~e.xh His pcopk. From my cxpaic 11e<: the men servmg '" th~ armed force$ need to~ ttiCOIIMI£ed, to be 
choctcd UJ' •n thm labors aod ~ufTcring:s, .nd it is a ''el'Y desirable: c.Ul fOr me to :~e:e that they bavr: tlm ~and w mfon lhttt I t;;ll1 thro<J@JI 
Gods power afford to lhc.m. ll•s truly an lxmot to 21low myself to serve thooc: around me 111 she officr: of minisay so th:u !1.11 pcr:;<ms Qll fulfill t.hcir 
God given as..ig.~merm in tbe flU' poses tloc~ an: e~~llo:d tu. I feel in my ron .. lctioll'i lh.11 God hu called and opened a door form~ ro do tbe good 
worn Qlthe minimy with on the demands of militaty $Crvicc c.nd it is my intent to ~n•cy my longings to serve God and lbc members nfthe Unired 
Slate:; )'lav:r. 

KAVCAUtT I131!Z38 CREII 03-2012 ) 

enc:1 any st.>l<!menta pertalning - enoret) ITLle ano my 
.nswcr any eorrespoooMce :JCClltllteiV ar promplly. or failure to lleoti'IX an appolmment tendere4 10 

c.ncell:.ation wotnout lvttner nofiCII!' 

For Official Use Only - Privacy Sensitive 

20 Oa\e 
2014 Feb 10 

raymond.hartwick
Cross-Out



From: t·,he r:y T::;oolc;tc~l 5')~1nary 

(Academo:: Advisor for Applicant) 

To Commanoer, Navy Recmfung Command (Code ____} 
ComrT.anrler. Naval Educabon and Trainrng Command (Code ___ ) 

Via Commanding Officer. Navy Recruiting District 

Subj. OFFICER ACADEMIC DEGREE PLAN 

(APPLICANT NAME ONLY) 

Course Previously EamedfTransferred From Another Institution 

Course Course Number Hoora 

41teb 7. 2014 
Date 

nue 

L___ ____ __, ';:::::.==========~11 I :=I ============: 
Total Quarter/Semester Hours: 

~arter /Sa~r.aater : Fall Year : 2012 

Course Course Numb.r Houra TIUe 

Total Quarter/Semester Hours: 6 

N.AVCRUIT 113114 (P.ev 10-2010} Page 1 of 3 



Qoarter/ Semes tar : Spring • Year: 2013 • 
Courst Course Number Hours Tffie 

Llc_H_HJ _ __________ ....JIIsiO II L..3 _____ _;JIHistory ~fChristianity I 

l..._c;;.._;: ____ ___.Jj;:=j525==========~~~3 !!History of Ch~ i s t: ~ n~ 
jnst-m IJson 113 llois·.:iplestip Ml nis::: J 

~~~~~~, ------~~~' --~~ ~' ~~~~~ 
L--....---------~ C J I I!:::=:::========~ 

I i J I I L._--·~ _ _ __...I 
!:::=:::===============::::::: ~ l II L--___ ] 

Total Quarter/Semester Hoo.nl : 9 

Quarter /Semast&r: Fall Year : 2013 

Course: Course Number Hours TitJe 

lcHPL !lsoo j j3 lltntro to Chaplalncy Mini;~~LJ 

=~i.E:AD::::::::::::::=~~ =51:0 ::::::::::=11 ;::3 ======~~ ~ · B ~~l . Fo~:1da :.J. c ns o:J 
~.-IP_P.._C>.._l. ___________ .....JI ~.-ls_o_c_· ----------J~ ::'3=========::::· Jir ntrod~c: i~~ t c P~s t~ 
ITHEC J '--152_5 ____ _Jfl3 II Sy~t.~ma-:;;..c Theclc '-:;-yd 

~======::::::::::::::======! I ll == ========:! ~' ============:::::::: 

~===============:::::::..__I ___ ____.II l ;:::1 =========~ 
--------~I t l J 1~..--._~_._J 

Total Quarter/Semester Hot.irs: 1 2 

Quar t.er I Semes ter : Spring 'tear : 2014 

Course Cours~ Number Hours Title 

IHOMI 11601 Jl ~.-3 _ _ ___ _,1 jMintstrl ofTeachi~;~ .. - - 1 

=~LEF<:.J ::::::::::1 =~62==0_· ::::::=1...--13 - ----.ll!<-1i. ssic<,. v: s1 cn, . .:=r: dJ 

lLL_E_AD_. _ _ ________ __.jll ,_6_3_s _______ __.ll =3========~~~Theol.ogy oE Pasto.:·ald 

kn . .:o I ~~60 1 ___ -----~113 \led sis C :)unse l .l~tg a r:~ 
~============~ Lh'_H_£~_, ______ ____ ........JI(s3o 113 llsyste:n.otic Tneolog y ~ 

~------~____,11 ~ ~.--1 _ ____JII \.._....--~---
Total Quarter/Semester Hours~ 15 

NAVCRUIT 11 31 /4 {Rev 10-2010) Page 2 of 3 

-· ·- ----........... -.-------------------------



----- -···- ·····- ····-

• 
Quarter / Saaester : Year: 20 

,---

I 
I 

Coun;e Course Number Hours Title 

I I 
I I 
I II 
II I 
I I 

II II II 
... .. ii 

I II I 
Total Quarter/Semester Hours: 

1 Each quarter/semester must be hsted tn successiOn A!l electives must be noted and must bt< degree-specific 
11 the elective is a required technical elecbve, it must be specified as such. Other techrllcal elect:ves and a11 
humanities electives need only be listed as .. __ # hours. humanities/other techicat elective " 

2 Based on my l(nowledge of present course scheduling, the above courses will be offen::d when and;cated. 
Completion of thiS plan wttl meet tne require men! for a (BNBS) mdiv 72hrdegree ln (major) 

Chaplaincy to be issued in (Mo!Yr) 12/'l/J 14 from (school) Liberty Theological Seminary 

9 
L. ocz ty Baptlstci 
(School) 

quarter(s)/semester{s). 

# 
cradit hours is required for full-time status during l 

For Offtcial Use Only- Privacy SensitiVe 

- --

Cepact~~n: C~a:~ 

Title 

NAVCRUIT 113114 (Rev 10-2010) 
Page 3 of 3 



Compo, Damien 

I ......;It 
TRINITY BAPT1ST COLLEGE 
800 HAMMOND BLVD. 
JACKSOfOOLLE, FL 32221 

--Cilia a ail 
B~ of Sderx:e Degree In lnterdlsdpiNry Sbldiee <::: 51512012 IS 

Gnldlng Key: A-&cehnt a-Good C-Av-.ge ~ F..falure ~ 

UNDERGRADUATE 
2011-12 
s-

FALL 

~ 
Number CourMTlde 

818104 THE LIFE OF CHRIST 

818205 ROMANS 

818207 CULTS I 
818303 POETIC BOOKS 

818305 HEBREWS 

818312 ACTS 

818405 PENTATEUCH 

BIS.14 GENERAl EPISTLES 
---··-· 

SBIESTER GP~ 3.1S7 SEMESTER TOT A.L 

SPRING 

~ 
Number COUrMTlUe 

818101 OLD TESTAMENT SURVEY 

918201 BIBLE DOCTRINES I 

818202 BIBLE DOCTRINES II 

818512 NEW TESTAMENT INTRODUCnON 

HIS202 HISTORY OF CMLIZAn ON II 

PSY102 GENERAL PSYCHOLOGY 

SEMESTER GPA 3.13 SEMESTER TOT A.L 

Wednesday, AloAI 29, 21)12 

United States of America 

Hoc.n 
Ablt~ Creel~ Honor 

forGf'A Gl'8de ......., Points 

2 A 2 8 

2 A 2 8 

2 A 2 8 

2 8+ 2 6 

2 c 2 4 

3 A 3 12 

2 ~ 2 8 

3 A 3 12 

18 18 ea 

Ibn 
~ Crltdll Honor 

forOPA ~ E.etNd Polntll 

3 A· 3 12 

3 A 3 12 

3 A 3 12 

3 A 3 12 

3 A· 3 12 

3 B 3 9 

14 111 61 



TRANSFER 
s.m-ter 

TRANSFER Houn 
Cabllog ~ Crodit Honor 
Numller eo.-~ fcwGPA Grade &me<! Points --- ----·-

L1. SECURITY FUNDAMENTALS SLOS1 - COAST GUARD INSTil 0 p 3 0 

CONTEMPORARY WORLDVIEWS- LIBERTY UNIVERSITY 0 A 3 0 

INTRODUCTION TO CHRISTIAN THOU - LIBERTY UNIVERSITY 0 A 3 0 

COMPOSITION & RHETORIC - UBERTY UNIVERSITY 0 A 3 0 

SURVEY OF AMERICAN HISTORY 1- UBERTY UNIVERSITY 0 B 3 0 
HUMANITIES IN WESTERN CULTURE - UBERTY UNIVERSITY 0 A 3 {) 

INTRODUCTION TO SOCIOLOGY- UBERTY UNIVERSITY 0 8 3 0 

PRINCIPLES OF BIOLOGY - LIBERTY UNIVERSITY 0 B 3 0 

COMPOSITION AND LITERATURE -UBERTY UNIVERSITY 0 c 3 0 

MATHMATICS FOR LIBERAL ARTS- LIBERTY UNIVERSITY 0 B 3 0 

LL INTERNET DEVELOPMENT AND SUPPORT SLOS1 - COAST 0 p 3 0 

LL PRINCIPLES OF SUPERVISION SLOS2 - COAST GUARD INS 0 p 2 0 

LL BEGINNING SWIMMING - COAST GUARD INSITITVTE OKLAH 0 p 0 

LL PERSONAL HEALTH AND FIRST AID -COAST GUARD INSTIT 0 p 0 

LL PERSONAL FITNE.SSICONOITIONING - COAST GUARD INSTI 0 p 0 

Ll FUNDAMENTALS OF OCEAN SEARCH AND RESCUE- COAS 0 p 1 0 

UL ORGANIZATIONAL DEVELOPMENT- COAST GUARD INSITIT 0 p 3 0 

UL PROJECT MANAGEMENT SLOS3 ·COAST GUARO INSTilUT 0 p 3 0 

Ll MARITlME LAW SLOS3- COAST GUARD INSTITUTE OKt.AHO 0 p 2 0 

ll TECHNICAL MATHEMATICS SLOS3- COAST GUARD INStnU 0 p 1 0 

LL ORAL COMMUNCATlONS SLOS3- COAST GUARD INSTITUT 0 p 3 0 

LL COMMUNICATIONS SYSTEMS INSTALLATION SLOS3 - COAS 0 p 3 0 

CHRISTIAN EVIDENCES - LIBERTY UNNERSITY 0 c 3 0 

LL SECURITY FUNDAMENTALS SLOS3 -COAST GUARD INSTIT 0 p 3 0 

LL BOATINGJSEAMANSHIP- COAST GUARD INSTITUTE OKLAH 0 p 1 0 

Ll MATERIALS MANAGEMENT SLOS2- COAST GUARD INSTITU 0 p 2 0 

LL NETWORK MANAGEMENT SLOS2- COAST GUARD INST1T1J 0 p 3 0 

LL COMMUNICATIONS SYSTEMS INSTALLATION SLOS2- COAS 0 p 3 0 

l l INTERNET DEVELOPMENT AND SUPPORT SLOS2 - COAST 0 p 3 0 

LL SECURITY FUNDAMENTALS SLOS2- COAST GUARD INSTlT 0 p 3 0 

LL PRINCIPLES OF SUPERVISION SLOS1 - COAST GUARD INS 0 p 2 0 

LL SECURITY POLICIES AND ADMINISTRATION SLOS1 -COAST 0 p 3 0 

Ll MATERIALS MANAGEMENT Sl0S1 - COAST GUARD INSTITIJ 0 p 2 0 

LL NETWORK MANAGEMENT SLOS1 - COAST GUARD INSTITU 0 p 3 0 

LL COMMUNICATIONS SYSTEMS INSTALI..ATlON SLOS1 - COAS 0 p 3 0 

LL llfTERNET DEVELOPMENT AND SUPPORT SLOS3- COAST 0 p 3 0 

- ---
SEMESTER GPA 0 sEMESTER TOTAl. 0 91 0 

Uloi)ERGRADUA 1C CUIIULA TlVE GPA. 3.75 lMlERGAADUA1C CUN\A.A T1VE TOTAl. H 127 135 

YVedoesday, Augusl 29, 2012 
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From: Chaplain Program Officer, NRC 
To: Chaplain Program Manager, 

Subj : APPRAISAL ICO CCPO 1945 

I. I interviewed wit~ in F~kype and 1 bad - eo ~to meet him in person several \ 
months ago while visiting NRO- with Chaplain - was well dressed during his in \ 

person interview and appeared to be in good shape physically. \ 

When asked about his spiritual journey- shared that he was raised in the Roman Catholic Church • 

and at age 22 he began to seek more of God. At this time he had just enlisted into the coast guard and 
1 

started to attend the protestant chapel services at the Cape May Training Center. He said he sensed that the 

people in attendance had something more than he had spiritually which he described as a real relationship 
with God. He felt that he was lacking in his own faith wanted what he saw others have. ~id that 
he knew he really needed God because of his wrong doings. He came to a point where h~ couldn't 

even say God's name. He felt the enemy accusing him and was overwhelmed with guiJt. After attending 
church services he soon realized that God loved him regardless of who be was or what he had done. He 

understood that there was nothing hidden from God and his journey continued. 

2. When asked how his prior military experiences helped him prepare for Navy Chaplaincy, he said that being 
in the military familiarizes you with the demands and rigors o f the military life. Work environments in the 

military are different from the nonn and despite all of the challenges,- said "I know that Christ can 
meet folks exactly where they are." 

3. When asked what was his greatest challenge in the military and how he overcame that challenge, 
responded that the bureaucracy and al l the red tape sometimes made it very difficult to overcome. He 
shared that when he enlisted he signed on to do a particular job but ended up doing work that wasn't 
fulfill ing like fixing stuff and painting. He said ''It was a humbly experience and after a while he realized 

even in his situation that God was in control. God opens doors and He shuts them.~ontinued to say 
that if your work is done unto God then you will begin to see that every job is important.'' 

4. When asked why do you want to be a Navy "d " Because I have been affil iated with the 

Navy for 13 years, and I have family members in the Marines, I also 

know how dark some of the troops are not having experienced the comforted that knowing the gospel 
brings. I feel it is a calling to go out on marches and be where the troops are .. .. on humps, et.c. I understand 

that this is a special battle. I love my country. I desire to help those who are in need, and be a good role 

model inside and out" 

S. When asked what is your concept of "lnstitutional Ministry- stated that it is a great opportunity to 
have access to folks who are promised the ability to exe;cise their first amendment rights which enables 

ministry to happen. ~d "1 have to work with lost people and provide them with resources but still 
represent my own faith group and ensure everything is carried out with good order, and discipline. 

6. What has been your experience worki~lergy of other faith groups, and do you feel that you can 
minister to a Muslim, or Wiccan. etc--said " I believe that can mini stry to everyone. There is hope 
for everyone. My job is to assist and care for everyone who comes along and meet them were they are. [t is 



also my job to get the services they need, petition for their needs on their behalf and provide them with 
opportunities to worship. The bottom line is to just respect the person because they have a soul regardless of 
their faith and be wise as a serpent and gentle as a dove when caring for them. 

7. When asked if he would be able to work with wome~said "I have no problem worldng with 

women in a chaplaincy role. Women in many cases can communicate in ways that men can' t in chaplaincy 

but it is different for the church. It is important to keep things professional and somewhat conservative. I 

believe what Paul teaches about women's roles but who am J to judge who God calls. 

8. When asked about his greatest challenge in ministry,- said that finishing his master's degree was 
challenging. He stated that the Holy Spirit is who teaches and guides. However, having a master's degree 

looks good on your resume. It is true that going back to school later on in life can be a challenge however, 
recognizing that this is what God was calling me to do, to study His word deeply was a blessings. He who 
started a good work in you is faithful to complete it. I learned to be a receptive vehicle being equipped and 
trained by grace through my saving relationship with Christ. 

9. When asked about his greatest strength, versatility and tenacity are my greatest strength sai~ He 
mentioned that these characteristics are important understanding the difficulties faced doing ministry in 

military chaplaincy. He says that as a result he is able to bring a sense of God and peace to any 
circumstance and his knowledge of Scripture would help those he encounters feeJ empowered and realize a 
sense of freedom. 

10. When I asked about how he and his family dealt with the possibility of going into harm's way- said 
"1 have been in harm's way and I know that it is a difficult thing but, I get my orders from above. He said 

trus is a spiritual fight. It isn't just the bullets or the difficulty facing us." 

II. You have been in a position ofleader "in charge", how do you feel about working on a s taff with multiple 
chaplains and being the junior person? ~tated that we can look to see how Jesus humbled Himself. 

He is my model to serve others. If Christ can wipe the feet of His disciples then I can provide ministry by 
being a servant to others. He said .. Let God exalt you and trust Him in every situation.'' 

- stated if I disagreed with a senior person, I recognized that I am to obey their orders. - stated 
that as long as the order given was not inappropriate or unlawful where other could be injured he would 
always error on doing the right thing. 

12. l~uld be detailed anywhere in the world he would love to be with Marines and Hawaii would be 
a nice assignment. 

- is a very knowledgeable and has a strong knowledge of Scripture in his skill set. 1 also believe that 
he has a deep love and compassionate for his fellow human beings and would be selfless in his giving. 
would absolute trust my family in his care and hope for continued as a CCPO! 



21. OFFICER RECRUlTER'S REMARKS (l..lmilad to U..)istble~l · ·. . ... "' ..:, ... ~-.';·. _ •• . ::. r 1 

Mr~s an outsianding applicant who is a MUST SELECT fOf the Navy Chaplain Candidale Program Officer 
pro~ professional, he is a very impressive and personable young man. He presenu runuelfin a very energetic and 
lruStwonhy manner. He exudes a comforting glow of spiritual knowledge and contidencc. He is answering the call of service to his 
Counll)' through failh so that he can SJ.'ftad the word. He is eager and ready to serve as a spiritual leader to Sailors and Marines. 
Mort important is the fact that! would ~rve with him. Afta- nine years of Naval Service I have spoken\\ ith and been counseled by 
several Chaplnins.~has that spiritual quality "''hich causes others ro seek him out. With his prior enlisced service, he 
will be easy for ou~d Marines to confide in him. He will make a great member tO any Chaplain team. He has my 
htghcs1 recommendation for selection. SELECT HIM NOW!!! 

HT: 70 WT: 173 

1\n AOSOLUTF. must select. Exceptton:tll) muturc. highly motivated, and e'Ctrcmc-ly frL Supe-rb letters of reference and interview 
appnusal. Most strongly recommended for selection into the CCPO program! 

25. Date 
201<1 Feb 

29. 0ate 
2014 Feb 

32, Date 
2014 Feb 

NAVCRUIT 113 11238 (REV OJ.-201 2) 

tn the U.S. Navy or S Navy 

C Recommended (" Not Re<:OttVneoded 

(InClUde area code) 
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Summer Church Intern 

EMPlOYMENT IH YOUR SCHOOL OR FIRM 
14. 1f APPliCANT LEFT SCHOOL OR JOB, OR WAS EXPELLED, 

TERMINATED. GIVE SPECIF1C REASON IF KNOWN. 

a. FROM (YYYYIJMDO) 

Jo \d. (i;os-
b. TO (YYYYNMDD) 

JO f'J.. D'/37) Obligatory C'ontract Fulfilled 

1S. HOW 00 YOU RATE THE APPLICANrS: 

PI..EASE ANSWER THE FOLLOWING QUESTIONS TO THE BEST OF YOUR 
KNOWLEDGE. FOR '"YES" ANSWERS, PROVIDE DETAILS IN REMARKS. 

16. IF APPLJCANT IS KNOWH TO USE ALCOHOL 
HIS OR HER PERFORMANCE? {II Yes. 

, HAS IT AFFECTED 

17.1S THERE ANY REASON WHY YOU TH&S PERSON 
FOR THE ARMED FORCES? (11 Yes, 

18. PLeASE WRfTEA EVALUATION OF THE A PPLICANT , OR ON A PLAIN PIECE 
ATTACH TO THIS FORM. SPECIFICALLY ADDRESS THE ABOVE ITEMS. IF rTEM171S MARKED "YES", PLEASE EXPLAIN IN DETAIL 

Dunng his intunshrp -...ith us, Mr. ~ispla)ed an obvio\b zeal for learn in& the Word of God and applying itiO his personal !if~ With this 

lcnowlcdac in hand. he was a fef'cnl w ilnCSS throughout our eommuni1> rhmush da•l> rr3.C'I d iStribution •nd one-on-one c:•angc:t;s.n Additional!)'. 

Mr.~a.' wl.c:d with preach~ for some of our worship servr~ IIS)<istinQ me with p:lSIOr.ll care •ist'LS.. and gencrnl grounds maintenance. 

lie oompletcd all uf hh IIS)igncd dillies and \\Oii:cd well wilh our church sta.JT I rcxommcnd hrm for tbts cbaphuncy program and pray that God 
u.~ him an a &rea:~ mi&bt} way as he mrnistcr> to our cnunuys sen-icc: men and -.omen. 

- ---------- -- - ---- ------- ---

b. TITlE 

Pastor. Cal~ary R:tptis1 Church. Coeoe. florida 

d. DATE S1GN£.O (YYYYMMODJ 



• 

Pen)' Of'f~Ca---()peFltlo!Z.' Spmali11 f!M (:laQ. dhmly ~ HITRON J:ackson\'illc·a.Opcrariorahnis.~ to forward clcplo) 
...,....,d l>clloo~ clr\\s traftlcl<ln!liUld bljh rilil< :ocad:!ty ~ Jtt s:uppon.or ou.r cq~ o~ miUlOD. anncd bell~ will 
ioterttpt -~'Cllalio:ts. w: appropriak-~"' inllcTclicl vascb. 11011 VCC10r OYa lhc: Horill3n Cot!c-Bocls (CYTH.CS) mel cutten 10 tho: SWI¢ 

!Or ~ Jo sup;lOI1 o(llomclnd Scalr\ty. our ...u will pnnide Aitbamc Ute c:1f FOC'CC resowc:es in a1l dlm:ted $CX'Qfi\y patrok. WhaJ 
fl<)t deploy•'<!. OS I Compo u-airw:<l pcrsocmel 10 provide CG SODtC:C: of io""vd deployed commonicmioft.' and aypto key null' for llmiCd air CI'CWl'o 

and bclit.O(Jlen OS I Compo,\., pia:) ell a key rok! wbcn tb1e Wilt~~ ffWl • 1eiiS.J lw:~ 110 the «&ani• MH6SC elta'8l\. '1 he flC" 

aii'U'IIt "''ll' 011~ wilb a bo:and ~""Ill(!~!~· eom~leA ClO~ su!!ltiiE capel>llit>" 1M 'was eot opcr&booall.r ~in lh" 

field. HJTR~~ WU tilt uni~ ~ IO ~onaJ~,IIeSl~ ~1lf~. fl$ • \he:~ ~ID~ion.\ division fuvt¥ted .;ountl.:ss 
!:ours dcvclop~na the: opa-aDOnal 811d ~N~t~ICDmel! ~to-emplOy ik nranil tra111 tlle p{\OtJ and all"CJ'CW to~ the ~~- Secure 
CQmmunoc:a(JOQS arc vinohu miu100 ~ sod OS~ a kadei miicJi,;n~ !be unit and lhc. C041 Gu:anl•chie--e unJn~dt:n!rd suc<:c:5$ 

durin& IbiS tnnsiliO!'I period. ln ~ 10 ~his sz;pcrior ~I - imtiascd a htaD.,iw'iau OCltrUdl fO< .mcmbns :md ~boring Arm}· 

Re~·t W oa1,1 1111d I lomtland Security Custom. A i{ BJ'GftCIJ to iQ~o"-. &mle:t grovp ~.ec-fcllo-..'Wp ~ t&.% usbered 1o comi-ac5r:riC lhriNgh 
Biblical prlocipau with ClOriCe:l'l) the CchetS ~ ~ dl..;ne_ reootlci.J~il'- A lb<;llll'lislor or Navy · ·n R •'"-rl mo~ 
to host !he Bb e Green Fel~ Bre:dth..t whlleeia~naonpra!fWSand hope m1Jiepspe\. OSI . t 'n111 all~ oll~ o•111all 
ce.rly ~~ monch {or 2-ycan so o'<r;roG ~mcc rnc:mbers 8J1!! ~che.bost &cilrty lnd ptc:pnt;oQ « lbc !bod and success in tt.is 
~ble U'!C of ri:$()UTces in tbe ~.ofthe GQspd. OSl- 1 ~lomn~ cd c;.lnakail.ere.nd w\11 be: a viUI.I ~II) thi, 
pr~. 

... llTl.f 

0~, 1'1l.nu:naeooY ~ NOMO lllld USNORniCOM 
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know ... _.._ -~'-:&.PO '-1S~•In~~ .,.C.Mitto hM:Judillca ~Mir Clll 

!ilplayllllcmfi4ewrr ... ......, ..... - .-y ..... - · ., ..... !llimld( ... pee .... 
..Uilaly .._..- ..W tilDe.,_._ ..S ea.sr.nal opcn!llbal pr-. t rwwwbeo W. CNiki.e ..._., •• ...._., anyafte to 
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a..._, NllM, kW ...-..d,....-wi6 a--CilpiCily 1D 4 !twa .;fa aOIIn.. .. .a.lity to-s wf1ll palflle em apa-' lnd 

ptoWia ....... ...;,q..e lbility 10 ...... iedividiMk .. , .. by-- ---'i"'IMir ~ ... - ~ a1i&la tllem 1lrilb the 
......-c .-ustDtaahoc6.irdjffi t · I haw__.a .... ie W.fM US AnrfMd G.eUSec.a ~ r.r.,._.J4~- haw 
dwwys._.a..a.J~IMO ;1 · ia.....,nor8111 w0 ' ·· lllu.,- ......--..orfllvonbte 

" I Mi1MIIl....,aftof~*'ircsto-llle0 r>· 'J. Ica.......,.._lo .._, illlc:pii'J,._....Io 
dui'J, ..S '* ..... c ....._.II) lk Lcri. PO--.;.,bc a asr:e 10 MI'J...-""'-ua C_...t a...,.._,,._., • .,_..,. 
be ril t.- ~ bl m _, -· ·,.;. · a,...-'Z:r 

... 1"''Ra 

CJlG.I &p..iq OlfiiCillf, Ab s..fiaa ~City. to!C21909 



1"-IF ,.,..-u,._,.,,. OR 
EMPLOYMENT IN YOUR SCHOOL OR ARM TERMINATED, GfVE 8PEC1R C REASON IF KNOWN. 

b, TO (YYYYMMDO) Pennanolll ChAnge ofStstiQTI to USCG Humboldt Day CA 

15. HOW DO YOU RATETHE APPUCAHT"S: 

PLEASE ANSWE~ THE FOLLOWING OUESn ONS TO THE BEST OF YOUR 
KNOWLEDGE. FOR "'YESft ANSWERS, PROVIDE DETAILS IN REMARKS. 

16. IF APPLICANT IS KNOWN TO USE ALCOHOL OR DRUGS, HAS IT AFFECTED 
HIS OR HER PERFORMANCE? (If Ye.t, explain beJow1 

17. IS THERE AHY REASON WHY YOU 
FOR THE ARMED f ORCES? (If Yes, 

18. 

lHISPERSDN 

ATTACH TO THIS FORM. SPECIFICALLY AODR£SS THE ABOVE ITEMS. IF ITEM H IS MARKED '"YES· , PLEASE EXPI.AJN IN DETAIL 

Petty Ollic:cr~ Operations Specialist Fi:tst Class L~ HJTRON Jaeluonvtllc's Cooccf\1. of Operations 10 fof'watd deploy armed 
helicorttno to~ lrnffic:lcing a11d nit;.b r:lsl( security areas. In support of our countsr D41<:otics missioo. an ned helioopters will intercept 

SII.'Spect ta.rge ts. ~ approprialc force to uncrdict vessel'>, and vedOr Over the HorJUm Cunc:r Boats (OTI{-CB) !llld cutters 10 the: ~ne for 
appn:henston. In suppon of Homeland Security, our assets will provide Airborne Usc of Force resources in all dil'e(tcd security potrnls When not 
deployed. OS I eticulously ttained ~nne! to provide communications and cryplo key man support for azmed air cre"''S and 

bcflcop~rs. In addition to bis reguler duties. OS I - m.itialod a bumanilltrian outrc&Ch program for ~ON members. Cecil Fie ld Army 

Reserve Wing, and Department of HomeloUid Security Customs Air Bnmc:h. The program involved t\11 inter-group prayer lhaJ 
ushc:ted in eomndery through Biblical principa!J; within concern for others, seeking di\ine recoDCiliation Navy Chaplain CDR 
local p~~SU>r assi~1ed monthly to host the Blue Gleen Fellowship Breakfast whieb cmphasiz.cd prayer l!ld hope in the g~l. OS I out 

an mvitalion e-mail neazly C\CT)' month for two yurs to over thn:e hundred service members and coordinated the ho.!t facil ity to include food 
prepanrion I 'he fellowslup brealcfasu were a ~118 SUCCC$1> lcadmi many me se'"ing rdatioo..._t.ip with Jesus Christ. OSI ~ t\11 

acU\e me mba in our cbureh and bas a paSSion for furtbenng the Gospel f.lc ha, my bigbest recommendation for con:1idera.tlon ~plaincy 
Core. 

b. Tm.E. 

RITRON ~fissioo Commander 

d. OAT£ SIGNED (YYYYMMODI 



EXPEU..EO, DISMISSED, Oft 
EMPLOYMENT IN YOUR SCHOOL OR FIRM l'ERIINATED, GIVE SPECIAC REASON IF KNO¥M. 

a. FftOM (YYYYMIII()()) b. TO (YYYY!JMOO) 

15. HOW DO YOU RATE ll4E APf>UCAN"rS: 

Pcnn-t Clwlge of Staliao or End of nbliptcd semcc: 1.aufcr hnoOBblc 

cooditioos. 

PLEASE ANSWER THE FOLLOWING QUESllONS TO THE BEST OF YOUR 
I<NOINLEDGE. FOR -ves· NIIS'WERS, PROVIDE DETAILS IN REMARKS. 

16. If APPUCAKT IS~ TO USE DRUGS, HAS IT AFFECTED 
HIS OR HER PERFORMANCE? (1f 

17. IS THERE ANY REASON WHY YOU WOtA.D NOTRE~ THIS PERSOff 
FOR THE ARMeD FORCES? (If Y-., up#llln below) 

P\..EASE WRITE A APPUCAHT Oft ON A 
ATTACH TO THIS FORM. SPECFICAU..Y ADDftESS lltE AaOVE ITEMS. F ITEM17 IS MARKED -ve.s-, PU:ASE E.XPt.AIN Iii DETAIL 

Pcuy Offieer- iY ., ~=s eo-..-dszuA ~ do::ep spiribul faitb has CXlh8oocd ln.s profCSSK»al lcadcnhip .,d 
dcvelopt~~mL He lw., ~~a~te A'WatCDC.SS of the m.ilitary caviroomcnt aod his military IICfVk.e has helped sbape his cxupciooal ~ initiative 
aod judgment. lr sdeclcd. Petry Olf~ll be a tremauSollS ~W~et \0 lbc United States Na"'Y ChaplAin Corps.. My fullest rccommer.dAtioo 
is commaukd. 

b. l'ITLE 

CDR. CHC. USN 



EMPLOYMENT IN YOUR SCHOOL OR FIRM 

a . f"RRfol (YYYYMJADD) b. TO (YYYYMMOO) 

15. HOW DO YOU RATE l'HE APPUCANTS: 

PLEASE ANSWER THE f'OI.J..O'MNG QUESllONS TO llt1: BEST ot= YOUft 
I(NOWI..B)GE. FOR "YES" ANSWERS, PROVIDE DETAILS IN REMARKS. 

THIS PERSON 
X 

NARRAllVE Of lHE APPlJCANT OR ON A PLAIH PIECE ot= AND 
ATTACH TO THIS FORM. SPECiflC.AU_Y ADDR£SS THE ABOVE ITEMS. IF ITEMt71S MARKED "YES•, P1..EASE EXPlAIN IN DETAIL 

~c to wr team on dw: .rc:ocoCDmcodaboo of Sst.- US Marine Cofps. and bas been OD our team {or a year oow ln !hat ti10c 
be bas pc:tfomted his d.ulics flawlessly. Evcrytbmg be was asked to do he did. every regnlalian h:pf aod follcnr.oed. 

It b.as bcco my booOI' IIDd plasure to wau:b .. grow and matu~ u a prcacbu of dw: sJonous ppd of OW' lewd and Saviour .lc::su• Cbn~ 
ffis dutieo 011 OIU t.e.am include but ve oot limited to lbe follo~g: 

1) Pc:uooal WOfk with individiu.als u COCXIWilt:fcd w tbc succt for saharion 

2) HAnding out gospel tracU (m tbc: past year aur 1c&m lwldcd 0111 o\'f:l' SS.OOO) 
3) E.arnesdy prc:uhinglbe gospel in an open-..U format in f:iuotoflholl.sands of people as they pa5~ by 

1 grc:ady co joy the effort and passioo be brings to our team, as 'Well as the friendship we bave developed over the past year. I cao recommend 

.. wboldleancdly and without n::se.-vaDoo. 

Y oun in His .&t:tV>CC, 

cL DATESIONI!D ~00} 

'UJJ'l.fC<.../0 



EMPLOYMENT IN YOUft SCttOOl. OR ARM T'ERMNAT&), GIVE SPECIAC REASON IF KNOWIIt. 
OR 

~~ ChMiac of Sraliooto USCG Humboldt Ray CA .k Sealiaat)· rdoadJoo 

15. HOW 00 VOU RATE THE AI"PUCANT'S: 

THIS PERSON 

---s alnlstM)ttby pcrsoa -wbo Mil do ~u itlaka 10 Sd ac &ask dooe f ie •• a people pc:nao "'""'worts wdJ with ocben 

~tiao~-c 011 ~~a task oomplclat. .. bdievcs ia lakitl8 aft' of bis llliDd.. body, ancl-1. He cab a nucribousdicl and 
liJiidf m • malllle maner Mid u a depcad.blc fricod m mirWiry ..t.o bas condladcd several youth church sarica al .. . .... " 

" e I f - • l" t I o•..t ~ , 

d iA someaoe you c:1111 always count nn. - 'OOQlld be: a vahuxt asse1 to our mUiwy. He has a greet ~k ethic 

iaac.- to the men and -CD of Ollr Arlllcd Forces. He is already ~eel to military life &om his semoo io the 

USAF~ Caul Ovard., and lkal rq>cricocc "ll'Oald only bdp him to bc:tter rdalc to fellow 301dicn. I llighly rocoi'Dmatd him for paniU1s 10 the an:a 

and riaon of military c.bapiU..c:y while: mailuaioiaa ttpiri1u;al disciplilles M the ri(!)lt way 10 P't'IDC tnath 10<1-acf•!CJC 90Ul c:ate to those 
intrurlbi 10 

~mu 

Youlll Min.iMcr, eli tical Thiokil\g Hlp School Tcadler, Allllclic Coach 



MIAMI, Fl. 
a • l AST DVTY JIS)IGIIMENT AND MAJ OR COMMAND 

48 EQUIPMENT M AINT S 
0. COMMArJD TO WHICH TRANSfERRED 

NOT AP?LICABLE 
11. PRIMARY SP 

spef:WlJ. List iKJ,cJtt/'on;"fl "sotx:Uhry "'""'""'" 
periods of one 01 mor~ 

2 A737 Air tr ~ 

ll DECO RATIONS. MEDAlS. 15AOGES. CITATIONS AND CAMPAIGN ltii5150NS AWARDED O R A UT HORIZE D 

A i r Forte Training Ribb o n, Atr J?or t e OuLal il ndiul Uni L Aw3r d w t Lh 

l t . MILITARY tl)UCo111T ION 

None 

weas. and month ~d 1~ 

d e v1 c c 



MEMORANDUM FOR 48 EMS/CC 
48 FW/CC 
IN TURN 

FROM: 

SU BJECf: Response to Discharge Notification 

• 
04 May 2000 

Sir. this memo ism response to your notification that you intend to discharge me from the 
Air Force with a General c haracterization discharge. You notifi ed me that I was to be 
discharged for my inability to do my job. While I accept and even agree that I am not a 
good structural maintenance troop. I have served my country honorably I have not 
committed any misconduct during my tour here and I deserve an Honorable discharge. 1 
am proud of my service to my country and an Honorable discharge means everything to 
me. Before you make your final decision please consider the following things about me. 

I BAC KGROUND 

J was born in Our family was very structured and out-going. 
My father volunteered dunng t tctnam Conflict for the USMC. Growing up was 
tough, my brother and J were very competitive. We were encouraged to do the correct 
things, while showing respect to our elders My mother has been a nurse for the past 20 
years and T truly give thanks for the effon she has put in to raising my brother and myself 
She picked up this responsibility after my parents separated She worked very hard to 
provide for us. sacrificing a great deal of her free time and energy. l sincerely look up to 
my mother for be:ing a profound role modeL My older brother is my closest friend. he 
takes great time and cffon to listen and give total attention for others. While growing up, 
only being a year and a half younger, I tried to do everything as good as him and earn his 
trust and loyalty. He has completed four and a balf years for the USMC under Special 
Operations for Force Recon. 

My school activities included a very aggressive style, very serious, always loolcing ahead 
including three years varsity soccer, two years varsity cross-country, one year varsity 
wrestling. When l set out fo r special ops as a career. 1 trained with the triathlon club and 
was very motivated and excelled in all physical abilities compared with my peers. 

Since there was o nly one provider, me and my brother worked at quite a young age trying 
to help out our mother, and still doing all chores. L worked fo r a lawn service whilst afso 
working as a porter o n the weekends unloading trucks and vehicles for venders during 
special shows of an antiques. In my senior year l went for a lifeguard course and worked 
for a swimming raclcet dub. 

During high school I attended four years of AFJROTC I impressed the reserve and 
retired staff greatly. They thought I was too serious for my age . They tried to push me 



towards funher educauon turned down several college ROTC scholarships for the 
search of new adventures, constant physical challenges and excitement Our program won 
honor unl! for the four years I was there. The instructor who ran lhe program Col ... 
_..,as my mentor He was upset with my choice to enlist after high school. He 
demanded college first. then a career later Col. .. gave me a Chappa award which was 
used for job placement and guaranteed the ability to choose any job for which J qualified. 

II WHY I JOINED THE AlR FORCE 

My desire to serve was a quest An internal search I envied the thought of fighting for 
our country, even dying if necessary. I visualized living the combat soldier's lifestyle, a 
truly serious situation. al l that you have or death. nothing less 

1 may have learned too late that for certain tasks and jobs you sometimes have to overlook 
your own thoughts and attitude and just do what is expected of the nonn and follow 
instructionS and finish the job while not uying to cut comers, whilst not losing sight of the 
tradu1ons that go along v.i th the job. 

The most fun I have is when I travel and visit family. I truly desired to see new places 1 
have a sense of being overlooked, never having been given the challenge or opponunicy 
to go fDY and impress the outfit and fellow co-workers. 1 was very willing for change 
from the day to day. something different, new challenges 

I ha" c been enrolled in several classes this year, l truly have set my intentions on going to 
college and this really means a great deal to me. I would like to make a difference. I ' ve 
seen how education can open new doors of opportunity and mainly to be able to provide a 
wholesome environment for my family. My plan of action is tO use my GI Bill to offset 
the cost and work part-time Without the GT Bill l feel my chances of being able complete 
a college education would be severely hindered [ have served honorably for just under 
three years and quite frankly I feel! have earned the G.I biU 

Til TRAINL~G 

I waJved my guaranteed A WAC's flight crew job for Para Rescue - my true intention and 
passion I ~-as at the top of the program and physical standard I was medically put in for 
retraining due to a shoulder injury While l was in re..class my Chappa Award was lost 
and my career and destiny put into the hands of a computer-filhng slot My lov.est score 
for my ASVAB was a 45/100 in mechanical - which was my weakest for mechanjcal 
knowledge If there was just a touch more personal involvement and mutual agreement to 



choose a new job and work together like the program was intended, we probably wouldn' t 
be doing any of this. t was told I was going to structural maintenance apprentice school. 
l declined the job - even went to the legal office, This job was something I never 
fathomed doing. I was not even interested, never signed any paperwork for my career, 
just given a plane ticket to the wrong career for me. r had a tough time with the training 
in Tech School and the instructors even recommended retraining: however 1 was pushed 
through school. Award- Best shape for P.C. 

V OUTSLDE ACTIVITIES 

Sir, l have been very involved in activities both for the squadron and away from work. 
have played for the EMS soccer team and I have volunteered my time for the Air Force 
Aid Society and EMS fundraising for charity. I also have helped with the OCSC Bazaar, 
setting up stands and selling food at the squadron food booth. l have received numerous 
letters of appreciation for these things. I also have bagged at the commissary and 
volunteered to march in a British veterans memorial parade. I helped construct the 
propeller for the Spitfire aircraft that was recently put on display here at Lalcenheath. I feel 
that I have always done everything to represent my country, the U.S. Air Force, and my 
squadron with pride. The military has been a very important part of my life. My only 
regret is that I'm not better at my job. But sir, I have done nothing to deserve being 
branded wit h a General discharge. 

VI I plead for an Honorable Discharge. I have never been a trouble maker. I was always 
to work on time. I displayed a positive attitude. I volunteered for military service but 
regret I had the inability to make it in a maintenance career field. 



July,29 2001 

SUBJECT· Summary of early release !Tom USAF a<:tivc: duty 

l may have teamed to lau: that for certain taSks and jobs you r.ometimes bave to overlook your own thoughts 
and attitude and just do what is ex-pected of the norm and follow instructions and finish the job whiJe not 
trying to cut any comers, whilst not losing sight ofrraditlons that go along with tho job. 

After BMT I anernpted spec1al operations indoctrination, I beld out for 8 wcelu with a shoolder injury, told 
by the medical staff that with this type of rigorous loog-term ITII.ining the injury would create perm!IIIerlt 

injuries. After 3 months o f waiting fur a job assignment I was given something that was not on my job 
choices, Aircraft SIJ'Uct\11111 maintenance I never fathomed doing this type of career woric. However that was 
their decision While at my first duty station in Mountain Home: IdAho I was told to do a secondary l.v.sk 
working for corrosion control which entuled sanding, bead blasting, scnpping sealant from fuel tanks and 
painting while the other new recruits learned the aaftsmcn metalworic. After a yur of this wOfk I bad ord~ 
to RAf laclcenheath UK. before I was shipped OU1 my miner rushed my fonnal sheet metal training all in 
one month and did not come close to completing my journeyman S level My trainer told me be would oot 
sign me off before I left for Englaod. While in Englaod I stiU felt WlSute of my sheet meul training. There 
was a conflict going on with kosovo a great deaJ of3(TUCtlU11.1 w<d and lack of training for upcoming S 
leliels. When the bombings ceased they needed belp catching up on their fue l cell TCTOS and full ain:nft 
painting and they new I had e.~rience wilh !hal part the job. So with my 30 t'I'IODdts in service approacb.ing 
I S~ar.ed my c:T0.'\5 tnm padage on my ov.n time, I talked with my sbop dllef about this and be told me that 
you cboose maintenance or you don't belong here:, he made it sound as if he was helping me but on ttw: other 
hand he new the SOODCT I wa$ gone he rould request someone else's !!lOt. And in that time be would not sign 
ofT on my S level and documented cer1ll.in repairs r bOld problems with, and the times I made mist.alces I 
would stay late and fix them. So~ I sewed on Sra Airman £..4 the shop chief told me my rank was not 
cornmeDSW'11te to my skill level aod told me he would do wh3lever he could to get me out of his Air force 
He: bad me decertified oo all sheet metal tasks and sent over to corrosioo control to wort. My a-aiDer knew 
what his boss was trying to do and tried to get me caught up on remedial tasks, while that wa.s going on the 
shop cheifhud me put on daily report and made evety effort to put me down with his slanderous remarks on 
the reports. The shop cb.ieflben coovinced his friend the flight chief to bacl<. hls plan in removing me from 
mainU:IUIJICC woric 5o it wasn't long afu:r their tlllks, J couldn't work or be near any aim-aft equipment. I 
Died to stay positive while all this was going on the NCOS told me that J woald be rettained in ~thing 
more anainable after all said in done. However the next weclc the Right CoJT\J'Oander wa5 having change of 
command. And Tuesday of rha1 week l was told to see the first sergeant then xe the Flight commander. The 
commander wued me a request for general under honorable discharge with no option of rehabilitation, and 
told I had 42 hrs for a rebuttal for the Wmg Commander to make his decision. While speaking with my 
legal council who couldn't believe lhe reasons for discbarge and affirmed !here wasn't adequate reasons for 
disqualifications The legal council also sug&ested speaking with the inspector gtnerals office about the 
time frame of the change of command meaning some1bing 3Dielled fishy, the major then: 11 the JG did aot 
want to interfere with the blgh level pey grades of involvement another dead end fOf justlcz. On lllmWy I 
was told by the 6nt sergeant to stan my out-processing brlorc my rebuttal wu turned in as if they knew 
bow the wing commander would side with them? l1lree da)'!llater f was told to paclc aU my things and out 
process in ~ dlly1 I felt thaJ with the cbaoge of command the Fli~ any chmce of 
reprisal or false proceedings while I must live witb there injustice. !--served rnycounll')' 
honorably and will continue if afforded tbe opportUnity. STNCEREL Y 



i 

From: 
Sent: 
To: 
Cc: 

SubjKt 

OPO, 

PER the email chain below, eligible to apply for CCPO without an RE code waiver. 

V/R, 

USNR 

US Navy Officer Recruiter 

Division 2 Diviston Officer 

Navy Officer Recruiting 

http://www.navyreserve.com/ 

1-800-USA-NAVY 

FOR OFFICIAL USE ONLY · PRIVACY ACT SENSITIVE: In compliance w ith the Privacy Act of 1974, this electrontc 
transmission may contain confidential information intended only for the person(s) named above. It may be protected 
from dtsclosure by applicable law, including the Privacy Act, attoney-d ient privilege or work product doctrine. Any 
misuse, dtstrtbution or unauthorized disclosure by another person is strictly prohibited and may result in civil and 

raymond.hartwick
Cross-Out



cnmmal penalties If you receive this transmission in error please notify the sender at the telephone number or e-mail 

address above. 

From. ~T USN MARFORPAC (US) 
Se~ry 25, 2014 12:57 PM 
To:~COR USN SUPERS (US) 
SubJect· FW: CCPO A1r force 00214 

PTC 
Se~ary 24, 2014 12 
To_....LT USN MARFORPAC (US) 

Subject: FW. CCPO A.r Force 0021 4 

;~~~IMIIIiiiiit:IV CNRC, N3 

Sen~~ry24, 201~ 
To..._...:APTCNR~ 
Subject· RE: CCPO Air Force 00214 

M a'am, 
This md•vidual•s eltglble to apply with no RE-Code waiver required. V/r. 

What does this mean? Would he need a waiver? General under honorable ... 

-···0~ 
from ---T USN MARFORPAC (US)(mai 
Sent: Fnday. February 21, 2014 11:54 AM 
To~PT CNRC MILLINGTON, TN 
Subject· CCPO Air Force 00214 

Maam. 

As mentioned earher today, this CCPO according to his recruiter just mentioned that he was in the Air Force. It was easy 
tO see h•s re-enlistment code Indicates that he was vna~e to re-enlist due to bad behavior. Maam. 1 will just w;ut to see 
how we should proceed. 

2 
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V/R 

Chaplain 
l T, CHC, USN 

"America's Navy· A Global Force for Good" 

3 



CAUi'ION· NOT TO BE USED FOR 
IDEimFICATlON PURPOSES 

141-IY ALTERATIONS IN SHAOEO A~E.AS 
RENDER FORM VOID 

statn . or compte II'! 3d0ress II kno<M~ 

(Ust number. Into and years l'llOtllhs 
spedalty li$1 addihonal ~tty numtM>r& and trU~s II\YOIVVl9 periods of 
one Df ITtO' e years) 

NA 
~ X X X X X X Y. Y. X X X X X ~ Y. Y. X X X X X X 

X X X X X X X X X X X X X X X X X X X X X X X ~~~~~~~~~~~--~--~~~--~~--+---~--~ 

X X X X X X X X X X X X X X X X X X X X X X X 
XXX X X X XX XX X X XXX X .XX XXXXX .-::...:._:.;.;;;=.;_:;.::;;.;...:..:=; _________ ~--=-~~-~~--+---.::.::-~ 

X X X X X X X X X X X X X X X X X X X X X X X 
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MERITORIOUS TEAM COHMENOAT:ON; COAST GOARD 
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11 March 20 13 

Chief of Chaplains Office 
2000 Navy Pentagon 
Washington, DC 20350-2000 

Dear Sirllvtadam: 

ical Church Alliance takes pleasure in 
Number: 

an appointment in the 

icd to the Evangelical Church Alliance and has been accepted for 
'-<U•u•~•"'•'- program. He will be completing his academic requirements at Liberty 

Unjversity and has our support in his endeavor to become a Navy Chaplain. 

GLM/jet 
J: 2 • • : A TRUE COPY 

cf: 

105 Wes\ Bro.1Jw~y Street, PO Box 9, Br:~dley, !L 6C9i5 Phone: 815-93i.0710 fax: 815-937.0001 
E-mnH: info@ecatntemat:onnl.or~; Website: www.ecainternational.org 



RliREAU OF NAVAL PtRSO!\~'"EL (DUPERS) 
OFFICE OF DIVERSITY AND EEO (DUPERS 0514) 

TOTAL FORCE HliMAN RESOURCK~ OI<'FICE 
5720 INTEGRITY DRIVE, BLDG 791 (l~M 8119) 

MILLINGTON, TN 31:1055 

EEO COUNSEWll'S RtJ>ORT 
Date Requested: 01 August 2014 
Date Submitted: 07 August 20 14 

EQUAL EMPLOYMENT SPECIALIST: 

PHONE NUMBER: 

AGENCY DOCI<RT NUMBER: 

COMPLAINAN'PS NAME: 

HOME AUORF,SS AND PRONE: 

COMPLAINANT'S REPRESENTATlVI!:: 

ADDRF.SS AND PHONE: 

ACTIVITY HLED AGAINST: 

ACT IVITY AUOIU~SS: 

ACTIVITY lJ IC: 

COMPLAINANT'S POSITION: 

UEPARTMRNT : 

WORK PHONE: 

RARGATNING AGREEME NT 
lNFORMATION: 
BARGAINING UNIT MEMBER? 
BARGAINING UNIT 
NGP EXCLUDES OlSCRJM. 

I 

DON-l4-00022-02823 

Jason Heap 

l!mnil On 

Wang Times (Attom~y) 

Coh~n Milstein Sellers & Toll PLLC' 
1100 New York Ave, NW 

Suite 500 E~1 Washington OC 20005 
( 202 )408-4600 

AUREAl r OF NAVAL PERSONNEL 

5 720 Integri ty Drive 
Building 7'>"1 

Milllngton, TN 38055-0001 

00022 

Applicant for an Active Duty Navy Appointment 

Navy Recruiting Comma.1d 

N/A 

No 
N/A 

FOR OFFICIAl, USE ONLY - PRIVACY SENSITIVE: ANY MISUSG OR IJNAUTHOR!.ZED DISCLOSURE 
MAY RESULT IN BOTH CIVIL AND <.'lUM INA I , PENAL TIES. 
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COMPLAINTS? 
DATE(Sl OF ALLEGED INCIDENT(S): 

45th DAY AFTER EVENT: 

DATE CONTACTED EEO OFFIO~: 

REASON FOR DELAYED CONTACT: 

INITIAL INTERVIEW: 

JSStJ~~D NOTICE OF RIGHTS AND 
RESPONSIBILITIES: 

ADR: 
Offered during initial 

27 May 2014 

12 July 2014 

12 June 2014 

N/A 

10 July 2014 

Yes 
3 July 2014 

Interview: Yes 

ISSUED EXTENSION OF E~X) 
COUNSELING: 
NUMBER OF DAYS: 

ISSUED NOTICE OF FINAL INTERVIEW: 

DATE FORMAL COMPLAINT FILED: 

COMPLAINT BASIS (ESl: 

PRECISE DESCRIPTION OF THE ISSUE(S) RAISED: 

CP: Declined 
Mgmt: NA 

5 

16July2014 

31 July2014 

Religion (Humanist) 

Was 1hc complainant. Mr. Jason lleup, Applicant 1'-'r an Active Duty Navy Appointment to the 
Chaplain Corps, discriminated against on the basis of religion (Humanist) when the Chaplain 
Appointment Reassignment Eligibility (CARE) Advisory Group rejected his application? 

REMEDY REQUESTED BY THE COMPLAINANT: 
I. Appointment us aU. S. Navy Chaplains Corps. 
2. Back Pay 

ALLEGEI> RESPONSIBLE MANAGEMENT OFFICIAL(S): 
William F. Moran, Vice Admiral. U.S. Navy, Chief or Naval Personnel 

2 
FOR OFFICIAL USE ONLY- PRIVACY SENSITIVE: ANY MISUSE OR UNAUTHORIZED DISCLOSURE 

MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTif<:~. 
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SUMMARY OF INITIAL INTERVIEW WITH Till: COMPLAINANT: 
Complainant is an applicant for an active duty commission and appointment in the U.S. Navy 
Chaplain C'mvs. The office of the Navy Chief of Chaplains said thot ull applications fur Lie 
chaplain wrps are reviewed by a Chaplain Appointment and Retention Eligibility Advisory 
Group (CARE). The Chief of Chaplains approves or disapproves the recommendation and then 
forwards it to the Chief of Naval Personnel. who by nature of the position makes the final 
determination as to whether the applicant is accepted or denied; or the Commander of Navy 
Recruiting Command acting i(Jr the Chief of Chaplains. The applkation process culminated on 
May 27, 20 14. when the CARE advisory group did not select Mr. Heap for commissioning. 

SUMMARY OF FACT FINDING INQllTRY INTO THE ALLECA TIONS: 
The EEO Counselor attempted 10 intervit!w members of the Chit:f ol' Chaplains' office. -
- Captain, U.S. Navy. Executive Assistant. Chki'Navy Chaplains. wa-; identifted ~ 
Respondent. An inquiry was emailed to Captain .. CARE Advisory Uroups are idcntiticd 
by the date they make their recommendations for acceptance or denial of applicant request. 
The percentage of applicants for acceptan~ in ilie May 2014 CARE Board was less than 5!Wo. 

QUESTIONS FOR RMO-. CAPTAIN, U.S. NAVY, EXECUTIVE 
ASSISTANT, CIUEJ<' NAVY CHAPLAINS. 

1. Is the CARE process governed by the ruks ol'u "Statutory llourd'?" 
2. Whut is the proc~ss the CARE Advisory Group fi.11lows when making selections or 

recommendations for acceptance? 
3. Is the '·denomination•· of an applicant considered during the applican1 evaluation'? 

4. I ~ i tthe expiation that applicants if selected will s~rvc any particular denomination or faith? 

5. Wus Mr. Heap's identification as a ··Hurnanist" the reasoll his appl icati~m was denied? 

6. Is there anything else you would like- to add? 

E 
ASSISTANT CHIEF NAVY CHAPLAINS. 

Captnin- tated that CARE is not a .. Statutory Board". However, there ore similarities 
between a statutory board and the CARE Advisory Group: the CARE Advisory Group is 
governed by DoD. lX>N. and community regulation. He said that the denomination ofun 
applicant is made known lo the Advisory Group by the applicant when he or she submils 
Depurlmcnl ofDctcnsc (DD) fonn 2088, ":'itatemcnt l'f Ecclesiastical Endorsement:' However. 
an applicant's denomination is not a criterion thal is weighted or assigned value during the 
CARE Advisory Group de1i~rations. The compo:.ition of the board is found in COClNST 
Ill 0. 111. All applicants arc expected to agree to serve in a pluralistic environment and support 
directly and iudil'ectly the free exercise of religion by all mcmb~rs of the military and th~ir 
family wcmbers. Applicants arc also expected to provide religious ministry to members of their 
particular ibilh group. 

3 
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MAY RESULT IN BOTII CIVIL AND CRIMINAL PENALTIES. 
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Chaplain responsibilities at~ found in COC'!NST I ll 0.1 H. Mr. H~ap 's sel f-identi fkation "-'<tS 

not the dctenuining factor tor the declination of his application to the Chaplain Corps. Specific 
Guidan~c lor the appointment of Chaplains tor th~ Military is found in DOD lnslructi(.lO 1304.28. 

Names and contact intonnalion for the persons that comprised this CARE Advisory Group? 
2. Copy oft he document(s) the CARE Advisory ( irnup used to make the n:~.:ommendation. 
1. Copy of statements from this group and any other persons involved in the process'? 
As of this v.Titing the agencies has acknowledged our request, but a response has not been 
received. 

l>OCUMENTS REVIEWED: 
\. Complainant's Rights and Responsibilities, and Pre-Complaint Election Fonn dated 

.July .:!0 14. 
2. COCINST ll.lO. IH: Chaplain Appointment and Retention Eligibility Auvi~oPy· Group, 

May2007. 
4. DD P'orm 2088. October 2011: Statement of Ecclesiastical Enuorsemenl. 
5. Dol) Instruction 1304.28: Guidance for the Appointment of Chaplains tor the Military 

Dcpartm~nts June 11. 2014 

SUMMARY OF INF0~\1AL RF.SOLUTJON ATIEMPT: 
Informal rcsoh1tion was offered but d.eclin . t I I • 

Equal l..!mploymcnt Special ist 

4 
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OEPARTMENTOFTHENAVY 
OFFICE OF THE SECRETARY 

1000 NAVY PENTAGON 
WASHINGTON DC 20350·1 000 SECNAVINST 1730.7D 

N097 
August 8, 2008 

SECNAV INSTRUCTION 1730.70 

From: Secretary of the Navy 

Subj : RELIGIOUS MINISTRY WITHIN THE DEPARTMENT OF THE NAVY 

Ref: 

Encl: 

(a) Title 10, United States Code 
(b) U.S. Navy Regulations, 1990 
(c) DoD Instruction 5120.08 of 20 Aug 07 
(d) DoD Instruction 1304.28 of 11 Jun 04 
(e) SECNAVINST 1730.9 
(f) DoD Directive 1304.19 of 11 Jun 04 

(1) Definitions 

1. Purpose. As advocates of spiritual, moral, and ethical 
maturity and resiliency, Navy Chaplains are essential to the 
Department of the Navy's (DON's) effort to assist Service 
members, their families, and other authorized personnel in 
coping with military life. This instruction implements policy 
and procedures for religious ministry in the DON. This 
instruction has been administratively revised and should be 
reviewed in its entirety. 

2. Cancellation. SECNAVINST 1730.7B. SECNAVINST 1730,7C was 
rescinded by direction of the Secretary of the Navy in ALNAV 
081/06. 

3. Scope. This instruction applies throughout the DON, 
including the Coast Guard when operating as a Service in the 
Navy under Title 14, U.S. Code, Section 3. 

4. Definitions. Enclosure (1) contains definitions of terms 
used in this instruction. 

5. Organization and Roles 

a. The Chief of Chaplains of the Navy (N097) is appointed 
in accordance with Section 5142 of reference (a) and serves in 
the grade of rear admiral (upper half) as principal advisor, 
community leader, and advocate on matters concerning religious 
accommodation and the delivery of religious ministry per Article 



SECNAVINST 1730.7D 

~ a• 
1009 of reference (b) . As Director of Religious Ministry for 
the DON, the Chief of Chaplains: 

(1) Advises the Secretary of the Navy on all matters 
pertaining to religion within the Naval Services, in particular 
religious rights, the free exercise of religion and protection 
from establishment of religion. Serves as primary spokesperson 
on Professional Naval Chaplaincy (PNC) . The Chief of Chaplains 
shall provide regular and frequent advice on: 

(a) Religious, spiritual, ethical, and moral 
implications of all DON policies and actions. 

(b) Religious Organization (RO) policies and 
positions affecting the DON. 

(c) All matters pertaining to the organization and 
utilization of the Chaplain Corps (CHC) as a staff corps of the 
Navy. 

(d) All matters pertaining to the organization and 
utilization of Religious Program Specialists (RPs). 

(e) Formulation and oversight of policy pertaining 
to religious program personnel (to include Contract Religious 
Ministry Professionals (CRMPs)), facilities, funds, and the 
implementation of religious ministry plans and programs. 

(2) Advises the Chief of Naval Operations (CNO), the 
Commandant of the Marine Corps (CMC) and the Commandant of the 
Coast Guard (CCG) on all matters pertaining to religion within 
the Navy, United States Marine Corps (USMC), and United States 
Coast Guard (USCG) . 

(3) Serves as community leader for the CHC a~d RPs, and 
otherwise assists the CNO, CMC, and CCG. To facilitate 
community leadership, all echelon 2 chaplains and RPs shall be 
assigned additional duty on the CNO Chief of Chaplains of the 
Navy (N097) staff. As community leader, the Chief of Chaplains: 

(a) Directs religious ministry within the Navy, USMC, 
USCG, and other authorized governmental agencies receiving 
religious ministry from Navy assets. 

2 



SECNAVINST 1730.7D 
A.UG 6 1008 

(b) Takes primary responsibility for DON strategic 
planning with regard to religious ministry. 

(c) Establishes and/or approves policy for religious 
ministry, Command Religious Programs (CRPs), the Chaplains 
Religious Enrichment Development Operation (CREDO), the 
Religious Offering Fund (ROF) system, and any other policies or 
programs which utilize Religious Ministry Team (RMT) personnel. 

(d) Provides technical advice for the acquisition, 
operation, contracting, and maintenance of religious ministry 
support facilities, collateral equipment, and other logistical 
support both ashore and afloat. 

(e) Formulates and/or approves policy applying 
Section 1789 of reference (a) to support the families of Service 
members. 

(f) Reports to and is supported by the Chief of 
Naval Personnel with respect to all duties pertaining to the 
procurement, distribution, and support of CHC officers and RPs. 

(g) Formulates and interprets policy on religious 
ministry pertaining to standards of conduct and performance of 
religious ministry, to include recommendations for disciplinary 
action when appropriate. 

(h) Is responsible for the professional development, 
education, and training of CHC officers and RPs. 

(i) Establishes policy regarding CHC insignias. 

(4) Serves on the Armed Forces Chaplains Board (AFCB) 
per reference (c) . As a member of the AFCB, the Chief of 
Chaplains represents the Secretary of the Navy to: 

(a) The Department of Defense (DoD) . 

(b) The Chiefs of Chaplains/Chaplain Services of 
other DoD components. 

(c) The endorsing agents of the nation's ROs. 
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b. The Deputy Chief of Chaplains is an officer selected by 
a board to the billet, from officers of the CHC, who serves in 
the grade of rear admiral (lower half) and performs such duties 
as are prescribed by the Chief of Chaplains and by Navy policy. 
The Deputy Chief of Chaplains: 

(1) Serves as principal assistant to the Chief of 
Chaplains and as Deputy Director for Religious Ministry for the 
DON. 

(2) Serves as Chaplain of the.Marine Corps, advising the 
CMC on religious ministry matters in reference to support, 
personnel, plans, programs, policy, and facilities within the 
USMC. 

(3) In accordance with reference (c), serves as a member 
of the AFCB. 

c. The Deputy Chief of Chaplains for Reserve Matters is an 
officer selected by a board to the billet, from reserve officers 
of the CHC, who serves in the grade of rear admiral (lower half) 
in the reserve component, and performs such duties as prescribed 
by the Chief of Chaplains and Navy policy. The Deputy Chief of 
Chaplains for Reserve Matters: 

(1) Serves as principal assistant to the Chief of 
Chaplains for reserve matters. 

(2) Advises the Chief of Chaplains and the Commander 
Navy Reserve Forces on religious ministry matters in reference 
to administration, supervision, training, and mobilization of 
chaplains and RPs in the Reserve Component. 

d. Command Master Chief/Senior Enlisted Leader of the RP 
rating: 

(1) Serves as principle enlisted advisor to the Chief of 
Chaplains and Deputy Chief of Chaplains. 

(2) Advises on all matters pertaining to the RP rating. 

4 
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(1) Chaplains are qualified Religious Ministry 
Professionals (RMPs) endorsed by a DoD-listed RO and 
commissioned as Naval officers in the CHC. 

(2) Per reference (d), as a condition of appointment, 
every RMP must be willing to function in the diverse and 
pluralistic environment of the military, with tolerance for 
diverse religious traditions and respect for the rights of 
individuals to determine their own religious convictions. 
Chaplains must be willing to support the free exercise of 
religion by all Service members, their families, and other 
authorized persons. Chaplains are trained and expected to 
cooperate with other chaplains and RMPs and work within the 
specialized environment of the military while not compromising 
the tenets of their own religious traditions. 

(3) To meet the requirements of religious accommodation, 
morale and welfare, and to facilitate the understanding of the 
complexities of religion with regard to its personnel and 
mission, the DON has designated four core CHC capabilities: 
care, facilitate, provide, and advise. Chaplains care for all 
Service members, including those who claim no religious faith, 
facilitate the religious requirements of personnel of all faiths, 
provide faith-specific ministries, and advise the command. 

(a) Care. Chaplains are uniquely qualified to 
deliver specific institutional care, counseling, and coaching, 
which attend to personal and relational needs outside of a faith 
group-specific context. This includes relational counseling by 
chaplains which is motivated by their proximity and immediate 
presence, distinguished by confidentiality (per reference (e)), 
and imbued with professional wisdom and genuine respect for 
human beings. Such counseling is most effective when based on 
strong relationships developed in the context of shared life in 
the same unit. Some examples of care include deck plate 
ministry, counseling, coaching on military life, pre- and post 
deployment training for Service members and their families, 
crisis prevention and response, the CREDO program, memorial 
observances, and combat casualty ministry. Chaplains also 
strengthen community life by delivering training and education 
to Service members and other authorized personnel. 
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(b) Facilitate. Chaplains manage and execute CRPs 
that accommodate diverse religious ministry requirements. 
Accommodation of individual and collective religious ministry 
requirements includes, but is not limited to: scheduling, 
budgeting, contracting and coordinating to include the 
management of volunteers and lay leaders. 

(c) Provide. Based upon their professional 
credentials, ecclesiastically endorsed and commissioned 
chaplains meet faith group-specific needs, including worship 
services, sacraments, rites, ordinances religious and/or 
pastoral counsel, scripture study, and religious education. 

(d) Advise. Chaplains strengthen the chain of 
command and assist in the development of leadership by providing 
advice to leaders at all levels. Chaplains serve as principal 
advisors to commanders for all matters regarding the CRP within 
the command, to include matters of morale, morals, ethics, 
spiritual well-being, and emerging religious requirements. 
Under reference (f) , chaplains serve as an advisor to commanders 
on the impact of religion on military operations, within the 
boundaries of their non-combatant status. 

(4) Chaplains are non-combatants. It is DON policy that 
chaplains are not authorized to obtain weapons qualifications, 
warfare qualifications, or bear arms; however, they are 
authorized to wear warfare or weapons qualification insignia 
obtained during prior service as a combatant. Chaplains are 
eligible to qualify for and to wear the insignia of 
qualification designations such as Fleet Marine Force, Basic 
Parachutist, and Navy/Marine Parachutist. 

f. Religious Program Specialists. RPs are integral to the 
delivery of religious ministry in the DON. They, along with 
their chaplains, comprise the RMT responsible for the daily 
delivery of religious ministry. As part of an RMT, RPs work in 
direct support of DON chaplains. RMTs support, manage and 
execute the CRP. RP functional areas include: ministry support 
and accommodation, pastoral care support, command advisement, 
expeditionary ministry support, finance and accounting, and 
shipboard library administration. The functional areas are 
aligned to meet the command's religious ministry requirements to 
accommodate religion, support morale and welfare, and understand 
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the complexities of religion with regard to personnel and 
mission. 

(1) RPs are trained to accommodate religious ministry 
requirements by facilitating the free exercise of religion and 
supporting the provision of religious ministry. RPs support the 
delivery of care through pastoral triage, referrals, 
professional military counseling, charting, and explaining the 
types of ministry available. RPs play an integral role in 
advising leadership on the impact of the CRP. RPs in 
expeditionary environments are combatants who provide force 
protection expertise for RMTs. 

(2) Every RP must be willing to function in the diverse 
and pluralistic environment of the military, with tolerance for 
diverse religious traditions and respect for the rights of 
individuals to determine their own religious convictions. RPs 
must be willing to support the religious rights of all 
authorized persons. 

6. Responsibilities of Commanders 

a. Commanders shall provide a CRP which accommodates the 
religious needs, preferences, and rights of the members of their 
commands, eligible family members and other authorized personnel. 
The CRP is supported with appropriated funding at a level 
consistent with other personnel programs within DON, sufficient 
to execute the commander's mission and intent. 

b. Commanders shall ensure the chaplain's direct access to 
the commander as provided in Article 1151 of reference (b) . 

c. Attendance at divine services shall be voluntary. 
Personnel present in an official support capacity are not 
considered attendees. 

d. Consistent with DON policy on religious accommodation 
and the protections mandated by reference (a) , commanders shall 
determine whether religious elements as defined in enclosure (1) 
shall be included in command functions. 

e. Commanders shall not compel chaplains to act in a way 
that is inconsistent with the tenets of their faith. When 
invited to deliver religious elements at command functions, if 
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the chaplain chooses not to participate, he or she may do so 
without adverse consequences. 

f. When in a combat area, commanders shall only assign, 
detail, or permit chaplains, as non-combatants under the Geneva 
Convention, to perform such duties as are related to religious 
ministry under Article 1063 of reference (b) and as defined in 
enclosure (1). 

g. Commanders shall not assign chaplains collateral duties 
that violate the religious practices of the chaplain's RO or 
that require services in a capacity in which the chaplain may 
later be called upon to reveal privileged, confidential, or 
sensitive information. Reference (e) defines the 
responsibilities with regard to chaplain confidentiality. 

h. Commanders shall not assign chaplains duties to act as 
director, solicitor, or treasurer of funds, other than 
administrator of a ROF; act as an investigating officer; or 
stand watches other than that of duty chaplain. 

7. Action 

a. The CNO shall exercise oversight to ensure compliance 
with this instruction and shall implement the policies in this 
instruction throughout the Navy. The CNO shall initiate action 
with the CCG and the administrator of the Maritime 
administration to implement this policy when Navy chaplains 
provide religious ministry to those agencies. 

b. The CMC shall issue orders to implement this instruction 
throughout the Marine Corps. 

8. Records Management Records created by this instruction, 
regardless of media, shall be managed in accordance with SECNAV 
Manual 5210.1. 

DONALD C. WINTER 

Distribution: 
Electronic only, via Department of the Navy Issuance Web site 
http://doni.daps.dla.mil 
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DEFINITIONS 

1. Command Function. Any event that takes place under the 
authority or responsibility of the commander. 

2. Command Religious Program (CRP). The comprehensive program 
of religious ministry that is planned, programmed, budgeted, and 
implemented to meet identified religious ministry requirements 
of a command. 

3. Contract Religious Ministry Professional (CRMP). A civilian 
RMP endorsed by a specific DoD-listed RO and contracted on a 
non-personal services basis using competitive procedures. CRMPs 
provide religious ministries for members of the military, their 
dependents, and other authorized persons of the CRMP's RO. 
Commands shall assign a contracting officer's technical 
representative to monitor CRMP performance. 

4. Divine Services. A term of art used in Section 6031 of 
reference (a) and Article 0817 of reference (b) to refer to 
public worship conducted afloat, in the field, or on military 
bases and installations by a military chaplain pursuant to the 
chaplain's official duties. 

a. Under reference (a), commanders "shall cause divine 
services to be performed," and a chaplain may conduct divine 
services "according to the manner and forms" of his or her RO. 

b. Divine services are command functions which take place 
according to the manner and forms of ROs. 

c. Attendance at divine services shall be voluntary, with 
the exception of personnel present in an official support 
capacity. 

5. Ecclesiastical Endorsing Agent. An individual authorized by 
an RO to provide or withdraw ecclesiastical endorsements on its 
behalf. Each RO is limited to a single ecclesiastical endorsing 
agent. Policy regarding endorsing agent visits to commands is 
provided in reference (d) . 

6. Professional Naval Chaplaincy (PNC). The field of endeavor 
in which Navy chaplains deliver to the Sea Services and 
authorized recipients religious ministry characterized by 

Enclosure (1) 
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cooperation, tolerance, mutual respect and respect for diversity. 
It is further characterized by an understanding of both the 
pluralistic nature of the environment and the processes and 
structures of the organizations and institutions served. PNC 
includes the full range of responsibilities inherent in 
positions of leadership and authority in the Navy, as well as 
the standards and codes of behavior established for chaplains by 
the DON and those found in civilian religious professional life. 
Implicit in PNC is the expectation that chaplains will not 
compromise the standards of their RO. 

7. Public worship. A term of art used in Section 6031 of 
reference (a) that consists of divine services and religious 
services. 

8. Religious Accommodation. The reasonable and good faith 
effort to support religious requirements within the boundaries 
of good order and discipline. 

9. Religious Elements. Includes prayers, invocations, 
reflections, meditations, benedictions, or other religious or 
faith-based features of public worship traditionally or 
customarily incorporated in command functions other than divine 
or religious services. 

10. Religious Ministry. Professional duties performed by Navy 
chaplains and designated personnel, to include facilitating 
and/or providing for religious needs, caring for all, and 
advising the command. 

11. Religious Ministry Professional (RMP). An individual 
endorsed by a DoD-listed RO, per reference (d), to represent the 
RO and to conduct its religious observances or ceremonies in the 
institutional settings of the Naval Services. Each RMP is a 
fully qualified member of the clergy for those ROs that have a 
tradition of professional clergy or the equivalent. 

12. Religious Ministry Team (RMT). A basic RMT consists of one 
chaplain and one RP. Other team members could include lay 
leaders, CRP volunteers, contract RMPs, chaplain office federal 
employees, and other CRP contracted professionals. 

2 Enclosure (1) 
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13. Religious Offering Fund (ROF). Monetary collections 
offered by religious service participants in the context of 
worship. The system by which such funds are managed. 

14. Religious Organization (RO). Under reference (d), an 
entity that is organized and functions primarily to perform 
religious ministries to a non-military constituency and that has 
met the religious purposes test of Section 501 (c) (3) of Title 
26, U.S. Code [2000], and holds current status as a Section 
501 (c) (3) Schedule "A" organization. ROs possess ecclesiastical 
authority to endorse and withdraw endorsement for RMPs serving 
under their authority. 

15. Religious Program Specialists (RPs). RPs support chaplains 
in planning, programming, administering, and coordinating the 
CRP. RPs are combatants who provide force protection and 
physical security for chaplains in operational environments. 

16. Religious Rights. Those rights articulated in the First 
Amendment of the U.S. Constitution and applicable court 
precedent, including the right to free exercise of religion and 
the protection from establishment of religion. 

17. Religious Services. Worship events, other than divine 
services as defined above, conducted as part of the CRP and in 
the manner and forms of ROs and led by lay leaders, CRMPs, or 
other authorized non-uniformed personnel. Participation in 
religious services shall be voluntary, with the exception of 
personnel present in a support capacity. 

3 Enclosure (1) 
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EXPERIENCE 
2014 - Presenl 

2012-:-2014 

2009-2012 

2007 - 2009 

201)7 - 2012 

1997 - 2010 

2010-2013 

Unlvenity Realtb Systems Shrev~port, LA 
Pastf)rlll Care DeportmenJ., Hospital Chap/a{, 
• Provide pa31oral care for patients in hospital, research foundation and cancer clinic 
• Develop and conducf worship. services. 
• Liaison between families· aod trauma doctors during traumas 
• Counsel and encourage staff and medical students in a teaching environment 

Naval Chaplaincy Warrior Tntositioti Program Arifjah Kuwait and Scm bach. Germany 
Provider, Facilitator, Car~giver,· and .AdviSor 
• Provide pastoral care for-sailors r~ming home from combat deployments 
• Develop and conduct workshops to·racililate healthy reint~gratlon 
• Lead worship services . 
• Provide individual counsel ~d advise with regard to body, mind, and spirilllal matters 

Bct.hany {IOd GreenwQOd Methodtst Churches 
Pastor 

Greenwood, LA and Bethany, TX 

• Provide pt$\Otal c~ for.membm, families, widows, and orphans in various settings 
• Min~ to those in hospitals,_ nursing homes, and hospices 
• Lead weekly worship services 
• Teach Bible studies 
• Network within community to help shape spiritual developmentof nelghborhoqds 

NC>fl Memorial Methodist Cburc:h 
Associate Pastor, Sman Graup Teacher 
• Provided pastoral care for st:a.fi: members, and their families i.n various settings 
• Served as clergy care pastor to ho5pitals, nursing homes, and hospices 
• AJsisted during weekly worshlp services 
• Taught small group Bible studi'es 
~ Advised Nurture and Care Committee regarding spiritual development and care 

Shreveport, LA 

Samarltlln Counsehng Center Shreveport, LA 
Clergy and C~ngregat~onal <;:a(e Coordinator 
• Coordinate the plaro~ing, organizing: fmplementing, and ·evaluation of services to cltJrgy and their 

congregations 
• fuin and consult with. clinical staff to provide dialogue groups, education, and spiritual health 
• Provide/oversee services such as: counseli.Dg, orisi9-intervention, coaching, workshops, and retre11ts 
• Build coll.aborative relatioo~ps between clergy and therapists in ~um.~nical settings 

United State.\ Air Force Navigator Shreveport, LA and Mitiot,·Nn 
fnstruclor Na~~fgator/El~ctronJc Wi:ufare. Officer 
• Comm.issioned for active duty and served over 12 years as a rated officer 
• Deployed three times since 9/t 1 ill support of Global War on Terror 
• 2SO+ hours combat time and over 2400 hours total flight time io the B-52 Bomber 
• Served in reserve position requiring Top Secret clearance for a Total Force lntogration project to 

suppcm active duty in the nation~s nuclear miss1on 

Naval Claaplalncy VFMA·1 U Marines 
Pruvl'dtr. Facilitator. Cangiver. and Advisor 
• Provide pastoral care for Marines a"d their families in various settinf.l 
• Serve as ambassador to those in combatant role.s to eruure combat readiness 
• Lead worship services 
• Provide counseling on ethics. mqrality, and in spiritual formation 
• Advise the command·as ·appropria!e regarding sp' t I : I t f I I L.t J 

JRB Fort Wortl1, TX 



.EDUCATION 
2010-2013 

2005 - 2008 

2003 

1990-1994 

Marine Co'l'ps Univei:aity 
Manne Command and-Staff College 

Phillips Th~logical Seminary 
Master of DiVinity 

Max:wen Air Forte Base 
squadron Officer SchOQi 

Un.ivenity of· North J>akola 
B~belor of Science in Aerona,uti~l Studies 

Quantico, VA 

Tulsa, OK 

Montgomery, AL 

Grand Forks, N[} 

COM,MUNITY ACTMTIES AND MEMBERSHIPS 
2005-20i4 T~m RWB . 

I' eterans Fitnes~ (Jroup . . 
Mission is to eru.ich tb.e liv~s of America's vete~s by colll).ecting them to their community (!)rough 
physical" and sqcial ~ctivit)t; Membetofthe mission outreach leadership team: 

American Ass«N;fation ofPastotal Counselors 
f:asloral C4re Specialist 
Mission is· to bring healing, hope_. and wholeness to i_ndividuals, far.niUes, and communities by expanding 
and equipping spiri~aUy groun~ and psychologicall)' informed care, counseling, and psychot11erapy. 

Big House Orphanage Les ~ayes, Hail'i 
Mission Trip CQO.rdinator . 
Workin& with vad~U$ organizations to 'bring nutrition, medical ¢are, and light constrUction to orphanage of 
nearly one ~undred underprivileged ehiJdren. 

United Metbodht Cbuch 
Ordained Elder in Full ConrkcJi.on. hne 2012 

S.amari~n. Coun.sellng Center 
Reartfor fler~s Grant Developer 
Work w.ith~mmunitY,· le~ers to establish non>.pr<?ftr-ecumenicafly based prognuns ofcouns~liog, theq~py. 
aqd coaching to communities wnere fees ate charged on a sliding .scale. Heart for Jter0e5 grant is part of a 
latger Clergy and Congregational Care Program e$blisbed Jn 2012. · 

Vc>hi.nte~n of America . 
Fa._c_ilitate P'['SD 12-slep_ GFoups 
\V-or.K w1th.vet~rans and_. current tr9ops to build trust within a coJIUIJunity of combat warriors who can ·help 
on.c ailo~~r Uttough tb~ir traumatic memori~ on thejourriey to reord.ered lif~, 

Hillcrest Mecti~.a.J Center 
Two ·Extendl.d Ulfjts of Clini~qf Pastoral Education 
Work. with bospital.cbaplai.I)S under Sl!Ret'Vi~ion to ·learn, ec1,1menically. bow to advance educationally based 
theological educatio.n ~Utd profession"l practice to bring healing a hurting world. 

NW Louisiana· War Vetenns• Home 
Jlolunteer Chaplain 
Work. witttfull-time staff and hospice Gba]1lains to provide p.asionJ care to veterans ~d their families. 
Coord in~ with local cburohes to bring vol\U1teets into the home dufin·g scheduled acpyities in order to 
provide services that need extra hands beyond the paid staffcapacliy. 



I I 

PHONE: 

January 22, 2014 
Care Board 
Chaplain Recruiter Screening 

US Navy 

I 

To Whom it Concerns, 

Thi$lerter is to request that my paa.age for entrance into tbe Active Duty 
Cha:p\ain Corps be screened for Ff 1 +. As of February 2nd, 20 t 4 I will 
bave completed rny mobilization that prevented me from taking the a.ctiva
rion \ast fiscal year. I am a"-ailable at this time for consideration of recall to 
active duty. Thank you in adv-.snce for coruidcriog my application. I have 
provided p~rsonal and professional referenCC$ to my recruiu:r. Please Jet 
me know if letters of recol1l1DCDdation are needed. 



UNITED .STATES MARiNE CORPS 
Q:)MP}U{l(. s, lST. M!t'l',AL.IO!t, :2a:a Ml~Rbiss 
- .... Miuwitt. otvis:taf (:Rl!U) • MPJt 

· 1.4~o s!Wi LlW lUI 
aqa&ID CI'l'lr, -~ 7lll1-5))4 

U' lOLl 

. 1.000 
!&I 

30 May 12 

Fromr ! :a.spactor-l'Q..111tructc:>r 
To ~ Whom It May Conoe;rn 

l, . . FoX' ~t year I __ h~ve had the_ p l easure ot_'knowing and. working 
with L'l' ..... as he is administratively e,ttached to the ~osc. tha.t; my 
u:( office-.1a C!O-:located with. Despite· not- • . · · y ofi;id.al · 
a.ssoob.tion -or a.ffi.lia.tion with my \Ulit, · t.'l' .has always b'een 
ava.ila.l:il:e. for ~ variety of tasks. This. j,nelu ~d. ::i.J?.stru.ct~ng recently·. 
act_i..,.ated and. di;ipl~yed M~dnee ~ v:arious reiJJ.tegration training; 
helpj;ng with .nwnerous o~II)IIIunity relations progra\{llJ, or Simply b6.illg 
~und ~ .avai'l'aihe tCi~Ma:rili,es who. no~lly don't_, get to see a 
C'hilpl.ain, RecefJ,t:ly, · Ill' - volun~~ered to sp~nd some. tim~ ~ith· t:h~. 
unit While traiD.,ing in• -a f.ield environment . . Pe~i te , AUsteJ;e COJ!I<:ii t.fons , 

. Ll'- wail mi. han~Ur,impiy Oj.lt of hU desi~e t() he p:r~sc:nt and 
, av~for Mil!!'inea ~d:· sailots . 

2. LT - has a. Unique ability ~o c'onnept "'i.th. ¥oung service 
member~ gives the M~ri,ne o;r: Sailor a sen_.e o£ e~se· and 
will._:i.ngne;sa .t:o apen -u_, to tb~ Cliapl!lirt ~on iri~u&.. thiy m.;:y. ·not normally 
dil'lcu'se with .an Q~t-:lqer they j~_e met. This Offers the cotmnand an 
eno~us coll'IQat. muitiplj,er and. allows the colllllianding offi(ler exc~ll~nt 
situationAl awareness on th.e 'lllora.le and. welfare of the unit .. 

3 . - ~would eetively s~ek to serve with LT IIIIIIII again in the f~.t~~ 
and l ook fiorwarQ to him .ba·;tng atile. to spen:J.-=-::ru10e till!la with . the 
Ma.;rines . . . 

o:r concernl!l p;e<uu~ co~t~:~ct nie 
e -mail At ·· 
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1300 
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l S Jun 12 

Froe: ~D9 Offi.c•r, llavy Opex:a.ticmal. SUpport c..nter Shurveport 
- ' 

Sul)j: ~Tro.N I:CO J.,.'f USN, 

1 . I offer ay .n.olute. atrol)g'Ut endarQIIIent f~ L~ 
~int11111nt to active c!uty. EliL8ed o:zt hia ..XivatiOD and lillitleea 
potential., I find hill unq\Je~lified. ~ a Cont•ndS:gg 
Officer, :I am pXO\Id. to c:Al1l~ 

2. ur - •l!lbocH.•• the Jllavy Olaplain corpe VidO'O ot "Mi.88ion 
xeady Sailors and Marines, ad their families, clealclann.ti.Qg 
-x>irit:ual, 1IOOl. and at:hi1:&1 w.turity 8UppOX'ted by the iDDon.tive 
tlltlivexy o1 ~gioua ainiat:ry atd ~llioaate ~ care.• _ 
Althoogh, he is atcacbed. to DB Part Worth JRB, he gives of hi .. el~ in 
evuy way to fllY cc nd in Shreveport, wy Na.:l:i.De oounterpa.rte 'and oar 
cc.wamity. 11a acthely lieoka 'n.y& to be i.avolved aild deliver faithfu1 
paltto.ral. care. 

3. I have interviewed .. peraoz:uU1y, ob~ hie bt.ra.etioaa with 
oar Sailors and fC!Ld.De• and haYe :revie~ hie record. I can aay 
without heeitation that wetalned auperio:r per.f0J:1:111l0Qe , sa.Uor
ctdltered eervic:e and .uperb ~- Mnagaent are balltaarka of his 
canHU: . Be is oaa of tha fioe•t chapl&i:tul that I. have wor)ted with aDd 
I bave been impree.ed ;IIIith hl.IJ ~U~~aaing llpixit of ~tunt . 

.fo. He i8 i.ost st~'ly ~ for 84Uection to the ao~ 
C'baJilllin Corps. eoatident, dedicated alld goal orieslted, vr._i• 
the epitOIIe of ~t the ~!ve duty Cbaplain C01:pa ie loolting for. 
Hie i.Dtelligeoce, o~aare and •rvioe-oriellted !Di.Dd8et coupled with 
hie COIIIpUaioa 1IIUe hia tbe beat choice. Be b a proven perlOX'IIer in 
evexy rupect and will be an outet"Pdhl9 JJaval. <>rficer in the Chapl.Un 
Coxpe ~It woW.d be 1IY -abeolu.te privilege to serve with 
Lieu.teDilllt:._ iri ey ~ ti'llle.-A!JY wtw:re. 

~ •• U) • • : . 

.aa ODJ:CUL ua ~ -~ aau'l'l'ft .. 
As%Y lliauee or uaauthorlsed d.iaclonn aay re.ult iJ1 botb civil and 

ariainal pcaa1tiea. 
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DVY I.'D.SOI1ftL CCHWU> 
5720 Inteqrity Dr. 

Mi~liJWtQn, '.l'lr 38055 

ntC* 'lO 1IBT DR/I'D 0001lS& QQA'l' IlGC MlAD'f ACT~ ~AL SA'ftSDC'fOS\Y 
05/09/97 06/18/97 0 0 0 f 1 0 ,0 l OYR OOM OOD 
06/19/97 09/29/97 1 0 0 0 0 0 103 . .103 OYR OOM 000 
09/30/97 05/09/98 0 0 0 .9 9 0 221 230, l YR OQM QOD 
05/09/98 05/08/99 0 0 0 15 15 0 365 365 ri'R OOM OOD 
05/09/99 05/08/00 0 0 0 15 l S 0 366 366 . 1.~ OOM OOD 
05/0~/00 05/08/01 0 0 0 15 15 0 365 365 ·1n OOM ooo' 
05/09/01 0~/08/02 0 0 0 15 15 0 365 365 l;i'R. OOM OOD 
05/09/02 05/08/03 0 0 0 16 15 0 365 365 lYR OOM ·ooo 
05/09/03 05/08/04 0 0 o · 15 15 0 366 366 lYR OOM.OOD 
05/09/04 05/08/05 0 0 0 15 15 0 3~5 365 lYR. OOM 000 
05/09/05 05/08/06 0 0 0 15 15 0 365 365 l YR OOM OOD 
05/09/06 05/08/07 0 0 0 15 15 0 130 145 1-:tR OOM 000 
05/09/07 05/08/08 0 0 0 15 15 0 0 15 OYR OOM OOD 
05/09/08 05/08/09 0 0 0 15 15 0 0 1 5 OYR ·ooH. ooo· 
05/09/09 05/08/10 0 0 0 15 15 0 0 15 om OOM 000 
05/09/10 09/20/10 7 0 0 6 6 0 0 6 OYR OOM OOD 
09/21/10 05/08/11 0 28 9 9 46 88 0 134 1~ OOM 000" 
05/09/11 05/08/12 0 93 2 15 110 68 0 178 lYR OOM OOD 
05/09/12 05/08/13 0 31 24 15 70 4 0 74 1YR ' OOM DOD 
05/09/13 0 0 0 o- 0 0 0 OYR OOM Ooo· 

~ 'l'&AJt.8 or satvxa ~ 13'!R oow 000 
TO'I'AL U\rlllDtDI't l'O:or:rt CIUWI~ JI'OR. 'PAr: 3839 
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~ IIOZII'n l IIUr 11 fta ~ DU. 
'fO'aL DW:!IJ:W III1I'X .... ,.,. ~i: !lAX 130 
JODft I'D ~ JJIIIl CM ~Am& 30 OC'I 
2Q07, afa.1 JO JOD'It lPD ~ DU. CM OJt 
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IC'DoJo ~~ IODIIt - ~ 
~OM 
D • J"Da(t) 
.. - .~(8) 

D • CJroY(t) 



PFAl : 13-2 

I I 
:_j 



-ACT,IVE DOTY 

.. ., umoDI:HEN't ' oS' PROFESSI~ NA.VI'J. CIIAPLAINCY .... · 
-LT-. puts t he · •ca~•" in car~giver~ as o forward depl oy•d chopl&i.n . Be provided 
~r~piritual 3Upport to ra~daployars and to tbe Warrior Tr~nsition Progr~ (WTP} 
stafr Wbic~ increa~ed their rea1liene~ and stronqtheoe~ the lives of hundreds Of 5ailors. 
-Cbai)laitl - 1. -relied upon tor his ex~rti..se as a counselor, ~it~rgical pla nner, and 
stress mit~ worhhop devel.opet: an<1:-~ac111 to, tor. Be inspired the WTP staJ:t and over 
1 ( 00 sailors \<lho have rcdeploye~. Hy scau•-s cohe•ion 1s due to h.1s living the cnapl.a i o 
Co~s· ~caring for allH. · 
-Be exemplifie~ the Navy Values by the ~~y tbat be led 25 workshops and his 24/7 
avaiHbility for all in need, dacls11tely g~dlnq "people tbrouqb prob~e~~~~~ 1111cb as workplace 
discrinU.aation, infidelity, and trawn.a. lle helJ?;I others to • interpret• criaes aa · 
:~urmountAbla opportunities and frU11ng thQlll in a beaitby perisp~ctive. . 
-L~onsietent.ly found "uay::~ ~o a11ppo~t th' ~'l'P 'Fea111 by· driving abip:llate.s o~ v;a~:_iOI,15 
fai~aBe to those services and, eoo~dinati~g donor~ · gift~ to make them ~propriat~. · 
- LT co~pleted tbe USMC · St~!f. College . ae · •vteblish'd o Rod, White; and Blue· ~unn1ng 
Ch.apter 11nd is a regi:ster;ed oso Volmu:aar provicU.ng support to Wounded tl&rJ:'io ra at tllMC. • 
- aeverend li'Yos bi:s faith in wol:d e,n.d.. doed,· eppnohting :tho ditte~:ence::~ in othe~s . 

.... S~S'l'A.IN~D SOl'tliiok l'ER'FORMANCB, AZ!OVX Pl\YGAADE - PRoteOT!i· TO LCDR N091! ... 

. Oala: 





561\ DUTY 

~~~'J~~~;r; ~~ • -All ·I ,CI'II\10\~ ll1tllf lJl ~ • ·1.0 ...u;., Bloc!t. Jl ...,.1!0 ·~a~~ iii~"'~"""'' c ..... cr~u"li.t 1-o. ~-~•n.,bl• 
11 1 ~!JQorU_:NiiiJ""'>' IJ1C~ ... --~ · ' •• 

• :: .... a _ * • • ~Oi.ITS'r~O"l~G P~s;tO:R,. CN"I~. ~nd •t:£lrtO'it'•'' • . 
-roriu.::~.f~~~- . Hi,.; s.t~U ful ·<le-Hveey of. 40 boUst'ic lliQr~hoJU t9. 51.0 redeplq,YeLs J n 

. !l,Ul>P?'t;l: of lonq'-te.tnl. re:>;i.lle.llcO. alld Oplti'at:ionjl.l. reidlOUJS. ""d. ·r~sul-ted I 0 t.h~ {)tlccea:st(I)J 
. · '1:~1ntegration to ccit-<u.s. · · 

-.PYNAMIC:_'J,'AAI{ • .Pl.AtER. _ Great:ly en~ anced st~ft lllO~ale ·thtough l'bo'R t.c; 1.p ;; , cool:oct s • .-.nd 
;~ thl.eU.C !,~Y·~-' coordina t lon '.oC' gi~ ~;, P•FI<il9~ · pcovi4ed ~Y CH .i ro,c.Qi.a Swste : ~~vccnm'l :tl
""'!' loy .. ; ! J'><l'h"•u:..-<J. w~tll J>.rojec t 1\udo.lpt\ f or wounded ..,a.rr.-lors ~t 1s l·t~. 
-~Jl£L· OIT!CBR. Re.ciogni.t&d t:ol: hi:s oul:•uridinq 1'11iUt11ry beat'in~i ouratanciinq PR'r, 
-1'ii.M· Bl,llLOEit. : O••el 0Pea an effect.!.ve )'IO.rltif\9 ~tJ.at.ionship wiJ;l'! ' A.l\05"~ an<i USAR&IJ? 
~ltiwlain~ · ~;o idet~U!y ·mutially h•oaf'iciol· nnga:l;e•aen~ it( s up"o_rt o,( u d oasrloyinq Sailo1·s. 
e.tfecti'ie -~t,eGen.t.ative ! oc t he Cha:pla.Jn Co~ .grov1d~d lnfocmall on a.nd c;l.t:XIi!Ctio o Cor· 
l'~4;iliri;J~b'~\i ·ca.o.didatea. · . · " · · ' . 

-- EISQ.':t. .$ rEifAAO. CoordtCl;a'tcd w!Uh t'he ·lo.:• l: Re .l.iqi.oue £duco~t lon 'Dap;>.~tro<'!nt r:o -Lc~n,.fc. ' 
:·"ii.i>r)'Cy r~s~ure<a:<' to ln:P tr011 lllil.ita~y libndes, sav .Lng . t hou.slinds of do.l!" n•. · · 

-H~t~vi'ot. ~~QFSS&lowU. . Colllf'litted- t wo : H&dTIC! '=o.i:ps ~htf Colleo• cl ~s,n.s c.ow£or d." :::•>or!' I e·t i 11g 
int~te ~cof~_,.;!l,ional Mi.litari' ~t;i.<ln. 

•••p~e Hl" TO LCDR N~ l · ~~ 

l:>~e 



N_avy Oparationa l Support t:Jn it OQ43. 

<~nd advice~ 
and ilnpl.ementa the C.o~a,.."P. · · 
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OCBAG.~ ON~ • IJlJ.Oa.iA, .... 2.Q ..... ..U.Ozoada iiBio*~~~~ ~~~ --~--wd!>bl~ 
.. u ... (lOorll PoiiQ_,.:U.~o•!lnv-. 

+HM'{ 11 L'l· ACRosS ALL ~TAPF DEBJ:GIWI!l'Ol\S•u 

•.11. VITAL lSt.EMEM'l" TO m SUCCESS Of' IUS UNIT i..'ID MY C~" 

ua:HXOHAL .LEA.D&:RSIUP. .LT ±a the epitome or .~t the z:eaen-e t o rc:e bd.ngs to · tl)e_ 
:Ci.gbt. Re dJ,ep~llY:t inCOJIIP&riWle pro~$llion6ll:tm." and ·unw&Terinq 83'prit de corp:s in all tbat 

· he doea &.tiC1 hie leidersb;ip abi.licy. 1:1 ~yond reproach. Re is souobt out !or his .;e.:!pectecl 
spiri.tud ~ide.noe IUII0~9' the ·~tire NOSC t:eut iti.ct:uC:Uog !14r.tnes and Seebeu , 

SPXlt11UAL I!:XPJ:RriSE . X could not ask J!or a 'll\Ore pro&o1:il!'a a~aee: c.llapl!lin. Re has beeP, 
part ol! many raeani'ng.tul evants at ~ ci:>m!Dand inclucUDg l'nyer Breakfast and. coi!!IIUnity 
e?ant:s. Further, he has dom011atra~ed his Qeep' spiritu~ ana pro~ession~L comadonent· 
throuqh fla~1ess exe~ut~on .of command Rel!qi ous ~roqram. · · · 

Pa.!.SS 100 NOW! I I L1' BAS NY BtGHBST 'RBCC»JMEl::DJ\'rJON FO! IMKE.DI.I\.TE l'l!.OMOTION TO LCDll,l 
.1\.SSI<m TC? THE MOST CHALLENGING POSIT tONS; liE 1~ RB.Ailt I 

4d.~fiii~...W.'l~==- ..... ~W:011 
l.SO pot illlr:aollo ..tait a-. -

.. 



,provid~s f',~l.a, llit-~o-ai.~-.g:r;oun.9-. 
.serves' .as ·a: 'squadron to .Mal"i.Iie Air 

D 



~ ,. .• ....--..~--..-- ""'''""lt....,..,.l .. tli,JICU .. _.Cioc ? . 
:~~=~o::! :!~t;"Cl\:!:;!.t ;:~:112 ~ .. ~?!!d: ==~:· i==~ ~;;~~;: ~~(1 ~y 
~ng hiNd£ 11\t.o the UV1t~ i!W ~J,lar. of tll~J Hor.io~~ th1;ou9h J:io 11\ini:;f..tY o ( 
~rtH~tce. Be p~.\dact ouutarutihg --~oe ~ ~b~ 'q-ood::on t»y n.h d~tnt1ott of 
»;:<ir.ltut l ltJd1P.tJ11ip. ae dU~'IIJ!;~ O"#e.c. J.00 teliqiatt~~t publia .. titlf'~ , p11:cwid~ P YIPi 6 
;J'u~e11 . cnp tllng MsB1o:r», ~ ,J.~J.~eci otrer 110 lllili l.uy ~*""ncl •nd 1:heit ,ra~Hes-. 
Cl'tghin- wu h411lri-ae14c:hd to ptcnide laad•r•hip to tWO hll'olf Ribbon ~,,.,t r.; 
shnnp,t t:, IA ilnd Citapev~, TX. ira IJ,so Voluntu:ily gave hi.'Melt in .uppoi: t ,r ~~~n~iil. 
{>tJV ~cw, ;.cu ot. ~ttbwc•t LouiJ::l•Ju. :Y"t~tfJI ~t~r~ poo in otton(lt.noel, 9~ U 

·.Oul t.1 -Sexviee ,.t Vetctufl•' Kom. il'l llc.ni•J' City; U\, Vetoron~;~' Sl"Y &atvicl!. in stn~v"Pi"t ~ , 
~. • nd b• l&~:ili.ut•d :If ·m~-t ··rrauil»-Twel.,..., nap uroup a.n a~.tev.port, i-11. 
t o90.C to lt~Un. C'hllplllin atht~_did· i.>rt.t.oca: OIIV"e,\opMrit Sctlc-ol. .l.n H11'4pO.n, R.l ~ 
02JM~OU''6lU ~t•tic CJ1:1plain ~ It · 1'a.J:t Ji\C~aohr 8C, O~rut-30MARI l,;h4ph.!.n lifld RP 
f.KP1ed1t l<HIOry Stills 't.Ulllil'l9 (ctUinHit .C~ Lt-hli'O.• lolC, 16SEP•l0: . t.M P.l.'of"JU.iOI\:&.1. 
Q,.v•l.dplaent 'Vn1ni fiiJ Co":rn ·lfO?CI i.ft· \.f tt.\e. c:tnk, VA.; H"._Y- 26 . 
chet.'l.a.l.n llfltl\ltd61U1:ell)tl part;1clpet.wd .1.:1 JOI~e.l.in Ttosouat , t'IOI\6 JWIIQ, M ·whiuh 
i.n~·ol"!! :l Yi:J!t:~ t.o Site 5D 1n At ·'illld ~AS ·tU.r~x:. 0 , LG<lUL~-H . 

co "·~ 
M•xinc Air "i~~. ~~ ·•t I 
~.t:t t~onb JUQ· 
~u:th, f~ 1~i 2 i-62P~ 
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APPLICATION FOR RECALL TO 
EXTENDED ACTIVE DUTY 

'"u'u•v•I\Y to request this Information Ia derived f1om S United St.atat Code, 301, ~partment.al Regulations. Purpo11 of this form Is to provide a 
for an Individual to request voluntary re~ll to axtended active duty, and the lnform;atlon Ia used to evaluate the Individual's request. Tho 

Ia aut»equ_,.lly Oled In an ln<!lvldu.l'a omc;lal peraonMI ~ortl lor any otl>er routine ~raonnel manegement a ction ,.qulred. If voluntary 
I to extanded active duty 111 d .. lrad, th.n completion of all Information on this form 111 mand~. Failure to provide reQuested Information 
result In iiln Inability to ptocess t!Miappllc;atlon. 

BUREAU OF NAVAL PERSONNEL 

NAME (LA 

RESERV 
RECORDS: 

I I • • I ' ' t . , . • 

GRADE: DATE OF RANK: 

lNG YOUR 

A.CTlVE DUTY: 

AVIATORS ONLY · TOTAL FLIGHT n ME AND CARRIER LANDINGS BY TYPE Wlni YEAR(S) IN WHICH 

TOTAL HOURS: YEAR PERFORMED: 

ADDinON.AL COMMENTS: 

TOTAL HOURS: YEAR PERFORMED: 

ADDRESS TO WHICH ORDERS SHOULD BE MAILED {IF OTHER THAN 
HOME ADDRESS) (INCLUDE ZJP CODE) : 

. ·. -~ :- -



tJov ·0'· 201 3 07 fl' Hospocc: or Enl T ~HS 936-560-1207 

rrom: 
To: 

Vh.: 
- or-
-or-

Subj: 

Re! : 

Encl : 

LCOR....-. tTS~ , ~ 
Bure~sonne~), 
Millington, TN 38055- 0003 
l l ~ndinq Officer, (~aval Reserve Onit XXX) 
2) Conaandinq Officer , (Nav•l Raserve Activity) 
3) Co~nding Officer , (Active Duty C~nd} 

APPLICATION FO~ RECALL TO EXTENDED ACTIVE OOTY 

4 ) MILPBRSMAN 1320-l~O 

06 NOV .2013 

ll NAVPERS 1331/5 - Application for Recall to Extended 
Active Duty 

21 Applicant's Stat.mant of Service (NI OPS Anniversary Summary) 
3) Applieaot • e Cumulative Active Outy S~rvice Sta t.ment 

(Enclosure 1 of SECNAVINST 1800.21 
4 ) Last Four !'I'l'RBPS 
5) Pertinent Qual~/Traininq (ae desired) 
6) L&at PR~ ~sults ( P~tMS Print OUt ) 
1) Military/Civilian Resume • (as desired, l - 3 paqoo max) 
8 ) Letters of Reoammendation (aa deai red) 
9) S.Octwary Waiver request (only it re(l\lestinq a 

Detioite/T.mporary recall and will go o~r 16 years o! 
active oervice with these orders , aee SECNAVINBT 1900 . 2 for 
more details ) 

101 Ecclesiaatieal Endorsement (Chaplain Corps ~pplicanto o~yl 

1 . Per reference (&), I hereby apply ror extended recall to ac tive 
duty into an ac tive duty (MPM) billet . Enclosures (1) through 
(8/ 9/ 10) are provided i n support of tbia application and the !ollO\oling 
notee apply: 

a. Will you exceed 16 years of ac tive duty service~t just 
commissioned service) at the and ot these orders ? Y .. /~ 

(No t e : if &n3wered yes to thi s queation, then r efer t o SZCNAVlNST 
1800 . 2 and submit a sanc tuary waiver ae enclosure 9 with ~is 
application ) 

b. Have you bad any back-to- back orders within the last !ive 
yeara that have l eas than a thirty-one day break between them? I ! so , 
please clarify . 

c . Are you ~tor promotion on next year'~ boCLrd? 
Yea I(.WI Doa't kDow 

d . b a h~~ld gooda (fiHG) move de ai red with t.b.i:s rec~ll? 
ree~ 

e. I! a RHG ia not desired or required, pl ea:se l i:st t he location 

213 



~/ov·07 ·ZOI3 07 54 Hosp1c e of East T ~ au 936·560·1207 3/ 3 

( nall\8 and address) were you will have your ordua endoraecl p~ior ~ 
t he actual st.tr t date; for exa.mple, the local NOSC or PSO. Nose..._ 

! . Are you ~r of the IncU.vi<tu&l Ready Reserve CIQ) 1 
"t- /~ 

0 - Will y~acb the age ot 62 be!ore completion ot these 
ordera? r.. ~ 

b. 0o you have a requeat or application p·anding for sny transfer 
o r redes iqnAtion boarda? If so, please cl&rify . ~0 

2. (St&tementa about your qualifications for the position). I have 
over ten years experi•nee aa a local church pa,tor, 2 years experience 
&S a Chaplain i n a health care setting, 4 units ot Clinical Pastoral 
Education . I 9raduated with honors (HD1v , Magna CUm Laude) from 
Perldns School of Theology at Southern Methodist oniverai ty in Dallas, 
Texas . I was deplo~d aa tha Ch4plain for Special Purpoae Marine Air 
Gr ound Task For ce Black sea Rotational Force, ~012. I have a proven 
t rack record ot providing exc ellent pastoral care to aailor~, Marines 
and their t.milies . 

3. (A~tion&1 a tatemants, if noeded]. 

4. I certify I have a current Mavy Physical Exaaination in my medical 
record and that I have no me<lieal condition or legal statU$ that would 
otherwise preclude my recall to active duty. 

S . I understand that i f I am requestinq or qet selected tor e 
OEFlNITS/ fEHPOaARY (1-3 year ) active duty recall that my order' will 
not norm.lly b~ extended at the conclusion of theae orders. If 
sele~ed for ~1• Def1nite/Te-.por~ry recal l , I aqre~t to t.nitiate my 
separation phyaical ~nation 60 to 90 days prior to my separation dat e . I 
understand that while on this TEMPORARY r ecall t hat I will rem&in on 
the Reserve A~ive Statua ~iat (RASL), will retAin my reserve 
designator, and will continue to co~ete for p~omotion on the RASL. 

6 . I under~tand that i f I am raquastinq or qet selected for an 
IND!PINIT&/PKRMANENT (3+ year) active duty recall that this selection 
wil l result in a shift from the Reserve Active Statua List (RASL) t o 
the Active Duty List (ADL) and a change in dea1.gnator from my reserve 
desiqnator to my n.w ~et1ve duty deaiqnator . I also under stand that 
with thia chanqe that I will tb•n compete f or promotion on the ADL and 
wi ll no lonqer co.pete for promotion • ' t :.:· • • • 



Objective 

Education 

Profeasional 

Experience 

Ministry 
Expefience 

I am honored to serve as a United States Navy Chaplaan providtng pastoral care 
to Sailors. Marines and their families as a reservist 1 am also blessed to serve 
veterans as Chaplain at the VA Medacal Center tn Alexandria. I have over ten 
years experience as a parish pastor and as a professional in the pnvate sector 
My dream would be to go on active duty as a Navy Chaplain servtng the men and 
woman of the Sea Services. 

1 1984- 19891 I McMurry College ] I Abilene, Texas) 

[ Bachelor of Business Administration ] 

1 2003-2007) 1 Perkins School of Theology, SMU 1 I Dallas. Texas 1 
( Master of Divinity ) Magna Cum Laude 

(VA Medical Center) ( Alexandria, LA) 

[ Ct1aplatn, Clinical Pastoral Education Program ) 

( 2010.2012) [ USAA] (San Antonio, TX ) 
[Associate Claims Adjuster] 

1 1990-2000] I West Texas Utilities Company] I Abilene, TX] 
( Area Business Manager, Division Marketing Manager ] 

I 2000-2009 I [ United Methodist Pastor J 
[ Associate Pastor, FUMC, Boerne, Tx] 

[ Student Pastor, FUMC, Caddo Mills, Tx] 

(Pastor, FUMC, Bronte, Tx) 

(Pastor, First Christian Church 
(Disciples of Chrfst), McCamey, Texas) 

6/2006-12/2009 
612003-6/2006 
6 /2000-6/2003 
1 /1998-612000 

Military Experience (18 March 2008 to present ) [Chaplain , 4m Assualt amphibian Battalion , 
Galveston, Texas) 
( Lieutenant Commander, United States Navy Reserve Chaplain 

Corps) 

(1987-1998] (Texas Army Nataonal Guard I 
( Captain, Engineer Corps) 

HOIWM"SIAwards Receaved lt1e L T Thomas Eadie, USN. Retired Congressional Medal of Honor 



Award for achieving the hJghest achievement In academic scores and milrtary 
traanlng at U.S. Navy Officer Development School, class 08090. 29 Aug 2008 
Ecclesiastically endorsed and ordarned by the World Councrl or Independent 
Christian Churches 



2013APR25 

Dear United States Navy Chaplain Care Board: 

I fully recommend Chaplai~for active duty. 

Chaplai~ was in my MEFRELPAC DET A unit in Houston while I was the unit CO 
from 2010-11 . The main mission of our unit was to support our active duty components 
when they needed us. 

He supported the Ill MEF in Japan during his tenure and he did an outstanding job of 
supporting them with 17 days of onsi1e support in each physical year. 

Chaplain - is very personable, easy to talk to and great to work w ith He completed 
all of the requests for support from Ill MEF and from me to maintain an outstanding 
deployment readiness level 

He is a sought after expert in leading worship, counseling and training. During his AT 
2011, he demonstrated his professional expertise by preaching the sennon at the 
Protestant Service at the Camp Hansen West Chapel, serving as duty Chaplain for both 
Ill MHG and 7th Communications BN and conducting the Suicide Awareness and 
COSC portion of the 90 day Warrior Transition Class. 

He is a great Chaplain and his pastoral, leadership skills, preaching abilities are 
outstanding. He led the all services (Army, Navy, Marine Corps) Chapel in Houston on 
two occasion and he did a well done and inspirational service. 

Chaplain - is a sage mentor and counselor to Marines and Sailors. His Marines 
and Sailo~ on him without hesitation when in need of a Chaplain or confidant. 

His leadership abilities and experience are a big step above Chaplains of his rank. He 
expertly mentored and guided all four of our unit PRs and took two of them for 
exceptional hands on training during his ATs in Japan 

I fully recommend him for active duty and promotion. 



UNITED STATES MARINE CORPS 
ISs loWI1HE CXltiPS RlACU, ElJAO!'I;. 

UNIT 30401. 1<1'0 ~ OIIU7.ot01 

From : LtCol 
To: To Whom It May Concern 

Subj: LETT ER OF RECOMMEN DATION IN THE CASE OF LT 

1000 
G3 
6 Jun 13 

1. I have had the honor of serving wi th Chapla i n (Ltl IIIII 
lllllll for s everal years . He was the chaplain at 4 t h 

Reconna issance Batta lion whi l e I was the Commanding Officer and 
we deployed in the same roles as part of Spe c ial Purpose Marine 
Air Ground Task Fo r ce, Bl a ck Sea Rota tional Force 2012 . During 
no rmal Reserve activ~ties , activat ion and mobi lizat ion , 
deployment and return to Reserve s t atus , not a single Mar ine or 
Sailor of ou r unit committed suicide or committed a sexua l 
assau l t of any ki nd. I attri but e this to t he st ro~ommitted 
leadership t eam, at all l evels , of which Chaplain llllll was a 
~:ey membe r . 

2 . It has been my experience with Navy pe r sonnel ass i gned to 
Marine Corps units, especially chaplains and doctors, that you 
either love them o r hate them. There is no middle ground. I 
love Cha p lain He is the t ype o f Chaplain that does not 
wa~t in his o fice for people to come to him. He goes to where 
the Mar i nes are and lives w~th them, rain or s h ine , hot or cold . 
He knew his Marines and they kne w who their chaplain was by name 
and sight. He has a likeable, approachable and non-judgmental 
personality . I routinely sought his insight on the morale and 
thoughts of the membe r s of the unit . He had the pulse of the 
command . 

3 . Lt ~s e xactly the type of cha plain that we need in the 
mititary. r enthusiastically recommenda tion him for service on 
Active Duty. He will be a trus t ed asse t to any Commanding 
Officer and will qu1ckly ga1n the respec t and conf i denc e o f t he 
Marines and Sa i lors with whom he serves. Please fee l free to 
contact me personally ~ f I can be of any further assistance, 



PRIMS 
Physical Rtadineu Information Managcn.~nt S)Stcm 

PFA Listing Report - All Cycles Generated· 0911012013 

UIC: TRANS - Transferring Members 

20121 67"11 p-
20112 -..10 Qllr I !11201 1 p~ 

20111 .. 2S7 ~11 p~ 

10102 &42$7 

20·01 &4257 ~·o .............. '" 20011 1 &4257 05f1612009 Pllrbtipm NA 

FOR OFFICIAL USE ONLY · PRIVACY SENSITIVE 

raymond.hartwick
Cross-Out



NAVY PE.RSONNEL COMMAND -ANNUAL RETIREMENT POINT RECOR.D 

5720 I NTEGRJ'TY DRIV£, MJLLJNCTON, T ENNESSEE 38055-0912 

TO TI<E ltf:SERVIST A SUMMARY OF YOUR PAATJCIF'ATION >iiSTOftY AS HELD BY NAVPERCOAI IS SHOWN SELOW, IT IS SVBJECT TOAUO!T AND ADJUSTMENT OF INACCVAAClES ANO 
IS THEREFORE NOT A GUARAiflEE OF POINTS Oft SER\IlCE ~ F'AOII.lOT10H OR RET~EO PAY PURPOSES. REVIEW IT CAREl'Ull Y. IF ANY ERROilSAAE FOUND COMTACT YOUR PERSuPP 
Ofi I RECOftO HOlDER A.'iO ~OIIIOE OOCUioENTAl10+< OF COAAECT SE'RIItCE. RETURN TO NAIIl'ERSCOM (PERS-312) WIT!<IN 90 0-'YS Of RECEIPT F,\JlUf\E ro ~c».!PTLY IOENTli"Y 
ERRORS COlJU) AFFECT FUTURE ACCREOITATlON OF POIN'fS AMJ SE'RVICE. 

3=0RILL 

3 - OCT 13 
3 NOV 09 
3 - JA..J.J 12 
3 - FEB 09 
3 - MAR 08 

INACTIVE POINTS 

4:=CORRESPONDENCE COURSE 

13 14 14 
09 10 10 17 17 18 18 
12 13 13 
09 10 10 
09 09 10 1 0 

5=FUNERAL HONORS 

MAXINAC: 
ANNIVYR: 

SSN 

NRA 
RUIC 

090 
18MAR12 - 17MAR13 

ACTIVE POINTS 

1 =ACTIVE DUTY 2=AT/ADT 

1 - 1 8 MAR 12 17 SEP 12 

ANNUAL STATEMENT OF SERVICE HISTORY 

0184 

PERIOD INACTIVE POINTS ACTIVE POINTS QUALIFYING PTS I SERVICE 
w DRJLLSf 

FROM DATE TOOA.T £ H F'lJNEfU COR1Ul:.S.. MEMBER INACTIVE ACTIVE ATIADT TOTALI'OINTS SERVI Ct: 
(MM/00 /YV) (MMIDD!YY} v HONORS COURSES . SHIP SUBTOTAL DUTY (YY/M!'>11DO) 

DUTY 

04/30/87 04/29/88 0 040 000 15 055 0100 000 001 5 5 010000 
0~/30/88 04/29/89 0 029 000 15 0 44 0000 000 00044 000000 
04/30/89 04 /29/90 0 034 000 15 04 9 0122 000 00171 010000 

04/30/90 04/29/91 0 053 000 15 060 0015 000 00015 010000 

04/30/91 04/29/92 0 052 000 15 060 0015 000 00075 010000 
04 /30/92 04/29/93 0 045 000 15 060 0015 000 00075 010000 

04 / 30/93 04/29/94 0 036 000 15 051 0016 000 00067 010000 

04/30/94 04/29/95 0 044 000 15 059 0015 000 00074 010000 

04/30/95 04/29/96 0 046 000 15 060 0030 000 00090 010000 

04/30/96 04/29/97 0 048 000 15 063 0000 000 00063 010000 

04/30/97 04/29/98 0 036 000 15 051 0018 000 00069 010000 

04/30/98 04/29/99 0 000 000 15 015 0000 coo 00015 000000 

04 /3 0/99 04/29/00 0 000 000 15 015 0000 000 00015 000000 

04/30/00 04/29/01 0 000 000 15 01 5 0000 000 00015 000000 

04/30/01 04/29/02 0 000 000 15 0 1 5 0000 000 0001 5 000000 

04/30/02 05 / 17 / 02 0 000 000 00 000 0000 000 00000 000000 

OS/18/02 03/18/03 ., 0 3 8 000 13 051 0000 000 00051 001019 

0.3/18/0 8 03/17/09 0 040 000 15 055 0000 035 00090 010000 

03/18 / 09 03/17 /10 0 048 001 15 064 0000 04J. 00105 010000 

03/1.8 /1 0 03/17/11 0 04.6 003 J.S 064 0000 032 00096 010000 

03/18/11 03/17/12 0 100 014 15 129 0051 087 00267 010000 

Continued On Next. a g 

Wl!Y Ll!.GF..ND Q:RESERVE COMPONENT SERVICE 6-ENLISTED; DISCHARGED 
t =REGULAR COMPONENT SERVICE 7=0 FFICER: RESIGNED/DISCHARGED 
3•SERVICE NOT CREDITABLE 9=RETIRED 
4:1SL{IN.It.CTICE STATUS LIST) 
5•0.ECEASEQ 

TOTAL CAREER POINTS 01851 15101 9 

NAVPERS 10701885 (08-07) FOR OFFICIAL USE ONLY- PRIVACY SENSITIVE 

raymond.hartwick
Cross-Out



NAVY PERSONNEL COMMAND - ANNUAL RETIREMENT POINT RECORD 

5710 tl'ITECRJTY DRJV£, Mll.LINCTON, TJINNESS£1:: 380SS-0912 

TO THE l'lfSEJitVUSl A !IUNioiAAY OF Y~ PART!CIPo\TION HISJ't)jly A$ HELD BY "'-IIPEROOM IS SHO..., BElOW IT IS SUOJECT TO AIJOtT N!O AOJUS ruen-CY INAGC\JRACIU ,.HO 
IS THEREFOR.! NOT A G~E OF PO<>rrS OR GEAVIC£ I'Ofl PMOJtOTION OR R£TlRED PAY PURPOS£5. RfVIEW rT CAAEI'VllY JF AHV ERRORS ARfi FOUHO CONTAC I YOUR PERSUI>P 
DET I RECORD HOlOERN<O PROVIDE DOCUI.EHTATlOH OF OORRECT SERVICE IIE:T\IAA TO HAVPtaRSCO.. (f'ERS·912J Wln<JN 00 (),oyG OF l't!Cl!IJIOT FAilURE TO PROMPTI.Y IO£H'I\f"Y 
ERIIORG cout.O N FECT fUTURE ACCREOITIITION OF PO<NTSI'HO SE-'MC£ 

INACTIVE POINTS 

MAXINAC: 
ANNIVYR: 

SSN 

NRA 

RUIC 

ACTIVE POINTS 

13 

3=DRILL 4=CORRESPONOENCE COURSE &=FUNERAL HONORS 1 =ACTIVE DUTY 2 .. AT/AOT 

ANNUAL STATEMENT OF SERVICE HISTORY 
PERIOD INACTIVE POINTS A CTIVE POINTS 

w DRJL.l.SI 
FROM DATE 
(M l'r1!00 /Y Y) 

TO DATE H FUN ERA CORRES. MEMBE R lNAC nVE A CTI VE A·rtA DT 

03/18/12 
03/18 /13 

IMMIDD/Y 

03/17/13 
---- ----

v 

0 
-

H ONORS COURSES 
DUTY 

025 000 
015 000 

WHY LEGEND O•R£ SERVE COMPONENT SERVICE 
1• REGUI.AR COMPONENT SE.RVtCE 
3• SERVICE NOT CREDITABLE 
-""ISUINACTICE STATUS LIST) 
S•OECEASED 

TOTAL CAREER POINTS 
NAVPERS 10701885 (08-07) 

StOP 

15 

SU'IITOTA DUTY 

040 0184 000 
0000 000 

6• ENLISTED; DISCHARGED 
7aOFFICER: RESIGNED/DISCHARGED 
I • RETIRED 

QUALIFYING PTS I SERVICE 

TOTA l. POII'\'TS S E RV ICE 
(YYIMM/00) 

00224 010000 

raymond.hartwick
Cross-Out



BN CO 
28. Comll'lalld cmplo)'lnc:AI IO!J COIIUIIft ~ 
Conduct reconnaissance a nd 9urvei llance, certa in offensive 
shaping in order to collect information of military 
disrupt enemy f orces or actions. 

(Entr: priliW)' cii!C)' in box.) 

Leads, supervises and manages 
provides religious mini~try, fulfills care for all 
Battalion Commander on moral, celigious, morale and unit 

Dcto.-.lal 
llAUGOl 

PERFORMANCE TIVJTS: 1.0 • Odow s~.W~.Wdslnot ~&or UNSAT 1ft 
standMds; 4.0 • Exa:cds most 3.0 slanlflrds; S.O • M<ds overall criteria and 

-~apn,....,.. .... .. ~ 
dilftcall problmo. 

Wiled, cltwlopt ond 
.... ~tdOD. 

• Ach~ ca~"""PlJ od-.:.:d 
4oolili-

rais:sloo>. 
-l'loiWpncrilizs"" ·~ tlcill 
ad to.aiabl 

· Mihl.ias ....... radinos>. ..... willl 
, .. ;a-Gas,.- o.loef ... 1111 bclltf
~ 



IOiboRII.as 
_,._ ... MI.~--~ ., __ ......... _ 

· IM:b obOofy 10 - .... Of lOknll: .... . ....._._ ............. 
• Tolttlltl looDrlb or -..It.,..._ 

AlliiN .... rasloaJ u ...,lind 
.... "'~'"'*" 

• Clpoliy mployt .sbll'(s). abaall, or .......,...,._..!qui .. _ .. 
...,f .. t"""""ae ...s ~n~plo)onoCIIL 

Worfon: ~~ • spocjolly cqu110 
.,., or Am< nn11 w apc:ncnte 

OIC!CO 

41 COMI.IDIT'SOtl ~AI'ICE'I'JI I.O~o-20..t:J, _,. 2.0 ~"'111oct )ol ,._c-_bc_W>Ic. 
'""' - .lll.la.liWi Nels ( 10 or 11 """')"""' U..-IIIII ..,_COS< , 
''LTIIIIII is a future leader ~n the Navy Chapliin Corps• ••• • •••• ... ... 
- He i~ a glfted of!icer and da~nstrates outs~natog le~tlecship and pastoral support to 
Sailors and Marines. He i s a sought-after s~ect ~tt~c expert in leadi ng worship, 
cllnaate relations , coun:seling, tra1ning, mo;ale.'•and,rfam.ily preparati on/ readines:s . 
- He exempli fied t he pride of the Navy-Mart;e:~FP~~team by scoring excellent in the P~A 
(Sept l2 l and in h1.s :Jt:ella r appearaoce ;an<t nU.ri;\a"ry bearin9. 
-Enhanced !amily and mission readines~rin ,p~paFatl.On for deployment as Chaplain f or 
Special Purpos e HAGTf Black Sea Rotatiboal Force by providing guidance a nd pa~toral care 
to over 500 Sailors and Mari nes and thei}~familie~. 
-He has proven t o be a trusted advisor to th~ command on morale and readiness iss ues since 
)Olning BSRf- 12. ~ 
-He demonstrated a commitment to~~~rp~ding his leadership and pastoral ~kills by 
completing the PDTC course on. advis~nt, CREST and CSCAR training. ls ... .. ;; l·''""'~.:! ~ 
AT : llAPR23- 11HAY07; llJOL09 .:.~~;· 11AUG04-08; llNOV06-llOEC18; AD1': llAUG09- H: .l.... . ~ 
11SEP16- 30; llDEC19-22; POT~~ll~~S-13. 

; 1f• ~~··;f .... 
•.; 

Rcponins SCIIior Addras 
th Reconna i ssance Battal ion 

1 Binz Englemann Road 
Antonio, TX 78219 

or~n~~~VIdlool E¥~~~lllled ·• ..... _, ll'llS "PG'\ been lpiiO'Cd or mr 
DCpo:rff..,Orlmi•II'IICt,CC lftlllllldcnllnd "JX.DDbl.IO mike a SUICmCiil' 
I ioreod 10 subrrwl alblti!ICftl. L__l6o '* ....,.10 ~ • ..-_ 

"COPY PROVIDED" 1
10 

Oau 



FITNESS REPORT & COUN~ 

Pen.~ uf Rq-.'<1 

• ~ h Oif\ 12JAN27 1~10 l~SE?l"""~ 

MAGTF CO 
!~ t· ... ,nm U"141 .. mr*'•''l"'nl .,, ... ,·umnund a..1u .. ·\(tt', .. ,. . 

11 ll tlkt ~""-:>~.--;..><' ur "'" 1 
Nl, 

~o:a~.l ~~~~11:y coop~tatlon to bu1lci m1 l 1tacy ~6pacity , prov1de regiona l atablllty, ~na 
ci.v~IJL -"::lt..ll •ll pi'll l ll~r:ohlf•:! \o.lth ucL;.ons 1'1 th~ i:!la.::k S-. .:>, B,tll .. HI .1nc C".H.h •• ,,,.s : e-J:C,I::. o! 
E .. J ~ t.: t n E:l: t '~ 

~J l'r~..!.!_-'!.!~\\ .tt .. '-t.a.!!!~'S 41.4tt"" t I .... ,. rrttl"\oln· duf\· ~c:'"alk-.., "' t" •ot.\ 

[ _ _.; Ht\!"!L\ lN__ .J Le.;d::. , SUp<'lVlSE"$ and mandQ<!'S opetd l l.Ondl Leilqious olccommodatJ.c.n, 
p:o• t!i· • Lo•l •Htl"l~ m.iut•·LLy , [~lftll~ ~<lrc for i\ 11 ,wd is it t tuSt:(!.j .~dvl.sor LO ;:he MAF'I'f 
·.·.:..mm.-t ~td· ·t ou nC"11(,t, rel•·J'"'~t!l~ mo t,.\"lt-> '"'d u r'\l t r~adJ.t,t:~ :. l.S.:lU~!J . 
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Leads, supervises and manages religious acc~~~4~lon, provides 
religious ministry, fulf1lls care for all and advi ses co~~and ~f-rnoral \and religi ous 
matters to the Fleet Marine Force and their families. PFA: 10-1119,~2 

10. 0.1-tec-..tc.l 

10AUG21 



FITNESS REPORT AND COUNSELING RECORD 

ID' 
Bclooo> SlorM!at4 

41 . C0M~(»> PEIU'ORMAHC!. • All I.D-b,11v<oc:Z.OO*U,arod lO ....Uia~lo<l 
fonl~l Pa..(IOorll PMI)oaly.U .. """"oad lo-tuO. 

LT~s a souqhr after tactical of ficer a 
leadership and religious accommodation t o HI 

# 

excellent Navy 
and their familie s . 

/!f M 
"He gives expert leadership in offering re~igj9os ~rvices, counseling and religious 
accommodat~on. Curing active command supp~~ I~MEF, he demonstrated his professional 
e>epertise by lea<llng religious service~;~ C~n:sen West Chapel, conducting Suicide 
Awareness Training and conducting a ~to ~;~Jin~ to spouses of deployed Marines 
"Evans exe~pli fies the pride of the~~Ma~~ Corps t eam by his attention t o detail in 
his appearance and military bearinq as~?i trAin!'< And l eads the RPs in our uni t . 

r ' •He is a sought after person&l teacher o ffting counsel , <JUidance and resolution t o liCe ' s 
needs and challenges during lOT training at NOSC Houston and active component support t o 
III M&f with over 12 contacts~a~[ing t he year . He genuinely cares for all Ma rines and 
the i r families thcouqh his fri~~jljp~~nd wise counsel which enhances mission readiness. 
~Evans continues to grow iO~~P.e?sl$a l crain1ng and education by completing the Basic 
Navy Chaplain Course and t~aQ~a~Chaplains Professlonal Development Training Course. 

~-.... -~ 
I highly recommend ~T IIIII fo~promotion to LCDR. 
AT - 10JU~23-AOG08, ~l\.~GOS-18, PD'rC - 10MAY18-20 

- ' '·' I ' ' ~· • • f • 

have seen lili> R'po!1. bcao apprdal or my 
matc asu~· 
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STATEMENT OF ECCLESIASTlCAL ENDORSEMENT 

QUAI..IAED AS A RELIGIOUS M NISTRV 

20130416 

OCT 2011 IS OBSOLETE. 



RDML Kibben, 3 Feb 2015 

International Military Chief of 

Chaplains Conference 

Statement, " Humanist 

organizations never really 

demonstrate the benefits of a 

kesperson, "Navy Chaplain 

Corps does not consider The 

Humanist Society as 'a 

religious 

organization by any accepted 

definition.' " 

In interna l 
communications, Navy 
Chaplain Corps offici::~ ls 

derided Dr. Heap as "the 

humanist so-called 

ial as lay 

response by CAPT 

Minutes for 12 Dec 2012 

Kibben's public comments 28 

uly 2014 

Tidd's public comments 25 

Nov 13 

Articles on USNA Chapel 

p. 6, para 8 & p. 26, 

para 56 

p.6, para 8 

p.6, para 8 

p.6, para 9 

p . 27, para 59 

p. 28, para 60 

p. 28, para 62 

p. 29, para 64 

p. 29, para 64 

p. 30, para 65 

Awaiting input from CHC 

Awaiting input from CHC 

Awaiting input from CHC 

Awaiting input from CHC 

Awaiting input from CHC 

http://www .barracks.marines.mii/New 

s/NewsArt icleDisplay/tabid/4206/Articl 

e/498300/command 
chaplain-of-the-marine-corps.aspx 

http:/ /navylive.dodlive.mil/2013/11/2 
5/your-navy-chaplain-corps-providing

a-ministry-of-presence-for-238-years/ 

http:/ fwww. ma rinecorpstimes.com/ar 

t icle/20130731/NEWS/307310005/Gro 
up-seeks-huma nist-wedding-Navai

Acade 

y 

y 

y 

y 
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Communications w ith L T 

D re fast-tracking p. 32-33, para 67-75; p. y 
application and picking 38, para 92 

endorser 

Correspondence from AFCB re 
p. 34, para 80 ~ 

y 
endorser application 

Letter from Congressmen p. 35, para 85 J y 

Letter from ACU p. 36, para 86 -J y 

N097 correspondence dtd 29 

EJ July 2013 and Kibben p. 37, para 90 y 

response. 

N097 correspondence dtd 19 

fl 
.. -

Aug 13 to Tidd 
p. 37, para 91 =- y 

N097 Humanist Applicant 

D Course of Action Meeting, Dec p. 38, para 93 y 

2013 

N097 Correspondence with [J 
.,._ 

p. 39, para 96 y 
OLA ·--" 
The Assistant Community 

Manager for the Chaplain 

Corps letter dated p. 40, para 100 D 
y 

May 28, 2014 to the Chaplain 

Corps Program Manager 
May 23, 2014 letter from 

Cannot locate, notified CHC for them 
Admiral Tidd to Admiral p. 40, para 100 

to look 
Andrews 
17 June 2014 Inquiry from 

p. 40, para 101 D EJ fl y 
Navy Times to N097 PAO 



Department of Defense 

INSTRUCTION 

NUMBER 1310.02 
May 8, 2007 

lncOI~)(Jr<tlillg Change I as ofScpil'llther :!II. 20 II 

USD(P&R) 

SUBJECT: Appointing Commissioned Officers 

References: (a) DoD Directive 1310.2, .. Subject as above," May 28, 1996 (hereby canceled) 
(b) Aeting Deputy Seerdary ofD~fe1we MemoraHtlum, ·'DoD Directives Review 

Phase IL" July I:. 2005 DoD lnstruction50:!5.0I, "DoD l.\'.1'11(/Jice Process." 
Odoher l8, 200 7 

(c) DoD Directive 5124.2, ''Under Secretary of Defense for Personnel and 
Readiness (USD(P&R))," October 17. 2000 June :!3. :!008 

(d) Sections IOL 531,532,741,5589,5596, 12201.12203,12204,12205.12206, 
14301 of title 10, United States Code 

(e) through fN f21, see Enclosure I 

I. REISSUANCE AND PURPOSE 

This Instruction: 

1.1. Reissues Reference (a) as a DoD Instruction in accordance with the guidance in 
Reference (b) and the authority in Reference (c). 

1.2. Updates policy governing the appointment of persons as Regular commissioned officers 
and continues to implement section 532 of Reference (d). 

1.3. Updates policy governing the appointment of persons as Reserve commissioned officers 
and continues to implement sections 12201, 12203, 12204, 12205, and 12206 of Reference (d). 

2. APPLICABILITY AND SCOPE 

This Instruction applies to the Office of the Secretary of Defense, the Military Departments, the 
Chairman of the Joint Chiefs of Staff und the Joi!lt Stuff; the Combatant Commands, the Office 
of the Inspector General of the Department of Defense, the Defense Agencies, the DoD Field 
Activities, and all other organizational entities in the Department of Defense (hereafter referred 
to collectively as the "DoD Components"). 
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3. DEFINITIONS 

Terms used in this Instruction are defined in sections 101 (b) and (c) of Reference (d) and 
Enclosure 2. 

4. POLICY 

It is DoD policy that: 

4.1. Only those persons who have clearly demonstrated the potential for full careers will be 
appointed as military officers to sustain the quality and effectiveness of the officer force. 

4.2. Each Military Service will use an effective and impartial system to identifY and select 
for appointment as commissioned officers the best-qualified persons available who possess the 
skills necessary to meet the needs of the Military Service concerned. 

4.3. Except as provided in paragraph 6.1, all officers on the Active-Duty List will have a 
Regular appointment. 

4.4. All officers on the Reserve Active-Status List will have a Reserve appointment. 

5. RESPONSIBILITIES 

5. 1. The Under Secretary of Defense for Personnel and Readiness (USD(P&R)) shall 
exercise cognizance and oversight of policies involving the appointment of commissioned 
officers. 

5.2. The Secretaries of the Military Departments shall: 

5.2. 1. Comply with the policies and procedures prescribed herein. 

5.2.2. Provide for the appointment of officers in accordance with this Instruction. 

5.2.3. Determine the means by which persons are considered and selected for 
appointment. 

5.2.4. Recommend policy changes, as necessary, to this Instruction to the USD(P&R). 

6. PROCEDURES 

6. I. Basic Appointments 

Change I, IW 21!·20 11 2 
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6.1.1. Except as provided in paragraph 6.1.2, all newly commissioned officers on the 
Active-Duty List will receive Regular appointments. 

6. 1.2. Reserve commissioned officers on the Active-Duty List will be transitioned to 
regular officer status provided they meet the requirements for appointment under Reference (d) 
and Deputy Secretary of Defense Memorandum, "Implementing Guidance: Transition of the 
Active Duty List (ADL) Officer Force to All-Regular Status" (Reference (e)). 

6. 1.2.1. Reserve commissioned officers on the Active-Duty List who do not meet the 
requirements for appointment may continue to serve with a Reserve commission. pursuant to 
applicable provisions of policy and law, until October 28, 2009; or completion of any mandatory 
active duty service obligation incurred before May I, 2005, whichever is later. After October 28, 
2009, all commissioned officers on the Active-Duty List must hold a regular appointment; be 
completing an active duty service obligation incurred before May I, 2005; or have a waiver from 
the Secretary of Defense. 

6.1 .2.2. The Secretary of the Military Department concerned may request that the 
Secretary of Defense waive the provisions of section 532(f) of Reference (d) only in those cases 
of national security for original appointments to the grades below 0-4. Waiver requests must be 
accompanied by the Service's plan to provide a reasonable career opportunity for the officer(s) in 
the Active and/or Reserve Components. 

6.1.2.3. Reserve Active-Status List officers performing operational support duty shall 
not be placed on the Active-Duty List, regardless of the duration of the active duty, and will not 
be transitioned to regular officer status while performing such duty. 

6.1.3. Secretary of Defense Appointments. All appointments of military officers 
(including all original appointments, ffi*l including appointment of oftlcers indMduals who 
previously held a commission) in the grades provided in paragraph 6. 1.3. I, and 6.1.3 .2. shall be 
made by the Secretary of Defense based on Presidential delegations according to E.O. 12396, 
13358, and 13384 (References (f), (g), and (h)). This appointment authority applies unless 
otherwise provided in Reference (d) that Presidential appointment is required and has not been 
delegated. This Secretary of Defense authority may not be further delegated. 

6.1.3.1. Commissioned officer appointments on the Active-Duty List to the grades of 
second lieutenant through captain in the Army, Air Force, and Marine Corps or to the grades of 
ensign through lieutenant in the Navy. 

6.1.3.2. Commissioned officer appointments on the Reserve Active-Status List to the 
grades of second lieutenant through lieutenant colonel in the Army. Air Force, and Marine Corps 
or to the grades of ensign through commander in the Navy. 

6. 1.4. Presidential Appointments. All appointments of military officers (including all 
original appointments, ffi*l including appointment of otlicers individuals who previously held a 
commission) in the grades provided in paragraph 6. 1.4. I and 6.1.4.2 shall be made by the 
President by and with the advice and consent of the Senate, unless otherwise authorized in law. 

c'haugc 1. IW20i20 II 3 
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6.1.4.1. Commissioned officer appointments on the Active-Duty List to the grades of 
major through general in the Army, Air Force, and Marine Corps or to the grades of lieutenant 
commander through admiral in the Navy. 

6.1.4.2. Commissioned otlicer appointments on the Reserve Active-Status List to the 
grades of colonel and above in the Army, Air Force. and Marine Corps or to the grades of 
captain thorough vice admiral in the Navy. 

6.1.5. Appointment recommendations will be processed according to the provisions of 
DoD Instruction 1320.4 (Reference (i)). 

6.2. Qualifications of Commissioned Officers 

6.2.1. Regular Appointments 

6.2.1.1. To receive an original appointment as a Regular commissioned otlicer in a 
Military Service. an individual must be appointed by Presidential authority according to section 
531 of Reference (d), and subscribe to the oath prescribed by section 3331 of 5 United States 
Code (U.S.C.) (Reference (j)). The appointee must: 

6.2.1.1.1. Be a citizen of the United States or a permanent resident eligible for 
waiver under section 532(f) of Reference (d). 

6.2.1.1.2. Be able to complete 20 years of active commissioned service before his 
or her 62nd birthday. A person who is being appointed as a medical officer, dental officer, 
chaplain, or limited duty commissioned officer in the Navy or the Marine Corps, or a Reserve un 
officer appointed as a medical skills officer other than a medical or dental officer, shall be 
exempt from that requirement. Medical skills officers include Nurse Corps. Army Medical 
Specialist Corps and Veterinary Corps officers, Army. Navy and Air Force officers of the 
Medical Service Corps, and Air Force Biomedical Science Corps officers. 

6.2.1.1.3. Be of good moral character. 

6.2.1.1.4. Be physically qualified for active service. 

6.2.1.1.5. Have other special qualifications prescribed by the Secretary of the 
Military Department concerned. 

6.2.1.2. Medical and Dental Officers. 

6.2.1.2.1. The Military Departments may give original appointments as Regular 
commissioned officers in the following grades to qualified doctors of medicine, osteopathy, or 
dentistry who meet the requirements of subparagraph 6.2.1.1: 

Change I, 091J();J(IJJ 4 
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6.2.1.2.1.1. The Army may appoint a person to the grade of first 
lieutenant through colonel if he or she is being appointed in the Medical Corps or the Dental 
Corps. 

6.2. 1.2. I .2. The Navy may appoint a person to the grade of lieutenant 
Uunior grade) through captain if he or she is being appointed in the Medical Corps or Dental 
Corps. 

6.2.1.2. 1.3. The Air Force may appoint a person to the grade of first 
lieutenant through colonel with a designation as a "medical" or "dental officer." 

6.2. 1 .2.2. To be eligible for an appointment as a medical officer. a doctor of 
osteopathy, besides meeting the requirements of subparagraph 6.2.1.1 .. shall: 

6.2.1.2.2. I. Be a graduate of a college of osteopathy whose graduates are 
eligible to be licensed to practice medicine or surgery in a majority of States. 

6.2.1.2.2.2. Be licensed to practice medicine, surgery. or osteopathy in a 
State or in the District of Columbia. 

6.2.1.2.2.3. Have completed other requirements as prescribed by DoD 
Instruction 6000.13 (Reference (k)). 

6.2.1.2.2.4. Have any other qualifications prescribed by the Secretary of 
the Military Department concerned after considering the recommendations, if any, of the 
Surgeon General of the Military Department concerned. 

6.2. 1.3. Limited Duty Commissioned Officers. The appointment of a person as a 
Regular limited duty commissioned officer in the Navy or the Marine Corps shall be made under 
section 5589 or 5596 of Reference (d). Appointees shall meet the requirements of subparagraph 
6.2. 1.1. 

6.2.2. Reserve Component Appointments 

6.2.2.1. To become an officer of a Reserve Component, a person must be appointed 
as a Reserve officer in an Armed Force in a grade corresponding to a grade authorized for a 
Regular Component of the Armed Force concerned (Rcti•rence !d)! and subscribe to the oath 
prescribed by Reference +t:+ft/+(i!. Ot/icers lri/1/sf~l'lWI,trolll rheA clive-Dull' Lisr to the RcSCl1'<' 
Actl1'1!-,)'tatus Lisr r~f the samt! .·1nued Force arc not J'equired to subscrilw to t!Je uatft prc.icTihed 
lr,· Rejiorence rd!. Additionally, to become an officer of the Army National Guard of the United 
States or the Air National Guard of the United States, a person must first be appointed to, and be 
federally recognized in. the same grade in the Army National Guard or the Air National Guard. 

6.2.2.2. In accordance with DoD Directi> e lnsrmction 6!30.03 (Reference (I)). f!flti 
DoD lm;tructioll 61 JO:I (Rderenee (m)), and except as otherwise provided by law, the Secretary 
of the Military Department concerned shall prescribe physical. mental. moral. professional, and 
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age qualifications for the appointment of persons as Reserves of the Armed Forces. However. no 
person may be appointed as a Reserve officer unless the person is at least 18 years of age and the 
person is a citizen of the United States or has been lawfully admitted to the United States for 
permanent residence under section 1101 (Reference (ttm)). or the person has previously served in 
the Armed Forces or in the National Security Training Corps. 

6.2.2.3. A person who is otherwise qualified, but who has a physical or medical 
condition that the Secretary of the Military Department concerned has determined will not 
interfere with the performance of the duties to which that person may be assigned. may be 
appointed as a Reserve officer. 

6.2.2.4. The Secretary of the Military Department concerned shall not prescribe a 
maximum age qualification ofless than 47 years of age for the initial appointment of a person as 
a Reserve officer to serve in a health profession specialty that has been designated by the 
Secretary of the Military Department concerned as a "specialty critically needed in wartime." 

6.2.2.5. Appointments of Reserve officers are for an indefinite term and are held 
during the pleasure of the President. 

6.2.2.6. With the exception of the adjutants general and the assistant adjutants 
general of the several States and Territories, Puerto Rico. and the District of Columbia, no person 
may be appointed as a Reserve officer above the grade of major or lieutenant commander unless: 

6.2.2.6.1. The person was formerly a commissioned officer of an Armed Force 
(see subparagraph 6.2.2.8.); or, 

6.2.2.6.2. Such an appointment is recommended by a board of officers convened 
by the Secretary of the Military Department concerned. 

6.2.2. 7. No person shall be appointed to a grade above the grade of tirst lieutenant in 
the Reserve of the Army, the Reserve of the Air Force, or the Marine Corps Reserve or to a 
grade above the grade of lieutenant Uunior grade) in the Navy Reserve, or be federally 
recognized in a grade above the grade of first lieutenant as a member of the Army National 
Guard of the United States or the Air National Guard of the United States, unless that person has 
been awarded a baccalaureate degree by a qualifying educational institution. 

6.2.2.7.1. Exemptions to this policy are provided in paragraph 4.2 of DoD 
Instruction 1215.17 (Reference (en)). 

6.2.2.7.2. Waivers to this policy are provided in Reference (en). 

6.2.2.8. A person who is a former commissioned ofticer may. if otherwise qualified, 
be appointed as a Reserve officer. A person so appointed may be, as follows: 

6.2.2.8.1. Placed on the Reserve Active-Status List of that Armed Force in the 
grade equivalent to the permanent Regular or Reserve grade. and in the same competitive 
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category, in which the person previously served satisfactorily on active duty or in an active 
status. 

6.2.2.8.2. Credited for the purpose of determining date of rank under section 
741 (b) of Reference (d) with service in grade equal to that held by that person when discharged 
or separated. 

6.3. Selection Methodology. If the Secretary of the Military Department concerned 
determines that a board is used to select applicants for original appointment, the procedures 
generally should conform to those used by the Military Department concerned in selecting 
officers for promotion under Chapter 36 of Reference (d). This paragraph does not apply to the 
Army National Guard and the Air National Guard where original Reserve appointments are 
governed by the Federal recognition process under Chapter 3 of 32 U.S.C. (Reference (13u)). 

6.4. Selectees. Persons selected for appointment as commissioned officers shall be notified 
as soon as practicable. The appointment should be made expeditiously under procedures 
prescribed by the Secretary of the Military Department concerned. A selectee shall be afforded a 
reasonable period of time to accept the appointment consistent with the needs ofthe Military 
Department concerned. 

~. RELE~SAB!UTY UNLIMITED. 1l1is f!lslmclion is OJ>pmvcdjill'puhlic release and is 
m·,!i/ah/c on I he lntcmezji'Olll ilzc DoD l.l·.\'lltlflccs Wcbsi!e a/ hllp:. /ll'll'll'.d/ic.mil.wh.'· dircclivcs. 

+8. EFFECTIVE DATE 

This Instruction is effective immediately. 

Enclosures - 2 

E I . References, continued 
E2. Definitions 

l 'hange I, O'J/.:'0.':'/1 I 1 7 

DavidS. C. Chu 
Under Secretary of Defense fl>r 
Personnel and Readiness 
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El. ENCLOSURE I 

REFERENCES, continued 

(e) Deputy Secretary of Defense Memorandum, "Implementing Guidance: Transition of the 
Active Duty List (ADL) Officer Force to All-Regular Status," January 28, 2005 

(f) Executive Order 12396, "Defense Officer Personnel Management," December 9, 1982 
(g) Executive Order 13358, "Assignment of Functions Relating to Certain Appointments, 

Promotions, and Commissions in the Armed Forces," September 28, 2004 
(h) Executive Order 13384, "Assignment of Functions Relating to Original Appointments as 

Commissioned Officers and Chief Warrant Officer Appointments in the Armed Forces," 
July 27, 2005 

(i) DoD Instruction 1320.4, "Military Officer Actions Requiring Approval of the Secretary of 
Defense or the President, or Confirmation by the Senate," March 14, !995 

U) Section 3331 of title 5, United States Code 
(k) DoD Instruction 6000.13, "Medical Manpower and Personnel," June 30, 1997 
(I) DoD Direeli\ e Ins/mellon 6130.113 "Ph) sieal ;;JcdiC({/ Standards for Appointment, 

Enlistment, or Induction in the Milii<IIT Serl'ices," 9ecember I'. 2000 Apl'll 28. 2010 
( m 1 Dt~lructiun 6130.'1. "Jidedical Standanlt; t(,· •\ppointment. Ettlit;tmenL m lnductioa i11 

the .\nnco&Fnrce.·," January I 2, 2005 
tfl-) 11111 Section 1101 oftitle 8, United States Code 
{+;) (n! DoD Instruction 1215.17, "Educational Requirements for Appointment of Reserve 

Component Officers to a Grade Above First Lieutenant or Lieutenant (Junior Grade)," 
September 12, 2002 

t(3-t (o! Chapter 3 of title 32, United States Code 

( '/wnge I. (W; 20 .:'Oil 8 ENCLOSURE I 
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E2. ENCLOSURE 2 

DEFINITIONS 

E2.1. Commissioned Officer. An officer in any of the Military Services in the Department of 
Defense who holds a grade and an office under a commission signed by Presidential authority, 
and who is appointed as a Regular or a Reserve officer. It does not include a commissioned 
warrant officer or a retired commissioned officer. 

E2.2. Regular Appointment. Appointment with a Regular commission on the Active-Duty List. 

E2.3. Reserve Appointment. Appointment with a Reserve commission on the Reserve Active
Status List. 

E2.1. Service AcAdemies. United States Jl.'lililary Acaclemy. United f.>! ales l>lc:\ ul Academ;.. and 
United ~tate Air Pnrce Academy. 

Chang,· I. IN 20/:'011 9 ENCLOSURE2 



DEPARTMENT OF THE NAVY 
BUREAU OF NAVAL PERSONNEL 

5720 INTEGRITY DRIVE 
MILLINGTON, TENNESSEE 38055-0000 

12713 
BUPERS 0514 

28 August 2014 

From: Chief of Naval Personnel 
To: Jason Heap, c/o Wang Times, Cohen Milstein Sellers & Toll 

PLLC, 1100 New York Ave, NW, Suite 500, 
East Washington DC 20005 

Subj: NOTICE OF DISMISSAL OF FORMAL COMPLAINT OF JASON HEAP V. 
RAY MABUS, SECRETARY OF THE NAVY, DOCKET NO. 
DON 14-00022-02823 

Ref: (a) Formal Discrimination Complaint Filed on 31 July 2014 
(b) Notice of Acknowledgement of Receipt of Formal 

Complaint dated 31 July 2014 

Encl: 

(c) 29 CFR § 1614.107 

(1) EEO Counselor's Report dated 7 August 2014 
(2) Notice of Appeal/Petition (EEOC form 573) 

1. Your formal discrimination complaint of 31 July 2014, was 
received by the Equal Employment Opportunity Office on 
1 August 2014, and acknowledged by reference (b). 

2. Based on my review of reference (a) and enclosures (1), and 
(2), and in accordance with reference (c), I am hereby 
dismissing your discrimination complaint for failure to state a 
claim in accordance with 29 CFR § 1614.107(a) (1) for the 
following reason(s): 

You allege you were discriminated against based on your religion 
(Humanist) when your application for an active duty appointment 
to the Navy's Chaplain Corp was rejected by the Chaplain 
Appointment Reassignment Eligibility (CARE) Advisory Group. 

This claim is being dismissed in accordance with 29 CFR § 

1614.107(a) (1) because you have identified a claim for which 
there is no remedy under the Equal Employment Opportunity 
Commission (EEOC). The \Commission's federal sector case 
precedent has long defined an "aggrieved employee" as one who 
suffers a present harm or loss with respect to a term, 



Subj: NOTICE OF DISMISSAL OF FORMAL COMPLAINT OF JASON HEAP V. 
RAY MABUS, SECRETARY OF THE NAVY, DOCKET NO. 
DON 14-00022-02823 

condition, or privilege of employment for which there is a 
remedy. See Diaz v. Department of the Air Force, EEOC Request 
No. 05931049 (1994). The issue at the center of your complaint 
is the rejection of your application for an acti.ve duty 
appointment. Though 29 CFR 1614 applies to military departments 
including Department of Navy, it does not apply to uniformed 
members of the military departments (29 CFR 1614.103). See 
~a~gno v. Dep't of the Navy, EEOC Appeal No. 0120103479 (2012). 
As the EEOC has no enforcement power or jurisdiction over 
appointments to uniformed positions of the military departments, 
your issue fails to state a claim for which there is remedy 
under the EEOC. 

I am also dismissing this claim in accordance with 29 CFR § 

1614.107(a) (1) because it constitutes a collateral attack on the 
Department of Defense's Appointment of Chaplains to military 
service process. See ~imon v. Postmaster ~eneral, USPS, EEOC 
Appeal No. 0120093672, 2009. The Commission has held that 
complainants cannot use the EEO complaint process to lodge a 
collateral attack on another proceeding. See Wills v. 
Department of Defense, EEOC Request No. 05970596 (July 30, 
1998); Kleinman v. Uni~~d_States Postal Service, EEOC Request 
No. 05940585 (September 22, 1994); and Lingad v. ~nited States 
Postal Service, EEOC Request No. 05930106 (June 25, 1993). The 
proper forum for you to have raised your challenges regarding 
your application for an active duty appointment to the Navy's 
Chaplain Corp, is through that proceeding itself. 

3. As you are not a prevailing party, no attorney fees are 
awarded in connection with your discrimination complaint. 

4. This is the final Department of the Navy decision on your 
complaint. If you are dissatisfied with the decision to dismiss 
your complaint, you may file a notice of appeal with the Equal 
Employment Opportunity Commission ("the Commission") within 
thirty (30) 30 calendar days of your receipt of this decision. 
Enclosure (2) should be used when filing your appeal. The appeal 
form should be submitted to the: 

U.S. Equal Employment Opportunity Commission 
Office of Federal Operations 
P. 0. Box 77960 
Washington, DC 20013 

2 
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At the same time, you MUST furnish a copy of the appeal to: 

BUPERS 
Deputy EEO Officer 
Office of EEO and Diversity (BUPERS-05E) 
5720 Integrity Drive, BLDG 791 (Room Bll9) 
Millington, TN 38055 

As an alternative to mailing to OFO, you may hand deliver or fax 
to: 

U.S. Equal Employment Opportunity Commission 
Office of Federal Operations 
131 M Street N.E. 
Washington, DC 20507-0004 

Fax number: (202) 663-7022 

5. At the same time that you file your appeal with the 
Commission, you MUST provide a copy of the appeal and all 
supporting statements to this office at BUPERS Deputy EEO 
Officer, Office of EEO and Diversity (BUPERS-05E), 
5720 Integrity Drive, BLDG 791 (Room Bll9) , Millington, TN 
38055, within 30 calendar days of filing the Notice of Appeal, 
enclosure {2). 

6. An appeal shall be deemed filed on the date it is 
postmarked, or, in the absence of a postmark, on the date it is 
received by the Commission. The 30-calendar day time limit 
within which an appeal must be filed will not normally be 
extended by the Commission. If the appeal is not submitted 
within the time limit, the Commission may extend the time limit 
if a written explanation showing that you were not notified of 
the prescribed time limit, were not otherwise aware of it, or 
that circumstances beyond your control prevented you from filing 
the Notice of Appeal within the prescribed time limit. A copy of 
your explanation must be forwarded to the EEO Office. 

7. If you elect not to appeal to the Commission, you may file a 
civil action in an appropriate U.S. District Court within 90 
calendar days of your receipt of this decision. Filing a civil 
action will result in termination of administrative processing 
of your complaint. 

3 
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8 . I f you fi le a civil action under Title VII of the Civil 
Rights Act of 1964, as amended, or t he Rehabilitation Act of 
1973, a s amended , and you may request the court to appoint an 
attorney to represent you . In such c i rcumstances as the court 
may deem just, che court may appoint an attorney and may 
authorize the commencement of the action without the payment of 
fees, costs, or secur ity . Any such request must be made within 
t:he above - referenced 90·calendar day time limit, for filing suit 
and in such fOl:m and manner a s the court may require . Filing a 
request for an attorney does not extend your time in which to 
fi le a civil action . Both the request and the civil action must 
be filed withi n 90 calendar days from the date you receive this 
decision. 

9 . If you file an appeal with the Commission, you may still 
fi le a civil action in U,S. Dis t rict Court within 30 cal endar 
days of your receipt of the Commission's f i nal decision on your 
app~al. A dvil action may also be f iled any time after 180 
calendar days from the date of filing your appeal to the 
Commission, if a final decis.ion has not been issued by the 
commi ssion's Of f i ce of Federal Operations . 

10. You a re further notified that if you file a civil action, 
you must name RAY MABUS, SECRETARY OF THE NAVY, as t he 
Defendant. You must include the name of the person and their 
official title. Failure to name RAY MABUS, SECRETARY OF THE 
NAVY, may result in the loss of potential entitlement to 
judicial redress. 

Copy to: 
Mr . Agency Representative 
Jl.1r. wang Times, Complainant' s Representative 

4 
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OlUECTIVE 

To answer the call to serve as an active duty Navy Chaplain where I will utilize my broad world 
religions•· education. as well as my extensive min~sterial, clinical pastoral, and counsellng experience 
to improve the well-being of the men and women of the United States Sea Services while enhan~ing 
unit cohesivene$S, readiness, and resil iency, 

................... -...-. --..:· ·----------·---~ 
--·--··--.--~--....,--.---.--.._.._-.:. ----···-·~-------·-----------

PROFESSIONAL SUMMARY -·--· ·-- - ·- ---·--·------ ----
• 1 0+ years of experience in diverse ministerial/pastoral roles 
• Experienced in providing pastoral Care t0 individuals, groups. and families with ~variety of 

emotional, spiritual, aod personal needs from diverse backgrounds including age, gen<!er, etb.oic. 
religious, and cultural diversity · 

• Trained and experienced in pastoral counseling, teligious instruction. spiritual gnidan'?C, addictions 

--···· :~~~_!.~int?! grievance.! and crisis care ~--· --··- ·--- - - - - .. -- -----\-----·-·- -

EDUCATION! 

• PhD CANDIDATE (4th year), BRANDEIS UNlVERSlTY - Near Eastern and Judaic Studies 
(Expected in August 20 15). · 

I 

- DJSSERtA TCON: The lmpacl of the Six-Day War on Jewish-Christian Relations, 11967~19$3 
- DISSERTATION FIBLD,EXAM: Passcd ·December 2013 ; 

OOCTORAL COMPREHENSlVE EXAMS: Passed With I)istinction (Aprii2013)J 
DOCTORAL FlELDS: Jonathan SarTin (American Religion. U.S.-lsrael Relations, ),.merica
tfoly Land Studies, andJewish-Cbri$tian Relations),llan Troen (Israeli Sociru, Politica:l, and 
Religious History; Arab-Israeli Conflict), Yehudah Mirsky {Zionist Thought and israeli J:.~w 
an~ Religion). 

• MASTER OF ARTS- Near Eastern and Judaic Studies (Focus on Modem Jud.aism and ls.lamic 
Theology) - Brandeis University (Received August ~0 13; 84 Total Graduate CtcdilS Earned~ OPA/ 
3.724) 

• HARVARD DIVINITY SCHOOL: 2 course~ Evangelical Thco.logy and Traditional Prote~iant 
Theology ; · 

• BOSTON COLLEGE SCHOOL OF THEOLOGY: I course on Jewish-Christian Dialogue I 

• B.A. {CUM LAUDE) - Anci<lntNear lia.stem Studies/Biblical Studie.s {focus on the Conte~t and 
Theology of the Hebrew Bible) -Brigham Young University (Received August20l.O; 169 Total 
Credits Earn~ MajorOPA 3 .92) · I 

• COLUMBIA UNIVERSITY - HER TOG. GLOBAL STRATEGY l'NlTIA T!VE: On the r~areh 
team of"The Future of ReligiouS VloleQee and Apl:)Ca}yptic Movements;" Worked With world's lop 
experts (Peter Bergen.. Ed Husain, Jessica Stem, Bill Bratton, etc.) on AI-Qaeda and ~ihadism to 
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produce innovative policy nm,no!Ull~ 
(May-September 2012) 

Relations, UN, US Government. etc. 

HARVARD UNIVERSlTY - Intensive Arabic Language Ptognsm (May-August 2011) -

2 

• THE INTERDISClPLINARY CENTER.ltERZLIY A - Trained at Institute for Counter-Terrorism 
(July 2007); focuse<,ion .religious aspects (){terrorist motivation. 

• $. DANlEL ABRAHAM CENTER FOR STRATEGIC DIALOGUE, NET ANY A COLLEGE
"Iran: A Rogue State" (August 2007) 

• TEL-AVIV UNIVERSITY- Ramat~Aviv,lsrael - Summer Modem Hebrew Language Ulpanll~meli 
Hi~tory (J\m~;-August 2007) 

• UNITED STATES NAVAL ACADEMY St)MMBR SI$MINAR; High School Student Summer 
Seminar between Junior and Senior year of high school (July 2002) 

MINISTERIAL EXPERIENCE: 

• PRIESTHOOD LEADERSHIP- ASSOCIA T~ PASTOR FOR ADULT MINISTRIES (SePtember 
2013 -Present): Ministering fo the spiritual and temporal welfare of appx. t 00 families in the parish. 
Delivered monthly sennons on incrt$si.ng spirituality, family duties, etc. Supervised in-horr\e 
ministries of25 other pastors in the parish. Served as spiritual leader and counselor to 40 male 
Priesthood holders. 

• 

• 

• 

• 

DIRECTOR OF OUTREACH PROGRAMS (September 20 J 2-May 20 13 ): Directed outreach 
ministry for .Boston parish. Supervjsed ministry of full-time ministers and lay-coordinated ~fforts. 
Dir~ted atld participated in teaching of new m~mbers and activation efforts for less-active fllembers, 
served as Bishop's primary ~d~~er on .new mem~ an~ less-active. members. ~ssisted meft'bers 
who were ln physical and spmtual need under the dtcectlon of the. B1shop. Camed out temporal 
we.Jta~ disbursements amongst members in need. Directed extensive community service a1d service 
prOJCCI.S. . 

ADULT MINISTRIES PASTORAL l-EADERSHIP, EXECUTNE ASSlST ANT (September 2011-
Septeillbe'r 2012): Ml!intaioed eJ1 vit~l reco{'ds of Priesthood activities, ordinances, Church : 
attendance, ministry visits, spiritual and temporal;condition of Elders Md their families. ets. Provided 
data to Bishop and other auxiliary l~ders . P..xtensive e)(perience with. digitaJ ministerial rec.o

1
· ~-

k~ping. . · 
i 

MINlSTER TRAINING CENTES., PROVO, UTAH· INSTRUCTOR OF NEW FULL-Tr~ 
MINISTERS (August 2006-June 20Q7): Provided full pastorallnlining to 1 SO new full-time ministerS 
in the fields of Biblical ~UC4ti0n, effective teaching, addiction n:covery, confessions and repentance 
training, mlli'Tiage counseling. parenting. interviews, crisis support, and member strengthel'\1ng. 1 
encouraged commitment and increased morale among young men and women seeking to engage in 2 
years of full-time Church service. 20 hours per week, professional LDS Church errtploymert. 

IN-BOMB MINISTRIES PASTOR (August 2003-Present): At least 5 in~home Bible stud~ and 
ministerial visits per month to v.ario!IS families of the parish for the past 10 years. In total. i 
approximately 600 in-home spiritual and tempol'al visits over entire ministerial career. Ext+nsive 
elC.perience acquired in marriage counseling, parenting, employmtllt advising and increasing Biqle 
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~dy and prayer: habits in thed~ome. Provi~ed pastoral coanseHng and ministry of presence 
durhtg times of crisis, · · . 

• Bl_BLE INSTRUcTION AND R;ELIOJOUS EDUCATION (Septembet2006-S~ptember 20 11): 
T~ugbt over I 00 les~o~ in :a.unday sch~ol settings (~S min.): Sou roes Qf i11str,ucUon frt)rn the Hebrew 
Bible, New Test;ament, and'LDS sctiptures. Honed eXpe~se in dire:ci question and MSWer prooes~ of 
religi"ous ~d~cation, with the goal of-enhancing spiritual and morai commitment among members. 

• FULL-TIME LDS ~SSIONAR:Y. NEW JERSEY (August ~004,August 2006): Ia:dtially_received . 
professlon,lmiilistenattraining at the.Mi~ionary Training Cenb;r (Provo, UT 2004). Full-time - ~ · 
se_r:v!~. in~Ju¥. ~ari.n~ gosp.el;,~C?~i~gs.wi.th ~~d_ividuals an.d ~ups, eerf<?rming religioos rit-~ such 
as bapt1sms, <Xinfirmattons, and pnestbOod blessmgs (or the healmg-<\ftl}e ~1c{< .. Gave· sermons, 
adminiswred the weekly ordinance of the Sacrament (Commu'ri1on) to the oongregation, and was 
deeply irtYolved·iJl al.J aSJ>ectsofparish c,o_l,ll'\cils apd ~lesiastical leadership'training.ln a.d~ition to 
missionary resp<)hsibilities,supemsed 50+ missionaries wbile serving as a Mission Lcade.ri s~soo · 
hours oftotal mlnistzy; 1,800 hours stUdji & mirilsterial ti-ai'n log. . . 

' . i I o • 

• YOUNG MEN'S YOUTH, P:ASTOR (August 2003~Augost 200.4): s_erve~ as mentor and spirnpa! : ;/ ·; 
counselono.a gi'Qup· C?f 20 ~igh-school age yo~:~ns. men. C_ombined recreational activities wifh;.~Pi_ritu,l(l 1 

.. instruction to·sro<>m boys inti) spiritUally n_1atilie young men. i :!f-j. : i [ .! ··I 
. . . . P: I ! : I ~ ·'I 

• O~~'?R ~lNlSTE~ EXPEIPEN~E: P~ach~ over ~Ofull senno~s to date. P~~."~f.~ ~:0?; i :! 
reh~10US nte& ~d OrcJI~ces; 20 bal'!tstnS and GO~nfin:llatlOnS, J 'QO+. \nesthood bJessmgs ~~~ r• ( orp: ! 
blessingll -of eon\fort, 200+ opportunities to prepare, bless, and admm1ster the sacramey~t , : !· • l 
(C~_mmunion), ~ ~ab.y dediditions (blessing$) as part. of a worship service, I or<\i_nation to:tbe 'l 
Pnestliood (August 2®3·Pres:ent) 1 .•. : . : i 

• t t f ;. ,. ) . . . I . 

• · FUNER.A.Ls~ O~?·~d ~~~~a senn~n at 2 f\mer_a·l $ervices as fuJI·time L.OS. MiSsio~aRF· .; ; !! · ; o~1: p~rfonned I .gra,v¢ dedt6ation ~:Srdmance. (A~gust 2005 IU'Id January 2006) . :. 1 ~ j · ~ L: , 

• viEDDING;;,Assi~t.e.d in organizing l weUding·as ~11-titrie LOS Missionary (Oecembe;2h.~~)~ ; l ;i ·{ 
· ·~ . . 1 ;·j··· ·; t l I; 

WORKIDS-TORY· . . I . ' !·-l 00 1 • ! '!.' . , • I ., ;or I ' • J 

• NATIONAL CHIUSTlAN LEAQERSH1P CONFE~NCE FO~.lSRAEL: Executive Bo~~~embe~ . ! 
(Nov~mber 2.0 i 3;:Prescnt). Ecumenical Christian organization in. support of Jewish-Christi~ l·; I f 
refations. Participated In high-level-dialogue With ~e~ish rabbioi~l and CQ~unity .leaderst ~i l ~ ! . . I 

. • ·THE SCIWSTEltMAN CEN:TE1t FOR ISRAEL STUDIES_: Pradt.~l!te .As~JStant for the s~~~ t ; . ll I 
Institute. for I~taeJ.Studies (Juoe-juiy 2013,). Assisted in ~eading 1¥1 academic to_ur to Js~eli!f.f v~r, 2p. i i 
uqive,qity P.rof~~rs ftom a.JI ~ver·tbe world. Gained expertise o.f Jews. Chri'stian~ and~M~S.h s :-: ; ·. I 
li.v:lna) n tho Holy Land- co!lflict and coe~istcincei partic:ularly in Jerusalem and the·occupi~' :· , .. 11. 
territOries. i ;, : ! o 1 

. . - . ; !• ! . I I . i 
• AMERJCAM Il3Wl~H AR~fflVB$. J:ffiB.kE.W UN!ON COLLEGE·JEWlSft INsTITUtE ,0~ : . {. . r 

RELlGION: Rabbi Harold D. J:Iahn Memorial Pello\¥ (0c~~er .. Nove~ber.i0 I 3): Conduct~:~fx:~or.}l ! 
r~h on·the paPm.ofR,abbt Marc Tanenbaum, Jnterrehg1ous :Affatrs Dtrector for the -~~rlcan 1 I 
Jewish Commi!teJ:. Acqa!Rd pritn41)' source data on Jewish rel~tion~ wiUJ Catholics, ma·iqli.ne ! ! • 1.: 1 

Protestants, aqd Ev.angeli~ls. · . ·. :~ : i ~ : ! o: f 
: L I , . 

J ' ; I 
. i i i j 
. ! I l • :} (I . r-
. ~: i 1 l . . · 

·: 

•' 

' • 1 • 

' i 
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I 
• INTERNATIONAL CHRISTIAN EMBASSY JERUSALEM: Editorial consultant for the ta~ndh of } 

new website - www.israelanswers.com (September 2013}. Provided expert consulting on Christian • 
~ttitudes toward the Holy Land. ~ ::: j j 

I • I 
• INSTRUCTOR: BRANDEIS UNIVERSITY (Janua.ry-May20i2) ; ) . . 

Taught my own accredited eourse to Brandeis undergraduates on the history ofU.S.-Israel rotations , 1 

and Jewlsb-Christlan relations in America. Engaged with stUdents of various religious backiroqnds ; 
and ~liti~l orie~tatiot:~s. i. .. 

. , 
• CROWN CENTER FOR MIDDLE EAST STUDIES, BRANDElS UN~aduate eJitor ; 

for new uni~er.sity tex~orljlict with Professors ~rsraei.!),
-Palestini~). ~gyptlari) (January-May 20 l2). · · ; 

• CRADUA TE TeACHrNG PELLoW - BRANDEiS uNIVERSITY (January 20 11-Mny 20 ~ 3)i~ . ~- : · 
Gained e~pericnce in teaching undergraduate students 'in Yariou·s nspects of modem religious s~dies~ J 

: ·: I 

- Israeli Social and Religious . w/Prof- January-May 2013) · 1) l 1 
• ~ ·r :j 

- Introduction to the Quran w!Prof. 20 12) . . ~ id ; i; ·1 
- Islamic Institutions and 2012) l :i r :· 
- AmericonJudaism . 2011) :~l!'' !·· · 

• TAMID ISRAEL INVESTMENT GROUP; Graduate Adviser (Jamwy 2012- May 20 13}.~~~i~J, ; I. 
educatio~ and trai~ing oil the ls~~li eeono~ to Brandeis business students. Directed Bran' !$ . : : j ;; 
students m consulting for l sraelqligh-tech ·start-ups. , . 1 !·· ; · j ·! 

• POLITICALDJRBCTORATMATITEMPERLEY FOR U.S.CONGRESS(May2012 _:, J~hkat:Y. t l ; 
2013). Chiefliaison to PACs,m~i~ voters, campctigns, donors, etc. Acquired experience in ~li~ieaJ i 'j 

• :::::~=~EJS.O;IIERLIF~ON~~EA.RN!NO !NSITUTS (BOLL;)(S~pwb;, ~ ; . 1, ' 
2010- May201 3) r II ~ : f I 

Tllu~t co.ur,;es to adult ~~ame'r$ on U;S.-Is~~l.rolations, _lslam ~nd the Mid,d)e ~ast • .1\dapte~.;tJ . ; -~ . : 
effi:cbvely present new 1deu to leamecs·wtlfi a wealth of expcnence11nd education. ! :! !. . ··I ! 

• PlUVAT£MOR:EVOLVETUTORINGCOMPANY·(Septemberl0l0 - M4y20!3) : J.:~ ~ : J : .. ! 
Tutored and coached over 20 hi~h scb9QI ~d. colleg~ stu?cnts i'n the fields of writing. time : .,i I :·· i : :J 
managemeht, weet planning ano ~o:t.l$1 scu:'nce, math, h1story, SATs, ACT~ etc. ,' l .1 i :. j ! '·l 

. . ld.t l ~.-j . l ' l 
• JNSTRUCTORtRBSEARCHBR: B}\lv HAM YOUNG UNIVERSITY (January .2009,- -Augilst2019) · 

- Biblical History: TC(lchlng Ass~l.for Dr. 2010) I ;i I · ::: · 
- Middle.East IDstory: Tcachin~ Assistant for Or. 2009X ;~, _ \ t j 
- Anchcr Bible Commentary on Deu 2009 - Augus~.2919) : I 
- The Joseph Smith Papers: with Dr (May 2009 - August. 20 I 0) . ! l • i ·} 

· • 1 r: . . ~ · i . 

• INTERNATIONAL AQMJSSiONS OFFICER, BRIGHAM YOUNO UNIVERSITY GRAPHATE: :I' 
STUDJES: Processing intemati,onal immigniDon and education documents {i.e. study vis~~et~~); .l ' . 
processing intem~onal financial ~nt~ for stl!4e~ts and donors; lega.l processing for:tp.S,: 1 ~ ·~ 
Departments of.Ed.~·cation and 1mmigrati~!l (lmmi~B;tio~ and. Customs E~fo~ment.~.~~~· J L ; .' ; · 
processing apphcattons for graduate students from dle Mtddle East and Arabtc-speaking ~er;es i ' . . . I I • I 
(January-August 2008). . ' :'II · 1 ~ 
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SinCe I bca&mc: a mioi!lu in l be Chorcll of Jaus Christ of Laltet'-cllly Saillts in2003, my heart ~d mind have ulways been druwn by a dual pu II: 
to my r.fatiQO and lo IP.Y God. My stucfy of the Seri~ tw ~vin~41M lbet ~ U,U:ted S<aleS of America L'J cen\ral io God's p\an .for His 
cblldren, i Natl.oo !.bat will stand u a beacon ofliberl}l to all other nation~ A combinll.ion ofmy reading'6fthe ScriJ)tlli'\!S) along 'With tbe llagedy 
of ~ber i Jth, a vici0115 altadC o.n ,0111' homeland, ini]nss¢d mo lo apply IO ihe United StatC$ Naval At;atkmy bcfOni lbccame a mmisll:r in 'the 
LOS CbUtch. ( ~litve that God wa$ ~pirina me to ,1111m10 a Naval Ol'rici:fs core'er. I WIIS offered,; Pritldpal Co~lllil· Nominitiori from 
C!ln~a:n John Shadeag of Ariz.ona in 2003, bvt tt that point in my life I decided to ·put my C1lurch fiJSt and.ierw a 2 yew- rut! ..erne mission. 
Ho~, dilrin& tnYII)i~on to ~ew Jersey, my desire to ~rvc in the (1.S. Navy woakl not abaLe. l thought; during multiple oac:asiC)IIS throughout 
my.nmsion, wher,a ~rilendou.t opponunity it WOuld be~~ St:TVe as a Ctiapliin in the.. U.S. Navy •. prp~!ding a Ministry ofP.n:s.eoQC fQr.pur.Sailors. J 
thought orlhe, W'lllJTI~ g~ that the Lord .oould do, lhrough me. . 

My choice; 10 go to BYO'Inste84ofthe Naval AQ\demy after my m'ission was due tom}' desire to study my religion more in-<lcpth, from its 
outstattding Bible aruLReligion sCbo!m.l coosideri:<l foWng ROTC at multiple points when I was at BYU, butckcldal to finish my educallon 
bef<W ro.ilitary ~' li'DIIjored in Hebrew Biblo lll!d Ancient Neat .Eastern Srudic:s IIi. BYU, dCI'IIons1ralil)g my duite to master the foutidatiotiS' of 
rny. f~. My'desin: .ro piinistcr 11nd preach the 0. continued, and I was an lnstru.ctorat !,he Mlssion.arY Training Center In Provo, Utah for .t 
year1 ttain~c new LDS ~fesslonalminmers. That ~pericncc was .a l.lirill and I .am ccfttlin that my training and in~truciiori ga\le excrol sti'IUiglh ro 
the male and female m.!nistets golnglnto lhe mlJSion tteid, all throuGhout the world. 
N~ ~bar my Mesler's ~in No%:&uc:tn en~Judai~: St11dica (i.e.s Braodeis' Religion DcJlOitiDC!ilt) from Bl'3tld~ Uniyenoity is complete, 

the same desire <0 serve with our Sailor$ bas pcrsi$led. 1k Lord has (lcarlypul this desire into mY heart and l am cettJin that lam .one of !hast 
that He'has prql'&red·IO.~plisb His WOf1r.. aa:«d!ng 10 Hls.will.,fot !ltY brothers andsis1crs defendin~; this Nation. 

What gives in~ lhe~ to serve our Sailors Is ~·fiC( Ul,at ~~ o:ftl!.CCJlls'a ~hild orour.Heavcnfff~lhcr, regardle,ssofh.is o~berreli&lous 
beilef. ram~ 19 servo every 1700.P I rome In oon~ wilh. lloV~IIll of our SlliiOI'S lrid will mlJ\isted!l them &s 0~ H~veilly Falbc:r would. 
'file q>portunlty to ~me a Navy CbJIP]ain lhrilia me: beW~SC 1 will be able 10 defCJtd our troops' First Amendment f=doms, lo guarantt¢ lhcir 
inalienable ~ish IS to worship "Almighfy;{iod acoordins.to ihe diaates offtbel!J own ronscicmcc.. •. !low, ~'here. or wbtt they may." Thech;mcc 10 
defe,1d ibis most basi~< of medams, in foi'eigo 131\!is and 11 home, conv~me oftl\e necessiry for Navy Ch.Qplains, ODd t would be ltiOI'ethan 
craie~! an<!. ho.~~ io ·~come .one. · 

This dULy loclude$1ile.Ssl'ng all Sa11ors .as· one wllo bears the Holy Priesthood - o PriesthOod designed by God 10 bless all His childron !WI not 
or) I)> those qf I'J'IY ~Wri detlomlnatlon. Thll$1 bell eYe 11'1 an ~mcnleal and reltglously pluralist approach to N;~vy Cl\apialncy. Wbllt I hAve a dtttp 
falrh hi che Gospel' of.Jisus Christ, t t1n1 fully com.ftJ11abfe opemillg under the broad PI'O{c;staJit CbAplllin. umbrella in the US Navy. !love~ 
denominatioos o(Prtlles(allts and indeed chose or all faiths.. A !let' all, my father is Ill. active lutheran end my m01bu a pndiclng Jew. 

1 ~ally seek (9bless our Sailor.r \vho need a mon~l oounSclot Md a spiritual culde. tliey bclna li'Ml.y from t~r families ttnd rnends. and 
ooping wi).h ~ ~~.~.!Ue$!,111\d tet\lJl(ation t.h111 results from this. I desire to help them keep their own petSonal promises wllh their own God. 
t sc:e lhls as· my priinilry,role as a Nav)i t'hapl&in. .. . 

I MY.~ ~t!.Y ~p!ered my .~uate desn:e end the Lord bas im~ed me now to serve my N,ation, the United Stlltes of 1\mcrk:a.llild 10 
inspitc BDd motivate OI!J' SaiiOl'S, M.nnes. and Coast <;uankmen 1111d women tQ fight foe the libel11es foe: which God h~ endowed us In thls country. 
I WJli bless our troops that they might go forward ln f\Eflting our Nation's wars with the. blessing ond powa' o'f Almigbty ·aod. I will ensure, wilh 
~,gr86e oflh.e J.or4; th\ll.our freedonm may bt preserved and tbat we migh~help ~blish libeny llldj~tico in all !ho~lands that we ·Cll, Cot all of 
thos~:.e:~ildl')l~ o(Goif In f'orcign pi11C¢$ who desire th¢se preclol!t si!U.lllat we ell)ll)' in O:ur country,. As a Navy Cha~l:,in; 1 can eall down tho power 
ofh<!IIVcn to keep bur troops ·rare ~d el05e to their Heavenly Father, and, in addition. to loosen the shackles Whioh prevent our btl>thers. and sistt..'!'.> 
th~world over from_that fl'tedom V(h[ch wiU allow them to worship their Heavenly f11thtr in 11\llh 8Jid unobstructed conscience. 

LastJY, t believe 1 can do great good as a 'Navy Chaplain in wor1dog with those 'of other flliths, particu~Niy those in the Middle £as(. ·l ba'ic bad 
rbree fUllS oflnlinmg in !be Anble ll!.llguage, and.se.rved as a. Graduate Teaching Fellow for ooursc:s on lsl11111it Ci\·iliZAiioo ond the Qurlan, in 
~Jilim ID eo~ on ihe Prophet Mulwnrood. I am c:ertaln that l can play a SP.e<;i.al ro1~ in (l$$istlna the U.S. Navy In its rpisslo~s oversees, to 
taclf\illY deter· A);,~ec;ta rcctuitment and 10 urn tho c~~t.ltlon of O!JI' M115llm frie[l!iS in countries where: wc.opemte. I be!ievc that my knowledge 
of religions other than Christianity; including lsl•l'll and Judaism, will be helpful as r do my palt, as.a Navy Chaplain, to help lhe United Ststes of 
Ameriea wilt the War 011 T tO"Or and V)Oient Exvtmism. · 
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I I 

Event of Offense 

ACT 
, Departmental ReguJ;Itlons; and E.O. 9397 (SSN). Ptovlded lnfotmatl¢n Is used to assist offici~s and 

rntr~IJCI•motlf,supervlston and adminlsttatlon of NJVY personnel (officer and onllsted) and the operations of related 

by Oepartm.nt of tM Navy offlc:l~s In verifying qualification• and suitability for enlistment. 
vonJITlliiV hll-v•r, failure to provide the requested Information as well at the soc:lat aecurlty number tn~y result In 

Date Offense/Charge or Applicant at 

do honestly declare that: 

Co.mhJitn'Jent: I affirm that the ab in all respects. 
~~~ ·· 

Date II . I . I . Date 

NAVCRUIT 1133/78 (Rev 8-2010) FOR OFFICIAL USE ONLY WHEN FILLED IN 

raymond.hartwick
Cross-Out



I, (Name) 

T 

, ~partmental RegulatlonsJ (SSN). Provlped lnformaUon Is us&~ to assist offiCials and 
ma•n~~gemt,Jft. and ildmlnlstratlon or Navy persO'flnel (offl~er and enlisted) .l!nd tile op'~lons ·of related 

by Df!partJMnt of the Navy officials In wrlfy\og quallfjcaUon5 and suJ!abillty for enli~tment. 
vr:xumilrv: hh>l•-·•;, fallure to provide tl)e requestedJnformatlon as wei! as the social security nuinb~t maY result In 

respects. 

... • . • t Date 

NAVCRUJT 1133178 (Rev 8-2010) FOR OFFJCIAL USE' ONLY WHEN FILL.EO IN 



I I . J 

~~~:~~~~~~ • Oepa.r1mental Rogulations; and E.O. 9397 (SSN). Provided fnfo~"JUUon Is used to assist otllcl<i.ls and 
I~ m•~••aemertt. supervlalon and ildmlfils~tron of Na.vy persoonel (ottlcor ind enlisted) ilnd tho oporatlons of related 

by O•.,artm.nl of thv Navy offtcfalsln vtr11'ylng q~.~al"lcallons and iultablllty for enlistment. 
IMiu•nt••v~ h!lwaver. fallura to provide the requestod Information as weU as the soc.a.J security number may re5ult In 

Charge if Cited City 

Agency(s) In the Court of 

se 

Age of 

I, (Name) do honestly declare that 

,.. 
• 

• . '-.; ! . ' .. pp Pate 

.NAVCRUIT 1133_178 (Rev 8-20111) FOR OFFlCIAL USE ONL. Y WHE~ FILLED IN 
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GPA CALCULATION WORKSHEET 

NAME 

DATE 24-Apr-14J 

QUALITY CREDIT 
SCHOOL TIME PERIOD POINTS HOU.RS GPA 

JBrandels University 1Fali2010-Spnng 2013 f281.48 . p .6.00 J3.70 

J BrlghiJl'll Young. UnivE!rshy lF~I12006 -Summer 2010 : J 396.6~ . J102.00 J3 .89 

[The University of Arizona JFall 2003-Spring 2004 196.00 J48.00 J t.oo 

TOTAL 

NOTES. 
1) The only gr.ades not counted in tf'le GPA calGula.tion are withdrawals All failures. regardless of 
school pohcy are counted 
2) Gra_des from a school on a ten week quarter system should be adjusteQ tf added wtth grades from a 
stan<;lard 1 5week sem,ester system. Quality paints .and credit hours from the quarter ·should be 
multiplied by 2/3 or 666 

I 

NAVCRUIT 1131/53 (Rev 1·05) Page 1 or 1 



.. 
·:. 
~ 

0 ... 

-~· 

· . 

,,: 

'· 

1.; 
~!.; 

·-

. .. 

,. ,, 
,. 
l" 

•, 

~· 

.... , .. 
.:Jt t • 

·' ., 

' ,. 

.. . -

l• .. 

... 

.. . 
!~ 

. ,, 

~· 

• I' 

•. 

•I 

" ' I 

., 
;. 

' . ,. 
·' 

•:: 

" .. 

., 

.. ~ 

,. 
~ 

.·. 

•. 

:'! ., 

.: 

.. r.· 

.~. 

,• 

., 
!; 

'· 

. . • 

, 
·' 

•t! ,, 

~! 

., .. ... 
~ ;:, 

' 

;' 

,; 
c' 

f •. 

,l ., 
' 

t< • ·: , . 

... 
i, 

. 
;-

.. 

, . . -

'• 

' ' ' !;· 

!. 

. · 
... 

• I 

·. 

.. 

·-
-: 

:, -. 
, . 

.· 

I • 

' ·.• ~ .· 

I·;: 
' 

., 
... 

} 

-: I 
·. I , . 

.. 
' 



_, 

I~ 

0 .•. 
•.. 

" " ,. 
-? ., 

' : 

:,.' 
.. 
, . . 
i 

.· 

5 .. 

~ 
.~ 

.. 
:~ 

I ' 

. . . -

'j', 

... 

~ ,. ~ 
i · 
>.: 

.. ~'!, 
j 

.~ •.; 1 

... . . 

' f 
·" ;_ ! 

l 
_,. ::: 1 

I 
I 

l 
l 
I 
' 

I 
I 
J 

I 
l 

I 
I 

< 
~ !} 

·.ri ,._ ....... 
" ,..... 
~ ~~ 



;I 

1 
! 

STtll:l!Vr lli701UiATIOil 
IWO: 
DYu IO 
SSN 
BYR'l'I!OA~ 

Gnlllt.R 

::lJ:(;l\J;%5 Ah~'Et) • 

J)J:QJ:.I! 
DA.TE ucr:rvn 
DE:P~ 
I'.IWOR 
110~1011$ 

DIUClu.M 'tOOl~ Uli'IV!RSil~ 
IU 
'-Uil 21!10 
rnto:cut icnl...Uruw. St-u<liu:s 
~c:iant ! :Oar ~tc:z:n Sl=\•cUo::: 
CUm ~~do · 

., 

---------·-··------------------------------------ ·------------IIYU COOM:r: WO.I\X 
'l'V.OI CJtS ST.C !I COURS!l DZSClU.."'''X~l 
A. 'In liO. llO. 

Ta.ll Somo~tar· ~006 
OllllC'E 185 007 DU1roo;>~ O:.nc:o, I.ntl l..&t:i!\, BOg 
KI:B 10~ oo:z l~>t-Yoar ltOtlX:Olt 
nu .l)J 001 tf Uonor z llcbro .. - Olc1 TO,:tll:ont 
PRY S. 100 0<1 1 P~•si.c.al Scicnco 
JU:J:. A lll. 103 K llnrs 'l.'llc :Soc~ at' i!or::10n 
Jttt. .. 301 00.'7 II Honor:;:: ';l':bo o:..o To:.c~rnont 

GEM' U~ I!IUl l.S.$0 Kit t-11.0 js. so G'PA 3.'19: 

N:'.nta.r !IG.=c~tcr 1.00') 
IO:R 10~ OOl 
HfB 132 001 
li!S'! :il9 001 
HOllliR l'() OOl 
IU:LC: l'l VU6 

SJ:M Hit Jlllll 1,.00 

\·:~ror So:::o~;tor 2008 
IU!t. A 212 012 

SEM 1111 Eltlf 2, 00 

S~r!nq Term 2008 

Fall Somootor 
AN!:S 201 
J\N!!'S .: 3 0 R 
l!l:B lll 
l£tST 238 
Ut. Jl. 211 

2008 
001 
oot 
OOl. 
001 
008 

S1:K Ill\ r.ll 15.00 

l: ~·Ye.-::: Mcbr~ 
l'!rt-Yoa;,:; !l:'.l)l ic:al !!cb::-;:•r 
Andcx>t: ::cOl" Z.<:;t;. ll01JC . ,;.:..Q;.\:1 

II 11.-a eo·.ror--Ito:l.t. and coeia.l:y 
Tt.:i1y !U:;to~y-Ce:iOAl~· 

un c;tU) 16 .·00 Cl':\ l. 74 

Tl\o ~:ell Ta.s t .aaocn t 
HI\ CllD 2. 00 CPA ' . OQ-

Iut.rcdu.cc:.l.on to lUlZS 
Ac:lv Topj.c:c in r..:a:s 
1\doq :; i.:l Hebrc»t. Sc:riJ)t.U':'&$ 1 
Ancient t:o~:r :ta s t to 3:!0 BC 
.. ~0 No.~ TO~tG.a:o)lt 

CP.D 1.5 . 00 CPA 3. '4 

S%!1 
liPS 

o. 50 
.,; .. oo. 
~.()(I 

3.00 
2.00 
!I .uo 

coo 
e.oc 
3 .00 
~.00 
2.00 

:2 . (10 

3 .00 
'3,00 
4.00 
3.00 
2.00 

C:\D 

.\-
, 

n• 

"' "'" A 
). 

;. 
l\• 
;., 
n 

" 

;..-
1>. 
;. 
;, 
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From: Chaplain Program Officer, NRC, Dallas, TX 
To: Chaplain Program Manager, NRC, Mntington, TN 

Subj: APPRAISALI~O, 4100, NRD 

1. - and I met on Friday mor111ng, he was 
very confident.and professional. He began by telling 
background. The father was Evangelical Luther:a.n and 
for some lnterestln~as both faiths' b(!lfefs and 
combining the two .~uly ~el)eves this left him 
desire to serve others:in ministry. Around the age of 
and truth. His father's faith had left him with Warm 
During high school som~ LOS friends invited hlm to 
morals Jason began to follow their teaching. Whlle 
New York/New Jersey area the desire to serve In 
After his mission he formed a plan to attend Khool 
pursue chaplaincy. , 

7 M;nch, 2014 

d In a suit and tie and came across a~ 
about his ~mlly's diverse refjgious 
mother was a Reformed Jew: It m'ade 

!days were celebrated without 
a rich heritage that led to his. eventual 

h!!! be~an his own journey of faith 
for Jesus but was ambiguous to htm. 

because ofthelr beliefs and 
as a missionary for two years In the 

capacity on a full time basis took root. 
eventually obtain his Master Degree and 

2. The call to the Navy Chaplaincy had its prelude in the fct that the family had a sailboat that was 
and still Is used quite often ond life at sea took on a gr at interest. Since high school Mr.
has felt the need to do his part for the country in the llltary. With the interest In these~ 
believing tM Navy makes a difference everyday seeki g to be a Navy Cnaplaln was·the obvious 
direction to go. 

3 . When asked about l nstltutional ministry he answered at it is being a part of a team that seeks
to minister to the whole Institution and the individual within. All this is done understanding the 
framework which the institution has for ministry. He t ly looks forward to being able to do thiS· 
as he seems to thrive on pluralism. 'As a misslo.nary he constantly sought out others of various 
faith groups to engage In dialogue especially Rabbis, I ams and Priests. With such a heightened 
sense of diversity working with and for women was of no concern and he has worked with them 
In his churth. 

4. His greatest ministry challenge has been to refrain fro judging others and helping to set an 
example of what a good man should be. This was part cularly played out when he and another 
young man went to the aid of a young lady in an a bus e and threatening relationship. They 
helped her move to a safer placev,~ithout getting in .a altercation. Jason's greatest.strength was. 
tested here as he had to have patience lp dealing with others mistakes. 

s. ~nd hls wife have discussed thoroughly the pos bllities of going into harm's way and 
~rstand that this ls where God wants them at this ime. At some point he would like to be 
stationed In the Middle East/Persi~n Gulf area where e could qse hls Arable and the 
understanding he has of the religions of the region. 

6. With a burning desire to be a servant being a junior p rson on a staff would be just the place he 
would wa.nt to be. Approaching a -senior officer with a lsagreement one should have the 
servant llttitudes of humility and meekness yet prese t. your case or perspective and then live 
with the result. 



7 ... Is on~ of the few of what I would call studious or- scholarly young men that seems to have 
some. real world experience· with a broad cro.ss sec. tioniof people and c. uJtur.es. He has no qualms 
about engaging individuals of any faith background an learning about their beliefs In order to 
serve them better. His conversational ability and calm emeanor enable ~he servapt approach 
he has toward people. Mr.-s 11early fln fshed w]t a PhD and brings a wealth of knowledge 
and ab{litywfth understanding Hebrew and s'peaktng rabl~. ihese are skills that eould be 
greatly used In the Chaplain Corps as a whole or with I divld1.1al commanders. I believe. hfs 
humble wfsh to serve would be o-f benefit to an arou him and I highly recommend we bring 
him onto active duty as soon as possible. I 

CDR, CHC, USN 

Cflaplain Progi'ams.Offic:er, Southwest 



I , 

l21 . OFFlCI!.R REC"UITER'S REMARKS (U:nbd CO the vlalbllaiM.) 

•••JlQCUSED, ENERGETIC; AN IDEAL CANDIDATE .. ~• 
• Foeused. ~u e,;hibited this a.ltribute by continually following up with his recruiter throughout the lengthy application 
process and ensuring all documentation remained up to date and accurate. He truly wants to serve and displayed hil devotion to the 
lJnlted States Navy by never giving up. 

• Energetic. He exhibits the vitaliiY it takes to acc~ptsucll a strong position within the Navy. He is willing to make sacrifices and 
understands the obligations a chaplain must make. 

I boa great addition to the Navy. His drive, personal dedication, and integrity make him lhe Ideal candidate which 1 
give my strongest possible recommendation for selection. 

an extremely devoted and driven individual who witt mau an outstanding addition to lhc: Chaplain community. He 
takes to be successful 1fnd is prepared for any sacrifice that must be made. 

- Leader. He continuously demonstrates $trong leade~ip traits with a positive ollitudc. He has an abundance of eJCperience leading 
and motivating Individuals as both an educator and pas1<lr. 

an. exceptional ottitudewith an unpnrelleled willingne.ss lo gel the job done. He displays all the outStanding qualities of a 
.• , ,.,,.,,.!\,! tender 11nd Is ·a !lupcrb cni:ididate for the Uni.tt~ States 'Navy' Chaplain Cor:ps.. 

·-·-.. ----"""""'"'· e:::.-:-::::-... -;-r- ----~ .. 
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a.FROJol~) 

20110315 

b, TO ('!Y'NMIIOOJ 

~01:1053 1 

TO nil! BEST OF YOUR 
DETAILS lH REMARKs. 

rTEMS. IF rTEMt:I'IS MARKED '"YES";P LI;ASE-EXPLAIN IN OE,r,All.. 

••ltutnn::.J .a nu-~q~~nt .. ~ liof;IIIC fh'Cr .. r.lic «)\''""' .nr '"'~· ~h<M>I )'L'll_ni. I (lluc(-..1 '' gl\lut dcul i>f ti'll~t l11 bim. ii,:,. we: Wll.' do in~ •hl~ i'oitorinu in 
~w,J.c,,~~; horn · ~ itlile lol t:li:c bi~ a<:lli!rm.ic intcltitjg,<:r :1nd utili1.c iu,. help :-iuo.l~nt> mm·r fi,f}.,,nl. In ~,;cn~rill, h,; nc.·••tnpli.•hciJ ltl~ 

~:o~ls with the. ~IUckniS be wo,rk~cl with; n!}cHI•as :ibl¢ to llelp lbo:tn adt{O\Ie in \114)11 thnl they wc:rc not •t>le. to on their own. 

~ ilepC'Cid:tble. ti.C\'el' mls.sln,g a ochc411Jcd scuiea. :utd wu open to fcedbcldt duriag.aur $llpcn;Jion session~. I ~J!.him, to bo :a ~non 
wnh ~trun~ vaiiiC",_i«>lllJ:\Inc whn I• -11 ,;pOl<~, "''T'~rul, Mnd 1'111..~ 11 f:,'1't31 ch:•l'uf lnt~'l.'rity, hmh pmf~it•nilly aniJ.pi:II:Mrlly. My fl:t:li"S U; lf!M 
till} urwtni7.ati•m\ itlti> hit·~~ loim wlll h.: helle.- ul'( (nr II. T laiUW th~t I wuu!J hin:- had: h1 J "'...:011tl If glwtt lloc .:Jmn,-c, 

«!. OATE 



I I 

• · FR.OM (YYYYMMOO) b •. TO (YYYYMMOOJ 

f1 ~II ;1 Z.OI:> 
15· HOW DO YOU RAT!! THSAPP.LICAN.T'S: 



b. ''TO(~) 

P~&vf ~JI.fol 1(., 

.x 

.ITEMS. IF ITEM171S MARKE:D IN DETAIL. 

If have b~~n impressed wllh .. since .the .first time I m~l.him. When .. moved inio our Ward (Parish) ·he 
i!llm.~diately engageg.'.1f1 positivE! lllteraction w!ih 9theJs. He was outg_Olng and a very a~tive paniclpa1e. in our 
Quorum's ~crtpfore st~sslons.. In Oqtober, wnen 1 needed to reorganize my Preside~ad no 
he511alloo,in seleqijh~o serve In t~e position as S.econd Counselor, .Since .that time, -h~s prov~n 
that I macts the ~rrect decision. 

_ _ ha: show~ ~rea~le.adershlp In our av~rum. H.e provides helPful dis.cusslo .• n o · pr~~ldency meetl":gs 
and lea,ds b)' his eX(lf'J)ple and desire to ~rve 1M other members ollhe Quorum. oesn't always: watt for 
m~ to.. . .a~:~tgpm~n~s. bt!l. l~ ofter:q~'fVare .ft.f ne9.ds In ou( a.uorum and Is pfO'activein assisting with these 
needs: _cares' for the meti In our Quorum, ~nd. ·this: evidf;!nt in the way he ~ea~s of ot~er~ ~no int~r~cts 
wilh others..· w_ e ·oft~ .v.Jslls to'.!h9' ljomes 0\Jr our Quorum m.em_ bers. During these vtslts I haVe been 
irr\Rressed with hoW - lislens lo the ·rru~n and ·shows his concern ·tor them ana th~ir. needsiiiiiiilla;as been· 
·abie to·adap(quifu<l}i.to tKe requiiementi> of the positian .. He is very ·attenti~e· arlc1 mak~s ta,kes~~nderstand 
parti.cuJa;is'sueslaclng our QiJorum so th.at he cari ~est be prepared to assist in our effort~ to serve. our Quorum 
members. " 

L~-el . ·. - ·· f11ploymem ~as not:all0wed me to spend ~llthe.ime wo.u.td desire In m.y posipon 
as DurlnQ ~his t1me, I haV.~ be~. to rely he.av11y. on. t.~p the extra burden 
a~ :~en very ·ct~b!e' irJ :picking up this burden. l have enjoyed wo*10g wt -~nd.nighly 
recommend fiim as aLpS 9h~plin rn,the Navy. 



I I • 

·-. _ ......... -·--·- \ ... - .... ··-·-- ... __ ., Olson, Jason, M. 

a. fROM (YYY'YWADO) 

2010()901 

b. TO(~ 

:!0120901 

1S. HOW 00 YOU RAT£: THE -"PPUCAtrr~; 

PLEAS£ AHSWER THE FOLLOWIJitQ QUIESTlOHS TO TIU; BEST Of YOUR 
KNOWLEOGE. FOR '"YEs- ANSweRS, PROVIDE DI;I'A.Jl.$ tN REMARKS. 

16. &F APPLICANTlS KNOWN TO USE ALCOHOL OR ORUGS. HAS IT Af!fi!OTED 
~S OR HER PERFORMANCE? f" V..t, t l(plain btiOVI) 

THISP&RSON 

18 • .-u~c 
ATTACH TO TMIS FOAM. SPECIF1CALL V ADDRESS THttAi!imrl! 

I hi dllis<nll)· S..'l'\' ed tilt dl<emb<."fS or (lllf wllllf llunll), as a \'isins. !lome taacb.:r Md prim~· ·~~cl..:r.ll~ OCU\'Ill)' $011t.lh1 nut opponunilt•'S fO ~eve 
outsilk or (ormn\ ;ll:S!JIIm~nts. f« &:~ompl.:.. h~: consl$tcl1lly jumP'-~ 11p tu atlminiilcr the s.~mm.:nl wJlcn he: •~'TVO:Il ll nc~o'll. In m.hlitiun. he 
planned :md mocfcrah:d' ola~C GfOUfl distuuion on \he ~fd.~ l!eJwc:en J~'\i$111 (h i& n.-.i,LlioUS ht:iito~ rrom 1\bKh M COn\'Cf1Cd to lhccJtun:b 
nualnst lit.: whhc,; ot'his tbntily) :md Mormonism. The scss.ion wns. \\C.II 1\.'i:ci\·•'ll otlll he 1\:U 'urroundud :~tkl'\\nrds by ntcmhc.ts ~l:il'f to learn 
•niw. We \WI'I: o:dlt~d hy his llhllil)' hHICll\'o:ry c~r. ~nkulm~ arllllr~o'n4:h;u11 :m:t'.)·llift •lf'dtiR f~innting suhj.:c1 - tlll.: thM 111: 1:1 p:.ssion;Jtc' :~oout. 

I full;.- clllloll~: 111.5 cundidacy. 

d. 0Al10 SIOf«EO 

:!UIJOIO~ 

~ I 
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0 
IF rrEM171S · · "YES'' . 

,\;:5 ...,v"\~ I j)_ I .4-. , PlEASEEXPLAIN INDETAIL 

...... " crv- ~ frt.~ r---s-s.~ ~.I: /bl;eJ ~ 

{d(IL i trw." ~""'*r 11-- -v>d~bl ''J·.k p-_._.. ~ .. ~.A ...... -' 
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fr'( fr.,;.../ !'~""' J 



-- I 

b. YO (VI'YYMMDO) 

ATTACHTO THIS FORM. SPECIFICALi.Y ADDRESS lfiTEMf7 . DETAIL. 
1\'ly, husllaiul nnd:l haVI:':\CI:~. II~ti whutc~c~ tiQ.:S, he th'ci rtl0~1>.T.:n. ·).'¢1ll~ ug(\ wl)l!n BbO!II ~·dsiqnnOi 191li1Cil.tl 
\\'c~( ,.;,;,;t /'1 tthrit ·:allgc dhls life. hC.\\'R:.~y c<>tl\;.:netl lotl(c (:hjt~it ol' .k~ttil:t'hr~sl ~n .lll\tr l>tl)' hnd illlll\~l'l1.:d hh•l~t.:ll' ir1111 
lb~ rclig(o•ls docvin~ l>y nll<~odiiJ~ tiu: tviis.'>iclllllly"Tr,tlni~~ Ccl.tt~r tllld ·gniiig inlu tho! mi~s1Pnat}'. 11ckl lor \\'h¢n h~: dcc1dc.:t tu mtijo('in 
~l~brcw'Bible nnd 1\:lcnr t;a~l.;m Slu,tks4 ~YU. if wu!\lbe ~';Llll~.k>Jic:l1l<in ttl ))Je Slil.ijcct n)l!lh:r.-While COilljlleting h!s Ma.~ICIJS Oo.:J!rCC \l( 
13nltidci~ llnii.'~~it{, ;hJ '''u!l .iil\'il~iltO'Sp~~k- at, s.:,•ei;;ll ~~~~ _uf~!,ll.l,: ~~~~i!~ls; in~htui•t~' lll S.~\0!1 .• !:1_1{ th;\lv~r,;H~: /\1 his):~'u,n~, ~~~<;· lu:_ wu~ ""." '""''~"'"' 
tO he un C:'(~rt In ~n:\ hd~-1.1s uh~'a)rs shd\\1Hhc capnctly to hsrcn >1tld to ~}'11\{li_t.lbi:cc. ~~~ ls u kind indt~(.Ju>tL He~~ uhl.: tQ •lrtS\\'c!'ll Qw.•mmss 
a)l\lllt the Oihl~ ~~-pel scripUJrc~ und lhc history i>f.lht: 'N-:nd~: hl)\\'evcr. his sdu)l;ushlp i.~ a ~mnll !'an of\rh:tl \\'l•uklmllkbint n guotl Nil\·}' 
G:h<tpluin. - is n l41ptuin In the IJ.S. Army ·"'"tl<11icd nt fon ~!l!w;tt~; H.: lm~ '' ).'1imtmfn~. and""· is hlyt.lh·~'\1 in tre is.~tk!l' tlmt :>t>hll.:r~ us any 
~•liployc:c;. n1hy btin_g to the '(omc~~·: llqw~:vcr, th~1:-; :m: tittl~~-'),vh.cn. :l~mclhin~ •n.ord$ ruct~tr~..~.:t~nd, wheit n.{:llilf!l:i1n cantdii~_'S!>I:\cc. uttd~uppM. 
My CO\ISill is o C.tilhulic pri~!li and llc-ofli!ll ~ys that lht: nu tlll~·QPII!I Iu. O'Je·rnidcJJ.: .o'rtbc iiig\1i \\'lilt &\lod n\!~¥.s. On.lhi::conlrul)-: tlict'C ls !t dcillh.lui 
. illncs.-l il clc$.pood~c)' . - \·l)U\11 b¢_ fitti> ~~~\'~<: photw .. ~lls and dil'l!i!1 hi~ .:nlifc Mtcilliun hlthnt tnenlh..'!' of the tl_o4 u-li~:thcr he k~~vs 
lhom u(l\01: ~f.hc !>lil.~1nildinJ:~:~huruct.:r!~>\it: ~r-~ hi~: ~.:~Jsll\ioJl. 1·1'1- i~ marrk<!·,~i.lh twt! ):opng:,ehlldr.:at. Lh: is!!.~~~~ ho~pw11,1 nn. r •. l 
have. :?~'¢!1 hiin t)Uitltt~.: 1,11$ \\'Qr\: cunnniliiWlll:l \\;i(hliis llunlly; fl~ Wlltild ,timlci'stund htllh lh~· inro$~ ofw!lrk)il'c,(l(ld fiititily. lii'S Sit1C\! .crv.t:d 
:1$ ;~mi:~~'innary. l1c is :th!e wemplllhlu with ench hidivldu:il uiltra~ .. ~-tlil!ir Jlllt:<l~. l ha1'i.: JJI~ ·:-i:C'n him woJJ.: with diflic1ilt ()Coplu. Iii~ dcntc.mor 
i~ 10 llsti:n elo~cly. tn rc::lp\.ind S<lflly·l\n\1 sluwl~ f!nd lu show lh( intliyld~U~llh:ll he unqcrstumls thcir\.'Oil\:l:ffi$. A hc.-.tcd'~ituulio.m'thcu t}lli,ddy ctl<'lls 
.(tlr. ~lygtxl~op i.~tl );{!cnnd ~Ia~ mltl~hlPPJnn ot ~ntin~ous: 1 .\\'~nt)i.l be comfon:thlc. \\:ilh J'I:\Clll Scl"Yin(!. u.' lhc,Chnpl~till fi1r QlY s~ltf?.tlll hl:toll$C 1 
WOIJid l;m!w 1hu wouldptll 100% urt,J~ ·cnort" mlo ~nlilitl(!· lh~· "'~ u11d~-r hri: CllN. 

;,u:~:-~ha: h..: is 11 fl!lig,i tiiiS scl1~tar.~·\tild_h~ hliS hilS ill.: hntlq~round t~IQfl!;~eh. In :~ddition ht: I~ n !t'HXI "li.:>t.:ncr aml communh:ator. 
. coilc:l\i: !ius bo..'oltl nic)V(r!Jt fh>J!l plnc:c l~. pltiL'U. I'pr ~hot II, mj!\.~ioJUJ~· W,li~k. gritd\li\W'!\~1\IICll <11ltfirilc(ll.Shins •. {-Ill Ut,nf~land~ 
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DEPARTMENT OF THE NAVY 
BUREAU OF NAVAL PERSONNEL 

5720 INTEGRITY DRIVE 
MILLINGTON, TN 38055-0000 

BUPERS 0514 
1 July 2014 

MEMORANDUM 

From: Equal Employment Specialist, BUPERS EEO Office, Millington, TN 

To: Jason Heap 

Subject: NOTICE OF AGGRIEVED PERSON'S RIGHTS AND RESPONSIBILITIES 

This is to notify you that you have the following rights and responsibilities regarding the 
processing of your complaint. It is important that you understand each of these as they may 
affect the way in which your complaint is processed. 

1. YOU HAVE THE RIGHT TO REMAIN ANONYMOUS DURING THE 
INFORMAL PROCESS. 

a. If you choose to remain anonymous, your anonymity is only protected during the 
informal stage ofthe complaint process and only if you are not alleging discriminatory 
harassment, including sexual harassment. 

b. If you file a formal complaint, your anonymity is no longer protected. 

I waive my right to anonymity during the informal process. 

I do not waive my right to anonymity during the informal process. 

(initials) 

2. YOU HAVE THE RIGHT TO REPRESENTATION, YOU ARE RESPONSIBLE 
FOR NOTIFING THE EOUAL EMPLOYMENT OPPORTUNITY OFFICE, IN 
WRITING, OF ANY REPRESENTATIVE (ATTORNEY OR NON-ATTORNEY) 
OBTAINED. 

a. If you obtain a representative, you must provide written notice of your representative's 
name, address, and telephone number. All official correspondence shall be addressed to the 
representative, with copies provided to you. 

b. If you designate an attorney as your representative, service of documents and 
decisions shall be made on the attorney and timeframes for receipt of materials shall be 
computed from the time of receipt by the attorney. 

c. You must serve all official correspondence on the designated representative of the 
agency. 



(initials) 

3. YOU HAVE THE RIGHT TO CHOOSE BETWEEN ALTERNATIVE DISPUTE 
RESOLUTION (ADR) OR TRADITIONAL EEO COUNSELING AT THIS TIME. YOU 
WILL BE PROVIDED ADDITIONAL INFORMATION ABOUT EACH PROCEDURE. 
PLEASE BE ADVISED THE AGENCY MAY DECLINE TO PARTICIPATE OR OFFER 
ADR ON A CASE BY CASE BASIS. (ELECTION FORM AT ATTACHMENT 1 MUST 
BE COMPLETED). 

(initials) 

4. YOU HAVE THE RIGHT TO FILE A FORMAL COMPLAINT, A CLASS 
COMPLAINT, AND/OR A CIVIL ACTION. 

a. You have 15 calendar days from receipt of the Notice of Right to File to file a formal 
complaint of discrimination. 

b. Only the matter(s) raised during informal counseling (or issues like or related to issues 
raised during informal counseling) may be alleged in a subsequent formal complaint filed with 
the EEO Office. 

c. The issues in the formal complaint, which were discussed with the Equal Employment 
Opportunity (EEO) Office, and the matter giving rise to the complaint, must be sufficiently 
precise to describe the action(s) or practice(s) that form the basis of the complaint. 

d. You may amend a complaint at any time prior to the conclusion of the investigation to 
include issues or claims like or related to those raised in the complaint. After requesting a 
hearing, you may file a motion with the administrative judge to amend a complaint to include 
issues or claims like or related to those raised in the complaint. 

(initials) 

5. IN PRESENTING OR PROCESSING A DISCRIMINATION COMPLAINT, YOU 
WILL BE FREE FROM RESTRAINT, INTERFERENCE, COERCION, HARASSMENT, 
DISCRIMINATION, AND REPRISAL. 

(initials) 

6. ENTITLEMENT: 

2 



If you are a prevailing party as a result of your discrimination complaint, you could be eligible 
for possible remedies. 

(initials) 

7. IF YOU ARE AN EMPLOYEE(S) COVERED BY A COLLECTIVE 
BARGAINING AGREEMENT THAT PERMITS ALLEGATIONS OF 
DISCRIMINATION TO BE RAISED IN A NEGOTIATED GRIEVANCE PROCEDURE: 

a. You have the right to file an EEO complaint or grievance and raise the matter of 
alleged employment discrimination under either 29 CFR § 1614 or the negotiated grievance 
procedure, but not both. 

b. If you file under 29 CFR § 1614, you may not thereafter file a grievance on the same 
matter. An election to proceed under a negotiated grievance procedure is indicated by the filing 
of a timely written grievance. 

c. If your collective bargaining agreement allows allegations of discrimination and you 
raise these allegations in the grievance, you will not be allowed to later file an EEO 
discrimination complaint on the same issue. 

(initials) 

8. YOU HAVE THE DUTY TO MITIGATE DAMAGES 

If you are a prevailing party and you are seeking damages, you may have to show how 
you determined them and understand that they may be subject to reduction. 

(initials) 

9. YOU HAVE THE RIGHT TO REQUEST A HEARING AND DECISION 
BEFORE AN EEOC ADMINISTRATIVE JUDGE (AJ): 

a. You have the right to a final agency action on your discrimination complaint. 

b. You have 30 days after receipt of the official record/ investigative report to request a 
hearing before an EEOC AJ. Such hearing request will be mailed to the EEOC District Office 
with a copy to the servicing EEO Office. 

c. If the official record/investigation is not completed and you have not agreed to extend 
the period of time to complete the investigation, you may request a hearing at any time after 180 
days has elapsed from the tiling of the complaint. 

(initials) 

3 



10. YOU HAVE A DUTY TO KEEP THE EEO OFFICE AND THE EQUAL 
EMPLOYMENT OPPORTUNITY COMMISSION !EEOC) INFORMED OF YOUR 
CURRENT ADDRESS AND TO SERVE COPIES OF APPEAL PAPERS TO THE 
EEOOFFICE. 

a. It is your responsibility to keep your activity and/or EEO Office responsible for 
processing your complaint informed of any changes in your address or telephone number or 
other matters pertaining to your complaint. 

b. Your complaint may be dismissed for failure to pursue if you cannot be located. 

(initials) 

11. YOU HAVE THE RIGHT AS A PREVAILING PARTY TO RELIEF, 
INCLUDING A REQUEST FOR COMPENSATORY DAMAGES. 

a. If the final agency action results in a finding of discrimination and/or reprisaL you are 
entitled to relief. 

b. Relief may include backpay, retroactive personnel actions. expunging or correcting 
records, attorney's fees, compensatory damages, and any other applicable relief. 

c. If you claim compensatory damages, you are required to provide objective evidence of 
compensatory damages and how they were caused by the alleged discrimination and/or reprisal. 

(initials) 

12. HOW YOU MAY FILE MIXED CASE COMPLAINTS. 

a. If the subject of the action is appealable to the Merit Systems Protection Board 
(MSPB). you may file a complaint with the EEO Otlice or an appeal with MSPB, but not both. 

b. Whichever is filed first will be considered an election to proceed in that forum. If you 
file a mixed case appeal with MSPB instead of a mixed case complaint and MSPB dismisses the 
appeal for jurisdictional reasons, you have the right to contact an EEO Counselor within 45 days 
of receipt of the notice and to file an EEO complaint. The date on which you tile your appeal 
with MSPB will be deemed to be the date of the initial contact with the Counselor. If you file a 
timely appeal with MSPB from the processing of a mixed case complaint and MSPB dismisses it 
for jurisdictional reasons, you may have the right to a hearing before an EEOC AJ. 

(initials) 

13. HOW YOU MAY ALLEGE A VIOLATION OF THE AGE DISCRIMINATION 
IN EMPLOYMENT ACT (ADEA): 

As an alternative to filing an administrative complaint. you have the right to file a civil action in 
a U.S. District Court under the Age Discrimination in Employment Act (ADEA) against the 

4 



Department of the Navy after giving the EEOC not less than 30 days notice in writing of the 
intent to file such an action. The notice must be submitted by mail, personal delivery, or 
facsimile within 180 days of the occurrence of the alleged unlawful practice. The notice must be 
mailed to: 

Equal Employment Opportunity Commission 
Office of Federal Operations 
ATTN: Federal Sector Programs 
P.O. Box 19848 
Washington, D.C. 20036 

Or hand delivered to: 
Equal Employment Opportunity Commission 
Office of Federal Operations 
Appellate Review Programs 
1801 L StreetN.W. 
Washington, D.C. 20507 

Or sent by Fax to: 
(202) 663-7022 

14. EQUAL PAY ACT OPTION: 

(initials) 

If you are alleging sex-based wage discrimination under the Equal Pay Act (EPA), you 
have the right to go directly to the U.S. District Court even though such claims are also 
cognizable under Title VII of the Civil Rights Act of 1964 as amended in 1991. A civil action 
must be filed within 2 years of the date of the occurrence, or within 3 years of this date if the 
administrative complaint does not toll (waive) the time for filing a civil action. 

(initials) 

15. YOU HAVE THE RIGHT TO GO TO U.S. DISTRICT COURT 180 CALENDAR 
DAYS AFTER FILING A FORMAL COMPLAINT OR 180 CALENDAR DAYS AFTER 
FILING AN APPEAL WITH EEOC. 

(initials) 

16. YOU HAVE THE RIGHT TO RECEIVE IN WRITING A NOTICE OF RIGHT 
TO FILE A DISCRIMINATION COMPLAINT AFTER A TIME PERIOD OF NO MORE 
THAN 90 DAYS (WHERE YOU AGREE IN WRITING TO AN EXTENSION): 

a. Initial counseling will be for a period of30 days. Any extension of the counseling 
period may not exceed an additional 60-calendar days. Where notice is not provided and no 
extension is secured you have the right to file a formal complaint after the 30'h day. 

5 



b. Where you agree to participate in an established alternative dispute resolution 
program, the written notice terminating the counseling period will be issued upon unsuccessful 
completion of the dispute resolution process or within 90-calendar days of the first contact, 
whichever is earlier. 

(initials) 

17. A NOTICE TERMINATING COUNSELING AND INFORMING YOU OF THE 
FOLLOWING: 

a. The right to file a formal individual or class complaint within 15-calendar days of 
receipt of the notice. 

b. The appropriate official with whom to tile a formal complaint. 

(initials) 

I have received a copy of my rights and responsibilities as stated. 

(Signature of Aggrieved) Date 

I do not wish to participate in Alternative Dispute Resolution (ADR) 

(Signature of Aggrieved) Date 

6 
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Summary: 
High!~' experienced professional with a .~iverse wor.k background .. holding an Active Security 

Clearance. Strong.verbal, listening and written skills. Comf<\11able in interacting with all levels of the· 
orgunization and publ ic. Able to negotiate and problem solve quickly. acc~rately. and eniciently. Adept at
m~ltilasking to achieve individual and team goals. Diverse background includes' sales, customer service 
and supervision and c<mnseling. Committed lo quality and excellence. Apprvaching the end of a 20 year 
military caree'r serving in the lJ.flited States Marine Corps nnd Army with no.deploymcnt obligation for 
the next 5 yean;. 

-Work Experienc~: 
Employer: United States Army 
Hours Worked Weekly: 60-70 
Period: 0912012- Present 
Title: Battalion Chaplain 
SupervlsoY: Li~:utenant 

DutielS and Responsibilities: 

As a Battalion Chaplain both in a deployed and garrison environment I Jcvclop peacc1ime and 
wartime plans and polk ies relative to organization nnd Nauagenu:m r.f chaplain :~cti\'ili~c. such as 
manpower, Unit Ministry Tc11n1 (UMT). deployment. m:nistry strategies. frait1in~. chaplain n1ah!riel. rind 
ch<~plain funds. - . 1 

l conduct yJorship services, liturgies. and rill!$;. I Provide cou:)scli(lg. _pustoral c:tre, visitation, 
religious cduc~tio'l. morale programs, splntual renew:~!. lny I~Jcrship programs, ~nc1 hum:~nit.arin11 
outreach opportun.ities. I .rep~esent the. f.tith and military commuuities in re!igilt\!S, iJ31riqtic. and civil.!
cvenl!:. lmilin (aln lio.ison:with civilia_n clergy and organi7.ations to h·~., current 'i'n artas ,)f imercst to 
Chaplain Ser" icc prc,gt-ams. . 

I supervise tht admini~>tration and tiscal conltol ofChnploin Scrvib: functions, I ulslt <td,· j~e 
commanders C\O religictu~ ethical, moral. morale. and quality or lite ,;,uttcl·-:. I advise: the commnmlcrs of 
their resporisibiliti.es tu p.rovtde appropriate f{\cililics or sites for "'orsh•p. rites, Utld counseljug. I <i~' thii) 
while m3intaiuing ecclesia:->ticallillison with religiou~'officials nnd s~rbmittihg required proles&ional 
reports and ~c:,,rds. 

Employer: Am1y YeHow Ribbon Program (Kentucky NatioN I Gusr4 ADOS} 
Houn Worltt;d Weekly: 45-55 
Period: 07120 II - 05120 12 
TitJc: Yellow Ribbon and 
Supervisor·: Licut( nant Cofotv!l 

Spcci~tli.;t 



Dnlies and Responsibilities; 

1 provid¢d Soldier and Family Support S:erv.ices lncl\l9ingdirectday~to-day support to f()r. the 
planning and execution of the Y~Uow Ribbon Prq~ram. l wo~ld Plan/Support/1rnplement events, 
trainin~ briefings" and activities that ~upp<:)rtSeniice Meltlbersand their F~mHiesthroughoutthe 
deploymeJit Qycle. CoHaborating with staff responsible for providing training~ information, and resources 
to Service Members and their Families: i 

I was requiredto communi~ate with rnilita,ry lead~rsh,ip as directe<f and necessary.lserved as a 
Territory Point. of Contact, responding to inqu.iries from t1nits, Servh;e Mem~~'J and .their Families. l 
worke.d ·to.ensure•thatthey ha~la~ess to atl'avaU~le events,brlefin.gs~tr~inings, 4)nd activid¢s·related to 
the J{eiT1tegration Program. J ·. a.Ssisteq them in gain in$· W()rk;ing knQwl~9ge ~of all t.~nefit,s and reS<;>urces 
available to Service Members and tht!ir Families and refern::dtnem directly t() specific reS9'-'rces or 
agencies that would provide fipprqpriate s~tvices.ln order to provide nec~psary assistance to units and/or 
individuals to ensure accomplishrnent of aU Deployment Cycle Support task~ durin~ the.deployment 
cycle, including coordinathig reception activities; briefings .. training~ and ~potise/Family education, 

I served as a subjecfnlatter e>..pert and when requested~ conduct aU req-uired briefings during each 
· phase of the deployment cycle. Deployment Cycle briefs cart· inchJde~ PreiJeployttiertt, Deploymt:rit~ 
Reunio"~· and Reintegration. I worked with minimum oversight coordinating demobilization eventS 
including the largest retun1 of Kentucky Nati"omd Guard Soldiers since th~ Sec:ond,World War. 

Employ~r: Hawkeye.Sc~t~rity Inc. 
Hours Worked Weekly: 45,-.6.5 
Period: 06/2{)09- 07/20J 1 
Title-: Service and Installation Manager 
Supervisor: Charl~~s Porter: 

Dudes, and Rup~nsibmties: 

I provided leadership and direpfion to Servic~ &.Installation departmentinor'der to ensure 
cornpHance with FCC, state ;;tnd.federal regulations while maintait1mgbtu:t~etary requirements. I 
administered poliCies~ proc¢dUt~t and tracking ih order to fac.iJit~te conth11.lous hnprov¢ment fe¢used on 
a Customer FirstPoHcy. I prqmoted ~fety awar~ness (and OSHA r~gulations)with Associates iri otder to 
provide a work ·environ men~ free.frorn injury, While anticipating and resolves. customer and co,nmunity 
concerns quickly through effec~ive leadership in order to promote a positi~~ company· image. 

I assisted in cultivating relationshipswith C0(1trattors,and as$i$ning work to <;ontract{)rs to ensure 
sufficient manpower \\thile meeting contmctlabor bucJ.get .. 1 wasrespqnsible for maintaining department 
budgc.ts, completing rt·ports on a timelybasis, and monitoringand~ontroiHng.eXpE!nses . .1 al~o assisted in 
hirin& coaching; developing, am:J preparing performance evaluations:~ giving feedback of A$sociates to 
ensure a quatit.y work team. . . . . . . ... 

Foversaw the developtnent of staff and their petfotinanc,· revicwsJ tworkcdO'tti enhance and 
enrich ASsoCiates* technical knowledge an<J skill tevels•to eosuree,.:cel1ende.with tC$pect·toservice 
reliability and quality. I collecte~. analyzes, and s.ummarizesinformntkm and trends to prepare reports; 
While ov¢..seeit\g comple~ ~r m'\jor installations of systems equiprm.mt B)t com·dinatesotdersand 
deliveries with other vendors during the system. implementation phase .. I was able to consistently exercise 
of independentjudgmtmt and discretion in matters ofsigniftcance v\'itb regular, consistent and put1ctuat 
attendance.. , 

l was responsible for prov-iding leadership~ motivation, and Jirectibn t<> improve and continue 
providing ()Utstanding customer service~ Managing the daily activitie~ oflns.tallation and . Service. I 
reviewed projectobjectiVe$, budgets, schedules and qualitylevels·whilee~fcircing policies and 
recommends adjustments · : 

i 

! 

• 

I 
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Wo'rk ~):perlen~:e Continued: 

Employer: flowers Baking Comp~ny/Hostess IBC 
Hours.Worked Weekly: SS-65 
Period: 05/20Q5 • 06/~009 
Ti'tle: 
Supervisor: 

Duties and Responsibilities 

I delivered, displayed and sold C9rnpany product lin~s on an assJg~ed sales route in a~ordance 
with company merchandising program al}d standa,.-ds. While drlving_a company vehicles ;!ndlor personal 
vehicles in the furd1erunce of company·bosiness· in a manner' that i.s consistent with all DOT and stat~ 
driving requiremen'ts. This Requirel¢0nsta:nt iilteraotion with work group ,and other depnrtm~nts at the 
primary work location. D!Jring this tjme I used the basic fundamental~ of t)le route sales a.nd dire<:.t stQre 
delivery system inc luding: I) Display 2) Merchandising 3)'Time Scheduh~/Callbacks 4) Space. and 
Positi9n 5) Customer Relations. · 

I was responsible for knowing my customers by name, their st<?re, policies that affected me; and 
their basic wants and needs for the ~ked. foods department This wr.. acc~mplished by establishing a 
sound, professional relationship with key per_sonnel. This inclu"ed.},"owl~ge of my competition, 
includin~ their pric ing , products, space and position, people, displays.. jind acco~nt $L3bility. 

I mainta ined accurate vehicle records, revie~ed route anal}'sis we~kJy for ide'nti ficiat ion of 
problems a(ld opportunities. While maintaining stales within set quotas. Dhily I VfOuld check. my asSigned 
truck prior to !oad'ing, 'keeping it clean and in good repair in order to secure the load to prevent product 
damage. I maintained safety All times, and practiced defe·nsive driving. During my employmelifl lleVer 
had a moving violation or accident; ojlerating.as~igrled 'company vd\i'cles ~n .a mnnner that meets all DOT 
and state driving requirements. · 

Employer: AMARR Garage Doors 
HoRn Worked Weekly: 40-50 
Period: 05/2004 - 0412005 
Position: ~ 
Supl!i:'Visor: ---

Duties and Re.tponsibilitics: 

During my time I 4-SSisted in location warehousing and pro:luction: phases tlollding. uhlpading. 
etc.} Assisted in <!dminlstrative and business functions. Pe1~bm1s ~:.ks. as directed. Developed and. 
administer inventory tomrols while ensuring pertbrmanco of priority requ~sts, which affect pr:oduction. 
sales or service. l also assisted with work· and production schedu1es. ! perfonned coordinating task in 
absence of the General Manager. I maintaine.d and practice company safety policies and procedures, in 
inventory man~tgement, quality ru;surance. While provided excellenr c\JStoO,~r llervice· and perfonned 
other duties as required. Including report ing witJ~ outlook, excel. \\-qrd and company software. 



···············--·""''·"""''·"'''"'"'""··- ·---,----........;........._ ____ ...-_______________ _ 

Education: 

Intuition: 
Degree: 
GPA: 

Liberty BaptistTheological Seminary Lynchburg, VA Wnited States 
Master's Degree in Divinity 

1 

2~q~ 
Date: 05/2012 

Relevant Coursework: 

Coursework included<~tudJ_es inthe(}logy; philosophy, church histpry, pastoral theology, Hebrew 
Bible (014 Testam¥nt), and Ne\¥Testatytentst{Jdies, church gro\Vth, ¢ccle~iology, evangelism, systematic· 
theologyf Christian education, ·murgical studies, counseling and mar.tagem~nt 

Institution: 
Degree; 
GPA: 

Sullivan Univ~rsity LouisvHI~ ~ KY United States 
Bachelor's of Science Business Management 
J.5 

Date: 06/2002.. 

Relevant· Coursewotk~ 

Accounting~ bus.if\ess law and ethics,econornics., finat'rce, mana;(~emerit_infonnation systems~ 
marketing, operation~ management, o·rganizational behavior and matmgel~ent, opercitions research,. and 
strategic nH.magemeJlt ' 

Church: 
Hours Per Week: 
Position~ 
Period: 

Ministry: 

Okolona Christian ·church 
LS 
rv.HddleSc.hoo' Ministry 
07/2005~05~2()09 

Experience G;1ined; 
l·wQtked \Vith middle school youth group~ preparinwund ~~~ding ~ible Studies on\J\!e.dnesday 

and Sundays• l Pre~chedto mixed group of student abpullOOin numberdn various Sunday services on a 
rotational schedule. l also provided.coonseHng t~ children and parents on a as needed basis. 

Church: 
Hours Per W~ek: 
Position: 
Period: 

Brooks Baptist C'l1urch 
t5 
-lntem Pastor 
05!2009~09/20 \ 2 

Experienee G~ined: 
1 W7rx.ed w~t:- th.e seltior pa~tor who, was a spiri~uat,,rn,~ntq~~to ~n¢ 1~.~vhile·!1nish.ing semioaty; This 

included gomg on· VlSit(;ltJons, .plannmg meetmgs~ preparmg lJ,tble Studles •. Vacatton Btble School. and 
other outreach events; l have.:! also ~~n~IJowed to prea.checl tbr the main service~ 



Orgaliization: 
Hours Per Week: 
Position: 
Period: 

Anny National Guard 
20 
Chaplain/Chaplain Candidate 
12/2008-Present 

Experience Gained: · 

While Attending Lioorty University while working on a Mnslcr's .in Divinjty, I served as a 
Chaplain Candidate in the KYANG. I completed Chaplain Officer Basic ~chool and several other 
courses. I s erved as an instructor for the ASJST (Suicide Prevention) SHARP (Sexual Assault) Anny 
Strong Bonds (Marriage Skills) .and supported the Yellow Ribhon Pr()gram. I understand t.hc value. of 
.Providing .a Ministry of Presence. I also understand the difficulties and beiefits from o. perating in a 
pluralistic environment. I Deploying with Task Force Long Rifle~ to the ~·om ~f Africa and h.ave had 
great opportunities to mini~ter in a. Joint Service EnYironment. 

Keywords . 
Strategic Plann ing, P&L Responsibility, Perfomiance Optimiz.ation. Now husines.~ Development, 
Budgeting & Finane¢. Corporate Administration, World Class ·organization, Crisis Management. 
Organizational Leadership, Profitability Improvement, Mulri.Site Operations. Consensus Building & 
T eaming. Oecision-Making, Best Practic~s·& Aenchmarkin~, Ministt)', C~aplain, Counseling, Greif 
Managen\erit;Marr:illge and Famiiy Counseling; Public Speaking. Teach if~, Lesson Development. Oral 
Communication, Written Communication. Pastoral Care, lnte(personal Skills, Plannin:g and Evaluation 

-! 



·. . ·It!'~~~~~~ 1't~ ~y~;:;·~···'l~'li··u• •. ;1-j,'· .. :-::~:.rriJ.~ . . . ;;:. !,· 

'. 

It hu always been my goal to serve lhis sreat country and at the age of seventeen 1 enlisted in the United StaleS Marine CorJ!c. Th~ at USM<;:. 
Recruit Training Depot Paais Island. I was first inttoduced to a niilitary chaplain. The impression he made on me was indelible. Throughout my 
time I~ the C~rps, I ~'w firsthand chap Ia~ helplngservi~ ~women deal with spirit)l~,.famUy, fiiWlCi~l problems, -fad on occasfon ~ed 
to them In my dmes of need. ~also led 81blc ttudy cl~ m my ~pmy to crealo oppoiiunibes for fellowship Mien a cuplain was not·a'vallablc. 
After I completed my service requirement with the USMC, I ~istc!d in the Kmtucky J\.nny National Guard with the goal o~tin.ishing college ~d 
b«omln1 an officer. In June 2002 that goal bcc.unc a rea_lir.y. 

j • 

While serving u a platOOD Iader and awaiting a school date for Ainior Officer Basic Course, I was severely injured. This iJUury preveiued me 
from attending AOBC and I was discharged. During this time of physical and fl/\ai)Cial distress. I was ailed to seTVice in the church. After a-year 
of psychical therapy, l was able to return to service ln.the KYANG as a signal officer. Rowcvet, I felt my mission had been ~iredQ(I to the 
ch~lainey. 1 I completed a Muter~ of Divinity at Liberty Theological ScmiMey to PfCPUC myself for this new role. I feel ;r life Upcrie[\CCS and 
lfllnlna aive m~ .. y.ni~e penpmlvc that has guf~ me fo ~Point of serving as a Cbaplaill. . 

Befo~ my 'cbmmissio'nina ·~an An{ly Chaplin I bad eo~~ Uie United StatCJ Navy working to pu.ml~ an Active Duty~. hOwcv<:T ~ 
NadonaJ Gu'ard Unlt was given a mobUIU.tion order, .ud d.cci~ IQ delay so I could prepare for the deployment, iuld l felt it would be less than 
hurl(n·able ~ leave.meUillt on the eve of a moblliiation.. ·· I . . 

'DIIrlna the deploymel)t 1 Served In the joint environment on board Ctrnp Lemmon let, Djibouti wotlclng with service members from all bral1Ches. 
This eJtp<:riencc ..rtirmcd my calling to tho militazy cht:pl~y. 

1 have always considc:red my service a great honor, and seleclion to the Navy Chaplains Corps will allow me to continue my spiritual. journey and 
serviCe fo my country. The time I have served as a Chaplain in the Am\y I only relnfom:d this goal, my wife and children Ulldcmand the 
commilmcnt re:qulred, and their .support has been incmii.ble. 

I o • 

.. 
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•v~tttatttpk8{ f•~rwc . .a.il •:attO~,.-eJ,.o•m~•4bye:n .. t.Httk(')~'"(vnrt.,co~~edvta•ft. 
set"Ving:;as a. Natlo:nat~uard Chapl:ain. is already a skilled ands\iccecssful chaplain. ·He bas'tho: 

llppropti:uc: &itt~ <.U1t.l gr,accs tpr'mini'stty, and a l!JoroU~IUnderSiil!ldlng of the rnllitary co'*.ext,: 1-t!)~ing t\lso. s .crv~ .fl.S •• 
Mo.riot'; h.e is ytry f~1ilinr wiili.:.tpt~ C)lltur~ O'.f: t~e Seit Servi~es. He is··anproacfmblc: ·anifrdlates well. i~dtoso junior. to hint. H.:· 

. undl!rStnn'd~,t~e dynl'lmlcs !)(the: chain o.f q:1mmand arid. know$ how io ~P'Proprlately rda.tc: to·ihosc \vho art seniQr. ltJ hun. 
I hav~ rated him ''Outstandin,;' .for "Leadeuhfp Poten.ti~ i· because I bclie\--e he ttas the right mix of per5Qna1lt}' and skill I t • 

n'takc him VCf)' ~uccessfol in tlie Chaplain "Corps-he is som~gne others wiiljogly rollow. !,have: rated liim ns a •JO" em m~ 
wiflingness to li:iv~:lndl,vidual.~cr'Yc' imder ru·i' CO~f118!_1d W~ll C.Oil,Ht,lissioiled, 'j cuiTertfr s~;..c as, t_J:I~ C:C).!J1mand·f"hapl:tlll tll 
·cas;rp :1-cn)otllii<;r. Djiboutk C~aplain ha~· b'cen .depleyed here dur,lng cny tc·nure,_and 'vliihd.do nol ha.vc any tonnal 
a11thori~y over hl!l;l. ( ~ave ~~~d w'ith him::~e.ry.close't-· l~\Yo"Jt~ enthusiastically ~ani u>·havc him ~ a part of njy tenm. 

. ~~~9G~i;!),oq.TJVI\"11QN . . . . 
.·(~'~ .,.,.p=Oi:lliitS:m.ool«.·on rctlhtlf'lXI'•"' '"' 

..Sch'IIQOI)Mq) 

ur.;..e,.E.To 
Oft2t;-)i~c; 

..,;-........ ,, ... ,... ........... - .-.~""AU.Hf.ft . .... ~ ,b • )9fH!h:t. 
motivalcd.·for I !lis PTOST:\fll. fie h:!$ se!Vc:liln, the Marine Corps ~nd the 1':\arion.al Gl.lnJ'd-.,hc: Kft0\\ '> 'that 
Gha~lait)bascd on real !'ire experience, I 
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f rom : 
To : 

Re gi o n Eas t Chaplain Program Of 
Chapl a in Program Manager, CNRC, 

Sub j : PROGR~M OFFle ER ASSESSMENT IRT 

1. r conduc ted an l.n t e rV'1e w w1. th 

1111111111 is a IIJyea rs-old and. is marri ed 
endo r sed b y the Li bert y Baptist Fellowsh i p . 
posi tion as a n A.ct ive Duty .Chaplain ( 4.100 } . 

09 Dec ember 2 0 13 

4100 NRD -

J anu ary 2013 . M"r . 

r en. Mr. i~ 

is i nterested i n a 

2·. Whe11 a»kod abovt; h~s spiz:i:t ual jc:>i.lrnoy and his cal.l £roll\ God to minis try, 

Mr. 1111111111 s·tated the hili "g::e.w ~p i)'l a Ch;istio.ri fi:I.Plil.y." Hio £ather was 

Catholio. His mo'm is Methodist. He mention•d h i a pa.:z:ents divorcing when he 

~1111: 12, follo· .. linq th.:~t o-c·ate.-nan:t with "not as active'' in reference to chu.rdh . 

Sin\i.lar , when asked ah9u_t his lo!e.thodist C01tholic upl:>rinqinq but being 

endorsed by Liberty Baptist Fe llowship , Hr . - talked honestly about 

his " holy wa~" with his •,.rife so in 2003 he bcca.mc a Bllp-cist to support his 

spouse whol e h eartedly . 

When aslceci about how he came to discern ole call from God to ministry; Hr . 

talked about his milih . .ry experiences . He~he Marine Co~ 

at age· 17 . During boot camp at Parris Island, Hr. -- shared that "a 

Navy chaplain gave an al. ter call af.ter chapel worship a nd (he) was sav ed. " 

.i\fter an in j ury that kept him from ~t after 9-11 a.nd :ollow!.nq his 

disch.!lrge from the Marin~. Mr. -- " felt the call t~ military 
mi.nl.stl:y. •· He cente:red ~ senu.nary and became a chaplain candidAte with. the 

National Gu~rd. While wic.h the Ni\tional GutU:d , Mr. - mentioned 

ser..ring wi tb Navy persoh.ne.l during a deployment to Africa ~o:i th tbe Army And 

s~id that " it seell\cd to be the bes<c fit." 

When asked how his prior military experience helps him p.repare fo:r Navy 

Chaplaincy~ Mr. 1111111111 t a lke d age. in IIJ:lout his deployment to Africa with 

t~e Army. fls disclosed how he "rel-ated to enlisted talk, ralatioJ1s]:'lip~1 
falling l.n love at the har . .'' He said, "been there s t and.inq whr:tre (e.nl,i..st.e d) 

are." PJ;oudly, he hl.ghliqhted se.rv~ng "as a Ma.rine in combat arms for 8 years 

J.eaving as a.n E-5 to enter OCS . " Hr. -- shared his commissioning :t:n 
t he Army where he served " as a plato~ for an armo:r company." He 

di.salosed his leAdership as the " XO for the company until (he) becarr.e a 

Chapla~n Co~>.ndidate ." In conclusion , ~ . --- shared his experier.ce 

" nervi.ng under six different . chapla~:~s" as a Chaplain Candid.ate . 

3. When a,slced about his _greatest challenge .1.n the lllilitary , Mr. 

talked about "struggl~ng with burn out as a cieployed chaplain, H When as.ked 

about ho·~ he overcame l.t , Mr. 1111111111 revaalGd how he wa s able to "lean -on 

o ther cbapla.:~.ns for spiritual support in a group (they ) created." ~e 

disclosed his "protection study and prayer time." 

4 . Wh en asked about h is desir e to b e a Navy Chaplai n , Mr . 11111111111 
underscore d his serv ice as a Ma rine. He stressed, " My h e.art. ls with r.he · 



------------------------------------------------------------------------------~ 

USMC." Continuing, Mr . - d.r::ew atte~tion ~gain ~o when he was deplqyed 
on a. travy ba se.- in Africa and was "able to work with Navy .chaplains." He 
disclosed how the deployment "gave. (him} g.reat comparison to the Al:my." 
Specifically, he ''liked the struc&ure with the Navy Chaplains community 
engagements . " He also highlighted the fam}.l.V s!lpport in the Nav.y i n all the 
differ.ent capacities, surfa ce, air 1r:ing, ~tc. 

5. ShQwinq his years of milit.a.ry experience, Mr. - understanding of 
inst-itutional ministry l.S secure. In his uncle.c;stancting of chaP.lain dut,y, Mr. 
- talked about serving urider two systems. He ·said, "You are 
accountable t .o both your endorser and the military in protect:~ng religious 
rights for eve . .ryone . >• 

6. lilhen asked ·about his eXperience working with clergy of other fait.h groups , 
Mr. - lLnderlinea again his deployment i n Africa. He talked about 
".s~r-ved as a deployed chaplain io . a. country with a 96~ Nusl im populatiop." He 
wo,ckoed w'it h chapla.ins anc;i "local r~li,,gi ous leadecs fi:om se·;.reral faith 
tra,d.itions." He talked about communit:y outr.each projects delivering 
humanitarian aid. MI:-- also disclosed the divetsity in his uni~ . "We 
had 8 wi CCqhS in the unit." 

7. ltThen asked about work wi t b and for women, Mr. - s tressed, "I have 
worked with women in severa.l environments ." When he was a civilian.,. Mr. 
- W~rked With ill, "female Vi.c:e president in. CO!lS truc,tion . " ije shared 
hls work with a female Navy chaplAin whJ.ll? deployed. He talk.;td about 
providing care for women who were military personnel. 

&. ~lhen asked abou~ his greatest challenge in ministry., M.t .. - talked 
about a mission trip wi.th his church. H1s challenge was "~:he sec;p:egation by 
the membets and denomination separation in the beginning ." He talked about: 
the pluralistic environment working with di.fferent denom;Lnatlpns. Where ask~d 

if be addr:essed this segreg\ation and division , M~. - asserted that he 
•1as willing to challenge them. Pointing to his military expe.r:ience, he said, 
"I leat:ned f.rom the military we are stronger .when we work together , " He 
tal ked ~bout a ba·ske·thall gam·e that brought everyone togethe:,r. 

9 . "ll'len asked about his greatest strength, Hr. - ·stressed his 
abi.li ty to relate t:o people. As displayed. in this face-to- face interview and 
frequent conve.cs-ations. t:'h.r:oug,hout the app;J..icl',ition process, Mr . -
t>'llk is in actions, st~l:ing, "I rea l ly enj·oy meeting and talking w1.th 
people." He- shated, "This i s why ! enjoy what the Navy and Army calls 
m.ioist):y by walking around." He stressed how he ·•·love to go where the 
military pe~'sonnel are." . 
~0 . vlhen as~<,ed 1. f his family havt!i dealt with the possibili ty of him going 
i nt<?. ~~r.-m' s way or on a deployment, Mr. - boasted about bia family 
"spe-nding a great deal of time prepadng for deployment.'' When asked abo·ut 

the separation, Mr. - st~ted hi~ f am.U. y "'wet:e able to use several 
mode..s of communication to 9vez:come the~e challenges." 

2 



11. t·1hen asked abo'-lt working on a multi-ple staff at1d settling dl.sagre~nts~, ~ 

._tc. - asse..:ted, "Bos s is the bo5~:; ." He: expanded, "Sometimes in a work 
situat~on not evetyone in the group will be ~n agreement, but someone has to 
be in chaxge . ~ He ~ointed out that in the mil~tary that disagteement is ~n~t 
a rare element, but for the good of the mission you drive on." He concluded, 
"While not obviously i n.sta:n1:, the senior members are usu4lly right." 

12. When asked about his d r eam duty ste~tion, Mr.~ quickly stated, 
"Somewhete warm an~ on the co:ast. '' 

13. In this i "ter.v ie.w · and throughout ,t he applicotiol;l process , Mr, -
- has shQwn advanced 11\ili;t(l.ry awaren~ss , oP,en poll)mlmicatlon, and 

fHxibil>.. .ty . Afte.c many. yeats i n the lnilit::ary as ~ Marl'ne, Ar:my aitn:oty 
o~ficet , artd Chaplain , ·Mx.- does b~v~ ' axperiebce, understandi ng. of 
the milita r y chain of comri'll'l nd; an d the personal incidents wi.th common 
~to relate to enlisted a nd o.fficers up and r.lowlt the ranks . Mr . 
.... emphasued how he has wo r ked with chaplains as an enlisted military 
person as well as an officer~ as an Army chaplain working wit:h f'!;;vy 
chaplains . ~lhen asked, Hr. 1111111111 gave a fair truthful 11nswer for his 
reo:son to change branches because of h.1.:s compa r 1.son ducing a deployment. His 
expe.cience surely are advai1ce~ )r.now-how and p.roflciency i n nulit~nd 

leadership . Despite his above normal years of military time, Mr. llllllllll ls 
at an age that favors furt:be r pr:ofess1.onal advancement Wl.thin ~he est:abli.sheti~ 

a<Je cequ~rements, beneficial t:o whatever btanch LhaL he serves due to hl,S 
d~verse background. 

w~ tb that , I highly recOllllnend M.r ~. 

Duty Navy Chct.plai n because of hls 
l.n dif!etent roles, his 
[arniliarlty to benefi t che 

3 

be 5elected as an Active 
awareness and encounter~> 

h is flezibility 

I. 
I 



12.1. OFFICER RECRU~R'a REMARKS (Limited to th• vt• ll>141 area.) 

Mr. ill tnity·~ an asset to our Chaplain Corps and will do so with Honor. Courage and Commitment! Hi.~ time as a 
Chaplain in the Army National Guard as well as his 1ime as a Marine has taught htm to lead, to dirc<:l, mentor. and achieve the bc:st 
results not just in·-hims.clf, but into others a$ well .. He i' Indy driven by1l higher calling and wishes to help people find ibcir way to 
God 11nd to eduC11tc $em ab.~ut his love. T hav.e never met a more'adventurbus, energetic and niotivnted applicant. He has my 
st/:ongesf possible recomrne.ndadon for selection 1nd I ~auld be- honor~<d tQ servo with him!! I 

.oo foml 370 sent l~and LT~ot.rctumed. used DO 370 fmrn ~
in the place of. 
-No pf!)Cessing problem.< 

23, RKNitlng Operations otncer (R.OPS) RafiARKS (LII'JIIIItd to t he vtalble area.J 

M is an. idc~d C!holce' for the Chaph1ip Corps .. Hu hils cll:tensivc .prior'~ervioo experience both on the 'Officer and Enli~tcd -- .. 
slde Ill mu llple. services; SO his ab.ifity to ass~ work With othcr$ will be OUI~Ianding. His motivation And drl\ie.'arc beyo!ld 
parallel. I would be proud to sc:rve with .Mf.~nd he has my highest recommendation for selection to the Chaplain Corps. 

Navy 

r. H'~ghly Recommond.e<J i Recommended r ~ Rec:ornmended 

~ tllalltle lnfonnati<X'I contalneq on lhl~ di:lcUmimt. to include my PQfSON!IIIIITIIIfks. a~e true and accurate ki the besl!>l my ebl!lty. 
also understand ·that infOI'rnatlon froln tNt fOrm wlll be Uliod to c;ilato docuinents lor the OFFICIAL PERS~EL RECORD. ALL lnformatiOO 

document hn .btie'n ~ lflel!\jt jfti i;itgw (ltJGi~ll'liiUli. (le. Birth Cdc-allis and SSN Card$~ one! 13 aocuralo 1D ino:;lvde !he PfO{* 
of the appllc:anrs·i:onlllate name ancl'l;l:SN. · 

29. Dale 
201 4 Apr lif 

·' ... • .. . . "-~ .•. 

. ; ·~ .... 32. Dale • Number (InclUde area oode) 
2014 Apr fi 

----~~--

NAVCRUIT 1 1311238 (ReV 03-2012) For Official Use Only - Privacy Sen~tive 

......_....~ .. ,~.,..w._ 

.... .--·-~_.. ·-- -"'fl.- "'1" ...... • 11-o • --...... ~ .. ,. ...... 
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a. F"OM ('I"VYYMIAOOJ 

20071120 

b. TO tyYYYMitfOO) 

201~0401 

1f, ~OW OC!l YOU RAT& T'Hiil APPLICAHT't; 

AlTA~ FOR». SPI.~t'ICAlLY AODIIESS THE ABOVfi ITEMS. IF IT EMU IS , Pl. EASE EXPLAIN ... OI!TAII.. 
CPT (CH--1 top pct'fonncr wlchin the 0~ lfld his clcclicatlon as a Ctlaplain 10 tho Spiritual \Vcll~en nflllc S<llcflera is WlfHkJieh. 

Doll• \miledep!O)'t'd lW\d In a~rmon l)e bu profwioiW!tinflaco«il thc n1oralc aod lplrirual opcratl0111ln 21138111 FA by diapl.yin* -.ad 
juclpCIII, pro!U,Iollallmt and prolitlmey. His JIISI expcrlen«$ afford him 1111: ablUI)' to \•isualb:l: &~~cilnt«'Pfd Soldier ls.\liC' Splril\lal~~c:cds 
to ~slsl tllo Co111111Mid .ad ltlof(lo under11and Ill• mo(lll~ oft~ o.n.lio11. Ills posili~b)'cr" ~itudc lw cn~blccllhc Dtnaionto fOcu.l 
011 and fedli.tetc lhc requited trtlnlna and their ~cent ~..m froiD moblli.ullon. CP~s I nloablo IIS~I to 1110 Drlcade and l'ill l~ _thai 

~·,on myTCl-ml 

I 31th field At1illery Bt ig.'ldcComjnll\der, COL. !'A 

f . OATIIIONlO (YY'f'I'MMOO/ 

20140407 



TJ:Rr,liN~'n'Q, OIVE liPECJFIC flf!AS~ 11' KN,O~; 
~orjt l~f!·!~ ~hi!)n to deploy to FIOA. 

X 

I ·biic<;t tilii, os a· Yii~v RJbbpu l'rogrom Qod lillilll't'd WO, the Jc;civii'j to be os 
. . . . .. ' took . ·or; •ttn:l-,~i)'s·io 5Uppurl So!dhlri ~d f'~~ ~ICIIl~~~ "~ Jc~.:lo~il_rioultiplc, meon!nsful 

cOr'liaiilility 11e • anJ. fllund 'YO)'s Jo rtc:oplle clt*tVma Parluhes, fo\m(J rcSOIIle~s free of cM"rae. and 
dC.~loped trust 1Wihihosc he \W$ hiRi! to ~lp, In this positiOn bo :rlso was of,~~ to branch IIlio olher ,.-c:;u;of~M 01 l"eno!DMI Office Met provide 
~:~ Itt~. )~Q!"; Jl~ provcd'~l~~:!f..~~lu,a~!e:bJ his Yefk1~ JUbb?ll ~~Jt)~o ltiol,'he WIIS r~QUCS~U b~ lflc P ~?-to pr,~v~~ ~UP,fQrt. (or Aeruiy 
• qv~o~lbc!y¢.nr • .-·Adilltlo!lf.lly;the Slato.FiilDl)y Proamms·Dil'ccrtol' rom)d his'so!'Yito.1 $'0'Yilluoblc,h9 lUred. biOIIlS. fnllllly l\sS!stcncc Center 
c:Jilp!Ciycc. IOIIowloc hlsli!Oblllza(loo. - s illso ~ e~ecell~"' Cl\;lplaln. i hAve cootinUI.-d co bdna liim on temporary orders to s"'port the 
Kentucky Army Nnlioual Guard's Resilience PfO&J1Itll Nld ~uiclde Prcvc'!tion Plo&JG~~I. He bus an ecJc with Soldi~;n ond is able lo build ntppon 
immedial•ly. · 
Ill ~gards to !he ~fOfCUieotio~d quc~tioos, l b;c no kno";ledgc o-~t!ng 11leohol or ;lnog!, 11.11<11 rare IUs C\bitiric~ n; •ouiJiandong'' 1!1 all 
cil,l.ct(;OrieS. I om conli'd¢nllf"appro~~d ·u· servo: II$ honorably oM •·epably L~ ltc hllli.a wcd lhe Army. 

I 

~ OATE IIIOll!ltirYYY~ 

201404o:J 



• · FROM I 'IYYY41'1i>!•) 0 TO IVN VV..VCJi'Jl 

~(11411'1''" 

1s. uow 'oo l'ou AATil riitiAPPLICAHrs: 

/'<~~TA!ii'!(IY 

!:..~!'IL!I" t? WO~K V>!_lt ~!'! 01_!1~ 

COMPLETEO OR J08liTI.S 

1 ~tf\:h l.IM. ' ' Ct \Uh,>rc h.,:,'\u,un~ ••i" htjF-.kJ< .• :it:ap!:t~u in (",.lf.bo: .l\111 . Uut: ''th'~ U..:n I hM.: '''*1h ''' tn'''' h•w ... ''""' h\m •'-'~ '"l'O\l 
l'i'OO loim Cunlll<lll• (r.>nol.'ll c:d~•-hlt> '"'''""nuuat hh 1\\~M <kp~•) lll•illlu o\Oit• ~·'lllil"ll j , ~ lo.: - · :U .. ,,uw ,.\J o,· , il•k ,l;~nr~ 
,•tw1'1~ ,ir .. uft,,l,m,.fC., :trW '"~"' ' the r~a..,-,a ••t t.'"' "" "''~nwt. llc ~,t.-l•n ... \1 tilt~ h.~.,h.lllrJh b~ ~, ... ,.l:iu~ ... , lfr ..... vtnl'll'.:J i••lr.t t: ~'\•1\-tnt"'" 4 
(.':.Wlll" ' (11hHit"h.·r Uj\llotUti. nnh."\;:1 • .OM' .N..t.J ... .,..,. m l!i ... 4:JU.' (•tn>ttl.:r huu ••• t11t.. .. ~!\th ... 't ... ,p,.,)l.un: tt\ j .. 111 .~ .t .. \~dfl tf.,. '" ·~•1t't-~ r ...... ,.. ... t.l 

,.,,. h>n•IJilo•ll. on lhu d~>>'VI)Il,., 111 ti n: j!O•l'h.unl,._.,. .,oJ in !hi .J1roltlfl k\illt) " ilh tb.m • '" ' " ;" ' th..ir f ''! !UKI t~ir 1111~ ll•~>lnl t'\'lli..~ 1>\
\\oll'l..• '"'" \~lw to:• i"P'" i nJ ntiin•1 ho. .. ~ilor:· In '\•~rl. ,,~..fl '"'" t~htt< Ill tl,.•loip."K·ky ••I h.·ln~ 11 ,,,,rr o•!11wr. •\• l,g :l> !:1• ,io'-1),\noo.'lll , I lr"''' '' •: 
~"'" IUJr l\1..'~,r~l ul :u~ uuh~iltt-· · 11 ft.ld JitUCtl1 ! .. tmy.~~d.n:tt '.J=•.Ht\: ..:••nlr.u~ . I h;J\'t,: ;,,u,,d ht' p 1d~u, fit, '"1•a:H \1\:..thn;, \' •dt r.hl..l i-.1 i.,-41~.>' "• t\• , , , 

;.uon.t nll,ltlfoo.klll, ~·haplulu ·• irll(••~ll•l•.•·,ic;d furo:s·c mill c \ Nt<l• th" l iMIJ.tr•lll<l' IIK' 'A II) l 'h)>t>.JI I'iln~" I o:<~. I 
u'"'u" ~lvu~~. A• hl' l~·i~•J·: ""''IJii1l h•w .. n•m·it.: •• ,J f,;. l,j:i~h•·.,·, w11111141•J<.·"' ;,lld··•ll • .,r.~v) k <t In:• tl'~~~~ "'- " ' hi <• i't'll 
~.:.w.~'"";1,," ·"' .. <,;...,,. ~nJ.M. ll .-IUf>1:oio: !'Inc ., , 1 .. , ""''M:uJ.)tr~ ~,, : ,, T ;;r', "'I he •ml.i ,.h.(,l.tb I'• "~' .·o '.ilw.l " • -\ll •· l ·h~ ·~lt(t 
~~-~n:~l~ r l' ll•~ n•··l\loc•~o:ll nl th!, UJ1j4k.lll•ot11M~ in J>.: ..... .r:. r-i crt . (I\ lUI~ •~•"CII•I' I ••"•III•~I 'r, .. l,·•· ll .. ~ :Ill·' •rtrillLIIIll~l\ltll) ' I k i• 
, 1-crt-nd~lN • itt ah·.rt 1'41 'uhttn~~ "r'"',. mt ri111~ tJ('\ '-:-'"-<ft" :~·< <u('r'J\-l'"d "' ~· :uk! \l.hl'tt •~ ,.. • ._,. .. t'o.l.,t 1fl l'l:. h,\, t.c •~·1."1'1"\~,hk in'''· 
p.:rltrnUtUh.\! ul .t.•u,~ fri, t·~. I h(ll- c.k.1•t'\llL•hk it\ \""..tri1l~ S\'i hi" ""'t\.'k" I 1~\ 4-"t'-nJ,.J-.It,- u .k.· tf.,..,..,.tn.!:.i,.~· t f, .. . .. ~kl~• ... L•::"' tr~ ... •c·~ ... ,f ... 
,..J\!~ ,.I~~."tr.•tt . ( >'' • ~"\1 "' """-"{•AI: tn t:\fl. tn. 11"· '-"'lkP.."\~tlc "' n'tdi..h.."'llitll ll\4• h.Y.. t k •. •J-:t"·n,lt.lA • In ~·•• 1\.\: b' ltt-...1 U"•1 ~ttunt-. 11\' · 
;r.arhU't .. d t• lhln&;. tan:-• ftJttla· \\duttrlet! mt\f h of\lt(') l!le ,f;~ .. i k i< .t -.alua\'lilc';.J '~"1 tu •"'~ •~•·· '1•tlt11 u t t•tp • .,... ~ • .uh. t. ! "''""! ~ ..... .. ., .. ,: 
\t\t&W'\1. tlu: \ ' ritc•r ~tti(~ . '""~ . l ,,;,.,1;\in · ill .d,v ht: P ' 'tt!\l..lltk '"._, --:1 " ' llfl \i'"'"'"' , ,, .. , <t 1\u\~ • h'-l•h:~ .__.. ,.m~ ... ·l"l tuC 

d 0,t,T&$1Qri!O l o •'l'I'M~O 



I n ... -~~iain I ( , •• .#.~~ ~:~aooo y~~ulhli:_S~lf Hom af AJ\:i~~r'of~liJlnus Alra_i~h·pU'in in 
Djibouti, Atnea..W.hltff ~ ~~ltJf1011 f<)r.3'~ ofhia ~ iuonlh ~~· -.a ~~ready "-"il!IJ • •ipirocM~ impec:1 on 
tlie.!elfalcJua m~ b:C~P'I?"~ to"!"~~ ia·tli6~jo\ot 8ia of~ r ~ immcdi~tcry im~by lds~ntk: but, . 

.fmn ilwm«of~-~~ OG ~~·tbe·~IPI.'!t~l'lc~mililaty f,X~~·~vi~ him~~~~ 1111~n1 "'<a11h 
on'JIO~t:~:eo.l!~lijm~~~li;~~mllila,!Yi_~hnd~lp~·liOittl!i'ou.Pthofti-J~C'IIofmiliw,lifc. 

,CMf • ~ affb' IIICia.tbs bi a lkp~.c~~Y~CiW wc~-_(';l!llr~l de-.otion li> ~-~wit .,00 mpacd s;lti~ jqde~ip 
mcct·~alkr~~~~pmv!ile_.~~e~e~ in die 111011 ~~·lne1~~~16a liv.: 
~~~~~~o~~~-~of~~~--·~.~~~~-~~~t~l lntba(>~lt!cmoral 

. COI!Rie ofdli:dTet:(~ ~~ liD.Oc'd«,1o ~·lliQ lni~'WQd( ~ l.~•®ii:Wioc ..,<ln:rocr on m~ionwlth minonial ~th-e ell'~!$. 
. ~ . ~ 

Chaplain~iNdWIM drive IO~_'rcir ochcr1 •vUI btaacdnofcilQ&Iy~ftl!i>our,l!lil.ilary mcm~and lbcit r~ill'e$, Thi:.N•~1 
-~ do. wdJ fo Q!~ ~-bef\e61S Of h&vifta ~iin otl OIP' '-" W;ti, hfs tinliftliled polenrlaJ far ~fp dcvclopnitftf; taftli\-tt' ~biJitits asJd 
spiritUal fCI'VQI'tllal~io·e..:ry Mttiglbc~ ClUJ upon hftn lbscrvcoa IICtivc duty 1 he will ~c (.itbl\illy alld -..:eli!, 

20 130101 

.__ _________________________ ....,~_ _________________ , , 



r 

.;..,. I hne had oumor-C>Pf>""\\"ib.a 10 ~ IWn io "" poor-Mul capool)' 
• duo:lct, •ad mO<OI ......,.., are »eve t-"- He Ills a aet~YoM d.;re 10 a.n~ and 

•••...O'"*IIIdJna ofrqulolliorllr ,..,. .. ~ 

ootllpet~lad my vail of O'IW ~...,;tee J!1Cinbon on a-conba1 dq>Joymcnttc. U, lbouli, Africt i• support or Combn,.. Joint Tuk 
force-Hom of A &lea at Camp Lcmonnlct, Ojib®&t DW;q a..i limo he ..,..ood tircla•ly 10 ouppot1 nOt only tile wvk• mut1bcn Ia his 0"'11<11111 

but voh~ftii>Crod 10 wpport ovct 4,000 oot.lial, M:iloB. airmaund marinct a*rd ~~~~ urnp. Oi:ie 10 his maturitY and ~ltii•'Y ~it <OIIn&el 
,..,. oo~ght bJ ~.:lh pQ.onal p~bKk t;ome,'~il f1Cen deallna !lth di!T~a~llludm'IIIP elllll011au and Ma eonuNnd rot tnOnl 
avldlroc~. r!I'J 111d~.<l\t .... r:o: i~\"i~~tal in:~loP.IIIJih!• nppon' amoJ\Ijstlh- wl&h which hi ~ed !Jo.m:hinj hlo 
IC..S.rsh.lp skills and lnli!III\11, 111111!1'M.hla Ch•~IJln !t.am 'J'i«rbc•clc4 Hve'"l ~·1-.slallnec. ~fl'orts'lnlllwllllB trplli~n& whc;olcll4\'l'l ~' 
Oji~uli'a pllys,icllly ~lllllc!naed; buoh I aholft! f&cllil)' 1'0<' a lacal orphAII~Jif and dolt..,red hu~ o( pounds of dono led &004•10 loealsellools 
In Ojii>Oolf efty, · 

As a ~mmandcr oft ballot)' or 0\lcr 1.30 aoldiers, t ~ve c.at~ 011~u~orout ri~ea for his coun$:1, " iJdom Jnd advlcc. IIIWt hlo.opinloM 
o:owl pocl.noo. Ho Ia ah .. ya <AI<1'10,1Wtn to my cooecms wlulc foeu&oliJ promarily em ... heeds of o mcmbcn oftha """· He .,:rwoncly cues 
aboUt len'ICC men and women 1 would rec:oRIIIICtMI ~anyone dulrin& a clcpc:nhbiC.,lloliO!Ib , <Nil worthy addition 10 hla or her 1c1m and 
u i c:crnmat~cSer w01114 &ladly wve a!oa&Jiclo him in any ~icy 10 "hi"' ho WIJ &l)lpuwl I 

--· .... -...... ---·- - -------------------------------



.. Fl\o.:t(YYY~) 
211120.11 5 

,a, ··•:.:.-. .,... ·-~~' I • • ·- ,_ ' " - ·' 

, ____ . ---- -··---· -- ----- ---

b. TO' (YYY.YMJoiOO) 

20140325 



a. FAOM l't'YYYUMDD) b. TO (Y'YY"NMOOJ 

15, HOW DO Y(JU R.\11; THE AfiPUC~Itr.s: 

L-----------------~-----_,__ ___________ .. .,... .. 



--·~-... ~·-·· .•.:. 

l. YRS l - MOS// 



nfJS I~ 

CERT1FICATE OF RELEASE O:fi DISCHARGE FROM ACTIVE DUTY (Cottinuation SliM~ 
Tl1ls Report Conlains"lllforffiation &Aljed to Che Privacy ld of 1974. As Nnended. 

_ .......... _.,_, __ ,_,_, _____ ......-___,.. ___________________ _ 



, __ .. _____ ...;..._ _______ .....,. ___________ _ 

RI:()U.EST FOR COtiOt.l'JONAl RELEASE 
(f<t~ J'"'9~)' ~U f.J.t~!·•••rf~l•u! tuJfth'.~t,.i:\ .. ~.> b.: ... ;A lid.\••> _...t;IV1·!11•to1 tlt1:.1\>~m 1 

• ~\- 1\~!.i. · . . --· rtu~tct:h•MVII~'<l•tl. rt:tt•!U'd OQc c 
I iS 1\j\\')' !tt'(<IDtf·•~ L'-"Jt,i(\'lir•l;. ~ri'J lW 'eflt(.li•~ \toli .J$y~H<.,'JI'I!l l'lf 

4 ___ _ 

Di ractor of Peraonnel 

~. N~MC (l,w'lll. 1.~~ .~6~~\i t;;.t..,\'1 .. ' . ,. __ .,_ 1 h . 

II. I LLLi'l iOJK hVItlliLII 1\I:OHI:liS .....___ ____ _ 
rlt~l;>'.» 9--e, ~~ r 

DO 



-

NGKY-PER·Z 

M6MORANDUM Tiffi.U 

DEPARTMENT OF THE ARMY and AIR FORCE 
Joint Forces. Heidquarta..-, KentuGk)' National Guflrd 

Boon• National Guard Ctnw, 100 Nlnullman ParliWay 
FBnktort, K4lf'llucl\y -'ot01 .. 1tl 

Cornmnnder, Hqs 13$th Brigade, 430 I Airport Rqad, Lexington, KY ~OS ~ 0-9692 

S: 22 May 20l4· 

I April2014 

Commander, Hqs 2nd Bn 138th Field ArtiJlcry, 4301 Airport R\lad, Lexington, KY 405 10·96?2 

FOR United States Navy Officer Recruiter 
Louisvilte,l<Y 40223-38 10 

10001 Linn Stalio11 Road 11 210, 
I 

iiiiillllsion Request fo.r Coutingent Condit ion11l Relensc (CH (CP~ 

1 . The request for 1111 extension to the contingeut cooditional relense Is npiiiiii· roved for All sdditional 45 dnys 

from his Ins I extension suspense d• te of? April 20 14, to a llow CH (CPT) o IIC«pt 
11ppointmc111 In the U.S. N11vy Active Duty. Tbis extensi~n will el\pi•o ou ay . 

2. ~~based on the email from CH (MAJ) ~mrnending on extension to 
CH~outingent Conditioo.al Release to U.~utyJ 

.3. Request that this office be informed of the date of llpj'>oinlloenl llod a eopy of the oath of office 

on:ilor orders be fi•mished. 

4. POC Is the nndcr.;igned or 

POR THB ADJUTANT GENERAL; 

Cf: Hqs 1381h Ode 
HHB 21138th FA 
Officer Concerned 
MiLPO Pile 
Suspense file 

0 1, D.irector otPersollJ'l'el • 



STATEMENT OF ECCLESIASTICAL ENDORSEMENT 

201-">326 

~ •n. cxccption.al NO ehol(•laill-hc ;sin expcricmccd pre~tellu, counselor, and leedcr~ady rur AU NOW-&I<cl ASAI''Il 

DO 



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



(b) (6), (b) (5)



From: 
Sent: 
To: 
Cc: 

Subject: RE: Subpoena 20 August 

- -
Thank you for that proposal·- I think it might be a smart resolution to the underlying issue. I will follow up with Captain 
.. to see if he is amenable to your proposal. If he is amenable to your proposal, we will provide copies to you as 

requested and any obligations on the part of Captain- nder the Rule 45 subpoena will be discharged, as he would 
no longer be In possession of any materials responsive to the subpoena, as your email makes clear. 

Assuming Captain .. is amenable to your suggested approach, we will make all reasonable efforts to produce them in 
due course, subject to and without waiver of any applicable objections. 

IV) 

Subject: RE: Subpoena 20 August 

---Thank you for speaking with me earlier today. We understand, based on our call today and from your prior 

emails, that you do not represent Captain lllllindividually or for purposes of the subpoena and document requests 
that we served on him. It also appears from our call today that you, or someone else in the government, reviewed 
and/or have the documents responsive to the requests that we served on Captain - If so, these documents are in 
the government's possession and the government is obligated to produce them tomorrow in response to the requests 
we previously served on the government. Additionally, if these or other documents originally belonging to Captain 
are in your control or were otherwise described to you or anyone else representing the government, any privileges 
claimed by Captain - Including the clergy-communicant privilege {to the extent that it exists or would otherwise 
apply), have been waived. 

Please state promptly whether the government: (1) has or had possession of the responsive Parisi documents and (2) 
whether it intends to produce them tomorrow (Friday, Sept. 17). 

----Or~- ·· 
From:-(CIV) [mai 

1 

.j 

!i 
! 

, I 
. ' 



--
Can we push our call just a bit to 2:15p.m. today, if you don't mind? (Something came up in a different matter that I 
have to attend to that might push up against a 2 p.m. call, so I would like to leave some extra room between the two.) 

And just to put all the information in one e-mail, my direct line is 

Great . What number should I call? 

Subject: RE: Subpoena 20 August 

-
Given the press of other obligations this week I suspect that it will just be me on the call. 

Thanks, .. 
Sent from my Verizon Wireless 4G LTE smartphone 

From: 
Date: 09/16/ 2015 4:14 
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Subject: RE: Subpoena 20 August 

That works for me. Do you expect to be joined by others from the government? If not, let me know which number I can 
use to reach you. 

-----Original Message---
Fro 

Subj ect: RE: Subpoena 20 August 

--Why don't we shoot for 2 pm torrow if t hat remains convenient for you? 

Regards, .. 
Sent f rom my Verizon Wireless 4G LTE smartphone 

Subject: RE: Subpoena 20 August 

That's no problem,~ I think a ca ll on Thursday would be helpful. 

When on Thursday is convenient for you? I'm currently most free before 3pm. 

----Ori~ 
From: ~CIV) [mailt 
Sen~ptember 15 2015 

To: -

I . . ' 
(CIV); 
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Subject: RE: Subpoena 20 August - --
It's my turn to apologize for a delay in gett ing back to you; I've been tied up on other matters t he past two days and w ill 
be out ofthe office tomorrow. If convenient for you, I think it would make sense to propose a call between counsel on 
Thursday when I'm back in the office to discuss your quest ion below and other issues In connection with the subpoena. 

Let me know if there's a time that works for you. 

Regards, -
-----Or~----

From: ---mailto 
S mbe 

Subject: RE: Subpoena 20 August 

-1 apologize for the delay in getting back to you about this. I was out of town the past few days. Rule 4.2 of the 
Virginia Rules of Professional Conduct states in relevant part that "a lawyer shall not communicate about the subject of 

the representation with a person the lawyer knows to be represented by another lawyer." Given that DOJ's position is 
that i t doesn't represent Captain .. with respect to the subpoena, it seems clear that communications between 
Plaintiff's counsel and Captairllll concerning the subpoena and corresponding document requests would not fall 
under the purview of Rule 4.l .. Piease advise as to whether DOJ agrees that such communications would not violate 
Rule 4.2. We would appreciate a response on this by close of business tomorrow, if possible. 

Thanks, -

Subject: RE: Subpoena 20 August 

-
1 hope that you had a good holiday weekend. To respond to your question f rom Friday evening, you have subpoenaed 
Captain - in his individual capacity seeking materials that are expressly limited to those in his persona l materials, 
and therefore not in the possession, custody, or control of his employer, the Navy; on that basis, because the 
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Department of Justice does not represent Captain .. in his individual capacity in the underlying action, this office · 
does not represent him in his individual capacity in connection with your Rule 45 subpoena on him. Nonetheless, 
because you are seeking materials concerning the subject-matter of the action against his employer, it is appropriate-
and would in all likelihood expedite matters-- to conduct any further communications through this office. For some of 
the same reasons, and because Captain - is a senior officer within the relevant office of a represented party, the 
prohibition of RPC 4.2 against contact with a represented party could come into play (inadvertently, we assume); thus, it 
would be in all parties' best interests to conduct any future communications through counsel for the Navy defendants. 

Put in different terms, why don't you just propose to us what you think is a reasonable next step for communicating with 
Captain- in connection with your subpoena, and when a reasonable time might be for that to happen? If you do 
that, we would be happy to work on our end to try to facilitate a reasonable accommodation between you and Captain 
.. That seems like the most courteous and expedient way of moving forward. 

Regards, -
Subject: RE: Subpoena 20 August 

I do not understand your response. We have not served a document subpoena on Captain .. in his individual 
capacity; we have served a document subpoena on Captain - If you do not represent Captain- in connection 
with the subpoena, then we cannot negotiate the document production with you because nothing that you say will bind 
Captain -

By Tuesday, September 8, 2015 at noon, please either: (1} inform us thiit ou represent Captain - in connection with 
the subpoena; or (2) provide us with a signed statement from Captain stating that he will produce all responsive 
documents by September 10, 2015. If you do not, we will be required to meet and confer directly with Captain~r 
whatever attorney actua lly represents him) and will subsequently move to compel, if necessary. 

- -
The Department of Justice, through this office, represents the Navy and the Navy defendants in their official capacities; 
as a senior officer in the Navy Chaplain Corps, Captain - thus is represented by this office in his official capacity. 
Captai...-has not been named as an individual-capacity defendant in this action and has not been served with 
process; thus, in the comparatively narrow procedural context of responding to a Rule 45 subpoena for the production 
of personal documents, the Department of Justice does not represent Captain - in an individual capacity, although 
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we reserve any and all rights to assert any objection reasonably necessary to preserve the equities of the Navy 
defendants under any Rule 45 proceedings. 

Given the substantial subject-matter overlap among the claims and defenses asserted in this action, the discovery 
requested by Plaint if f from the Navy defendants, and the discovery requested by Plaintiff from Captain- under Rule 
45, it is appropriate for all further communications between Plaintiffs counsel and Captain .. under Rule 45, if any, 
t o be conducted through counsel for the Navy defendants. Similarly, to protect against any inadvertent problems under 

Rule 4.2 given t hat substantial overlap as to the subject of the parties' respective representations and the difficulty In 
demarcating before-the-fact between official-capacity and personal subject-matter, it would be in everyone's interest, 

and would be most expeditious, to conduct any future communications with recipients of Rule 45 subpoenas through 
counsel for the Navy defendants (obviously including individual-capacity counsel as well where recipients are 
represented in such capacity). 

Have a good holiday weekend. 

-United States Department of Justice 

Civil Division, Federal Programs Branch 
Ben Franklin Station, P.O. Box 883 

DC 20044 

Fax: 

Subject: FW: Subpoena 20 August 

See below for Captain .. response and objections to our subpoena and document requests. Please inform us by 
close of business today whether he is represented by the DOJ. Thanks . 

• 
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I received your subpoena dated 20 August and object to the way it was delivered and to the requirements it contains. 
Having a messenger show up at my house at 9:30PM was inconsiderate, rude, and unprofessional. My first inclination 
was to call the police rather than answer the door. 

As for the requirements, my first objection is to the deadline. It simply does not allow a reasonable amount of t ime. 
You and your clients have had about two years to cook up your case but you allow me only twelve days to respond. 

Second, I object to the ridiculously difficult and time consuming nature of the work your demand would require. You ask 
for communications, documents, and electronically stored information, to include both data and metadata which you 
take pages to describe and demand in particular formats with which I am not familiar. 

Third, I object to the exaggeratedly broad time range of the demands. In January of 2013 I was not assigned to this 
office and had never heard of Mr. Heap. On the other end, your demand runs to the present, a year and five months 

after the meeting of the CARE Advisory Group, when nothing I write or say could have any bearing on the meeting. 

Fourth, I object to your requirement that I guess which terms you may not understand and find definitions for them in 
the dictionaries you specify, which I do not own, and to which I do not have ready access. 

Fifth, under "Documents to be Produced" you ask for documents relating to Jason Torpy, The Humanist Society, 
Humanists, Humanism, atheists or atheism, "non-religious" persons or beliefs, The Military Association of Atheists and 
Freethinkers, and/or the American Humanist Association," all touching on claims the court has already dismissed. 

Finally, much of my correspondence is with other members of the clergy, inside and outside the military, and I intend to 
assert the clergy privilege wherever it may reasonably apply. 

For all these reasons, I will not supply any documents by 10:00 this morning. 

Sincerely, 

Captain, Chaplain Corps, U.S. Navy 

Executive Assistant to the Chief of Chaplains 

CONFIDENTIALITY NOTICE: This electronic t ransmission may contain attorney work-product or information protected 
under the attorney-client privilege, both of which are protected from disclosure under the Freedom of Information Act, 
5 USC 552. If you are no! an intended recipient of this e-mail, please delete it after notifying the sender of erroneous 
transmission. Do not release outside of DoD channels without prior authorization from the sender. 

Classification: UNCLASSIFIED 
Caveats: NONE 

This transmission is intended for the exclusive use of the individual or entity that is the named addressee and may 
contain information that is privileged or confidential or otherwise legally exempt from disclosure. If you are not the 
named addressee or an employee or agent responsible for delivering this message to the named addressee, you are not 
authorized to read, print, retain, copy or disseminate this transmission or any part of it. If you have received this 

message in error, please notify me immediately, discard all paper copies and delete any electronic files of this message. 
Thank you. 
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